City of Carpinteria
City Council Regular Meeting Agenda
Monday, June 23, 2014

Council Chamber, 5775 Carpinteria Avenue

4:30 Closed Session - 5:30 p.m. Regular Session

INFORMATION ABOUT CITY COUNCIL MEETINGS:

e The time at which an item on the agenda is scheduled to be heard is an estimate
only. The City Council may consider and act on an agenda item in any order it
deems appropriate. In addition, an item may be considered earlier or later than
the Estimated Time, depending on the length of time which is devoted to other
agenda items. All persons interested in an item listed on the agenda are advised
to be present throughout the meeting to ensure that they are present when the
item is called.

e The regular meeting will be broadcast live over Government Access Television
Channel 21. The City Council meetings will be rebroadcast on Wednesdays at
8:00 p.m. and Saturdays at 5:00 p.m.

e Materials related to an Agenda item submitted to the City Council after
distribution of the agenda packet are available for public inspection in the City
Clerk’s Office at 5775 Carpinteria Avenue, Carpinteria, during normal business
hours. Such documents are also available on the City of Carpinteria website at
www.carpinteria.ca.us subject to staff's ability to post the documents before the
meeting.

« Any written or printed material and/or exhibits presented at a City Council
meeting or work session become the property of the City.

« Any information presented to the City Council by the public on any agenda item
and during Public Comment using electronic media to be displayed on the
overhead projector must be arranged with staff for review of materials in advance
of the meeting and no later than close of business Wednesday prior to the
Council meeting.

e As a courtesy to others and to avoid interference with the public address system,
please refrain from using cell phones in the Council Chambers and please turn
off all audible pagers and rings.

e |f you wish to speak on a matter scheduled for consideration in a closed session,
you will have an opportunity to address the City Council before the Council
retires to its closed session deliberations.


http://www.ci.carpinteria.ca.us/
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ESTIMATED
TIME:
4:30 p.m. CALL TO ORDER
4:30 p.m. ROLL CALL
4:31 p.m. PUBLIC COMMENT ON CLOSED SESSION
4:32 p.m. CLOSED SESSION
Conference with Labor Negotiator(s) — Government Code Section 54957.6
City Negotiator(s): Arlene Balmadrid, Human Resources Director, Dave
Durflinger, City Manager, Jeffrey Dinkin, Attorney
Employee Organization: Service Employees International Union (SEIU)
Local 620
4:32 p.m. TEMPORARY ADJOURNMENT TO CLOSED SESSION
5:30 p.m. CALL BACK TO ORDER
5:31 p.m. CLOSED SESSION REPORT
5:30 p.m. ROLL CALL
5:31 p.m. PLEDGE OF ALLEGIANCE
5:31 p.m. INTRODUCTIONS, PROCLAMATIONS AND PRESENTATIONS
1. Presentation of a resolution to Bill Araluce thanking him for his 21
years of service to the City as a member of the Architectural
Review Board.
2. Presentation of a proclamation recognizing the year 2020 A Year
Without War Program.
5:45 p.m. PUBLIC INFORMATION REPORTS AND ANNOUNCEMENTS
5:45 p.m. CITY MANAGER’S REPORT

The City Manager will report to the City Council regarding various City
and/or community events and/or matters of interest. There will be no City
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5:47 p.m.

6:02 p.m.

Council discussion except to ask questions or refer matters to staff; and
no action will be taken unless listed on a subsequent agenda.

PRESENTATIONS BY CITIZENS/PUBLIC COMMENT

This is a time for public comments on matters not otherwise on the
agenda but within the subject matter jurisdiction of the City Council. The
Public Comment period is limited to 15 minutes and divided among those
persons desiring to speak. No person shall speak longer than three
minutes; however, the Mayor may establish shorter periods based on the
time available and/or the number of persons waiting to speak. Persons
wishing to speak on a specific item will be recognized at the time the
agenda item is considered.

Please be aware that items on the consent calendar are considered to be
routine and are normally enacted by one unanimous vote of the Council.
If you wish to speak on a consent calendar item, or on a matter scheduled
for consideration in a closed session at the end of the agenda, please do
so during the Presentations by Citizens/Public Comment portion of the
meeting.

The City and the City Council are not responsible for the content of
statements made during the public comment period, or the factual
accuracy of any such statements.

AGENDA MODIFICATIONS: The City Council may modify the regular
agenda by tabling items, adding urgency items to the agenda, or changing
the order in which items are considered. Changes to the Consent
Calendar are considered at the time the Consent Calendar is considered.

CONSENT CALENDAR (to be approved by roll call vote on one
motion with all resolutions and ordinances as read by title only).
Individual items may be removed and considered separately at the
request of a Councilmember. Any item, which is removed from the
Consent Calendar, will be added to the end of the agenda under Other
Business.

3. Minutes of the regular meeting held June 9, 2014.
4. Expenditures for the period ending June 17, 2014.

5. Direct staff to review the City’s Conflict of Interest Code and
prepare any necessary updates.

ADMINISTRATIVE MATTER(S): None
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PUBLIC HEARING(S): None
OTHER BUSINESS:
6:03 p.m. 6. Receive the City of Carpinteria 2014 Compensation Study
Recommendation: Receive and file the City of Carpinteria 2014
Compensation Study.
Staff presenter: Arlene Balmadrid, Human Resources
a. Staff Report
b. Public Comment
c. City Council Determination
6:35 p.m. 7. Adoption of Ordnance No. 667, Establishing Watershed
Management Regulations as part of the Carpinteria Municipal Code
Recommendation: Approve the first reading of Ordinance No. 667,
as read by title only, and continue to July 14, 2014 for final adoption
(second reading).
Staff presenter: Erin Maker, Environmental Coordinator
a. Staff Report
b. Public Comment
c. City Council Determination
6:45 p.m. 8. Amendment to the Cooperative Agreement for the Ninth Street

Pedestrian Bridge Replacement Project

Recommendation: Approve and authorize the Mayor to sign the
amended Cooperative Agreement for City Maintenance Project No.
15018, Ninth Street Pedestrian Bridge Replacement Project.

Staff presenter: Matt Maechler, Civil Engineer
a. Staff Report

b. Public Comment
c. City Council Determination
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6:50 p.m.

7:05 p.m.

9. Request for Financial Support from the Central Coast Collaborative
on Homelessness (C3H)

Recommendation: Consider the request for $1,299 in financial
support from the Central Coast Collaborative on Homelessness and
take any related action, as determined appropriate.

Staff presenter: Dave Durflinger, City Manager

a. Staff Report
b. Public Comment
c. City Council Determination

COMMITTEE REPORTS, INQUIRIES AND OTHER MATTERS
PRESENTED BY COUNCILMEMBERS

Informational reports from Councilmember representatives on the
committees, commissions and organizations listed below. This is also an
opportunity for Councilmembers to request information from staff or seek
support from fellow Councilmembers for future agenda items.

1. Representatives to Regional Agencies and Committees

a. Beach Erosion Authority for Clean Oceans and Nourishment (BEACON)
(Shaw/Alt. Carty)

b. California Joint Powers Insurance Authority (CJPIA) (Clark/Alt. Shaw)

C. Channel Counties Division, League of California Cities (Nomura/Alt.
Shaw)

d. Santa Barbara Association of Governments (SBCAG)(Clark/Alt. Nomura)

e. Santa Barbara County Air Pollution Control District (APCD)(Clark/Alt.
Nomura)

f. Santa Barbara Joint Housing Task Group (Carty &Shaw)

g. Central Coast Collaborative on Homelessness (C3H) (Carty)

h. South Coast Task Force on Youth Gangs Leadership and Executive

Council (Carty & Clark)
2. Joint and Standing Committees

a. City Council/Chamber of Commerce Board of Directors Committee
(Carty & Nomura)

City Council/Public Safety Committee (Clark & Shaw)

City Council/School Board Committee (Stein & Carty)

City Council/Utilities Committee (Stein & Nomura)

City Council/First District Supervisor Committee (Stein & Carty)

City Council Finance/Budget Committee (Stein & Clark)

~oaoo
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3. Ad Hoc Committees
a. Public Facility Site Acquisition/Development Committee (Carty &
Nomura)
b. Transportation Committee (Stein & Shaw)
C. Labor Relations Committee (Nomura & Shaw)
d. Legal Services Committee (Clark & Shaw)
e. 50t Anniversary Committee (Carty & Nomura)
4, City Representatives on other Committees
a Community Media Access Center (Gary Dobbins)
b. Santa Barbara Coastal Vector Control District (Ronald Hurd)
C. Santa Barbara Metropolitan Transit District (Chuck McQuary)
7:10 p.m. ATTENDANCE OF COUNCILMEMBERS FOR FUTURE MEETINGS
7:10 p.m. ADJOURNMENT

The next regular meeting to be held on Monday, July14, 2014 at 5:30
P.M., in the Council Chamber, City Hall, 5775 Carpinteria Avenue,
Carpinteria, California.

In compliance with the Americans with Disabilities Act, if you need assistance to participate in
this meeting, please contact the City Clerk's Office at 684-5405, extension 403 or the California
Relay Service at (866) 735-2929. Notification 72 hours prior to the meeting will enable the City
to make reasonable arrangements for accessibility to this meeting.

This agenda was posted on Wednesday, June 18, 2014, in the City Clerk's Office, on the City
Hall Public Notices Board, and on the Internet.
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Agenda ltem No. 1

RESOLUTION NO. 5533

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CARPINTERIA
COMMENDING AND THANKING WILLIAM ARALUCE FOR HIS SERVICE TO
THE CITY OF CARPINTERIA AS A MEMBER OF THE
ARCHITECTURAL REVIEW BOARD
1991-2014

WHEREAS, William Araluce served with distinction and dedication as a member
of the Architectural Review Board (ARB) from January 1991 to March 2014, serving as
Chair for over seven years; and

WHEREAS, William Araluce’s conduct as a member of the Architectural Review
Board serves as an honorable example of the City’s commitment to open, honest and
equitable government; and

WHEREAS, in his role as an Architectural Review Board member, William
Araluce contributed significantly to the Board carrying out its duties and implementing
established policies, goals and objectives for the physical development of the City
including the protection and enhancement of its natural and historic charm and beauty;
and

WHEREAS, during his tenure as a member of the Architectural Review Board,
William Araluce applied his professional skills in the interpretation of architectural
drawings, providing value added recommendations to applicants; and

WHEREAS, during his tenure as a member of the Architectural Review Board,
William Araluce was instrumental in helping to develop the City’'s General Plan
Community Design Element and the Single Family Residential Design Guidelines for
Sub-Area 3; and

WHEREAS, during his tenure as a member of the Architectural Review Board,
William Araluce demonstrated his sincere commitment to improving the quality of life for
the residents and businesses of our community and all the visitors who enjoy
Carpinteria.

NOW, THEREFORE, BE IT RESOLVED by the Carpinteria City Council that
William Araluce be commended and extended thanks for the time and effort that he has
given on behalf of the City of Carpinteria.
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PASSED, APPROVED AND ADOPTED on this 23 day of June 2014 by the
following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBER(S):

ABSENT: COUNCILMEMBER(S):

J. Bradley Stein, Mayor

ATTEST:

Fidela Garcia, City Clerk

| hereby certify that the foregoing resolution was duly and regularly introduced and
adopted at a regular meeting of the City Council of the City of Carpinteria held on this

23" day of June 2014.

Fidela Garcia, City Clerk

APPROVED AS TO FORM:

Peter N. Brown, City Attorney



AGENDA SECTION: PRESENTATIONS
AGENDA ITEM # 2
REPORT # 14-86

STAFF REPORT
CiTYy COUNCIL MEETING
June 23, 2014

ITEM FOR COUNCIL CONSIDERATION:

Proclamation Recognizing 2020 A Year Without War

Report prepared by: Fidela Garcia, City Clerk

Department: General Government

Reviewed by:

City Manager, Dave Durflinger

STAFF RECOMMENDATION:

ACTION ITEM _X ; NON-ACTION ITEM

1. BACKGROUND/DISCUSSION: |

The City Council received a request from Mark Mcintire, a professor at Santa Barbara City
College, representing 2020 A Year Without War, for consideration of a proclamation recognizing
the 2020 A Year Without War Program. The program and the group’s vision are working to
build a global network towards establishing an end to the use of war for one year. They hope to
establish a year without war in 2020. Information on the group and its activities, which was
submitted with their request, is attached for City Council review. Upon the request of
Councilmembers, official recognition via Proclamation has been set for tonight's meeting.
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l . FINANCIAL CONSIDERATIONS:

None.

. LecALlssues: |

None.

[IV. PRINCIPAL PARTIES EXPECTED AT MEETING:J

Mark Mclntire, Representative of 2020 A Year Without War

[v.  artachments: |

A Proclamation
B. 2020 A Year Without War Program and Projects information sheets



PROCLAMATION

A PROCLAMATION OF THE CARPINTERIA
CITY COUNCIL RECOGNIZING 2020 A
YEAR WITHOUT WAR

WHEREAS, the City of Carpinteria supports providing a safe and nurturing
environment that embraces diversity and strengthens our community as citizens of the
globe; and

WHEREAS, the City of Carpinteria has earned global respect for its safe and
inviting community, including “The World’s Safest Beach”; and

WHEREAS, the City of Carpinteria has a long and noble history of supporting
organizations that foster peace and harmony through dialogue and conversation in
settling disputes; and

WHEREAS, Carpinteria citizens have helped create and are helping to develop
2020 A Year Without War program as a global, social movement, presently with
thousands of members and visitors from over 90 countries, to make the year 2020 a
global year without war; and

WHEREAS, the Carpinteria Community has given sons, daughters, fathers and
mothers to defend freedom around the globe as honorable war veterans; and

WHEREAS, 2020 A Year Without War, is focusing a global discussion on the
benefits, both capital and human, to saving the estimated $2.0 trillion plus spent
annually by the world’s nations on war and its related activities,

NOW, THEREFORE, |, J. Bradley Stein, Mayor, on behalf of the Carpinteria City
Council, do hereby recognize the 2020 A Year Without War Program and support its
United Nations’ petition to globally recognize August 27" as Pact of Paris Day.



PASSED, APPROVED AND ADOPTED by the City Council of the City of
Carpinteria, County of Santa Barbara, State of California, this 23" d day of June, 2014.

J. Bradley Stein, Vice Mayor
ATTEST:

Fidela Garcia, City Clerk



Attachment A

Proclamation Recognizing 2020 A Year Without War Program



Attachment B

2020 A Year Without War Program
Program and Projects information sheets



2020 A Year Without War

e

Moving Towards a Global Ceasefire

Vision
A Year Without War is a global network established to end the use of war for one year in 2020.

We are people from around the world, regardless of political affiliations, inclusive of all religious beliefs,
across all cultures, coming together to make 2020 A Year Without War. We are individuals, groups,
institutions and governments. We are students, educators, artists, scientists, authors, philanthropists,
businesses, civic leaders, members of the military and citizens of every nation. Bringing our talents and
passion together to build a network that will achieve a global ceasefire for the year 2020.

History

A Year Without War emerged from the mind of Joe White, Chair of the Philosophy Department at Santa
Barbara City College, who thought that a global ceasefire for one year would have massively positive
effects upon the entire planet. With the help of students, this idea spread throughout the community and
across the world. Currently we are operating under the umbrella of the nonprofit SBCC Foundation,
which has allowed us to branch out and realize the potential of this idea. Our partners in Sweden, Jordan,
and the United Kingdom, have been generous and enthusiastic in developing programs to support this
movement. Now we are an ever-growing, global network of dedicated volunteers working together to

realize A Year Without War.

Goals

e Build a dynamic global network of at least 800 million people to support A Year Without War
o Establish A Year Without War communities at schools and universities around the world

e Create programs to engage people in realizing the possibility of A Year Without War

o Secure A Year Without War proclamations of support from communities globally

o  Gather international support from politicians, organizations and individuals

o Petition the United Nations General Assembly for a resolution ratifying 2020 as A Year Without War



2020 A Year Without War: Project Summaries

~ L The Proclamations Project
Proclamations are signed statements of commitment from
' groups and organizations who wish to show their support to

2020 A Year Without War. Proclamations help to increase
global awareness and enhance our ability to achieve our mission. Each proclamation is
customized to reflect the unique group and articulates the specific actions the group will
take to promote 2020 AYWW, such as reaching out to their communities to support 2020
AYWW projects or gaining signatures for our petitions. Anyone, any group, any
government large or small can pass a proclamation, including but not limited to: cities,
schools, nonprofit organizations, clubs, businesses, religious groups, teams, publications
and individual citizens of every nation. We are here to work with you to pass a
proclamation of support for 2020 A Year Without War.

For resources on how to pass a proclamation within your group please go to our
website at www.ayearwithoutwar.org. Proclamations already passed are in the 2020
AYWW online library as examples. The online library also has generic proclamations
available for download that can be customized to your organization’s specific needs.
Proclamations Director, Dennis Gagnon, is available to help you every step of the way.

The Proclamations Project is ongoing and will continue through the year 2020.
However, we urge you to pass a proclamation within your group or organization as soon
as possible because the growth and success of 2020 AYWW relies on global awareness of

our mission.

Please join us by passing a proclamation in your organization, school, business,
city or any group that supports 2020 A YearWithout War. Go to
www.ayearwithoutwar.org.

2020 A Year Without War Project Summaries FINAL051814.doc



2020 A Year Without War: Project Summaries

The Peace Crane Project

_ The Peace Crane Project is an organization connecting children
from around the world in a creative process of sharing ideas
\ about world peace. Children draw pictures and write poems and

other messages of peace on brightly colored papers, then fold

their messages into origami peace cranes, and mail the peace
cranes to other children, establishing pen-pal-like relationships. Connecting children
from around the world in these “peace dialogues™ encourages awareness and participation
in the global community, with the hope of developing a more integrated and peaceful

future.

2020 A Year Without War is collaborating with the Peace Crane Project by
providing origami paper in our colors of red, blue, black, yellow and green. We will ask
the children to write why they want a year without war, fold the peace cranes and send
them to their UN representative in the Fall of 2015.

The overarching message from these children will be, "Please, follow the law." In
1928, the Pact of Paris was signed by 60 countries after the devastation of World War I,
outlawing the use of war to resolve conflict. We believe that the voices of the world’s
children will be louder than any one organization could be, and we want to empower
them to effect real change in the world they will inherit.

Concurrent with the arrival of the Peace Cranes to the UN in the fall of 2015, we
will introduce a petition to recognize August 27th internationally as "Pact of Paris Day:
When the World Outlawed War," as well as encourage all remaining nations to sign onto
the Pact of Paris. The Peace Crane Project will be a powerful supplement to this petition,
coming as a plea from the children to their nation’s leaders to simply stop fighting. We
aim to collect the Peace Cranes afterward and assemble them into a sculpture that will
preserve the history of this incredible event, as well as encourage children and adults
around the world to take action.

For more information about the Peace Crane Project please visit
www.ayearwithoutwar.org.

2020 A Year Without War Project Summaries FINAL051814.doc
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United Nations Association

"The United Nations Association of the United States of America
(UNA-USA) is a membership organization dedicated to inform,
inspire, and mobilize the American people to support the ideals

and vital work of the United Nations." - www.unausa.org

"The World Federation of United Nations Associations (WFUNA)
is a global nonprofit organization representing and coordinating a membership of over
100 national United Nations Associations (UNAs) and their thousands of constituents. "

- www.wfuna.org

"UNA-USA, Santa Barbara & Tri-County chapter’s goal is to be an effective catalyst in
the local community to educate the public about the U.N. and thereby strengthen the U.S.

involvement in the United Nations." - www.unasb.org

2020 A Year Without War is excited to have the UNA-USA, Santa Barbara & Tri-
County Chapter as a partner. This local UNA is one of over 138 chapters making up the
United Nations Association of the United States of America. 2020 AYWW hopes to
partner with all UNA-USA chapters, connecting the networks of members and increasing
the visibility and vitality of both organizations. 2020 AYWW also hopes to partner with
the World Federation of the United Nations and promote our mission around the world
through this extensive and active network. Through UNA proclamations of support and
member mobilization, 2020 AYWW will have many strong partners promoting the Pact
of Paris Day Petition being passed by the United Nations General Assembly in 2015.

The UN Liaison for 2020 AYWW, Melisa Ashbaugh Johnston, has taken an active
role in the local UNA chapter by attending monthly board meetings, supplying volunteers
for local UNA events and assisting with outreach through social media networks.
Currently, proclamations of support for 2020 AYWW are being drafted for local chapters
of the UNA-USA. Next we will focus on national and global chapters. We hope all
individual members of each chapter will help us in the petition signature drive for the
Pact of Paris Day and our UN Petitions that are forthcoming.

To find out more about our UNA programs or to pass a proclamation please visit
www.ayearwithoutwar.org.

2020 A Year Without War Project Summaries FINAL051814.doc



Proclamation
2020 A Year Without War

WHEREAS, citizens of the City of Lompoc have created and developed a global, social movement, presently with
thousands of members and visitors from over 90 countries, to make the year 2020 a global year without war; and

WHEREAS, the City of Lompoc has been closely associated with and a supporter of the United States military
since the opening of Camp Cooke in 1941, just north of the City of Lompoc, through the base’s present status in 2014 as
Vandenberg Air Force Base; and

WHEREAS, the City of Lompoc has sent its citizens to serve in the U.S. military since the Spanish American war
and including all subsequent wars; and

WHEREAS, the support of a strong military has been for the purpose of securing a lasting peace; and

WHEREAS, 2020 A Year Without War, is focusing a global discussion on the benefits, both capital and human, to
saving the estimated $1.3 trillion + spent annually by the world’s nations on war and its related activities; and

WHEREAS, communities like Lompoc seek to live in peace with all of its neighbors as demonstrated through its
global Sister City program with its five sister cities; and

WHEREAS, on August 27, 1928, under the leadership of U.S. Secretary of State Frank Kellogg, serving in the
Hoover Administration, brought nations of the world together to sign the Pact of Paris, formally outlawing war, with no
nation subsequently rescinding that law; and

WHEREAS, 2020 A Year Without War, has mounted a petition campaign to the United Nations, to have the
General Assembly of the United Nations designate August 27 as an internationally recognized day of celebration of
humanity’s step toward the elimination of war; and

WHEREAS, the City of Lompoc has been committed to providing a high quality of life for its citizens, the City of
Lompoc encourages members of California’s Congressional delegation; members of the Santa Barbara County Board of
Supervisors, the California State Assembly, the California State Senate -- who represent residents of the City of Lompoc,
along with the California League of Cities and the National League of Cities to support 2020 A Year Without War.

NOW, THEREFORE, |, John H. Linn, Mayor of the City of Lompoc, California, recognizes the 2020 A Year
Without War Program and supports its United Nations’ petition to globally recognize August 27" as Pact of Paris Day.

IN WITNESS WHEREOF, | have hereunto set my hand and caused the seal of the City of Lompoc to be affixed
this 4th day of March, 2014.

John H. Linn, Mayor
City of Lompoc



2020
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AYearWithoutWar.org

Join AYWW Interns & Volunteers

and

AYWW Founder, Professor Joe White

Celebrating Our Accomplishments
Thanking our Supporters

Friday, June 6, 2014
5-7 pm

SBCC La Playa Stadium Press Box
Parking by “P” on map http://international.sbcc.edu/about/campusmap/

Just Drop-by, enjoy the gorgeous view,
meet our project leaders, hear about our accomplishments, g
share our excitement for the next 5.5 years.

Reception hosted by

Annie & John Bowler, AYWW Visionary Funders
Refreshments by the Cha Cha Cooking Club

RSVP to Dulcie Sinn  805.735.1002  dulcie@ayww.org
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Agenda Item No. 3

City of Carpinteria
City Council Minutes
Regular Meeting
Council Chambers
Monday, June 9, 2014

CALL TO ORDER

Mayor Stein called the meeting to order at 5:30 p.m.

ROLL CALL

Councilmembers present:

Councilmember Wade Nomura
Councilmember Fred Shaw
Councilmember Al Clark

Vice Mayor Gregg Carty
Mayor J. Bradley Stein

Staff members present:

Dave Durflinger, City Manager

Peter Brown, City Attorney

Fidela Garcia, City Clerk

John Thornberry, Administrative Services Manager
Jackie Campbell, Community Development Director
Charles Ebeling, Public Works Director

Matt Roberts, Parks and Recreation Director

PLEDGE OF ALLEGIANCE

All present were led in the salute to the flag by Mayor Stein.

INTRODUCTIONS, PROCLAMATIONS AND PRESENTATIONS: NONE

PUBLIC INFORMATION REPORTS AND ANNOUNCEMENTS: NONE

CITY MANAGER'S REPORT

The beach camera has been repaired and people may access the Carpinteria
Beach camera on the Internet to view weather conditions at the beach.

Summer Softball Co-ed League continues to be organized. People interested in
forming teams may contact Ann Meyer at City Hall.
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e Summer Recreation Guide is available for activities offered through the Summer
Recreation Program.

e Community survey on hazardous waste disposal services is in the Coastal View
and on the City’s website. The purpose of the survey is to poll the community on
the most convenient means to receive household hazardous waste disposal
services.

e Architectural Review Board (ARB) will meet on June 12 at 5:30 p.m. to review
single-family design guidelines for Concha Loma and Arbol Verde
neighborhoods. The ARB is seeking community input during this workshop,

PRESENTATIONS BY CITIZENS / PUBLIC COMMENT

Rhonda Gutierrez, Carpinteria Valley Water District, provided an update on water
conservation outreach efforts to reduce water consumption by 20 percent. She reported
that customers used 941 acre-feet of water during the period of March 1 to May 31,
which is five acre feet less than budget expectations. She stated this represents a 20
percent reduction. She reminded District customers that conserving water now would
preserve water supplies for next year. She noted that the District provides rebates for
residential customers to replace old, inefficient toilets or clothes washers with high
efficiency ones. She also noted that rebates are available to commercial customers for
replacement of high efficiency toilets and urinals. She invited District residents to
participate in the second annual Waterwise Garden Contest. She stated that
applications and contest criteria are available on the website at www.cvwd.net, and the
application deadline is June 20.

Peter Bonning shared copies of a feasibility study proposed for the Skate Garden at
Fifth Street. He noted that the study was presented by an out-of-town third party at the
Women’s Club, and the study looked at eight different sites and judged them based on
criteria including whether skateboarding and skating are dangerous; whether they are
hubs for illicit behavior; whether they will require significant oversight; whether they will
require significant maintenance; whether there will be noise concerns; whether they will
lower or raise property values; whether they will create parking or traffic congestion;
what would be the benefits of skate parks such as safety, damage to private property;
benefits to physical and mental health; and environmental impacts. He stated that he
looks forward to the City Council’s review and comment.

AGENDA MODIFICATIONS: None
CONSENT CALENDAR

Motion by Councilmember Shaw, seconded by Councilmember Clark, to approve the
Consent Calendar.

Upon voice vote, motion carried unanimously, with Councilmember Nomura abstaining
from Item 1, Minutes of the regular meeting held May 27, 2014.


http://www.cvwd.net/
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1. Minutes of the regular meeting held May 27, 2014.

2. Professional Engineering Services Agreement Amendment No. 2 with Drake
Haglan and Associates for Preliminary Engineering Services for the Carpinteria
Avenue Bridge Project.

ADMINISTRATIVE MATTER: NONE

PUBLIC HEARING(S):

3. Consideration of Adoption of the 2014-15 Budget and Setting of Appropriation
Limits as Required by State Law.

Recommendation: Receive the staff report, open the public hearing and receive public
comment, provide staff with direction concerning any amendments to the proposed
budget and adopt Resolution Nos. 5538, 5539, and 5540, as read by title only, thereby
approving the municipal budget for 2014-15, and setting related appropriation limits in
compliance with State law.

Dave Durflinger, City Manager, provided a PowerPoint presentation with an overview of
the proposed Fiscal Year 2014/15 budget.

John Thornberry, Administrative Services Director/Finance Director, presented the
General Fund budget.

Jackie Campbell, Community Development Director, presented the Community
Development Department budget.

Charlie Ebeling, Public Works Director, presented the Public Works Department budget.

Matt Roberts, Parks and Recreation Director, presented the Parks and Recreation
Department budget.

Mr. Thornberry presented the Administrative Services budget.
Mr. Durflinger presented the General Government Program budget.

Vice Mayor Carty inquired regarding the request for funding from C3H Policy Council.
Mayor Stein responded that the Budget Committee did not review this request.

Mayor Stein opened the Public Hearing at 7:27 p.m.

Margaret Esther, City of Santa Barbara Library Services Manager, stated an application
was submitted at the request of the Friends of the Library for City financial support for
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up to $35,500. She noted that the Carpinteria branch of the library is open six days a
week and many children frequent the homework center. She thanked the City Council
and asked them to consider their request for additional funds.

Jean Bailard, representing Friends of the Library, thanked the City Council for its
generous support. She noted that in 2013 there were 109,868 library visits; 98,635
library materials circulated; 25,126 computer users; 1,137 new library cards issued; and
900 new books distributed to local school children. She stated that the library’s current
budget is showing a $17,336 deficit and the Friends of the Library was proposing a
matching challenge to the City and Budget Committee. She further stated that if the
challenge is accepted, the budget would increase to $35,700 and the Friends of the
Library would increase its share from $48,000 to $57,700. She asked the City Council to
consider the request.

Yesenia Curiel, Program Director Santa Barbara Rape Crisis Center, stated that the
center has provided services for 40 years to individuals over the age of 14 who have
experienced sexual assault. She spoke regarding the Clothesline Project held recently
at St. Joseph’s Church where t-shirts created by survivors of sexual assault were
displayed. She expressed her hope that the City continues to provide funding.
Councilmember Shaw acknowledged their efforts.

Connie McDonald, resident of La Jolla Place, stated that the address is wrong as it
should be La Jolla Street, and she asked that the City make a correction to the signage.
She expressed concern with the City planting trees behind her home that will need to be
watered during the drought. She stated that she believes the new trees will destroy her
swimming pool and the City did not seek her approval. She further stated that she has
asked the City for the past ten years to install restrooms at Memorial Park. She also
expressed concern with pedestrian safety on the cul-de-sac on La Jolla Street because
of street and sidewalk conditions, lack of wheelchair access, and the bike path. Mayor
Stein directed her concerns to Public Works Director Charlie Ebeling.

Mayor Stein closed the Public Hearing at 7:39 p.m.

Motion by Councilmember Shaw, seconded by Councilmember Nomura, to adopt
Resolution No. 5538, 5539, 5540, as read by title only, approving the Municipal Budget
for 2014/15 and setting related appropriations limits with corrections as presented by
staff.

Upon voice vote, motion carried unanimously.

Mayor Stein acknowledged City staff on their efforts.

OTHER BUSINESS:

4. Recycled Water Planning Grant Memorandum of Understanding
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Recommendation: That the City Council appropriate $25,000 and approve the
Recycled Water Planning Grant Memorandum of Understanding with the Carpinteria
Valley Water District and Carpinteria Sanitary District.

Dave Durflinger, City Manager, presented the staff report.

There were no Public Comments.

Motion by Councilmember Nomura, seconded by Councilmember Clark, to appropriate
$25,000 and approve the Recycled Water Planning Grant Memorandum of
Understanding with the Carpinteria Valley Water District and Carpinteria Sanitary
District.

Upon voice, vote, motion carried unanimously.

COMMITTEE REPORTS, INQUIRIES AND OTHER MATTERS PRESENTED BY
COUNCILMEMBERS

Vice Mayor Carty reported that he attended a bicycle relay from Goleta to the Ventura
County Line, and he was handed off the tandem bicycle by County Supervisor Salud
Carbajal. He stated that the purpose of the rally was to bring awareness to the missing
links to the Coastal Trail and the importance of the different jurisdictions to work
together to create a seamless network of safe bicycle paths on the South Coast.
ATTENDANCE OF COUNCILMEMBERS FOR FUTURE MEETINGS

ADJOURNMENT

The meeting was adjourned at 7:53 p.m. by Mayor Stein.

J. Bradley Stein, Mayor
ATTEST:

Fidela Garcia, CMC, City Clerk



AGENDA SECTION: CONSENT
AGENDA ITEM # 4
REPORT # 14-87

STAFF REPORT

CITY COUNCIL MEETING
JUNE 23, 2014

ITEM FOR COUNCIL CONSIDERATION

EXPENDITURES FOR THE PERIOD ENDING JUNE 17, 2014

Report prepared by: Monique Epley, Finance Supervisor

Reviewed by: John Thornberry,
Administrative Services Director

Reviewed by: Dave Durflinger, City Manager

STAFF RECOMMENDATION

Action ltem __: Non-Action ltem _X__

That the City Council accept this report concerning the current list of warrants pursuant to
Carpinteria Municipal Code 2.08.150(F).

. Discussion |

As part of each regular City Council agenda, staff prepares the attached listing of checks
dispersed with staff certification that the expenditure transactions listed in the warrant register
have been reviewed and are within the budgeted appropriations. Staff recommends that the
City Council ratify the schedule of demands attached.

Il FINANCIAL CONSIDERATIONS

The warrant register included as an attachment is designed to communicate fiscal activity since
the previous regular City Council agenda. No further action of a fiscal nature is requested as

part of this report.

[l ATTACHMENT |

A. Warrant Register for the period ending June 17, 2014
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AGENDA SECTION: CONSENT
AGENDA ITEM #5
REPORT# 14-88

STAFF REPORT
CiTY COUNCIL MEETING
June 23, 2014

ITEM FOR COUNCIL CONSIDERATION:

REVIEW OF CONFLICT OF INTEREST CODE

Report prepared by: Fidela Garcia, City Clerk

Department: General Government %&Q{L 66(/101&/

" Signature /
Reviewed by: Dave Durflinger M /

Sigheture ~ &7

STAFF RECOMMENDATION:

ACTION ITEM X ; NON-ACTION ITEM __

DIRECT STAFF TO REVIEW THE CITY’S CONFLICT OF INTEREST CODE AND PREPARE ANY NECESSARY
UPDATES.

MorTioN: | move to direct staff to review the City’s Conflict of Interest Code and prepare any
necessary updates.

I BACKGROUND/DISCUSSION: |

The Political Reform Act requires each local government agency to review its Conflict of Iinterest
Code biennially to incorporate any new regulations, requirements or designated positions (Gov.
Code §81000 et seq.) The Government Code requires that, by July 1, 2014, code reviewing
bodies must all direct local agencies to review their conflict of interest codes. (Gov. Code
§87306.5.) The Government Code designates the City Council as the code reviewing body for
local agencies (Gov. Code §82011.) Therefore, the City Council should direct staff to review its
Conflict of Interest Code to determine if an amendment is required. If no amendment is
required, a statement to that effect must be submitted to the City Council by no later than
October 1, 2014 (Gov. Code §87306.5.)



Review of Conflict of Interest Code
June 23, 2014
Page 2

The City last amended its Conflict of Interest Code on September 24, 2012. (See Attachment
A.) Since the Government Code designates the City Council as the Code reviewing body, it
must direct staff to conduct a review of its Conflict of Interest Code to ensure that it is consistent
with State law. The review must be completed and submitted to the City Council no later than
October 1, 2014 with a report indicating whether any amendments or revisions are necessary.

(Gov. Code §87306(a).)

lTl. FINANCIAL CONSIDERATIONS!: ]

This item has no financial impacts.

. attachments: |

A. Resolution No. 5409 - Conflict of Interest Code Amendment



Attachment A
Resolution No. 5409 - A Resolution of the Carpinteria City Council

Approving Amendment of Its Conflict of Interest Code



RESOLUTION NO. 5409

A RESOLUTION OF THE CARPINTERIA CITY COUNCIL APPROVING
AMENDMENT OF ITS CONFLICT OF INTEREST CODE

WHEREAS, the Political Reform Act, Government Code section 81000 et seq.,
requires each state and local government agency to adopt and promulgate a conflict of
interest code; and

WHEREAS, the City may amend its conflict of interest code pursuant to sections
87303 and 87306 of the Government Code; and

WHEREAS, the Fair Political Practices Commission has adopted a regulation, 2
California Code of Regulations section 18730, which contains the terms of a standard
conflict of interest code; and

WHEREAS, section 18730 may be incorporated by reference to constitute the
amendment of a conflict of interest code within the meaning of Government Code
section 87306; and

WHEREAS, section 18730 may be amended by the Fair Political Practices Com-
mission to conform to amendments in the Fair Political Reform Act after public notice
and hearings; and

WHEREAS, the Fair Political Practices Commission requires that the City review
its conflict of interest code every other year and make amendments as are necessary;,
and

WHEREAS, the City has reviewed its conflict of interest code and desires to
update the list of designated officials and employees.

NOW, THEREFORE, THE CARPINTERIA CITY COUNCIL HEREBY
RESOLVES AS FOLLOWS:

1. The Carpinteria City Council adopts, as its conflict of interest code, (i) the
terms of 2 California Code of Regulations section 18730 and any amendments to it duly
adopted by the Fair Political Practices Commission, which are hereby incorporated by
reference, (ii) the attached Appendix A-1 (designated officials and employees), and (i)
the attached Appendix A-2 (disclosure categories).

2. Designated employees shall file statements of economic interests with the

City of Carpinteria, which shall make the statements available for public inspection and
reproduction in accordance with Government Code section 81008.

SB 626383 v1:035444.0028



3. The Carpinteria City Council authorizes the City Manager, Dave
Durflinger, to sign the 2012 Local Agency Biennial Notice, attached hereto as Appendix
A-3.

PASSED, APPROVED AND ADOPTED this 24™ day of September, 2012, by the
following called vote:

AYES: COUNCILMEMBER:  ARMENDARIZ, CARTY, REDDINGTON, CLARK
NOES: COUNCILMEMBER:  NONE

ABSENT: COUNCILMEMBER:  STEIN
/A

Mayor, City of Carpinteria

ATTEST:

City Clerk, City of Carpinteria

M’Mémdc—

Fidela Garcia

I hereby certify that the foregoing resolution was duly and regularly introduced
and adopted at a regular meeting of the City Council of the City of Carpinteria
held the 24" day of September, 2012.

City Clerk, City of Carpinteria

%ﬂ)dAL émga—
Fidela Garcia

APPROVED AS TO FORM:

City Attorney

AN e

Peter'N. Bfown

SB 626883 v1:035444.0028



APPENDIXA - 1

DESIGNATED OFFICIALS AND EMPLOYEES

General Government Categories
City Clerk 1,2,3,4,5,6
Code Compliance Supervisor 1,2,3,4,5,6
Community Development Director 1,2,3,4,5,6
Management Analyst 1,2,3,4,56
Public Works Director/City Engineer 1,2,3,4,56
Public Works Supervisor 1,2,3,4,5,6
Environmental Coordinator 1,2,3,4,5,6
Administrative Services Director 1,2,3,4,5,6
Human Resources Administrator/Risk Manager 1,2,3,4,5,6
Finance Supervisor 1,2,3,4,5,6
Parks and Recreation Director 1,2,3,4,5,6
Building Inspector 1,2,3,4,56
Senior Planner 1,2,3,4,5,6
Associate Planner 1,2,3,4,5,6
Assistant to the City Manager 1,2,3,4,56
Assistant Planner 1,2,3,4,56
Volunteer and Emergency Services Coordinator 1,2,3,4,5,6
Consultants
City Attorney's Office 1,2,3,4,5,6
Other Consultants’ 1,2,3,4,5,6
Other
Mobile Home Park Rent Stabilization Board Members 1,2,3,4,5,6
Architectural Review Board Members 1,2,3,4,5,6
Parking and Business Improvement Area Advisory Board 1,2,3,4,5,6
Members
Carpinteria First Committee Members 1,2,3,4,5,6
NOTE: City Council Members, City Manager, City Treasurer and the Planning

Commissioners are required to file Conflict of Interest Statements
pursuant to Government Code Section 87200, et seq.

Consultants are considered to be "designated employees." However, the City Manager may determine
in writing that a particular consultant, although in a "designated position,” performs a limited range of
duties and should not be required to fully comply with the disclosure requirements described in this
section. Such written determination shall include a written description of the consultant's duties and,
based upon that description, a statement of the extent of the disclosure requirements. The City
Manager's determination is a public record and shall be retained for public inspection in the same manner
and location as this Conflict of Interest Code.

SB 626883 v1:035444.0028



APPENDIX A -2

DISCLOSURE CATEGORIES

Category 1: Interests in real property located within the jurisdiction of the City,?
including any leasehold, beneficial or ownership interest or option to acquire such
interest in real property.

~'Category 2: Business positions or investments in or income from persons or
businesses which have an interest in real property in the City or which are
engaged in the appraisal, acquisition, or disposal of real property within the
jurisdiction of the City.

Category 3: Business positions or investments in business entities and income
from any source doing business within the City or having done business within
the City during the two years prior to the date of the disclosure statement.

Category 4: Business positions or investments in business entities or income
from any source, if the business entities or sources of income are of the type
which are subject to the regulation or supervision of the City, including, but not
limited to, the issuance or granting of franchises, building permits or other use or
business permits or any other land use control or regulation.

Category 5: Business positions or investments in business entities contracting
with, or selling to, the City, or which foreseeably will contract with or sell to the
City.

Category 6: Business positions or investments in business entities and income
from any sources, if:

a) The business entities or sources of income have filed a claim, or
have a claim pending against the City; and

b) The designated employee's duties involve the handling or
processing of such claim.

%Real property is located within the jurisdiction of the City if any part of the property is located within or not
more than two miles outside the boundaries of the City, or within two miles of any land owned or used by

the City.

SB 626883 v1:035444.0028



AGENDA SECTION: OTHER BUSINESS
AGENDA ITEM# 6
REPORT # 14-89

STAFF REPORT
City COUNCIL MEETING
June 23, 2014

ITEM FOR COUNCIL CONSIDERATION:

RECEIVE THE ATTACHED CITY OF CARPINTERIA 2014 COMPENSATION STUDY REPORT

Report prepared by: Arlene Balmadrid Py
HR/Risk Manager i

|
|

i e"!- rll =
Department: Human Resources / (A «-f,{_mQ_ .r‘:) fa‘.k Ll {:J:P

Signature
Reviewed by: Dave Duyflinger '

City Manager .Z / 1( 1.//ﬂ \

“~Sighature

STAFF RECOMMENDATION:

ACTION ITEM ; NON-ACTION ITEM _ x

RECEIVE THE ATTACHED CITY OF CARPINTERIA 2014 COMPENSATION STUDY

SAMPLE MOTION: RECEIVE THE ATTACHED CITY OF CARPINTERIA 2014 COMPENSATION STUDY

l. BACKGROUND:

Having a competitive compensation package is critical for the recruitment and retention of
employees and the maintenance of an effective and efficient work force to serve the community.

The last compensation studies conducted for the City of Carpinteria were in 2000 and 2006. For
the 2014 Compensation Study, written proposals were requested from five qualified and
experienced consulting firms. Staff received four responsive proposals. Bryce Consulting’s
proposal was selected based on their qualifications, experience, understanding of the scope of
the project, over-all design and methodology, references and cost compared with the level of
effort to be expended.



City of

Carpinteria 2014 Compensation Study

June 23, 2014
Page 2

The same fourteen cities used during the 2000 and 2006 compensation surveys were selected

by the

OCOINOITAWN =

10.
11.
12.
13.
14.

These

City and Bryce Consulting. They are as follows:

Arroyo Grande
Buellton
Fillmore
Goleta

Grover Beach
Marina

Morro Bay
Ojai

Pacific Grove
Pismo Beach
Port Hueneme
Santa Paula
Solano Beach
Solvang

cities were comparable to the City of Carpinteria based on their size, geographic

proximity, nature of services provided, budget, etc.

Two cities, Fillmore and Santa Paula, declined to participate.

The study consisted of the following:

Collecting job descriptions, where available, to determine comparability.

Collecting and analyzing base salary and benefit survey data for the selected survey
classes from the City’s identified labor market.

Calculating the labor market median for maximum base salary, total cash, and total
compensation and the percentage the City is above or below each.

The survey methodology utilized by Bryce Consulting included:

An initial telephone call to each labor market employer to explain the purpose and scope
of the survey and confirm cooperation.
A survey was sent to each labor market employer that included a listing of the survey
classifications and descriptions of those classifications surveyed, plus a detailed
questionnaire for collecting the salary and benefit date.
The agencies’ websites were utilized to collect salary and benefit date and to compare
job descriptions, where available.

In addition to the collection of base salary and benefit information, reporting relationships,
functional areas of responsibilities and the class’s relationship to other classes in the series
were considered.

For each classification, monthly base salary, total cash and total compensation were used as
the basis of comparison.



City of Carpinteria 2014 Compensation Study
June 23, 2014
Page 3

1. ANALYSIS/ DISCUSSION:

The Study is a tool that may be used by the City in evaluating the agency’s organizational
structure, as a whole, and/or the salaries and benefits provided to its full and part time
employees. The City is currently in the process of negotiating the conditions of employment for
represented employees and is also updating the terms and conditions of employment for
management and miscellaneous employees. The Study will be referenced for these updates. It
is not expected that this work will be completed prior to the expiration of the current
memorandums of understanding that apply to these employee groups and therefore, by law the
current conditions of employment are automatically extended until superseded.

The Study shows that, on average, the City is 1.41% behind market for base salary; 1.65%
ahead of the market for total cash (the maximum base salary plus longevity pay, up to and
including year 10, the employee’s share of retirement paid by the agency, the agency’s contribution
towards deferred compensation, and educational/certification incentive); and 3.54% ahead of the
market for total compensation.

The gain on the market is greatly attributed to the City's contributions towards health and
welfare benefits. The labor market average monthly contribution is approximately $1,064,
whereas the City contributes $1,663.

| Il. FINANCIAL CONSIDERATIONS: |

No financial considerations are requested at this time. Should the City, ultimately, determine to
make compensation changes in response to the Study, there are a variety of options and
approaches in implementing compensation adjustments. With regard to salaries, the City may,
in general, make adjustments to individual positions or to the City’s entire salary matrix.

Adjust salaries to bring total compensation to market in onetime adjustment.

e Adjust salaries to bring total compensation to market with a phase in approached (e.g.
2.5% each year until the adjustment reaches market).

* Adjust benefits or a combination of benefits and salary to bring the salaries to market.

* Adjust salaries only on those classifications that are more than 5% above or below
market.

e Place salaries in the new range closest to their current salary without a resulting
decrease.

e Move employee salaries to the step in the new range consistent with the step in the
current range (step to step).

» Where an employee’s salary is above the maximum of the recommended range, freeze
the salary (Y-rate) until the market catches up. Any new employees brought into the
classification will be placed in the new lower range.

.  LEGAL ISSUES: I

N/A
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‘ V. PRINCIPAL PARTIES EXPECTED AT MEETING: ]

Shellie Anderson, Bryce Consulting

V. ATTACHMENT: |

A. City of Carpinteria 2014 Compensation Study Report



BRYCE CITY OF CARPINTERIA

CONSULTING 2014 COMPENSATION STUDY

Prepared By
Bryce Consulting, Inc.
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916-974-0199

BRYCE! ONSULTING

June I'1,2014
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SECTION I - PROJECT OVERVIEW

Bryce Consulting was retained by the City of Carpinteria to conduct a comprehensive compensation study
for City classifications. This report presents the compensation survey results and includes:

Section I Project Overview
Section 11 Compensation Survey Parameters
Section 111 Compensation Survey Results

Section IV Salary Adjustment Methodology

STUDY OBJECTIVES
The study consisted of the following objectives:

Collect job descriptions, where available, to determine comparability.

Collect and analyze base salary and benefit survey data for the selected survey classes from the
City’s identified labor market.

Calculate the labor market median for maximum base salary, total cash, and total compensation and
the percentage the City is above or below each.

City of Carpinteria — 2014 Compensation Study Page 3



SECTION II - COMPENSATION SURVEY PARAMETERS

This section of the report presents the compensation survey parameters and includes:

e Selection of labor market employers and survey classes
e Survey scope

¢ Survey methodology

SURVEY EMPLOYERS

The overall objective in selecting survey employers is to define as accurately as possible the City’s "Labor
Market". A labor market consists of those employers with whom the City competes with for employees.
The criteria typically utilized in identifying those employers includes the following:

e EMPLOYER SIZE - As a general rule, the more similar employers are in size and complexity, the
greater the likelihood that comparable positions exist within both organizations. Specifically, agencies
of similar size to the City of Carpinteria are likely to have a departmental structure and organization of
positions more similar to the City than organizations that are significantly larger or smaller in size.

¢ GEOGRAPHIC PROXIMITY - Geographic proximity is another factor utilized in identifying an
appropriate labor market. This factor is particularly important because it identifies those employers that
the City must directly compete with to recruit and retain quality staff.

* NATURE OF SERVICES PROVIDED - As a general rule similar organizations are selected as
survey employers, because they provide similar services. This is important for the following reasons:

* Employers who provide similar services are more likely to compete with one another for
employees.

* These employers are more likely to have comparable jobs.

* These employers are more likely to have similar organizational characteristics.

While some survey agencies may not meet all of the criteria, it is important to have a balanced labor
market.

City of Carpinteria — 2014 Compensation Study Page 4
y P g



Bryce Consulting

RECOMMENDED LABOR MARKET

Table 1, on the following page, displays the 14 survey agencies, based on the considerations discussed on
the previous page. These agencies are geographically proximate, are competitors for staff, and/or provide
similar services. For these reasons, the City has used these cities for comparison purposes in the previous
two compensation studies. Also, represented employees and the City Council Labor Relations Committee
reviewed and confirmed the recommended survey agencies at meetings in August 2013 and January 2014.
It should be noted that the Cities of Fillmore and Santa Paula did not respond to our requests to participate
in the study. Furthermore, some of the agencies did not provide all of the job descriptions nor all of the
benefit data requested.

City of Carpinteria — 2014 Compensation Study Page 5



Bryce Consulting

Table 1

Survey Agencies

Agency Miles from Departments Population Operating Budget FTE’s
Carpinteria Served

Carpinteriu -— Community Development 13,231 $14 million ($7.8 general 32 fulltime (16 part-
Parks and Recreation JSund) time)
Public Works (engineering, street
maintenance)
Arroyo Grande 90 Community Development, Police, 17,543 $26.7 ($13 general fund) 67

Public Works (streets, park,
facilities, water and sewer facilities),
Recreation
Buelton 50 Planning, Public Works (street 4,904 $8.3 million ($5.4 general) 18
maintenance, water systems and
park maintenance), City Clerk/HR,

Recreation
Fillmore 40 Fire 15,162 $13 million ($5.8 general) 25 fulltime (12 part-
Planning, Building and Safety time)
Recreation

Public Works (street maintenance,

water, sewer, storm drains, trees)

Goleta 20 Planning and Environmental 30,289 $37.8 (817 general fund) 53 fulltime (4 part time)

Review, Public Works (engineering,
CIP, parks and open space, street

maintenance, facilities)

Grover Beach 91 Community Development, Police, 13,342 $15.5 ($7.2 general fund) 59

Parks and Recreation, Public Works

(code, engineering, facilities,
streets)

Marina 240 Community Development, Fire, 20,253 $31.7 ($16 general fund) 112
Police, Recreation, Community
Development (airport, planning,

engineering, building, public works

— streets, buildings, grounds)

City of Carpinteria— 2014 Compensation Study Page 6



Bryce Consulting

Table 1

Survey Agencies
Departments Population Operating Budget
Carpinteria Served
Morro Bay 118

10,370

Agency Miles from

Fire, Harbor, Police, Recreation and
Parks, Public Services (building,
engineering, planning, transit,
wastewater collection and treatment,
water)
Ojai 22 Community Development, Finance,
Public Works (street maintenance,
construction projects, landscaping,
facilities), Recreation
Community Development, Library, 15,407
Parks and Recreation, Police, Public
Works (buildings and grounds,
cemetery, wastewater, stormwater,
streets, forestry, environmental
programs)
Pismo Beach 93 Building, Engineering, Planning,
Recreation, Police, Fire, Public
Works (parks, sewer, streets, water)
Police, Community Development,
Recreation and Community
Services, Public Works
(engineering, streets, facilities, fleet,
landscape, solid waste, water,
wastewater)
Santa Paula 33 Police, Public Works (streets,
wastewater reclamation,
engineering, water distribution),
Planning, Fire, Community Services

$30 ($10 general fund) 107

7,558 $12.5 ($7.4 general fund) 31

Pacific Grove

$33 ($16.7 general fund)

7,785

$26.6 (316 general fund) 88

Port Hueneme 29

21,856 $42 ($17 general fund) 50

29,963

$33 ($12 general fund) 107

City of Carpinteria — 2014 Compensation Study

Page 7



Bryce Consulting

Agency Miles from
Carpinteria

Table 1
Survey Agencies

Departments

Population
Served

Opcrating Budget

Solano Beach 186 Fire, Community Development, 13,154 $31.5 ($13.9 general fund) 50 fulltime (15 part-
Engineering and Public Works time)
(sewer, street, building services),
Recreation
Solvang 47 Parks and Recreation, Planning and 5.343 $15 ($6.5 general fund) 35

Community Development, Public
Works (wastewater, water, street
maintenance)

City of Carpinteria — 2014 Compensation Study

Page 8
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SURVEY CLASSES
Survey classes, as displayed in Table 2 on the following pages, are generally selected utilizing the
following criteria:

e The survey classifications should have a significant relationship to other classes in their
occupational group. This ensures that they will make good reference points in relating and
establishing salaries for other classes within their occupational group.

o They should be reasonably well known and able to be clearly and concisely described. This
enables the employer to more easily communicate with survey employers in establishing
accurate comparabilities for the survey classes.

e They should be classes for which counterparts can readily be found in other agencies so that
sufficient compensation data can be gathered.

SURVEY SCOPE
The scope of the survey included the labor market agencies presented on the previous page. The data
collected for each survey class included:

e Title of each comparable class
e Entry and top step monthly salary
® Cash add-ons to base salary including:
¢ Employer pick-up of the employee contribution for retirement (PERS pick-up) for new
CalPERS “classic” employees
¢ Deferred compensation contribution made by the employer
¢ Longevity pay at year 10
¢ Educational/certification incentive pay
o Employer contributions for insurances (cafeteria, health, dental, vision, life, long term
disability)
* Amount the employee pays towards the employer’s portion of PERS
e Cost of living information including date and amount of next increase
 Retirement practices including employer’s share, benefit, formula and plan
e Retiree health benefits
e Paid leave benefits

City of Carpinteria — 2014 Compensation Study Page 9
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TABLE 2

Survey Class Summaries

Full Time Classes

Survey Class Reports To Summary
Administrative Assistant City Manager or Department To perform a variety of responsible administrative secretarial duties and technical tasks relative to
Director assigned area of responsibility; provides responsible support to assigned department. Duties will vary
depending on assigned department. Position will be classified as confidential employee if assigned to
City Manager's Office, Community Development Department, Public Works Department, Human
Resources Division or Community Promotions and Communication Division.
Administrative Services Director City Manager Under the direction of the City Manager, functions as head of the Administrative Services Department

Plans, organizes, directs and supervises City's financial programs and operations, developing goals,
objectives , procedures and policies to facilitate the City's day to day and long range financial
activities, supervises use of City's computer system. Serves as a member of the City's management
team; assumes additional responsibilities as assigned.

Aquatics Coordinator

Parks and Recreation Director

Plans, develops, manages, coordinates and conducts diversified citywide aquatics programming and
facilities, including swim instruction programs, ocean and pool lifeguard training and aquatic special
events.

Assistant Planner

Community Development Director

To perform a variety of planning duties in support of the Community Development Department,
including review of development proposals and planning and land use applications for compliance
with applicable regulation; and to provide development related and planning information and
assistance to developers. the business community and the public {entry level).

Assistant to the City Manager

City Manager

Under direction of City Manager, plans, directs and coordinates a variety of City program and special
projects; performs a wide variety of responsible, confidential and complex administrative duties for
the City Manager and the City Council; acts as a liaison with City departments, staff, outside agencies
and the general public.

Associate Planner

Community Development Director

To perform a variety of planning duties in support of the Community Development Department,
including review of development proposals and planning and land use applications for compliance
with applicable regulation; and to provide development related and planning information and
assistance to developers, the business community and the public (journey level).

Building Inspector/Plan Checker

Community Development Director

Under direction of Community Development Director, implements building inspection functions and
participates in complex and technical tasks associated with review and checking of plans and
specifications to ensure compliance with pertinent codes and accepted construction practices.

City Clerk City Manager Under general direction of the City Manager plans, directs, administers and coordinates the functions
of the City Clerk's office, including procedures related to municipal elections, initiatives, referendums
and recall petitions. Performs a variety of technical tasks relative to assigned area of responsibility;
serves as a member of the City's Management Team.

City Manager City Council To serve as the administrative head of the government of the City under the direction and contro] of

the City Council, except as otherwise provided in Chapter 2.08 of the Carpinteria Municipal Code, to
plan organize, direct and control the activities and operations of the City of Carpinteria, including
community development, finance, personnel, public works and administration: to develop policy
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Survey Class |

Reports To

Summary

recommendations for City Council action; and to provide highly responsible and complex
administrative support to the City Council.

Civil Engineer

Director of Public Works/City
Engineer

Applies knowledge to plan and design civil engineering projects. Responsible for acquiring and
analyzing data used on projects including feasibility studies and cost analyses. Prepares or guides
preparation of documentation for projects. Participates in testing of materials and reporting on
properties and results. Visits project sites and provides direction on construction and maintenance
operations. Coordinates activities with other departments and outside contractors. Supports public
works staff and ensures established goals and deadlines are met. Keeps Director of Public
Works/City Engineer informed of status and significant problems.

Code Compliance Officer I1

Community Development Director
or Code Compliance Supervisor

To perform a variety of non- sworn duties in the enforcement of law and order by routinely patrolling
public parks and timed parking area; perform duties related to ensuring compliance with City
Municipal Code; issue parking, administrative and infraction citations; perform animal care and
control duties; carry out special duties when assigned.

Community Development Director

City Manager

A "hands on" management position to plan, organize, direct and review the activities and operations
of the Community Development Department, including planning, building and code compliance;
coordinate assigned activities with other City departments and outside agencies; provide highly
responsible and complex administrative support to the City Manager; and act as a member of the City
Manager's management team.

Emergency & Volunteer Services
Coordinator

City Manager

The Coordinator of Emergency and Volunteer Services is responsible for the development and
administration of a wide variety of City programs and projects and the implementation and directing
of programs in the area of emergency services and volunteerism.

Engineering Technician

Director of Public Works/City
Engineer

Under the general direction of the Director of Public Works/City Engineer performs a variety of tasks
and duties pertaining to the programs and projects both office and field technical paraprofessional
work in the Department of Public Works.

Environmental Coordinator

Director of Public Works/City
Engineer

To perform a variety of environmental planning and paraprofessional civil engineering work in
project environmental review, design, traffic, survey, materials testing, hydrology, permits,
construction inspection, or other civil engineering specialties; performs related duties as required.

Finance Supervisor

Administrative Services Director

To perform a wide variety of responsible duties in the implementation of financial activities involving
payroll, banking and other financial functions of the Administrative Services Department; perform a
variety of confidential and technical tasks relative to assigned area of responsibility; provide
responsible management support to the Administrative Services Director; to act as a member of City's
management team. Responsible for coordinating, implementing and monitoring City's Payroll,
Accounts Receivable. Accounts Payable. Special Districts and related programs.

HR Administrator/Risk Manager

City Manager

To perform professional work in the analysis, investigation and research of administrative policies
and functions; organize and direct personnel operations, risk management functions and
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Survey Class

Reports To

Summary

Communication Program; perform a variety of technical tasks relative to assigned area of
responsibility; serve as member of the City's management team.

Maintenance Technician

Public Works Supervisor

To perform a variety of skilled and semi-skilled maintenance and repair work related to the building
maintenance and repairs of City Hall, Memorial Building, Community Pool and other City facilities.

Maintenance Worker I

Public Works Supervisor

To perform a variety of semi-skilled and skilled work in the maintenance of streets, parks, beaches,
right of ways, facilities and other public works areas; and to provide technical support to the Public
Works Department (entry).

Maintenance Worker 11

Public Works Supervisor

To perform a variety of semi-skilled and skilled work in the maintenance of streets, parks, beaches,
right of ways, facilities and other public works areas; and to provide technical support to the Public
Works Department (journey).

Management Analyst

Public Works Director

To perform a wide variety of responsible administrative and analytical duties related to the City’s
Capital Improvement Program, Storm Water Pollution Program and the Engineering and Public
Works operations, including comprehensive and sensitive special projects and technical tasks relative
to assigned area of responsibility.

Parks & Recreation Director

City Manager

Under the administrative direction of the City Manager, responsibilities include developing,
promoting, supervising and evaluating all recreation programs and activities in the City's Parks and
Recreation Department; identifying and planning parks and recreation capital facilities to meet current
and future community needs; performing Tidelands management, including real property negotiations
and permitting.

Parks & Recreation Maintenance

Technician

Parks and Recreation Director

Position assigned to Parks and Recreation Department to perform a variety of semi-skilled and skilled
work in the maintenance, preservation and improvement of City parks, beaches, community
swimming pool facility; assist in maintenance and improvements of various athletic fields and
perform a variety of tasks in assigned area of responsibility.

Pool Superintendent

Parks and Recreation Director

Under direction of the Parks and Recreation Director, oversees the operation, maintenance and
programming of the City Community Pool; supervises and coordinates the pool staff: facilitates the
use of the pool for all programs, including use by the School District, City's After School and Aqua
Camp Programs, Swim Club Programs and other aguatic activities.

Public Works Director

City Manager

Hands-on Director position responsible to plan, organize, direct and review the activities and
operations of the Public Works Department, including street/park maintenance programs, coordinate
assigned activities with other City departments and outside agencies; provide responsible and complex
administrative support to the City Manager and serve as a member of the City's management team.
Depending on qualifications and experience, may serve as City Engineer.

Public Works Supervisor

Public Works Director

To organize, monitor and supervise assigned functions including street, right of way and parks
maintenance operations within the Public Works Department; to perform a variety of technical tasks
relative to street, right of way and parks maintenance; and to provide technical assistance to the
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Survey Class

Reports To

TABLE 2
Survey Class Summaries

Full Time Classes
Summary

Public Works Director.

Receptionist/Office Assistant

Varies

To perform duties as City Hall receptionist, answer and route telephone calls and perform a variety of
general office duties related to the function or department assigned.

Senior Planner

Community Development Director

Performs professional and technical level of Planning activities. Duties involve complex planning
assignments requiring considerable skill in research analysis and presentation data. Additionally, this
position makes routine decisions independently by reference to written information, precedent and
other data

Part-Time Class

Assistant Swim Coach (PT)

Head Coach

Under direct supervision of the Age Group Swim Team Head Coach, performs duties required to assist
in the coaching and instruction of participants of the City's Age Group Swim Team, assists in
organizing, coordinating and supervising practice sessions, competition meets and other activities and
events involving the swim team.

Crossing Guard (PT)

Code Compliance Supervisor

To ensure safe crossing of school! children at local school intersections as assigned. Watch traffic
flow, wait for an appropriate gap between vehicles and safely lead groups of children promptly across
street, returning to street comer of origin after each crossing. This function is regulated according to
Section 21100 (i) California Vehicle Code.

GATYV Production Assistant (PT)

Assistant to the City Manager

Supervise and coordinate transmission and taping of programming over the City's Government Access
Television (GATV Channel 18). Programming will include live, gavel-to-gavel coverage of local
government meetings, field and in-house productions of special events, educational programs,
promotional programs, and public service announcements as required.

GATYV Production Coordinator
(PT)

Assistant to the City Manager

Supervise and coordinate transmission and taping of programming over the City’s Government
Access Television (GATV Channel 21). Programming will include live, gavel-to-gavel coverage of
local government meetings.

General Maintenance Worker (PT)

Public Works Supervisor

Under the general direction of the Public Work Supervisor performs a variety of general janitorial
task, little debris collection and duties pertaining to Public Works areas and equipment.

Head Swim Coach (PT)

Parks and Recreation Director

Under general supervision of the Parks and Recreation Director, performs duties required to plan,
organize and direct the instruction of the City’s Age Group Swim Team, supervises programs and
activities of the swim team and organizes and coordinates practices, meets and events.

Pool-Beach Cashier II (PT)

Beach Superintendent/Senior Pool
Lifeguard

Under supervision performs varied sales, cashier and clerical work, including collecting monies and
maintaining financial records. Responds to public inquiries in a friendly, polite manner; capable of
giving clear, concise instructions in the event of an emergency. May be assigned to Carpinteria
Swimming Pool or the Carpinteria Beach Concession Operation.

Beach Lifeguard II (PT)

Pool Superintendent

Under supervision, performs varied lifesaving and accident prevention services in assigned area.
Responsible for assisting and rescuing swimmers, assisting other lifeguards in responding to
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Survey Class

Reports To

Summary

emergencies and enforcing regulations. Helps maintain clean and safe conditions.

Senior Pool Lifeguard II (PT)

Pool Superintendent

Under general supervision, performs varied lifesaving and accident prevention services in assigned
area. Responsible for assisting and rescuing swimmers, performing first aid, supervising assigned staff
and assisting other lifeguards in responding to emergencies, enforcing regulations and issuing
citations when necessary. Helps maintain clean and safe conditions.
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SURVEY METHODOLOGY
The survey methodology utilized by Bryce Consulting included:

* An initial telephone call to each labor market employer to explain the purpose and scope of the
survey and to confirm cooperation.

* A survey sent to each labor market employer that included a listing of the survey classifications
and descriptions of those classifications surveyed, plus a detailed questionnaire for collecting
the salary and benefit data.

» The agencies’ websites were utilized to collect salary and benefit data and to compare job
descriptions, where available.

In addition to the collection of base salary and benefit information, careful efforts were made to document
the full-range of duties and requirements of the job classes determined to be comparable to the City’s
classes. This included the collection of:

e Reporting relationships
e Functional areas of responsibility
e The class's relationship to other classes in the series

For each classification using maximum base salary, total cash, and total compensation as the basis of
comparison, the City’s position was compared to the labor market median, as well as the percentage the
City is above or below the labor market. The median is defined as the midpoint in an array of data. Itisa
more conservative and stable point of comparison as it is less likely to be skewed by outliers. The data was
collected in March and April 2014,
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SECTION III - COMPENSATION SURVEY RESULTS

This section of the report presents the compensation survey findings including base salary, total
cash, and total compensation, and a discussion of the classifications where insufficient data
resulted. In addition, miscellaneous benefit data is presented including cost of living information,
retirement practices, retiree health benefits, and leave benefits.

As indicated in the previous section, the survey involved the collection of compensation
information for each of the survey classes from the labor market employers identified. Table 3
displays the comparability for each survey classification.

TABLE 3

COMPARABILITY

Survey Classification Number of Comparable Classes
Full Time Classes
Administrative Assistant 7
Administrative Services Director 12
Aquatics Coordinator 0*
Assistant Planner 9
Assistant to the City Manager 0*
Associate Planner 10
Building Inspector/Plan Checker 3
City Clerk 9
City Manager 12
Civil Engineer 3
Code Compliance Officer II 5
Community Development Director 12
Emergency & Volunteer Services Coordinator 0*
Engineering Technician 4
Environmental Coordinator 3
Finance Supervisor 11
HR Administrator/Risk Manager 4
Maintenance Technician 11
Maintenance Worker I 10
Maintenance Worker II 11
Management Analyst 6
Parks & Recreation Director 5
Parks & Recreation Maintenance Technician 11
Pool Superintendent 0*
Public Works Director 7
Public Works Supervisor 5
Receptionist/Office Assistant 9
Senior Planner 3

*Insufficient Data (fewer than 3 matches)
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TABLLE 3

COMPARABILITY
Survey Classification Number of Comparable Classes

Part-Time Classes

Assistant Swim Coach (PT)
Crossing Guard (PT)

GATYV Production Assistant (PT)
GATYV Production Coordinator (PT)
General Maintenance Worker (PT)
Head Swim Coach (PT)
Pool-Beach Cashier II (PT)

Beach Lifeguard Il (PT)

Senior Pool Lifeguard II (PT)

oI | |I—= oo |—=c

CLASSIFICATIONS WITH INSUFFICIENT DATA
For those classifications where insufficient data has been found, often it is because the City has a

program that the other agencies do not or the City’s organizational structure is different from the
survey agencies resulting in incomparable positions.

Aquatics Coordinator — This is a full-time position responsible for developing, managing,
coordinating and conducting citywide aquatics programming and facilities, including swim
instruction programs, ocean and pool lifeguard training and aquatic special events. The City’s
aquatics program is quite extensive, justifying such a classification; however, the survey agencies
do not appear to have the same level of programming, thus leading to insufficient data.

Assistant to the City Manager - This position reports to the City manager and is responsible for
planning, directing, and coordinating a variety of City programs and special projects and assists
with responsible, confidential and complex administrative duties for the City Manager and City
Council. ~ With respect to the survey agencies, several only have administrative support
classifications within the City Manager’s Office which is a lower level position and therefore not
comparable. Some of the agencies have a Deputy City Manager or Assistant City Manager but
those classifications are at a higher level, serve in the absence of the City Manager, often provide
direction to department heads, or are assigned department head level responsibility for assigned
functions.

Emergency and Volunteer Services Coordinator — This position is responsible for the development
and administration of a wide variety of City programs and projects and the implementation of
programs related to emergency services and volunteerism. Bryce reviewed this classification as one
classification as well as two separate functions and did not find comparable data in the survey
agencies. The City’s emergency and volunteer services programs are quite extensive, and in
reviewing the information from the other agencies, either the emergency preparedness function is
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handled by a contract Fire Department, their Police Department, or is an ancillary duty assigned to a
position with other very different responsibilities leading to a lack of comparability. With respect
to the Volunteer Services Coordinator aspect of the classification, it appears that the survey
agencies do not have as robust of a program.

Environmental Coordinator — Positions in this classification perform environmental planning and
paraprofessional civil engineering work in project environmental review, design, traffic, survey,
materials testing, hydrology, permits, construction inspection, or other civil engineering specialties.
In the survey agencies, this function is split between a numbers of classifications leading to
insufficient data. For instance, some agencies have Engineering Technicians performing portions
of the duties and Professional Engineers performing portions of the duties.

Pool Superintendent — This position oversees the operation, maintenance and programming of the
City Community Pool; supervises and coordinates the pool staff; facilitates the use of the pool for
all programs. Similar to the Aquatics Coordinator, the survey agencies do not appear to have the
same level of programming.

Part Time Classes — Overall, limited comparable classifications were found with respect to the
City’s part-time classes. Many of the City’s part-time classifications support recreation programs.
It appears that the survey agencies do not have as robust of a recreation program as the City leading
to insufficient data.

BASE SALARY SURVEY RESULTS

The data has been organized into a series of tables that summarize the City’s relationship to the
labor market for each class. The detailed market compensation survey datasheets are presented in
Appendix A of this report. Table 4, on the following page, summarizes for each classification how
the City’s base salaries compare to the labor market. The following data is presented:

e Title of the City’s classification

e The City’s current maximum monthly base salary for each classification

» The median of the labor market for maximum monthly base salary

® Percentage the City’s maximum base salary is above or below the median of the labor
market
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TABLE 4

MAXIMUM MONTHLY BASE SALARY

% City of
Carpinteria Is

Labor Market Above or Below
City of Carpinteria | Median Maximum Labor Market
Survey Classification Maximum Salary Salary Median
Full Time Classes
Administrative Assistant $4,663 $4,297 7.84%
Administrative Services Director $9.,960 $11,419 -14.65%
Aquatics Coordinator $4,107 Insuff Data -
Assistant Planner $5,502 $5,395 1.94%
Assistant to the City Manager $7.287 Insuft Data e
Associate Planner $6.,307 $5,963 5.45%
Building Inspector/Plan Checker $6.,307 $5.539 12.17%
City Clerk $7.287 $7.773 -6.67%
City Manager $11,927 $13.616 -14.16%
Civil Engineer $8,043 $6,904 14.16%
Code Compliance Officer II' $4,760 $5,387 -13.16%
Community Development
Director $10,960 $11,008 -0.44%
Emergency & Volunteer Services
Coordinator $6.307 Insuff Data --
Engineering Technician' $4,934 $5,105 -3.45%
Environmental Coordinator $6.307 $5,325 15.56%
Finance Supervisor $6,307 $4,720 25.16%
HR Administrator/Risk Manager $7,287 $9,375 -28.65%
Maintenance Technician' $4.,224 $4,231 -0.16%
Maintenance Worker I $3.642 $3.629 0.37%
Maintenance Worker II' $4,224 $4.,231 -0.16%
Management Analyst $4,536 $6,223 -37.19%
Parks & Recreation Director $9.053 $8,439 6.78%
Parks & Recreation Maintenance
Technician' $4,322 $4,269 1.21%
Pool Superintendent $4,322 Insuff Data -
Public Works Director $10,960 $11,962 -9.15%
Public Works Supervisor $6,307 $5,974 5.27%
Receptionist/Office Assistant' $3.467 $3,644 -5.11%
Senior Planner $7,287 $7,054 3.20%
Part-Time Classes
Assistant Pool Superintendent
(PT) DNA Insuff Data -
Assistant Swim Coach (PT) $11.55 Insuff Data --
Crossing Guard (PT) $9.72 $16.66 -71.33%
GATYV Production Assistant (PT) $18.44 Insuff Data --
GATY Production Coordinator
(PT) $32.55 Insuff Data -
General Maintenance Worker $13.71 $16.43 -19.81%
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TABLE 4

MAXIMUM MONTHLY BASE SALARY

% City of
Carpinteria Is
Labor Market Above or Below
City of Carpinteria | Median Maximum Labor Market

Survey Classification Maximum Salary Salary Median
(PT)

Head Swim Coach (PT) $23.61 Insuff Data -
Pool-Beach Cashier II (PT) $10.48 Insuff Data --
Beach Lifeguard II (PT) $14.06 $14.68 -4.40%
Senior Pool Lifeguard II (PT) $14.06 Insuff Data -

'Classifications that are either behind market for base pay and catch up to market when benefits considered
or are at market for base pay and over market when benefits are considered

TOTAL CASH SURVEY RESULTS

Total cash represents the maximum base salary plus longevity pay, up to and including year 10, the
employee’s share of retirement paid by the agency, the agency’s contribution towards deferred
compensation, and educational/certification incentive. Table 5, on the following page, displays how
the City compares to the labor market with respect to total cash for each classification. The table
provides information for full time classifications only, as part-time classifications are not eligible
for benefits. The following data is presented:

e Title of the City’s classification

o The City’s current total cash for each classification

e The median of the labor market for total cash

* Percentage the City’s total cash is above or below the median of the labor market
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TABLE 5
MONTHLY TOTAL CASH
% City of
Carpinteria Is
City of Labor Market Above or Below
Carpinteria Total Median Total Labor Market
Survey Classification Cash Cash Median
Administrative Assistant $4,989 $4.,413 11.55%
Administrative Services Director $10,657 $11.780 -10.53%
Aquatics Coordinator $4,394 [nsuff Data -
Assistant Planner $5,887 $5,781 1.80%
Assistant to the City Manager $7,797 Insuff Data —
Associate Planner $6,748 $6,530 3.23%
Building Inspector/Plan Checker $6,748 $5.640 16.42%
City Clerk $7,797 $8,150 -4.53%
City Manager $13.450 $14,233 -5.82%
Civil Engineer $8,606 $6,904 19.78%
Code Compliance Officer I1' $5,094 $5,522 -8.40%
Community Development
Director $11,727 $11,661 0.56%
Emergency & Volunteer Services
Coordinator $6.748 Insuff Data e
Engineering Technician' $5,280 $5,105 3.32%
Environmental Coordinator $6,748 $5,700 15.53%
Finance Supervisor $6.748 $4,936 26.85%
HR Administrator/Risk Manager $7,797 $10,018 -28.48%
Maintenance Technician’ $4,520 $4,313 4.57%
Maintenance Worker [ $3,897 $3.904 -0.16%
Maintenance Worker II' $4,520 $4,313 4.57%
Management Analyst $4.,854 $6,384 -31.52%
Parks & Recreation Director $9,686 $8.777 9.39%
Parks & Recreation Maintenance
Technician' $4,624 $4,313 6.72%
Pool Superintendent $4.624 [nsuff Data -
Public Works Director $11,727 $12,045 -2.72%
Public Works Supervisor $6,748 $6,548 2.97%
Receptionist/Office Assistant' $3,710 $3.813 -2.77%
Senior Planner $7,797 $7.230 7.27%

Classifications that are either behind market for base pay and catch up to market when benefits considered
or are at market for base pay and over market when benefits are considered
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TOTAL COMPENSATION SURVEY RESULTS

Total compensation represents the maximum base salary, longevity pay, the employee’s share of
retirement paid by the agency, the agency’s deferred compensation contribution, and the agency’s
contribution towards a cafeteria plan, health, dental, vision, life insurance, long term disability, plus
the employer’s share of retirement paid by the employee. Table 6, below and on the following
page, displays how the City compares to the labor market with respect to total compensation. The
following data is presented:

e Title of the City’s classification

e The City’s current total compensation for each classification

e The median of the labor market for total compensation

» Percentage the City’s total compensation is above or below the median of the labor
market

TABLE 6
MONTHLY TOTAL COMPENSATION
% City of
Carpinteria Is
City of Carpinteria Labor Market Above or Below
Total Median Total - Labor Market
Survey Classification Compensation Compensation Median
Administrative Assistant $6,542 $6.100 6.76%
Administrative Services Director $12,050 $13,570 -12.61%
Aquatics Coordinator $5.964 Insuff Data -
Assistant Planner $7.414 56,922 6.64%
Assistant to the City Manager $9,272 Insuff Data —
Associate Planner $8.251 $7.753 6.03%
Building Inspector/Plan Checker $8,251 56,663 19.25%
City Clerk $9,272 $9,920 -6.99%
City Manager $14,992 $15,535 -3.62%
Civil Engineer $10,058 $7,927 21.19%
Code Compliance Officer II' $6,644 $6.769 -1.88%
Community Development
Director $13,090 $13.431 -2.61%
Emergency & Volunteer Services
Coordinator $8,253 Insuff Data -
Engineering Technician' $6,824 $6.,423 5.88%
Environmental Coordinator $8,253 $7,270 11.91%
Finance Supervisor $8.253 $6,078 26.36%
HR Administrator/Risk Manager $9,272 $11,914 -28.49%
Maintenance Technician' $6,086 $5.614 7.76%
Maintenance Worker | $5.,482 $5.223 4.72%
Maintenance Worker II' $6.086 $5.614 7.76%
Management Analyst $6,410 $7,713 -20.32%
Parks & Recreation Director $11,107 $10,427 6.12%
Parks & Recreation Maintenance $6,187 $5,614 9.27%
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TABLE 6
MONTHLY TOTAL COMPENSATION
% City of
Carpinteria Is
City of Carpinteria Labor Market Above or Below

Total Median Total Labor Market
Survey Classification Compensation Compensation Median
Technician'
Pool Superintendent $6,187 Insuff Data -~
Public Works Director $13,090 $13.432 -2.61%
Public Works Supervisor $8,253 $8,154 1.20%
Receptionist/Office Assistant’ $5,299 $5.112 3.53%
Senior Planner $9.272 $8.860 4,459

'Classifications that are either behind market for base pay and catch up to market when benefits considered
or are at market for base pay and over market when benefits are considered

RELATIONSHIP TO THE MARKET

On average, the City is 1.41% behind market for base salary, 1.65% ahead of the market for total
cash, and 3.54% ahead of the market for total compensation. The gain on the market is greatly
attributed to the City’s contribution towards health and welfare benefits. The labor market average
contribution is approximately $1,064 whereas the City contributes $1,663.

CLASSIFICATIONS SIGNIFICANTLY OVER OR UNDER MARKET

It should be noted that there are some survey classifications that are more than 10% over or under
market. It is difficult to know the exact reason why a classification is above or below market
without knowing how the classification’s salary was originally set. For instance, a salary could
have been tied to another City classification rather than to the labor market, thus resulting in the
classification being above or below market because it was never compared to the market.

For the classification of Administrative Services Director, the City is 14% behind the labor market
for monthly maximum base salary, with the City of Buellton providing the lowest salary ($7,094 -
$8,689) and the City of Marina with the highest salary ($9,087 - $15,513). A possible explanation
for the City’s position could be the number of staff supervised. The City’s position supervises one
employee and with regard to the 12 agencies with a comparable classification, the number of staff
supervised ranges from 2 to 9 with an average of 4 staff,

With respect to the classification of Building Inspector/Plans Examiner, the City is 12% above
market for monthly maximum base salary, with the City of Morro Bay providing the lowest salary
($4,381 - $5,325) and the City of Pismo Beach providing the highest salary ($4,640 - $5,640). Upon
review of the duties and requirements, the survey agencies’ classifications are comparable.
However, for some of the survey agencies, the classification reports to a Building Official, which is
considered a division manager, who in turn reports to a department director. For the City of
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Carpinteria, the position reports directly to a department director. It is possible that the level of
responsibility is slightly higher because of the organizational structure or that the labor market is
lower because multiple levels have to be considered when setting salaries. Where fewer levels exist
within an organizational structure, it is possible that the line staff have more responsibility because
they are reporting to a position that has greater organizational and departmental responsibilities and
simply does not have the time to be involved in the day-to-day operations. This would be a subtlety
to the classification that would be difficult to identify through a review of the job descriptions
which were utilized to determine comparability.

With respect to Civil Engineer, the City 14% above market for monthly maximum base salary, with
the City of Morro Bay providing the lowest salary ($4,903 - $5,959) and the City of Pismo Beach
providing the highest salary ($6,720 - $8,168). Similar to the Building Inspector/Plans Examiner,
the City’s classification reports directly to a department director; whereas, in a few of the survey
agencies with comparable classifications, there is a level between the journey level engineer and the
director which may be contributing to the survey results. Furthermore, the position was approved
for a 5 year term based on an increase in workload. Therefore compensation may need to be set
higher than the market in order to recruit and retain a qualified individual into a position that has a
limited term.

With respect to the Environmental Coordinator, the City is 15% above market for monthly
maximum base salary, with the City of Port Hueneme providing the lowest salary ($4,061 - $5,278)
and the City of Goleta providing the highest salary ($6,987 - $8,493). Two of the three agencies
with a comparable classification require a Bachelor’s degree which may be contributing to the
results.

With respect to the classification of Finance Supervisor, the City is 25% above market for monthly
maximum base salary, with the City of Ojai providing the lowest salary ($3,373 - $4,099) and the
City of Port Hueneme providing the highest salary (84,271 - $5,557). The City’s classification no
longer supervises; therefore, the classification was compared to non-supervisory technical
accounting classifications. Bryce did attempt to collect data for a first line supervisory classes that
perform technical accounting duties; however, the supervisory classes found in the survey agencies
are performing professional accounting duties and are therefore, not comparable. Bryce also
collected data for professional journey level Accountant classifications and the labor market median
for maximum salary, not adjusted for benefits, is $71,520.

For the classification of Human Resources Administrator/Risk Manager, the City is 28% behind
market for monthly maximum base salary, with the City of Pismo Beach providing the lowest
salary ($7,060 - $8,582) and the City of Marina providing the highest salary ($9,087 - $15,513).
Upon analysis of the labor market data, all of the comparable classifications are similar to the City’s
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classification with respect to programs and functions assigned and the overall structure and size of
the program. Similar to the Management Analyst, this position was originally a part-time Accounts
Payable Clerk and evolved into the Human Resources Administrator/Risk Manager. Either the
salary was never set appropriately based on the additional duties, or perhaps this is a classification
whereby the salary was originally set internally and no comparison to the labor market was made.
The classification supervises no staff. With respect to the four agencies with a comparable
classification, only one agency’s class supervises one clerical position.

With respect to the classification of Management Analyst, the City is 37% behind market for
monthly maximum base salary, with the City of Marina providing the lowest salary ($3,273 -
$3,954) and the City of Solano Beach providing the highest salary ($4,033 - $7,134). Upon
analysis of the labor market data, the duties performed by the survey classifications are similar to
the City’s classification. The classifications perform professional analytical duties in support of city
departments and programs. The City indicated that the classification has evolved over the past
several years and the original classification was a part-time Administrative Assistant. It was then
changed to a full-time Administrative Assistant and gradually the duties morphed into what it is
today. All of the survey agencies require a Bachelor’s degree which is typical of a classification of
this nature. Currently the City requires an Associate’s degree as opposed to a Bachelor’s degree
which most likely contributes to the low salary when compared to the labor market.

MISCELLANEOUS BENEFIT DATA

The tables provided in Appendix B present the miscellancous benefit data that was collected
including cost of living information, retirement practices, retiree health benefits,
education/certification incentive pay, leave benefits, and Council Member salary and benefit
information.

COST OF LIVING/SALARY INCREASE — APPENDIX B - TABLE 1

With respect to salary increases, the City provided an increase of 1.3% in 2013. The increase
received in 2013 was partially in exchange for the employees paying 50% of the increase to the
combined PERS rate, for the represented group. There is no scheduled increase for any of the
bargaining units. The City does not currently have furloughs.

With respect to the responding agencies, four provided increases in 2013 or January 2014. Only
one responding agency, has a scheduled increase for July 2014 in the amount of 1%. None of the
responding agencies have furloughs.

RETIREMENT PRACTICES — APPENDIX B - TABLE 2
The City has a CalPERS retirement plan with a benefit of 2% @ 55 and a formula of Single
Highest Year.
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Of the responding agencies, all have a CalPERS retirement plan. Four have a benefit of 2% @) 55,
two have a benefit of 2.5% @ 55, five have a benefit of 2% @ 60, and one has a benefit of 2.7% @
35. Five have a formula of Average of Highest 3 Years, four have Single Highest Year, and three
have a formula of Final Year.

RETIREE HEALTH BENEFITS — APPENDIX B - TABLE, 3

The City does not contribute to a retirement health savings account but contributes the PEMCHA
minimum ($119) towards retiree health benefits. None of the agencies contribute to a retiree health
savings; however, 10 of the agencies contribute to retiree health with the amounts ranging from the
PEMCHA minimum to $1,366 per month.

VACATION, SICK LEAVE, HOLIDAY, AND ADMINISTRATIVE LEAVE — APPENDIX
B-TABLES 4-11

The leave benefits are listed for three categories of employee; management, professional, and
general. The majority of the survey agencies have separate vacation and sick leave accounts;
however, a few of the agencies provide paid time off whereby the employee can use the leave
without designating what the absence it is for.

MANAGEMENT LEAVE BENEFITS

The City offers annual leave which combines sick and vacation into a bank to be used at the
employee’s choice. The table below provides a comparison of the City’s annual leave to the labor
market average for agencies that also provide annual leave as well as those that provide separate
vacation leave. The details by agency can be found in Tables 4 and 5 in Appendix B.

Labor Market

Carpinteria

Average

(Annual I,c;u'c}'

Labor Market
Average

{\f’zwutiun}3

1-3 23-24 24,5 10
4-6 25-26 24.5-28.5 11-14
7-10 28-29 25.5-30.5 15-16
11 29-30 31 18
12 30-31 31 19
13-15 31-32 31 19
16—18 33-34 34 20
19+ 34-35 34 20
30 37-38 36 20
"Three of the agencies provide annual leave
*Nine of the responding agencies do not provide annual leave
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Sick Leave — As stated, the City’s sick leave is combined with vacation. Of those agencies that
provide separate vacation and sick leave, the majority provide 12 days of sick leave with an
unlimited accrual.

Holiday - The City offers 10 holidays per year. Of the responding survey agencies, the labor
market average for holidays is 13 days.

Administrative Leave — The City’s administrative leave is included in annual leave. 10 agencies
provide administrative leave ranging from 18 to 80 hours. Of those agencies that have fewer than
60 employees, one offers 64 hours of administrative leave, three offer 80 hours, one offers 80 hours
for executive management and 40 hours for mid-management, one offers 24 hours, and one offers
18 hours.

MID MANAGEMENT/SUPERVISORY LEAVE BENEFITS
The City offers annual leave for Mid Management and Supervisory classifications. The table below
provides a comparison of the City’s annual leave to those that also provide annual leave as well as

to those that provide separate vacation leave. The details by agency can be found in Tables 6 and 7

in Appendix B.
Carpinteria Labor Market Labor Market
Average Average
(Annual I_,ca\-‘u}' (\-"acntiun)2

1-3 23 25 10

4-6 25 25-28 11-14
7-10 28 29-31 15
11 29 32 18
12 30 32 18
13-15 31 32 19
1618 33 32 19
19+ 34 32 20
30 37 32 20

"Two of the agencies provide annual leave
*Ten of the responding agencies do not provide annual leave

Sick Leave — As stated, the City’s sick leave is combined with vacation. Of those agencies that

provide separate vacation and sick leave, the majority provide 12 days of sick leave with an
unlimited accrual.

Holiday - The City offers 10 holidays per year. Of the responding survey agencies, the labor
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market average for holidays is 13 days.

Administrative Leave — The City’s administrative leave is included in annual leave. Four agencies
provide administrative leave ranging from 24 to 80 hours.

NON EXEMPT GENERAL SERVICES AND PUBLIC WORKS EMPLOYEES

The City offers annual leave for Non Exempt General Services and Public Works classifications.
The table below provides a comparison of the City’s annual leave to those that also provide annual
leave as well as to those that provide separate vacation leave. The details by agency can be found in
Tables 8 and 9 in Appendix B.

Carpinteria Labor Market Labor Market

Average Average
| r . 2
(Vacation)

(Annual Leave)

1-3 18 + 16 hours 20.5 10

4-6 20 + 16 hours 20.5-25.5 11-14

7-10 23 + 16 hours 26.5-29.5 15-16
11 24 + 16 hours 30.5 17
12 25+ 16 hours 30.5 17

13-15 26 + 16 hours 30.5 18-19
1618 28 + 16 hours 30.5 20
19+ 29 + 16 hours 30.5 20
30 29+ 16 hours + 24 30.5 20

hours of longevity

'One of the agencies provide annual leave
*Eleven of the responding agencies do not provide annual leave

Sick Leave — As stated, the City’s sick leave is combined with vacation. Of those agencies that
provide separate vacation and sick leave, the majority provide 12 days of sick leave with an
unlimited accrual.

Holiday - The City offers 10 holidays per year. Of the responding survey agencies, the labor
market average for holidays is 13 days.

Administrative Leave — The City does not offer administrative leave to classifications within the
General unit. Likewise, none of the survey agencies provide administrative leave.

UNREPRESENTED MISCELLANEOUS
The City offers annual leave for Unrepresented Miscellaneous classifications. The table on the
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following page provides a comparison of the City’s annual leave to those that also provide annual
leave as well as to those that provide separate vacation leave. The details by agency can be found in
Tables 10 and 11 in Appendix B.

Carpinteria Labor Market Labor Market

Average Average

(Annual Leave)' (Vacation)’

1-3 18 25 10
4-6 20 25-28 11-14
7-10 23 29-31 15-16
11 24 32 17
12 25 32 18
13-15 26 32 18-19
16 -18 28 32 20
19+ 29 32 20
30 31 32 20

"Two of the agencies provide annual leave
*Ten of the responding agencies do not provide annual leave

Sick Leave — As stated, the City’s sick leave is combined with vacation. Of those agencies that
provide separate vacation and sick leave, the majority provide 12 days of sick leave with an
unlimited accrual.

Holiday - The City offers 10 holidays per year. Of the responding survey agencies, the labor
market average for holidays is 13 days.

Administrative Leave — The City does not offer administrative leave to classifications within the
General unit. Three agencies provide administrative leave for certain classifications.

EDUCATION/CERTIFICATION PAY — APPENDIX B - TABLE 12

The City does not provide any level of education or certification pay. Several of the agencies do
provide such a benefit; however, the details vary by agency and bargaining unit and is displayed in
the table.

COUNCIL MEMBER SALARY AND BENEFIT INFORMATION - APPENDIX B -
TABLE 14

Bryce was asked to collect information related to salary and benefits for Council Members. The
City provides a monthly salary of $310. Of the responding agencies, salaries range from $300 to
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$751. One agency does not compensate Council Members. The level of benefits varies from
agency to agency and is provided in the Table 11.

LEAVE CASH OUT - APPENDIX B - TABLE 4

The City allows employee to cash out 80 hours of leave, provided they have 40 hours remaining in
their bank. Of the responding agencies, nine allow some level of leave cash out. The maximum
amount allowed for cash out varies by agency and by bargaining unit, in some instances. For those
that allow leave cash out, the amounts range from 18 hours to 260 hours.
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SECTION IV — SALARY ADJUSTMENT METHODOLOGY

This section of the report presents a methodology for adjusting salaries in response to the total
compensation study results. The goal is to ensure that the City’s compensation plan is both
responsive to the market and internally sound. In general, unless a classification is set strictly to
the market, there are internal relationship guidelines typically utilized by local government
agencies. The internal relationships reflect how classifications within an agency are compensated
relative to one another. For instance, an agency may have a practice of paying two classifications
the same because they are viewed as being at the same organizational level, they have
commonalities such as scope of work, complexity of work, and requirements, or there is an
internal value placed on them that is similar. As a practical matter, there could be occasions when
market data will skew internal alignments. There may also be occasions where the current
internal alignment is not consistent with industry practices. For instance, the City’s current
structure provides 21% between the lowest and highest paid department head which is a
relatively large spread. In those cases internal alignments may take precedence over market data.
Classifications not surveyed (e.g. Code Compliance Office I, Management Assistant) or where
insufficient data resulted (e.g. Emergency and Volunteer Services Coordinator) may be adjusted
using internal relationships taking into consideration the City’s current internal structure as well
as industry standards as described below:

* Approximately 10% - 15% between entry and journey level classes in a series.

e Approximately 10% - 15% between journey and advanced journey level classes in a
series.

* Approximately 10% - 15% between first line supervisor and highest level supervised.

1. The median maximum labor market salary, adjusted for benefits, recommended to be used to
set the top step of the City’s benchmark classification salary. To adjust for benefits the
consultant determined what the maximum salary would need to be when added to the City’s
current benefits to reach the labor market median for total compensation.

2. Appendix C provides a comparison of current salaries to the labor market median adjusted
for benefits.

3. For classifications that are part of a series with an entry, journey and advanced journey level,
it is typical to survey the journey level. Entry level classifications are those that require very
little experience and incumbents will learn to perform the full scope of work on the job.
Because not all agencies will provide a learning opportunity and therefore may not have an
entry level, the entry level is typically not surveyed. The advanced journey advanced level
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classification is one that typically provides lead direction over others and/or performs the
most complex work. Because not all agencies have an organizational structure that requires a
lead or have a variation in the complexity of work making an advanced Journey level
necessary, the advanced journey level is not typically surveyed.

DISCUSSION OF INTERNAL RELATIONSHIPS

Assistant to the City Manager
The classification resulted in insufficient data. The current internal relationship is to compensate
the classification the same as the City Clerk.

Emergency and Volunteer Services Coordinator
The classification resulted in insufficient data. The current internal relationship is to compensate
the classification the same as the Building Inspector/Plan Checker.

Civil Engineer

The classification resulted in only three comparabilities with the classification significantly over
market; however, as discussed, the salary may have been intentionally set above market because
of the position’s limited term.

Environmental Coordinator

The classification resulted in only three comparabilities with the classification significantly over
market; however, as discussed, two of the agencies require a Bachelor’s degree. The current
internal relationship is to compensate the classification the same as the Building Inspector/Plan
Checker.

Maintenance Worker I

The classification resulted in sufficient data; however, there are more matches for the
Maintenance Worker II and as discussed previously; typically salaries for entry level
classifications are set a percentage below the Journey level. Currently the Maintenance Worker I
is 6 ranges or 16% below Maintenance Worker II; however, a four range differential is typical.

Senior Planner

The classification was surveyed; however, as discussed previously, advanced journey level
classifications are typically set a certain percentage above the journey level to maintain
consistency within an individual agency’s compensation plan. The classification is currently
16% above Associate Planner; however, a 14% differential is typical.
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Assistant Planner

The classification was surveyed; however there were more matches for the Associate Planner and
as discussed previously, typically salaries for entry level classifications are set a percentage
below the journey level. Currently the Assistant Planner is two ranges below Associate Planner,
which is typical.

Code Compliance Supervisor

The classification was not a surveyed. As discussed previously, supervisory classifications are
often set a certain percentage above the highest level supervised to maintain consistency within
an individual agency’s compensation plan. The classification is currently 24% above Code
Compliance Officer II; however, a typical differential is 13%.

Code Compliance Officer I
The classification was not surveyed. Currently the Code Compliance Officer I is two ranges
below Code Compliance Officer II, which is typical.

Pool Superintendent
The classification resulted in insufficient data. The current internal relationship is to compensate
the classification the same as Parks and Recreation Maintenance Technician.

Agquatics Coordinator

The classification resulted in insufficient data. The current internal relationship is to compensate
the classification three ranges below Pool Superintendent, which is typical for classifications
with a supervisory relationship.

With respect to the implementation of salary adjustments, there are a variety of options:

* Adjust salaries to bring total compensation to market in one adjustment

* Adjust salaries to bring total compensation to market with a phased in approach (e.g. 2.5%
each year until the adjustment reaches market)

* Adjust benefits or a combination of benefits and salary to bring the salaries to market.

* Only focus on those classifications that are more than 5% above or below market.

» The employee’s salary is placed in the new range closest to their current salary without a
resulting decrease.

* The employee’s salary is moved to the step in the new range consistent with the step in the
current range (step to step)

e Where an employee’s salary is above the maximum of the recommended range, the
employee’s salary is frozen (Y-rated) until the market catches up. Any new employees
brought into the classification will be placed in the new lower range.
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Appnadin & City ol Carpinicria
2014 Total Compunsation Study
Base Salal Total Cash Total Compensation
Full Time Classes

Adminisirative Assistant 34,663 $4.297 7.84% $4,989 $4.413 11.55% $6,542 86,100 6.76% 7
Administrative Services Director $9.960 $11,419 -14.65% $10,657 $11.780 -10.53% $12.050 $13,570 -1261% 12
Aquatics Coordinalor $4.107 Insuff Data = $4,394 Insuff Data $5,964 Inguff Data - o]
Assistant Planner $5,502 $5,.395 1.94% $5.887 $5.781 1,80% $7.414 $6,922 6.64% 9
Assistant to the City Manager $7.287 Insuff Data $7,797 Insuff Data = $9.272 Insuff Data - (1]
Associale Planner $6.307 $5.963 545% 86,748 36,530 3.23% $8,251 $7.753 6.03% 10
|Building Inspector/Plan Checker 36,307 $5,539 12.17% $6,748 $5.640 16.42% $8,251 £6,662 19 25% 3
|City Clerk $7 287 $7,773 -6.67% $7.797 $8,150 -4.53% $9.272 £9,920 6.99% 9
City Manager $11,827 $13.6186 =14 16% $13,450 $14,233 -5.82% $14.992 $15,635 -3.62% 12
Civil Engineer $6.043 $6,904 14.168% £8,606 $6,904 19.78% $10.058 §7,927 21.18% 3
Code Compliance Officer I! $4.760 $5,387 -13 16% $5.094 $5,522 -8.40% 56,644 $6,769 -1.88% 5
C ity Development Director $10.960 $11,008 -0.44% $11,727 $11.661 0.56% $13,080 $13.431 -261% 12
Emergency & Volunleer Services Coordinator 36,307 Insuff Data = $6,748 Insuff Data — 58,253 Insuff Dala - 0
$4,934 $5,105 -3.45% $5.280 $£5,105 332% $6.824 $6,423 588% 4

Environmental Coardinator $6,307 $5,325 15.56% $6,748 $5,700 15.53% $8.253 §7,270 11.91% 3
Finance Supervisor $6.307 $4,720 25.16% $6.748 34,936 26.85% $8.253 86,078 26.36% 1"
HR Administrator/Risk Manager $7,287 $9.375 -28.65% $7,797 $10,018 -28.48% $9.272 $11.914 28.49% 4
$4.224 $4,231 -0.16% $4.520 54,313 457% 36,086 $5.614 776% 1"

$3,.642 $3.629 037% $3,897 £3.904 -0.16% $5,482 $5.223 4.72% 10

54,224 $4.231 -0.16% 54,520 $4,313 4.57% $6,086 $5614 7.76% 11

$4,536 36,223 -37.19% 34,854 $6,384 -31.52% $6.410 $7.713 -20.32% 6

Parks & Recrealion Director $9,053 88,439 6.78% 59,686 $8,777 9.39% §11,107 810,427 6.12% 5
Parks & Recreation Maintenance Technician $4,322 34,269 1.21% 84,624 $4.313 6.72% $6,187 35,614 9.27% 11
Pgol Superiniendent 54,322 Insuff Data - $4.624 Insuff Dala $6.187 Insuff Data Q
Public Works Director $10,960 511,962 -9.15% $11,727 $12,045 2.72% $13.090 $13,432 -261% 7
Public Works Supervisor $6,307 85,974 527% $6,748 $6,548 297% $8,253 88,154 1.20% 5
|ReceptionisUGiflice Assistant §£3,467 $3.644 -5.11% $3.710 33,813 -2.77% $5.299 $5.112 3.53% 9
Senior Planner $7.287 $7,054 3. 20% $7,797 $7.230 7.27% $9,272 §8,860 4.45% 3

Average 1.41% Average 1.65% Average 2.90%

City of
Carpintaria
Maximum Labor Markot
Madian Basa Labor
usification Market Medlan

Assistant Swim Coach (PT) $11.65 Insuff Data - 9
Crossing Guard (PT) $9.72 $16.66 -71.33% 1
GATV Produciion Assistant (PT) $1844 Insuff Data - a
(SATV Production Coordinator (PT) $32.55 Insuff Data = 0
(3eneral Mainlenance Worker (PT) $13.71 $1643 -19.81% 1
Head Swim Coach (PT) $2361 Insulf Data - [+]
Pool-Beach Cashier Il (PT) $1048 Insuff Data - 1]
Beach Lifeguard Il (PT) $14.06 $14.68 -4 40% ]
| Sanior Paol Lifequard Il (PT) $14.06 Insuff Data - 0

Page 1 of 38




e Cily ot Carpiilera

014 Tl ] Kt mf e ikl

Lite Long Tetm
- Mnurance jL . Lo Caminents
Adrministratve Assistant $183 s 11 bzl 368 £ L8752 4.50% 210 S6.5¢, AA
| madian for foal
componsation 24237 7005 297 10 0 0 £4.534 57 51,389 $183 30 g1 261 ® 14,300 4500 s191 w100 |ocow
Sty of Arroye Grande |Adminsstratve Secretasy 33535 5407 0,08 50 20 S50 30 54287 1] 31306 391 525 510 3329 50 358120 0.00% 30 5130 Job et avaiahio

City of Busiitan Mo Compatatle Clacs

Crty of Fillmare Declined to Patemate
fdranmiealive Assistant perfotme ity bevil
Cily of Ginleta Ma Compatable Class pelosroanad dhties and 1equies 3 BA
Alss sipports Cafy Councd, Crly Al
Caty of Qiowt Syach [Adm stwve Specialint 51203 53204 0.00% 54 3135 i50 5182 $4353 sion g ing e A3642 0 55,042 HRt and mav setve == Dosuty City Cletk
of Manna o Comparable Cizss Regustes B

Sty of Moo Bar Adrnipjotiative Toshmeasn 33582 24353 000 50 0 a0 a0 54353 51.080 ing 5133 e ine = 553 50 55629 0.00% 20 L)
City of Ojn Agreniniratnie Sectstary S33%0 F.O0% 5288 0 3128 0 54 553 50 1135 153 310 38 0 2315 30 28284 o0 3C 55 284
Eily 5t Pacilic Geove o Comparatie Clogs
Coy &f Pramo Boach | Administrative Secs ory 53808 54608 0.00% 1] 10 50 28 L] AR =] ine. e 310 50 538 ig 48185 1.00% 348 L5 118
Cury of Part rissname | Adrmuniotrstive Speciatict 11| 53 284 34045 B.00% 5342 0 -] 30 S4611 ne e ine 3B 513 537 i) 0.0c's 50 S5 430
City of Samts Py [Did Nt Respand !
City of Solana Beoch | Admirisirative Asceatan i) $3831 A4413 0.00% 50 30 30 30 4413 3633 Ine inc ine 2 0 5408 £.00% 20 25 200
Tty of Solvang Mz Campaiabie Class e Deot. Heod Socretary lovel
Labor Market Medien| 54297 4413 Labaor Matket Median] 55160 I5.100
% Carpinteria Is Above or Below Median (s 7.04% 11.55% % City of Carpinteria Is Above or Below Median (+-)] 2.85% 6.76%

Somparability|

Carpinteria- Longevity is perlormance based (not included)
Port Hueneme- Longevty at year 10 & 2% bul is based on performance

Page 2ot 32



A

City o1 Carpinteria

up e sl Ky

313 512,499 440 A Max saiaty Nsted (£ is 9044 |
median for toral
compont st 1,422 7.00% £800 50 0 20 $12.323 597 $1.353 $183 3 £3 21 $186 2 374,084 P 514 10570 |ooen
Lirector of Adminsghraive Supetvtas S {1 HR Manager, 1 Accow
City o Arroys Grande |Secvoes 38600 10457 0.00% 30 39 3100 50 210557 2 31308 361 528 310 178 5748 0 13773 0.00% 50 51277 upetvwor &3 8r Ascountng Cle
ity of Budliton Finance Duwctor 57004 SE 58D TO0% SE0E 30 0 335 818 0 3200 1134 318 57 50 5128 50 £10.607 0.00% ] S10607  |Susennses d Techniciars
City of Flimote E‘:pmm Partciasis
City &f Golety Finance Diractor 311308 314 848 1,75 305 ] a0 50 513 287 31 ne ne inc 31 21 I15E 10 S15381 0.00% 0 15351
Sorixcet Dwector. | Cusiomer Seraces.
(Admanstrative Sorvices Ropreserdatve. | Accounting Spostiset 1
Sy ¢! Grover Beach | Dhrector 15415 510032 Q008 50 3302 5100 1063 31.011 anc s ine e 5750 Sip T 50 weptue Tochneian|
Tl Tme pottreiient erployies
and currently 2 part me temporary
Caty of Manna Emonee Difector 55,057 $15513 3.50% 3543 30 0 L1] sta 058 2575 =3 e 320 533 n S8 50 118 906 O.00% 50 316,909 ph
ujbatvimes 5 11 B Tocarecian. 1 R
Adminatiatne Bervises Anslyst 1 Sr Accounting Technician and 2
v of Moo Bay [Dﬂﬂmr 58437 P AL LL.00% i) 0 353 50 £12 045 $1.000 in $133 e ing 2% 31 53 313432 2.00% 30 313432 Atcount Clerks)
Supervises 31 Accountang 1 52, Ascounping
Sty af O Fingnce Director 8700 S10.574 700 3740 i) 1300 a0 $1t151a 10 153 519 18 i 578 i $13700 0.00% ic 313708 Speciakcl & 1 OA Specs
LD Ervitet 3 (ALSmia Fin. Glee g |
Aczsunts Recevabie and 1 Azcounts
City of Patific Gaeve | Foange Duector S8.473 511,008 0.00% 34 S350 £ 30 iy 3580 ine 10 30 30 % L1 512,008 2.215% 1244 311762 |Paysele Skl
Admiesirative Senoces | Bupervrees 3 staff (IT Manager Finance
City of Pmmo Beach  |Dwector 35732 0.00% 0 0 337 34 312208 e o ing 310 50 iTE 30 314163 1. 00% pakid 314 04 Mbnager. & Accountanti
[City ef Pert Husneme |Finance Divesiar sB14 311848 B.00% S48 L0 2358 20 513,148 21249 g ing NG 317 £38 L=} 50 0.00% ) SIS0 |Suservides d
City of Santa Failo  {Dud Not Recsend
Supervmes 4 |1 Agcountant, | Fecal
Specialist Il 1 Admin Aseistant & 1 Fiscal
|City of Solons Beach |Finance Ditseise 38200 512881 ooos 20 a6 H 50 Jiam 3533 ne e AT 10 S1308 000w 0 41398t Specinl
Dwector of Adminmtiatve | Supetvises 2 (1 Findhes Stpairvicat and 1
Gy of Sobvang Services 57270 25081 4.00% £ W 0 5 294535 51005 ne e e e 0 3605 30 S11.155 000% 0 10,155 |Dffoe Astsiant)
Labor Markst Median| 517,410 ST1. 780 Labor Market Median) 13 570 2131670
* Carpinteria 13 Above of Below Medlan (+)| -14.65% 10.53% % Clty of Carpinteria Is Above or Below Medlan (+/-)] _<&.57% 13615
Comparatdiity] 12

Busliton- Longevily pay 1& ane tme payment of $100 wilh 10 years (nol included)
Port Hueneme- Longevty at year 10 & 2% but i6 based on performance
Pacific Grove- 2 25% Added to base pay for Managemant Inceniive: Education incentve- $500 ane time bonus (up lo 3x) for cerlificalion o degree above whal 1 requred (nol included)

Page 30138



2004 Tordal Ciinagan atasn ST

Comments

Ciny of Bligtitin Mo Comparable Class
Caty of Flimare Dezhned 1o Partepate
Coty of Galetn b Camparadls Clacs

City of Grover Bedch Ihe Comparable Class

Ciry of Motta Bay

| Sty =t Ojai

City of Pacibic Grave | Ne Comparable Class

Caty of Port Hueneme | Mo Comparable Class

Citv of Santa Payla {Dhd Mot Ressong

Comparabls Clas
No Comparable Class
WTENT WIS
Labor Markot Median|  Data Daes Labor Market Median| inuull Data Inguff Dota
% Carpinteria Is Above or Below Medlan [+i+} - i % City of Carpintenia Is Above of Stiow Median [+/-) o
Comparability] 0

Page 4 of 38



Yipanda A iy of Canpnta

ML Tidald Uit b ffws ¥1in by
af Horia Asziatant Plannor 54,001 £5.582 T00% 5385 L] 20 30 3587 257 £1.383 $183 20 111 521 80 20 ST663 4.50% 248 7414 Marx aalary Nsded (CF ix 550021
(3
median for total
15028 TOON 2352 L] b1 20 55308 5T §1.38) 1183 20 311 51 m 8 37,948 A50% e (£ rrd 0.
Cay of Anovo Grande JAsnintaht Planner 242185 55 358 Q00 30 30 250 a0 S5415 50 1306 551 529 510 412 S41t ] LT d)] 0.00% 30 ST
City of Bueliton Azzimtant Flahner 25 £5 255 FO0% S35 5 50 a0 A5 850 50 shod 2138 315 17 L] 280 1] 36937 gl 30 58 62
City of Fillmate Declined io Partenate
Aszaiat Plontes 55258 Az 1L75% 112 50 30 20 15 540 1.8 me ne ine 313 3 50 a7 asT 0.80% 30 AT pa7
| Planner | 54433 53,095 BOO% 30 ¥y 540 5270 554978 31,002 me ne ne 2313 ST b1} IT 6%
Gity of Manna Azaatant Flanner b2 AL 34455 150% 3157 iy g0 10 24877 5343 ing inc > ) 519 50 a5 1) 55318 X 20 5515
ity o Marre Bay Azgmn] Plasner S4212 2540 000w 30 ] 1 50 £5.120 31,080 e 2133 (1’3 ine ki) £74 s 36 407 L0l =0 56 407
City of Oum Mo Cofnparable Class
City cf Pocific Grove | Assistont Plasner 54 839 55883 0.00% 0 517 58 2g 56,029 5569 ire L] 2] o) 30 585 i 56683 23159 3130 56853
Cily of Primo Beach | Asdmtant Plasner 54 TSR s Tar D0O%W b2 30 0 50 35 74t 172 s < 1.3 310 50 30 37403 LO00% 158 5T 347
City of Port Huesisme |Ms Comparable G
Cite of Sants Paals |0 Wt Sesmend
Junior Planner doesn't require BA Assistant
City of Solona Beach Mo Comparabla Class Flanner m intermisdians level
Cr Salvarg Assestant Plinnes 53 828 53.785 4.00% 191 50 34 30 S4877 | 31008 anc ne e 3 30 3358 58 55 349 0.90% 30 55 344
Ry oisey
Labar Market Median| $5335 5,781 Labor Masket Meodian|  ges532 6922
% Carpinteria Is Above or Below Median [+/}| 1.94% 1.80% % Ciny of Carpinteria Is Above of Below Median (+]]  9.05% GEEN
Comparabliy]

Buelton- Langevity pay s ane lime payment of §100 with 10 years (not mcluded)
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| Azzistant fo the City
20.600 4.50% 23528 29372 Mar 2 frated {CP is £6425)
ty 8f Aneya Gran l!.e Lamparabls Cliws
City of Bualiton bia Comoarahls Ciaes
Caty of Fillmiace Deslined to Barteipate
Sty of Gotela Ne G ig Tlazs
Azzatan) Sity Manager cupervees
Ciy of Mating No Comparabls Class professanal stolf
City of Mane fay lig Comporabls Class
by of G Mo Comparoble Citias
Aszitant to ine Ciry Manoges U
st & Persannet Qthcer and pver IT Disminn
L
City of Salvang Ma Comparalde Clazs
TR T
Labor Markst Median|  Data Data Latror Marke! Median| lnsutf Doty Snsuft Dats
% Carpintotia 18 Above or Below Median [+44] — - % City of Carpinteria Is Abave or Below Median [+ — —
Comparabili [J
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Appidhe \ Beatitias
U1+ Tital Canmp

17wk it Nfindy

Catuiira
Plan
af teria Associate Planner 54587 26307 T.o0% T4t 20 39 1] 56,748 397 $1,383 f1] 4] 50 11 21 591 50 £5.535 4505 288 58251 Mear satory listed (CP iz $5733)
mocian for tofal
compenaation $5838 T.o0% 2450 0 E:] $0 | sess 387 $1.383 S8y 30 s11 521 15 $0 4.50% friv] 57753 |0.p0%
| City of Asrsyn Grance Plasiner 33872 55 835 DO 30 b1 £50 50 35675 2] 11208 91 36 £i0 515 5483 0 ST ETE 0.00%. 50 5787
Ciy of Buliinn o £ Claes
Criy of Fillmare Dezlinad 1o Paricioate
City of Galats Aesociate Planret i548 s7100 1T5% 5124 30 50 30 $T.224 31278 ing e ing $10 515 3103 30 32233 0.00% 3 43,583
Calyy ot Qrover Beach  |[Plarner il s4881 L5888 5.00% 50 5384 240 3% 35513 31002 i [ 1450 37585 50
City ol banna Assocts Planner 53280 56419 3.50% 3225 3323 30 30 55 BHE 3542 ine e 521 510 =0 362 st 57831 2:00% 50 378631
Siy of Morro Bay Assocly Planner 3503 S5 058 0.00% 30 i 30 10 85555 51 080 9 2133 ne s 01 $ic 50 T 358 o0% 50 57.238
City of Asscciale Plinner 548 $5 987 7.00% 3418 10 3178 10 e 30 31386 353 310 58 50 3455 50 38457 0.00% 0 3 457
City of Pocile Giowe | Associate Plarines 35377 FLERL] D.00% 30 5183 50 50 58 658 3558 e 50 30 50 a0 585 30 17332 2215% 5148 577
City of Peimio Banch | Ass e Plane: 55350 a8 0.00% 50 30 50 55 542 $137T2 ine e ihs 310 £0 a0 N 24 58154
ity uf Port Husnerne | Ne Comparsble Cluss
Ciiy 5f Sonts Pacda D Mot Respond
|City of Salana Besch [A Planner 54788 55333 0.00% 50 30 50 30 35833 5623 e ne e H 50 56340 0.00% 0 45840
City =f Solvang Associate Plannes 54 ﬂ 35231 A00% 5233 30 30 30 6086 | 31005 inc inc e i 10 1 30 ATS18 £.00% 54 $7.518
Labor Markst Median| 5,083 36,530 Labor Market Medlan] 57,753 27,753
“ Carpinteria Is Above of Below Median [+ 545% 33 % City of Carpinterla ls Above or Below Median («)] 0185 T3
l:omanhuinl 10
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Wpunday &

2014 Trtah Conrgron )

Cily ol Carpuntena

Zemgarabitity)

28,535 L8257 Cartified Bullding Inzsoctor
| median for fatal
compensation 34778 7.00% 1338 20 F! 50 184 197 11383 £183 50 111 $21 380 o 50,078 £50% £ $8.003  |o.0o%
Liny of Arroys Grangde [Ny Camparabls Clas
Sty of Busiiion Ne Comsarabls Class
City of Flrmare Doclined i Parbeinnte
Sty of Galets MNs Camparakts Clacs Conlracied pul
Sty of Corover Broch |Hs Co. bie Clacs
T80 Combination [REsecar Combicals
City of Manna | Bullding Ingpecinr 22578 L5 €30 1200 1184 50 i3 55,010 3547 ins e 531 10 50 180 a0 A6 853 0.00% 20 15 853 wittun 13 menins
City of Morro How |Bw|.|.‘.kr£b“ew.'.'.vr 32381 55325 0.00% 50 50 30 50 $5.025 $1.080 e 3133 ne he 20 77 20 S5E15 2.00% 5] 6615 ICED and Plan Checker dess
Cizy of O Ho Comparadly Cliss Consracad out
City of Pacifs Grove  |Mo Campatadls Class
ICC Building Inspector cerlificate additional
ICC cernficate as a Plumbing Electrical or
Mechpnsesd Inspocter, ICC Comamatan
24 540 sS40 0L00% 0 50 0 30 55 820 31172 ine e ine 10 20 1 0 7 1.00% 555 ST AT Bualding Inpectst m denitnbie
o Comparatio Class Dty hirvy Part Turnu Building kisbector
City of Sands Pasda | Cea hot Respend
by of Solana Bench {No Compaeable Clacy
City of Salvang 3 Comparable Class Cendracted Oul
Labor Market Median] 55533 £40 Labot Marke! Median] 56663 56,083
% Carpinteria Is Above or Below Medlan [+/4}| T2.17% L % City of Carpinteria is Above or Below Median (+)]  31.50% 19,250
J
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eadll 4

aipdais

4 Tistzd Ui sl wity Nkl

Max salary is listed (CP Is $6625);
of rberis Chark 45360 ST.I8T T.00% 2510 50 £0 0 7797 97 £1.383 L1: 20 13 53t £106 0 59,600 4504 p o] ) 5 Cortifled Muniteipal Elork
[
| median for total
i sreee T.O0% 3554 ] 50 1 SR 465 87 £1.303 183 5 E13 Erad £115 30 J10.27T £ 50% Ea%E 0.9 (XS
Chroctor of Legislatrvn and
Coty af Arroye Grands linfarmabon Services 38 83 I 0.00% 50 33 2100 30 ST ATY ) S1308 301 526 £10 320 3395 50 50820 00o% pic) 58530 Alfo gyer Infasmancn Services
Citv of Bueltizn Ho Catrparable Clacs Cilv Cl = afgo MR Ditwictor
Ciby of Filimase Deciinad to Parbeipate
Sy of Golets Sty Clatic 35030 | 310858 175% s160 ] 10 80 S19845 | s1298 e ing e L34 5231 1157 LT §12.472 0,054 30 $12 473
City CleriExecave
City of Grover Beach | Asowiont 55312 56 L83 o0 30 3124 380 5324 57180 §1.011 e e ine 498 s gav 20 58587
Undor lling with Desuty City Clefic ng
Catv of Manna b Compasnbie Cliks sainey fe¢ City Tlefk 3t this me
Citv of Morro Ba, Mg Comparabls Clags Exsmulive Sseratney Cletkenio B2
Recards ManagetDoputy
Caty of O City Clark £5.157 35 359 T00% $438 30 3158 0 36 855 0 S13e8 5583 310 .} 50 3420 w 8812 .00 30 58812 City Clark s sfocted
Sty of Pacitic Grove  |City Cleric 5803 7054 0.00% 40 3178 £ 50 5725 5569 ng 1 50 0 e 3z 30 5780 2215% 3156
Culy of Furma Beach ity Cleric 58,008 $7.775 0.00% i a0 5375 50 £4.155 31172 ine Ing e 210 50 5838 3 983 1.00% 378 5h 845
Citv of Port Husneme | City Clerk 55 BBg 47 £51 290% £330 50 33483 ne (=3 ing 317 23 5588 50 310355 0.00% 20 31035%
City ! Siinin Pauln | bhia ot Aessand
City of Solana Beach |Gty Cleck 28200 $12.881 D.O02% 30 30 30 50 212881 55 ing e ng 5] 213581 E0o% 30 313861
ity of Balvang City Clarke 35758 28430 4.00% 5338 30 30 540 S&Tr7 31,008 ine e g ing 20 5548 30 210427 0.00% b1 210427 Certified Municipat C Fretaned
Labar Market Medlan] £7. 773 28,150 Labor Market Medisn|  £3.876 59,920
* Carplntena ls Above ar Bojow Median (=] BB ~4.53% % Clty of Carpinteria Is Above or Below Median (+l)]  ~R40% -£.99%
Comparabill ¥

Porl Hueneme- Longevity al year 10 is 2% bul (s basad on perfarmance
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Agipnishin A

ity of ferta S11.927 | 591,927 T.00% SEER 513450 S183 50 13 273 0 £15.529 4505 114,952
12 Erid] !“ o0s ifx] 20 213 5180 b1 I16,003 4.50% 215534
Cuy ol Aoy Grands 511,833 $91,835 2100 511,008 S8¢ 826 510 b ] 50 14377 0,000 $14477
Cizy of Busiltan 511917 313 a8 5133 318 5T 1573 30 1LE0 D.00% 514,601
City of Filjmate Declined in Pateioals
Caty of Goleta 515,855 516836 SESE S17.83m =3 e £33 S48 i0 $18.387 AL
City of Gerver Bench S10.348 S12 880 3100 $13.435 (=3 e e b 14-1] 5328 $18.204
City of Manna 315000 315000 L0 $15.000 nc 520 533 3718 v} 315 840 0.00% S5 848
ety of Morro Bay 213,004 513,004 283 2133 ins ing s186 20 S14 288 000w 514850
Citv of Qi 514073 S14.074 5300 515249 553 510 35 2850 0 2.00% 3IT 505
Coty of Pacibe Grove | City Manaiser $13158 | $13.158 £ s1de | gsse 50 50 0 151 30 stagis | 2amw
F:wor Pizima Besch 12258 | 215443 51,128 516288 e ine. 30 ELl]) L Ste29d 100% 518143
city of Pert Himéme 31858 | 1558y s237 316,187 e ine 517 1818 30 $18.305 0.00% $18.005
Citv of Sdnts Paula
Coty of Salann Baaek $16 102 515,104 50 £16.104 s ing 5234 g T 0.0 ST
City of Sohvang S1ZEES | $12.684 30 313,485 [ ine a 5738 50 $14, 585 0.00% 514 84z
Labor Marke! Median| 513,046 Labor Market Median| 515,535 515535
% Caspinteria ls Above or Below Medlan (++] -14.16% % City of Carpinteria Is Above or Below Median {#/-]] ~0.04% 2410
L} 12

Buelton- Langevity pay ts one time payment of $100 wilh 10 years (nol included)
Port Hueneme- Longevily at yesr 10 1s 2% but is based on perlormance




Apgundis 4

Caty o Conposttasss

U Tl ad K mawes ¥2iidy

Max salary Bated (CP is $7313); PE within
City of Carpintaria | Civil En 5849 58,043 F.oa% £563 0 20 20 52600 557 51,383 5183 £ 13 §31 $117 59 0,430 4.50% 5362 S10.858  |€ months
median for total
35953 7.005% 5430 20 10 20 58413 397 £1,383 2183 50 513 52 567 0 197 4.50% 17 37.037  looew
ALLcciats Enprwets Gos Aot TeqeTe FE 31
Engmesr ragimes PE but is atvanced
Sy et Aoy Grands JNe © Clags JoLPy level
|Gty ot Busiton H¢ Comaarabile Clocs
ity of Fillmore Dectined tc Parhcipate
oo Camparatle Chas
Ne Comparbble Clses Mo Enprweting Claszes
Ciey af Maning No Compsrable Class Associgle Ensnest dees et ipmlire PE
City ul Mairo Bay Aseasate Coll Enprecsy 34 503 £5 850 000 50 30 30 20 55950 31.080 ine 513 e ing it 255 = 57243 .00 30 5Ta%s
Mg Comparable Clazs
City ot Piarno Baach | Asoociate Evil Enginesr 56700 28.183 f.ose 0 0] 3187 30 38335 31172 fing lhe lng 310 50 i 510,141 1.00% 563 §10.058
|’_L'._I§g of Port Hushema |Ns Comparahle Clacs Engnoenng Assoiain sy rsmutes, (T
ity of Sani Pouta | Dud Mot Ressand
|City o Selang Beach Civil Engunes 55 840 58 404 0.00% 0 50 ad 11 35,604 1 3533 g inc e 5100 ] LY 000 50 7507 Job oesonplen nat svalodle
City of Salvang Ne Comparable Class Ondy hove Enpinesning Tecnmigan
Labor Market Median] 26904 6. 508 Labos Market Median]  $7.927 T 927
% Carpintetia 1= Above or Bolow Medisn [+ 14184 1870 % City of Carpinteria s Above or Below Median (+1)] 22804 2.1

—Comporatitn] 3

Pape 11338



\ppudin A City vl Carpinlersa

2074 Tollal Cimprsin st Sl

W—% 25,004 197 21,383 2183 30 £11 521 265 5 56,858 4.50% 5214 36,644 May Hated (CP iz 24338, PC E5Z
mew: i e e
medlan for total
i 34,887 7.00% 3342 10 10 0 15,233 97 51,383 $183 38 11 Frid fril 20 54,989 £50% 333 768 |o.oow
Part Time poositin {Neighbarhacd Serace
City of Arrove Sirande e Comparable Class Techocuant

- enBact Wikh Lounty O B Dow 3 1of
Arurul Contiel, Siatt AssstenvPlanting
L % ESEts Asmtant Plosnar win
1§ ielated duties

City cf Buelitsn b Clavy

Caty of Fillmore Dechnied to Pathopats
1- PUET FOET Code CompEonee wihn 1
ve= (Animal Control funclion is provided by
Sty of Gadeln Coge C I Officet 34§31 EE -] LTS $108 g a0 11 35.059 1208 ihe (L3 513 31 SE7 a0 §74%7 0.00% 30 37837 [Fanta Batbara Cauny
Tinly F:

B Vime Founy Fosition fer Le8s
Camplance (Contract with San Luis Obispo
Gty of Geover Beach |No Comoorabile Clans Tar Arimih Contral functicom

Caforma Assecanon of Code Enfarcoment
(CACE]) Cotulied Codé Enfore

emrbhesbon Wit
3543 ne ine 21 318 an 104 i 57 E58 C.OD% 56 ST EES Conbel cecvices are

]

'_-_'JA-'; of Wannas Code Exf Offcel S5 307 58451 1804 ¥y ] 5303 A0 L

Criy of Moo Bay qu [ ble Clas

C508 EAlGreedhent & SonJucied by Bulding |
Inspecizd and Buidng Othosl (Contrasts

with Ventura County for Animal Caontrol
tnctiams)
BA requited (Alzo hawe Animal Contral
Cety of Pocific Guove {Cade O i Otficer 54432 s5an) [+ X1[sy 5 ab it sSen £553 ing 50 0 iC = 578 0 36 168 2216% 2118 4040 Offier (34053 - S4U831
Cificer Asscciatle Planhet and Badding
Inspecior sl perferm stme cage
csmplahae telated times (Cootrosts wam
Verdura Colinzy for Animal Contrel
City of Pismo Bzach  [No Comparabla Gl terctioen|
City of Port Husnaime |Code Comakancs Offices 5370 18848 S.00% 388 30 1] ao S5 51,143 [l ine i L1 15 3373 5 25784 5€ 768
{Cuty of Santy Puawds | Dng Sis) Respang
RIS S5mssin Fire Lode reloies duties | Ass
st ot tiene Parbing Erdorcamand Officer)
{Canmily of San Dhega pronvides Arimal
Ay ¢f Soland Beach | Code Comphahee Olmer 53031 34778 0.00% 50 50 1] 30 54770 174 ] ne e e S4F 0 57T 0.00% 3
TR Ol = T ThTe T
oenehitted poaibon., (Cony, e St
Barbarn County for Aniry
City of Solvang Wz Compaisabie Claes fumcbarsi
Labor Market Median) 35 387 S5 572 Labor Matket Median] 50 785 56,788
* Casrpinteria ls Above or Below Medlan (+f)] -13.96% -B40% “ City of Carpinteria ls Above o Below Median (+1]  1.30% -1.88%

Comparabilityl  §

Pt Miengme- Longevily 8 pear 10 ke T% Bt = Boses on perrmarse
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i 3 City ol Carpnterna

20T bl Crenperisabanh Sludy

Health

1t Pay. Total ar 0 i . L E [

Comments
By salary Iz fisted (CF is £9963);
irochr i 11,737 51,383 s183 28 513 £34 $15% 0 213,583 4.50% 1483 513,090 |Planning, Bwiding, Coge Complianty
icitisdiment nood 10 i .
median for tosal
compensatian 511,388 7.00% 3730 20 50 $183 50 i3 1 sted 5 213,039 SE0% £508

i T e
Flanung CIF engoanng. comm
[devabapmant Blilfing & sconpmac

City ol Arroyo Grande |Devel 34 800 210457 0.00% 30 ] 3100 a0 $10.557 50 $1.308 391 128 510 133 5758 30 1277 2.00% 1] 312773 loevelopmarnt
City of Buslitnn Planning Erectas S7.004 8680 TO0 2608 ig 521 21} 8818 0 313 5128 19 7 2 2t 30 $11.413 0.LO% 1] 311413 |Plansmg & ¢
Ciy of Fillmass Dacknad to Pailiopate

{Planmng and Envienmental
Civ of Goleta Revenw Dyrectar S11L.0§ 513648 1.75% -7 ) 50 50 50 513 827 $128 e o ihe £2 ] 521 S138 30 15361 0.00% 30 $15 361 £2 towc avalable

Community Devilupment
Cilv of Grover Beach t 1 22213 56 585 0.00% 50 b1 1100 510 584 3:081 ng ng ng e TdR £12.3458 30 12 348

Community Gremoament
Caty of Mansa 59057 15513 2.50% 1543 =0 3 30 $18.056 2575 (=] (3 F¥ie) £33 20 S35 30 515,800 0.00% 52

Engmesning. PW Planning Building. Véatet

ity of Matrs Bay Publec Secvices Curector 38437 511,562 0.00% 30 50 543 30 212045 | 31040 e 5133 e inc 51 3173 a0 o.00% 50 3 2 | (FE despy)

Community Developman Bunkding ealety. code enfaicement. slinning
Coy ol Oum Dwrector 55 457 ST T.00% 572 .11 3300 30 311238 | 53 F23 ] 10 5 10 5754 L] 513430 D% 80 £13 430 : o0t and baumng

[Commusity & Esonoimic |Ezsnamic Cavolopment Huuning Planstng
Enty of Pacibe Giove | Development Duectoc 35872 311.008 oo 30 3268 10 3 snan 3550 e 50 50 50 i §180 50 12008 21N 2244 211783 13ening Builidsy Cate Compliance

2 1L i |Plasnang, bulling and salory. codt
Corununily Developrment compliahee, increstion. ahd patking

Criy of Prama Beach  |Dwector 55732 21,830 0,005 50 50 3375 £l £12 205 31472 e ne ineg 510 £0 TS a0 514 163 1.00% 118 114044 [enforcament

Py pZoning Code T Parking
Enfereament Buildeg & Safeny

Comrunity Develapmont Neighbathood PresenvationiBilock Graots

City ol Part Husmeme | Dirinctar 55468 311,007 B.00% $58% 50 5330 0 513318 31243 e (23 e 217 -1 ] 784 o 14373 0 o0% 5 31427 and Adrmsugtration
ity of Santa Paala | Dvd Not Respond
et al DT ZeETng GNG ST AN
revinw, planning. code and par
Community Devélopment enfascament and Sulding irs e
Dirsctar $5200 | 312851 0.00% 50 59 20 58 $873 me inc ine 5187 10 512851 200% 54 $13581  |hmenons
FEEVIND & Setaamic Flanhing, ecohumic GTVCibpmen: cooe
City of Salvang Davelepment Diredtar §6.755 58439 4.00% 533 50 50 20 S1.00% e ne Itie e £ S48 50 10827 0,00 30 510427 |endorcement snd building
Labor Markst Median| 211,008 Latwt Market Medion] S73.831 £13,431
s Carpinteria ls Above o Below Modian (o] -0.84% % City of Carpinteria Is Above or 8elow Medlan (si:}]  1.13% 26550

Compatal !ﬂ 2

Bueltion- Longevily pay s one lme payment of $100 wiih 10 years (not included)
Porl Hueneme- Longevily al year 10 2% but is based on performance
Pacific Grove-2 25% Added to base pay for Management Incentve. Education incenlive- 500 one tme bonus (up lo 3x) for cerliation of degres above whal s requred (not ncluded)
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3014 Totad Cimapimationt K3ihy

Emergency & Voluinteor

of Carpinferia Servicos Coordinates £4.537 $5.397 2001 Zedy 0 i) 0 £6, 748 397 $1.383 $183 28 Fif] 3 591 £0 £8.537 4.50% 234 53,2583 salary is bstod {C8 b5 $5733) |
Loy of Aoy Grande |No © Claas
Citv of Busliton e C Clazy !
|
City of Flllshara Dectined ta Partieipate

Publle Intarmaton Gifcer 18 responsitie for
Cat-whte zuble informabon programs
|=ampEgns a0 administons 11 pubhs
rotlcanion ystem and setves oo hasien 1o
Coueity s Stake Oihee of Emergoncy
Ecrvices and serves o Emergoncy

a1n Cenles FIO (3845557044
EFEI Qe y Bl EONELL h s By
Potce Departrnent, Tha chily non swim
cluiues in he cepa: it ale
Communcations. Proporty and Endence
Ie Camparatie Class ond clerjesl gt

Ciey af Golety Na Comoarable Class

City of Grevet Beach

Fize Dopariment & respermble for
City of Manrs N Comparadily Class | Prenotadners

Fire Drepartmient & icsponitie fo
grechess
Emergency preparedness is handled by the
Sty of O o Compgrible Closs Potee Deonimont wien is contracted out
B G Prep e e ]
Febce Depantment anc the enlly nen-ti)
elsises are Palice Services Technician

Pariang Enforcement and Animal Control
City of Pacshe Grove [N Coriporatle Clats Otcer
r

Ciby ol Liame Bay Mo Gompntosle Class

Cily of Pamrio Baaeh | Mo Compavable Class Cal Firg piovides

Sty =f Port Husneme Comparodle Gl

Loty of Santa Paula - |Ded Mot Respond

Conmact wih Santa Dartwa County 1o e

g website ettt you to Sen Duege Caunyy)

Cety of Solana Beoeh | Mo Comparabie Class Giftics of Drsaster Presarogness
TG 5 & oo or 3
and websde divets you 19 San Dizge Caunty

Caty ol Sobvang Na Comparable Clazs Dftice of Draster Preparenness

WS WA
Labor Market Median|  Oats Doy Labaor Market Median) insuff Dats lnaut! Data
% Carpintenia ks Above or Below Median [+/-) - - % Clty of Carpinterla Is Above or Below Median [+/-) = =
Comparatility| g
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ppeid, Cily W Campittiaia
2034 Fotad Climpaii abivas Ml

|City of Carplntoria Fechpician 23 585 24844 T.00% £345 %0 30 2 45280 557 £1,38% f183 50 11 i 72 20 57,046 4.50% 5222 36.824 May saiaty is etod {CF is S4e8) |
median fof total
TL880 7.00% 18 0 ] 0 S4367 597 $iamy | gves 50 311 121 20 2] si,629 4.50% 1208 se43d o

Cety of Anvows Grande [N Cor bls Clans

ity of Husline I\n Comparable Qlass

Lty of Filmare Dechned ta Parbopate
Hunies Enginsening
Sity of Sglata Tschnician 4803 55835 1.75% 514 30 L] 30 58 010 51225 ing e -3 31 2 Ley 50 G.00% 58 STITE Cindy level
Cuty of Sraved Bagch (Mo T Class
Mo Comoarably Clucs e
ENgIpenng | ey A IV (only ool waed
ana requires BA and Treatment Operator
le Class corslicate)
Gty of Bt Ma £ le Clags
City of Pacihe Geove  |MNe Cornparsble Qlas
City of Preeny Baach  |Engewering Techenean S48 34 088 .00 50 0 53 41 54 985 31972 ing £ 310 10 M 30 36 548 1_DO0% 50
Engancenng Aide i anlry level, Enpneenny
Ly of Port Humame | Me C. Clacs Associyte regares BA and BT
dcuty of Somta Pouls  |Thd Mot Recoond
Senior Engmeering
City of Solonn Beach | Technesion 479 55724 0.00% 50 0 a0 50 5T 1823 ire ns 1.3 5% 58 000 30 510 Qindy bavel
Cay of Sohvang |Engmaesng Techmoian 53 828 §4 788 4 .00% 181 30 50 50 52877 51.00%8 ne e e [ 0 4182 50 26 249 2 00% 50 55 340
Labor Market Median 105 25,105 Lobor Market Median]  S6.428 6423
% Carpintetia s Above or Below Median (+)] -J.45% 330% ¥ City of Carphntetia Is Abave or Below Median [+)]  8.45% 5ga%

Comparatulity| 4
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Comments

City o Arrevo Siange |his Comparabln Closs
Citv ol Buzitton [N& Camparable Clies
City of Fdlmare Deslined 1o Partesute
Envronmonial Services
Saty of Goletn Copouiter 55847 38453 145 30 30 i) 38843 31335 e =3 ine $18 318 312 50 $40 077 0.00% ] 31027 EA remured
Ceby of Grover Beoch INe Camparahls Class
City af Manrs Na Comonrasly Cluss
Requiee ER 11 CPESC omp
Nestng Techncan 1V 34281 F522% 0.00% = 50 0 50 55325 31 080 ine 3133 ing o = a7 30 35515 Qo0 50 perloims tochsscal enmnesting Sutics
No Camparasle Closs
Ty CaTEiee CoaTaTor s
rezpanhsaie for NPDES but also serves as
Labaratrey Director. requires BA and Grade |
Lobcsatery Analyst, Grade | Envirenmental
(Compliance Otficer cardlioyie mausd by
] (CWEA doz
Caty of Port Husnems |Wildr B Inspectas 1] | 44081 L0ie  re) 50 & a0 45 700 21142 ne [ ing e 516 S404 ig 37270 0.00% 50 i)
Cely ot Banin Paudy Dig Mot Ressopd
i b Spesisint is rat tuirenty
v of Solar ch Ins ot
City of Solana Beash Compatable Clans o - - I - ===
(5433335417 (ragues Groe il
Wimtewater Treatment Operator Grade | o
hirgher Environmental Compliance Inspectar
iBtued [rom the CWEA 1s desirable) (also
City of Saivang Ne Cemparsble Class cperates el
Labor Market Medlon| 25375 35700 Labor Market Median] 57,270 ITITY
% Carplinterla Is Above or Below Medlan (#/-]| 5585 1553 % City of Carpinteria Is Above or Below Medlan [+:)] 14845 11814

Compasbiityl 3
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Total Camp

onmhly  Caletera
ot Pay Totsl

Mar salary kstod (CP 1z S5733}Does not
Financ, 7. £1, 383 13 £21 591 0 S8.537 4500 £38e £8.2593 supenise)
| median for fotal
compensation 14,214 7.00% £285 1 s s 34,508 197 31,383 sta3 10 313 51 281 20 30767 L5 il s5078 _ |o.0ox%
| 1 ASCIEnting SUPETABOT BUpETIEES T
Capy of Arrayo Grande |ho Comparibie Class Mcoounting g,
unEng
TechncmaPaysblos & Bage salary includes $200 for AA degree
Croy of Busifian iRe S B30 sS4 613 T.00% 5333 58 50 30 24538 | o) a0 5138 218 57 1] 30 £5626 D00 A3 55 500 wehich i3 debited
Crty of Fillmate Doclined ta Pasticipate |
Lty of Galets Arciunting Szacales 24183 55043 58 1] 50 30 55,152 1225 i e ing st N 573 50 S8 .&77 0.00% 54 1472 Mt clrerily Sutigated. o A& requined
City of Grover Boach | Aczsuniting & i £3 316 S47et 0.00% 30 338 240 23 $3 717 31002 ing inc ine £3dg 45 43 in 5651
AA fogered additicnisl erpenecs may
Citv of Manng 2 Techrecion S4284 54,500 3,50% Suie 5235 ig 50 54 E83 3842 ing ihe 210 10 a4 0 55 o.o0% | =0 35 531 Subohitul
Ak togquted addtional mpenente may
Cify of Moeco Say Arcountng Technesran 53883 54720 0.00% 30 30 553 b i) 2430 51080 g L1764 e = ] 50 50 5078 0.00% 50 S8 078 subaliule
Cary of Chi | Accountng 5 s i 332373 24 060 T.00% 3287 30 3123 0 50 £1.365 553 210 i5 50 3314 30 56 359 0,00% 50 3625 Mot cuireritly busideled ne tediind
City ot Pambe Grove g Assegtant Il 4048 4521 0.00% 20 5133 50 245 stes e 30 30 -] 0] 1 30 35930 2215 5105 SLaM
City of Pams Beach Tesh 53 808 o 0.00% 50 50 50 30 54626 1.3 me ne 310 39 2353 i0 s 182 S4E 5113 AAm deued
City of Pon Huenieme | Pawicll Seivicet 34271 25557 B.O0N 2444 b1 3105 20 SE 140 e e e 57 $17 3425 30 57Ba0 b 37 AA = degved
City of Banta Pauls | Dhal Mot Redsand
Ceby of Eclana Beach |Fizzal Seevices Bpesiaker || 244 500t 0.60% 20 21} §0 £0 $5.027 5523 e e ine 373 10 B 017 0.00% 30 L5017 remured
Ciiy af Gobvang |Arcounting Tochmcman 33303 34,128 4.00% 165 50 30 10 54283 41,005 L =3 " e 0 £318 0 5o 0.00% 30 55514 hig AA teguted
Labor Market Median] S4T30 54935 Labo! Market Median) 35078
% Carpinteria Is Above or Below Medlan {++)| 25.76% 26854 % City of Carpinterit ls Above or Below Median (1] Z8.81% 2636
Compatatitity] 1

Buelton- Langevity pay s ane time payment af $100 with 10 years (not inclided)
Port Hueneme- Langevity at year 10 is 2% bul 1§ based on performance
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i A City of Carpintera
24 Thnsd Cravnsatus Sudy

Hetifoment

Faid

Comments

compereation 39,870 T0% 3083 ] 20 30 310,517 207 1,98 s1a3 $0 $13 121 3143 5e 212,357 450% Seey s15914 lo.po%
Repors to Director of Adrmy
Caby of Artoye Grande |Hyiman Aesturces Manage: 56383 57773 0.00% 50 -2 350 50 §$T 8N 50 31,308 361 524 210 529 553 50 55670 0.00% 3g 39.B70 Ssiviced does not fuserens
Lg:y ! Buelninn e C l# Class HR m prrfarmod by Cov Clerifii Duestar
Cigy of Fillmate Deckned to Parsceat
Dreputy City Manages and Managaman;
City ol Galsty b Comporabls Class Aralyst pesform dutes
HR Coordinator/Deputy City Clerk (No BA
ity of Grovet Baach adatle Clacs fagEred)
Surtently vacant (W
| ity of Maging Drroctor of HR/Rnk Dstectns 4% 087 315513 A.50% 5543 5% b1} 30 516058 5575 ins e 320 233 a0 ¥ 20 315,538 50 316.900 A v sLan!
ity of Worra Bay Na Coamparable Class Adrun Secvees Difettér gng ity A
Cetv ol O We Camporabile Class
City of Pacile Grove | No Comparabls Class
Caty of Pramo Boach | HR Offiear A7 080 s8582 0.00% 30 i) 3167 50 S8 T4 21412 ing ing ing 210 50 SEST 50 f10.587 1.00% o) 510551
City of Pel Haenome (HR Diregtoe 37821 £10 188 B.00% $813 50 3308 £0 51242 inc g e 59T 331 S5 50 £13337 0004, 0
Cidv of Ssinta Paila Oed Not Respand
Ciny of Selana Booch |Ke C. Clags ASEYDeouh: Cify Manaowi
Caty &f Sodvang ll\a Compatable Clans
Labor Market Median| 59,373 Labot Market Medion| £17.557 11,914
% Carpinteria ls Above or Below Mudtlan (+/+)| -28.68% % City of Carpinteria Is Above or Below Median (+/.]] -34.55% 2845

Comparabili £

et Husivernee Lefgreey o year 10 6 % but ia Sited o paflarmante
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Al

Comparabiity]

i ] maintenance am
repair wark related to the bullding
yin{en. i 297 31,553 11 pril 261 52 56270 o086 maintenance
mvecan for rotal
compenzatis 77 T.00% 20 £1,583 11 35614 |ooow
Broad clazs aver the constution repair ang
mantenance of pitie budtings avects
souage collsction Sysioms of wiler
dethibation sytitems, 1o eferale o var
Giby of Arroyo Grande | Matitons Warier I 33190 | $3ma 0.00% o] 13838 50 51338 g 30 5263 30 35 552 552 maentenanse v
Stosd class that fequires Wate\Naslow,
Sty of Suekitan Mo Comparable Clats Cipeiplar cortibpates
Cuty of Fillmare Doclingd 1o Parboipate
e = e Ty
etis. ees faciites. equipment
s penadic paining plumbing,
Earpenlry and cement work as needed on
Maintenanes Warker || 33481 34231 L7 57 54308 1225 mne 50 1] 50 35810 15610 City Laediben!
Birods but prelomme skl S0d semeciolied
wier e buding ord fecdity mantonance
incluging capentry, Bl g mechameal
Gy of Srover Beach | Muntenance Worker || 53590 54 365 0.00% b3 ¢ ] 54 842 £1080 e 3318 8177 58177 |alectical. dind piainking
Stest grouna and laniecoping budding
City of Manna M, Wnries [ 52 Gd4 34 207 3.50% 520 32782 2542 ine 518 50 564 80 5418 A18  |manisnonce webric airport
Broad-Strects, packs Incilbes. Class B
‘Wodker |1 33 88 13 604 0.00% 50 23804 51,080 ne e 30 558 50 35.264 4% 284 wann 2 years |
_I'B?Fnﬂ_"{ﬁmw
Ly or peshtide cort 3 e
ssugnment {PWs. drasa. bulsegs
3228 23601 7080 50 4313 30 51 356 38 50 3300 5 $5.030 56 955
FourE paTh
sirecis atorm diaen Sewers cometory gel!
Mantenance Workes || 13 844 24734 0.90Y% 35329 3563 e 3t 30 5] 53863 35 859
SHnigE el
. parks lridassgns
the City puer. beaches. and faciiion| Class
Woskot 11 22,003 £4. 745 0.00% 10 24 748 31172 e $16 0 5363 a0 36200 34 35242 B Clats A may be tcauied
Facilibes Mainienance
Bty o? Fant Hustiome |Worker || 53807 23818 B.00% 20 54088 S1142 ang S8 514 3353 50 56.502 ] 58502
{City of Sants Puiula _ |Md Mot Ressond
Siedls Sowers Beachcd parka Moo
Mamlanance Wetke || 532558 33 857 D.00% 30 S1e57 552y ine 357 30 34238 o34
STt arane and other pubbe facdity
ity of Subvang Maindenance Worke 11 33303 34178 4.00% 10 54393 005 i nc 0 5316 3 5814 5618 |mairilenonce
Labor Market Modian| 54,231 £4.313 Labor Market Medlan] 55614 5614
W Carpintoria Is Above or Bolow Median [+)] 0765 45T % Clty of Carpinteria Is Above or Below Median {#i-]] 14.55% 76N
11

Carpinlefia- Longevty s perfarmance based (nal ncluded)
Port Hueneme- Longevity at year 10 15 2% but 1s based on performance
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Al

Swroots, paris, boaches, right of ways,

Comparasiiity|

Cny of Carpinteria | Mainfenanco Worker | 2 1857 S5645 15280 facilities and other pubiic work:
[Agjustment need 1o reach | 7T
meatian far fosal
compensstion 23304 £3532 597 31,34 55376 25323 looos
| Eroad class ovel the censtruch
metinanee of pavks Saddng
sewage calicchon gysiema of w
DtiDUBOn Systems to operale 3 vanety &
City of Arrowa Gronde |Mastenance Wrkes | 33480 30 53 &5% 25 185 S5 0E% mamieranos vehickss gy
MasTenance ard Wolity Fiels
{broad clyss th
Cityof Buellton Mo Comporasle Claas Diperotor cectific
Criy of Filimare Dedingd 1o Parscoate
City of Galetn "} Wk | s3gt0 23676 5977 Streels irees fasihitles sminsnens
Erozd- Sucets. sower
iy of Orover Beoch |Maintanance Witker | 21508 53 899 55 {80 prounds L parks Cles B demres
Blresl grounds and Inndscising Buiilding
City af Mnains Muantensrce Wotket | 314964 34301 54831 maslenascy werk arpad
| Eity of Maers By Mz Comsarable Class Ho MM | s
Mintonsnes Wedket | 53553 20 S3508 IE 87
LSl SINTD Smetd sewers comotery podt
ity ol Pache Grove Wiorier | 54422 4975 isdom 5510 Seurse and gihat facilies)
Broad- streets traffic conlrols and
struclures storm drains, parks landscapes
City of Pemb Boach  |ainzsnance Warker | 53884 3804 55373 55338 the Criv pler_beaéhes and faclibgs-
titnets DMt spns wilbwalia cwbs ang
Cuty of Part Husneme | Straet Maintenanc, 53 667 53883 35437 55 437
Cib of Santn Pauds  |Ovd Mot Resecrn
Caty of Solwna Besen [is Watker | $3517 53412 54 458 34 488
horm dfaing and ciher publs facdiy
Caty of Sohvang Mamtenancs Works: | 33661 3570 3458 0 54881 THasfenancs
Labor Market Median|  £3529 51504 55223 15333
% Carpinteria ls Above or Below Median [+/] 0378 -0, 16% % Clty of Carpinteria Is Above or Below Median [++]]  7.48% ATEN
10

Carpinteria- Longevily is performance based (nof included)
Porl Hueneme- Lungevty al year 10 is 2% but ia based on performance




A ity il Catp
DA Fodal Congeimistmes Sk

Dental

Strests, parks, beaches, right of ways,
5183 $6.086 facilitles and other public werks

pan extio $3.770 7.00% 52684 50 50 0 004 397 $1.383 S8y $0 $11 $21 £55 £ 35,784 A50% $170 3614 10.00%

Broad class aver the construchon repair and,
maintenance of parks. buildings sireets
sewage collection systems or water
distribution systems; to operate a vanaty of
Maintenance Waorker it $3.150 | 53828 0.00% 50 50 S0 53 828 s0 31305 $91 526 6 0 3243 50 35552 0.00% 30 85552 |maintenance vehueles sgupment and taols

Wamienance and Ghility Fielaworker 1-ll & a

#road class that requires Walter/Wastewater

Citv of Arroue Grande

City of Busilton Ne Cormparable Cluss Operator certibicates
City of Fillmore Declined in Parncinats
City of Goleta Maintenance Workar || 43 441 24291 1.75% §724 50 $0 s 54,305 $1225 ine e ing 89 59 $61 50 35610 0 00% 30 25 810 Bireets trees facilites sguinment

rond-

\reets, sewer water. oafang,
grounds & parks Class B, D1 & T1are
City of Grover Beach |Mhasenancs Wistkee | $3.590 $4.3685 0.00% 50 5218 $40 5218 54842 51.002 ne i (13 33%: $8.177 0 $6.177 desirad

Sireet, grounds and landscaping building
Sty gf Manna Mantsnases Woekes il 23644 54407 158% 5154 5220 £0 50 34782 $542 ine [ N 510 30 364 30 35418 0.00% S0 §3418 maunlenance wark awporf
Broad-Streets, parks facihties Class B
Zity of Morro Ba: Maintenance Warker i $3286 53994 0.00% 80 30 50 30 §3094 $1080 ne $133 ine o 50 $58 S0 33.264 i drory ) 0 $5264 within 2 years
Toad- CIESS B, may be Tequired 1o Trave
or pesticide cert upon
aes(gnment (PW's drains buildings

City of O Mlsstenance Waorker 1| $3,226 $3.921 7.00% $274 a0 £118 $0 §4.313 30 51355 353 $10 $a 30 360 S0 86 050 000% 10 $6.050 tacilities strests parks)
ass B tequired-Buiidings, grounds, parxs

slreets storm drains sewers. cemelery golf

Citv of Pacific Grave |Maintenance Warker Ui 33894 34734 £.00% $a 5118 30 3473 55.526 3569 ing S0 $0 iC 50 359 30 55 863 2215% $105 $5859

#tructures, storm drains, parks, landscapes
the City pier beaches and facilites Class

City of Pismo Beseh  IMaintenance Worker 1| L3003 34745 D.00% 50 50 a8 30 54745 $1.172 ino mne ing $10 50 $383 0 36280 £.00% 547 B_Clasg A may ba required
1 B e sysierms.
{#idewalks gutters signs, and pubiic

City of Part Hugneme | Skreet Manisnence Waorker Hl 83 285 34 268 £.00% $342 20 30 0 §4611 81142 Inn ing 0o 58 313 327 30 §6.100 0.00% 421 86 100 faclives: Clacs B is desiren

Cuy of Santa Paula Did Not Respand

Streets, sewers beaches, parks Lrees

ity of Solana Beach _{Maintenance Warker 1L $3255 | 43967 0.00% $0 s0 S0 o §3957 $923 s e e 557 50 4938 0.00% s0 $4938  llaclities snd equpment
= BT, IVRaET
storm drains and other pubhc facility

Tty of Seivang Maintenancs Wesker Il §3.303 §4.128 4.00% $165 50 30 $0 $4,293 $1.005 (nc ne ¢ NG $0 $318 50 §5,614 0.00% 0 $5.614 manienancs

Labor Market Medlan| $4.231 34,313 Labor Market Median| _ $5,614 35614
% Carpinterla is Above or Below Median (+/:)} _-0.18% 4.57% % City of Carpinteria Is Above or Below Medlan {+-)] 10.55% 7.76%
Comparabllity] 11

Calpinleria- Langevty fs parformance based (not included)
Port Hueneme- Longevty at year 10 16 2% but is based on perlormance
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et L2y of Carpastinss

20114 Toilal Comtiguiuniat i Rl

Health

c
Max salary Fsted (TP is 54124); AR
A 3 1,383 S11 11 566 i) 24,695 £.50% 3204 L6410 roguirod
median for total
mation 25,738 Zoow |  paos £ 50 0 104 597 51 183 50 511 £21 552 F 37573 £50%
o Comsarable Clags
City af Busilion by Comoarabis Class
Caty of Fillmare Declined s Parbraae
of Golaty Manasement Anglyst 55841 57 100 LTE% 5124 30 30 35 3724 31924 ine me . aa 313 103 50 58581 8.00% 28 32583
Cipy of Grover Beaoh  IMe C Siaas
Citv of Marina A Aszistant If 33373 31854 3E0% 5118 3148 50 30 11200 2543 e ne 21 510 53 357 30 54530 0.00% 5 S0  [Reaures HA
Spesitic 1o City Managers Ofce. fequines
[ City of Marre Sy Manzgemand Analvet 55 007 35085 0.00% 50 30 583 30 56100 11080 g 133 ine i 0 533 a0, ST4T1 0.00% =) 37471 BA
[y of Crme Agmsnusttstne Anabyst if 34855 §5 547 T.00% (27 50 188 a0 35005 10 1366 =3 510 35 50 5432 £0 SO0 ] 5T 55 Remarey 35
Cify et Pashie Srgve S5%2 B8 360 a0e% £0 5238 a0 i) 46 502 40 i s 30 E 1] 50 502 ig 37350 2215% 141 718 Retmises BA
Clacs
Sity of Port Huename | Ko Carmparable Clazs
City ot S3nta Paula | Dhdl Mot Resoond
ity of Solana Bazeh | Ms Arabye 32033 7134 B.00% 50 30 50 10 AT 134 ] ikc: e ine 3183 30 Ba 180 o00% 50 £8.160 Respsises BA
City of Salvang Me Comparable Class
Labor Market Median] 55273 35,384 Labor Market Median)  $7.7¢3 ST
% Carplnteria Is Above or Below Median (-] -37.15% =31.51% % City of Catpintosia ls Above o Below Median (=] -T6.87% ~30.X3H
— _Sompenny) 2
Carpeiiatin Lorgety & borlismbncs bated (ne reidad,
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Appeubis 4

Cily ol Carpitera

2034 Todldl)

aner i Slinly

g Term

Ciry of Carpinteria | Di 56584 55,052 Tome 534 1] 0 0 59086 f97 51,383 56 £13 Ere) 131 0 211,515 4.50% E40T ST1.907 | Mar satary Hated (CF ks S8230]
macian for folsl
s3398 | oow 158 0 2] EY) 25,585 587 51,383 $183 30 213 327 5332 30 314,808 4508 310627 |o.oo%
400 0eRCNphon Nol ovaiatis. ovar fecreanon
Cnty af Atroys Grande {Ehrector of Recrentpn 38783 57T 0.00% 30 50 3100 30 ST ATY 30 31308 351 ¥ 310 i3 5545 50 £6.920 0.00% 30 59 820 ably
Lty of Busliion Mo Comparable Claas
City of Filmate Duthood 10 Parscipale
City of Goleta Mo C do Clazs
1Citw of Srovnt Ssach [Parks & Recreadon Ciestor 55 4a7 £7 Bat 2.00% 3 S357 2100 18438 1011 ing = e ne SE0T S10.057 Hd B100ST _ |Jeb desenation nut gemdahie
Recreaton and Culral Ans
City of Moz Digector SOO8T 15513 3 50% 5561 20 1] i) 516 058 157 e e 520 533 S0 5225 55 515609 0.00% 30 Cinky pvel Resraabion anly
58 437 311862 0.00% i) 20 153 S0 312 048 31080 ing 3153 e ("4 i1 5173 0 1345 0.04% 30 113432
Parie and Hec banager
Cinty owver Rocveahon {5 wnder PAWNE)
City ot Samta Preks [ Diel Nt Respond
| iy have Recreaban Supatvisct (Pates
1 urider PV
35755 56435 4 00t 3338 30 30 30 SETTT $1.005 ing ne e ine 20 a5 50 310,437 0.00% ' 30 10427
Labor Market Median|  £8 455 8777 Labeis Marke! Median]  S10.437 £10.427
% Carpinterin Is Above or Below Median [+/)]  8.78% 9.394 % Clty of Carpinteria Is Abave or Below Median (+]] _$.45% GA%
Comparabili £
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gt A

Empiuyet

de Applicators Pormil, Playground
2303 Public Pool Operiter
o
macian for rotal
compenzation 2,770 7.00% B4 10 5 P 4034 7 51,383 S8 58 11 4504 £170 15614 |ooox
Broos class ever Ta coninuciion, [epr
masnteaance of porke. boddings 2treatn
senage coliochon systome or watsr
fOulion systems (o operale a vanety of
Sity of Artoyo Giadde | kainieasnce Werker i 33150 pafrs] 000 2] 50 10 B 1Y) S1304 581 325 38 14 eTh] L0 35587 0.00% 50 35552 matiensees veficles emagment sed Soaly
Citv of Busiiton Mo Compatable Cless
|Ciw of Fillmore  IDochhed o Partcoate
Sty of Golta AMaintanmncs Wiker I 33 4A1 S0 1759 574 52 10 1] 24305 1228 ne ne mne 30 15 =51 L] S5810 0.00% i) 315810 Brosd-Btremts ress ladilibes. emusrent
Sroad- BTeats. Gower, walsr DUlGng,
@iounds & parks Class B D1 & T1 are
ity of Geined Beochh | Mesntonance Warker I 33680 | $4363 0.00% 30 1218 340 5 54 842 L1007 ne ne me 3334 35477 10 85177 |desived
1 STewts. parks. Migapen, glownos ang
landucabing buldng mnntendnce work
ity of Maeng | Momtenanca Werkes i) 13842 42407 3504 1154 3220 30 50 54732 540 e o 521 10 50 $a4 ] 55418 0,004 10 5418 |smen
12 Muyntsnance Werker [ Broad- sveets. parie. Sclives- QAT
Caty ed Marrn Bay Paria 23510 34378 0.90% 3 s i} £} 54378 S1080 e 3133 ne ine 50 sE2 50 35 851 0.00% 10 45 553 raguated ot thes level
Broad- Clawa 5. maty B0 Toguiled 12 niwe
Bl nd of pesticids cofT Sepending Lapn
=mgrment (PVE mans, balangs
City ot Ogu Mantonance hatkar 1| 3376 $2.01 7.00% £274 50 5118 50 54 313 $0 41388 153 PAL) 1 0 1306 30 55,050 0100% 52 85050
Caty of Pacihe Grove  |Mmntenance Waarkar 1| 53 464 34730 0.00% 54 3118 50 3473 55,328 1589 1.3 39 50 30 5 boE] 55883 23185 1 $105 55 857 |course and ammet fasities)
1 T e e g T
BMuCtuleS. SHINM Grans, parks. [sndecapos
Ene Cily peer. beaches and facikies: Class
& Class A may be required;2 5% added ta
Cetd of Prwmo Boaen  |Maintenasce Woeker Il B4 084 0.00% = 33 30 50 35884 51 ine e (3 Hil] 50 3372 30 58417 1.00% $49 55 4F  |boca for QAC
reguired 12 be certified &= a backtiow
[revenlion Seeae luster L postess a
Qualibed Azpicater Cerficals m tho 020 o
landecape mantenance and i thy o e of
Londeeape Maintensncs nght-ctaway OR Class B and certified Tree
City af Port Hueneme Watked I 53285 54 265 B 00 SMz 30 10 &0 34811 £1.142 3 ez ire A8 513 5337 m 55100 L00% H 58100 |Watkot
ity of Sonts Paula ]Dm Mot Respend
Elresty cewiers beache pares ress
ety of Sodong Beach |Maintnnancs Wosker || 33358 53 857 D.00% 30 i a0 £ 53957 S5F ine me inc 357 ) E< 038 0.00% L0 52 638 [ncibhes and otasinent
Pealitite Apblicalirs Liorae Cethed
Loy of Subvarg Patis Mmritenanca il 33305 34128 4 00% 5185 30 33 0 34283 51.008 ane ng ne [ ig 21 30 5614 ¢ 00 30 $5.614  |Ploypround & Salety Inspecior Cerpiicote
Labor Markst Medlan]  £4.255 24,513 Labor Market Median| 55514 5614
% Carpinteria Is Above or Below Medlan [+}§| 7.27% 0% % City of Carpiniena ls Above or Bolow Median [ F2.09% FITH
Cdmpitubily] 1

Fatt Hurrssire- Largeviy of yest 10 5 2% bul = tawed on petiorrancs
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ial
g Tetm  Securlt

WVision
597 £1,333 £1a2 50 £11 021 63 2 36,382 4.50% £18¢ 26 187 Mar salary Ugted (OB [s £3925)

Caty of Arrove Grands |M: e fe Class
ety of Butlitan Ne Comparable Clacs
City of Fillmote Dectined ta Barbeipate
Lty of Gotetn No Comporatls Class
Caty &f Grover Besch [N Camparable Claps
ity of Manns Mo Comporosie Clets
Coty of Marrn Say Mo Comparable Claes
e Comparable Class

arnbly Cioss

Ne Campnmble Closs

|Gty of Hort Husname | |No Comparasle Clase

City of Santn Bauly | Mot Beszenat
Edtv of Solana Beach IN" Comparable Clags
Cay of Godvang Comparable Class
TS TG
Labor Market Medlan Daty Dtz Labor Market Modian] ineir Durs insuff Dats
% Carpinteria Is Above ar Below Median |+ = ad % City of Carpinteria Is Abave or Below Median [#/+)| - -
Compasability] 0
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g & LTy 1ol Ly
ST Tollal

Max salary Histed (CP Is S9863); PE
af tory 37.971 510,960 T.00% ATET 0 b1 18 314,727 97 £1.383 E183 £0 543 brij £1359 0 Rt 450% 5453 $13.090  |desitd
St11.280 T.00% b ¥i ) 30 10 i0 312079 39, 51,353 S123 o) 13 521 S16d 5 13040 450% 4508 0.00%
wevel dectal =
Flansng, CIP engmesnng. semmu
Dnrector of Commyesty devekapment building & ecendim
] 55 600 S0, 457 0.00% 30 20 100 30 {310 357 20 51308 351 4 310 i 578 50 5127 000w 20 513773 |develapmen
PE desited {oves Wader snd Wanlewaler
Publc Works Diresios 37094 $8.:680 1.o0% 408 10 2531 5 $6.810 88 S300 5138 210 5 30 3139 50 D.09% 50 210007 | Trestmans
Declned to Partcmate
City of Golots Pubbe Weeks Dvrectar 319,229 | 513848 LI5% 10 50 30 513887 | su1zss ng 3 e 331 321 11048 30 $15.361 0 00% 50 315361
City of Grover Seach | Mo Comparable Clies PE requited
Cammunity Develapment Engmeeting PW. Building snd Planning
Cete ol Manng Duncior 53087 515513 350 543 0 L] 53 18,05 3575 ing e §20 333 10 L] 20 316000 D.of% 0 518908 |IPE dhared).
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PV Bupt

FE twouited

PE regusit

City of Santa Pauls | Bvd Mot Respang

Caty of Badans Seacn | Diregtorof EngmesrinalPyy 58200 S12881 0.00% 0 50 an 0 12 883 3023 ihe '3 ine S1a7 ] 511831 0.00% in Mo PE
1 = Sled WILT vaslEwwe Svees
Pubilic Worka Directod/Sity Stram Drans Solid Waste Parking Lots
City of Salvieg Engnest STen 53763 4 00 5302 30 34 20 218,105 51,005 g int i I 30 5746 15 11,836 0.00% 30 311838 |CiP
Labor Market Medion| 279,662 12,048 Labor Market Median] 15492
% Carpinterla Is Above ar Belaw Median [++)| «5.75% -7 % City of Carpinteria Is Above or Below Medlan (#4) 1718

Comparabili T

Blelllon- Langevity pay e one ime payment of $100 wilh 10 years (nat included)
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Fazilnes Mamenonce the State of California Department of Food
|City of Biama Beach | Bupervisar 55250 L5184 2.00% 20 =4 3967 ol 35 542 $1.172 e =3 ing 210 i1} 5488 10 o7 1.00% 554 and Aghicaiiuse for prest and woad gondtal
City of Port Hueriemie | Mo Comoaranle Closs
City of Santa Pouds 1Dl Not Resoond
City of Soluna Beach _|No Comparanle Clgs
Siees o ODen Epatts Boes. Baloy
City &f Solvang Mantshance Supenvsor §4 TE2 55974 4004 1230 50 50 30 5213 51,005 ne e ine ine 0 30 T ETS ooow | 30 STES  |Lsuiseapng
Labor Marke! Medion| 25,974 15548 Labor Market Median| I8 337 38154
| S&817 ) s
" Carpinteria Is Above or Below Median (v4] 537 2571 % City of Carpinterla Is Above or Below Median {sr)]  3.74% 1,208
Compuratiy] 3
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Agpeslin A

Kel
Caleteria
Plan
Max satary listed (CP Is $6625); Advanced
ity of Carpinterls Sahlor Plinner $5.300 £7.287 7.00% £510 S0 20 50 £7.787 £97 £1.383 $183 £0 £13 bral £106 30 59,600 4.50% 1138 $9.272 Journey Level
3
median for total
compensation sag0a | 700% $482 ] £0 $0 17372 $07 £1.383 $123 £0 $13 21 $100 $0 $9.169 450% 2310 $8859  10.00%
Cily of Aroyp Grande 1No Comparable Class
ity af Busltian Ko Comparable Class
City of Fillmars Declined to Participate
Eaty of Goleta Seniar Plannar $6.781 58242 175% §144 S0 S0 30 55385 31225 e ing e 5ib $17 §120 30 $9.766 Q00% $0 89 786
Cuy of Grover Beach |HKo Compaable Class
ity of Maseng Mo Comparabla Class Supervisge fpvel
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{Cety 08 Ojai Mo Comparable Class
City of Pacific Grove FSeniar Plafiner $5 803 $7.054 0.00% 40 178 $0 30 $7.230 4569 S0 S0 $0 30 3103 30 57 902 2215% 2158
ity of Pismo Beach  [Senior Planner $5795 47 043 0.00% $0 S0 $167 50 ST.210 31172 nc n e 510 S0 $539 $0 $8.930 1.00% $70 $8.860
of Part Huenema
City of Santa Paula Did Not Ressond
City of Sclana Beach |Na Comparable Class acigie level but supervises
Cily of Salvang Mo Comparable Class
Labor Market Median| _$7.054 $7,230 Labor Market Medlan| _ §8,930 38,860
% Carpinteria Is Above or Below Medlan (+/]| _3.20% 7.27% % City of Carpinteria Is Above or Below Median [+/-)]  6.98% 4.45%
Comparabliity] 3
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Appendix A City of Carpinteria
2014 Totsl Compensation Study

wionumny wionumy
Minimum Maximum
Base Base
Classification Salary Salary Comments
Assistant Swim Coach
City of Carpinteria__|(PT) $9.51 $11.55

City of Arroyo Grande [No Comparable Class

City of Buellton No Comparable Class
City of Fillmore Declined to Participate
City of Goleta No Comparable Class

City of Grover Beach |No Comparable Class

City of Marina No Comparable Class

City of Morro Bay No Comparable Class

City of Ojai Data Not Available

Cily of Pacific Grove |No Comparable Class

City of Pismo Beach |No Comparable Class

City of Port Hueneme |No Comparable Class

City of Santa Paula | Did Not Respond

Cily of Solana Beach |No Comparable Class

City of Solvang No Comparable Class

TITSTT
Labor Market Median| Data

% Carpinteria Is Above or Below Median (+/-) =

Comparability| 0
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Appendix A City of Carpinteria
2014 Total Compensation Study

IVlUlIlIIIy IVIUIIlIIIy
Minimum Maximum
Base Base
Classification Salary Salary Comments

Agency

City of Carpinteria Crossing Guard (PT) $8.00 $9.72

City of Arroyo Grande |No Comparable Class

City of Buellton No Comparable Class
Cily of Fillmore Declined to Pariicipate
City of Goleta No Comparable Class

Cily of Grover Beach |No Comparable Class

City of Marina No Comparable Class

City of Morro Bay No Comparable Class

|City of Ojai No Comparable Class

Cily of Pacific Grove  |No Comparable Class

Cily of Pismo Beach  |No Comparable Class

City of Port Hueneme |Crossing Guard $12.82 $16.66

City of Santa Paula | Did Not Respond

City of Solana Beach |No Comparable Class

Cily of Solvang No Comparable Class

Labor Market Median| $716.66
% Carpinteria Is Above or Below Median (+-)| -71.33%

Comparabili 1
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Appendix A

City of Carpinteria
2014 Total Compensation Study

IRy VIOTTL Y
Minimum Maximum
Base Base
Agency Classification Salary Salary Comments
GATV Production

City of Carpinteria _ |Assistant (PT) $15.17 $18.44
City of Arroyo Grande [No Comparable Class

City of Buelllon No Comparable Class

City of Fillmore Declined to Participale
|City of Goleta No Comparable Class

City of Grover Beach |No Comparable Class

City of Marina No Comparable Class

City of Morro Bay No Comparable Class

City of Ojai No Comparable Class

City of Pacific Grove  |[No Comparable Class

Cily of Pismo Beach |No Comparable Class

City of Porl Hueneme |No Comparable Class

Cily of Santa Paula Did Mot Respond

City of Solana Beach [No Comparable Class

City of Solvang No Comparable Class

TSI
Labor Market Median| Data
% Carpinteria Is Above or Below Median (+/-)| =
Comparability 0
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Appendix A

City of Carpinteria
2014 Total Compensation Study

Agency

Classification

MoTIy wioiiuny

Minimum Maximum

Base
Salary

Base

Salary Comments

GATV Production

City of Carpinteria _ |Coordinator (PT) $26.78 $32.55
City of Arroyo Grande |No Comparable Class

City of Bueliton No Comparable Class
|City of Fillmore Declined to Participate

Cily of Goleta No Comparable Class

City of Grover Beach |No Comparable Class

City of Marina No Comparable Class

City of Morro Bay No Comparable Class
LCily of Ojai No Comparable Class

Cily of Pacific Grove |No Comparable Class

City of Pismo Beach  |No Comparable Class

Cily of Port Hueneme |No Comparable Class

City of Santa Paula | Did Not Respond

City of Solana Beach [No Comparable Class

City of Solvang No Comparable Class

TITSTIT
Labor Market Median| Data
% Carpinteria Is Above or Below Median (+/-) ==
Comparability 0
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Appendix A City of Carpinterin
2014 Total Comy e Study

monuny wioniny
Minimum Maximum

Base Base

Agency Classification REIELY REIELY Comments
General Maintenance

City of Carpinteria  |Worker (PT) $11.28 $13.71
T 27 :
construction work on various facilities and structures within an assigned
area or department including but not limited to construction, repair and
maintenance of parks, buildings, streets, sewage collection systems or

City of Arroyo Grande |No Comparable Class water distribution systems; to operale a variety of maintenance vehicles

City of Buellton No Comparable Class

City of Fillmore Declined to Participate

Cily of Goleta No Comparable Class

City of Grover Beach |No Comparabie Class

City of Marina No Comparable Class
City of Morro Bay No Comparable Class
City of Ojai No Comparable Class

Cily of Pacific Grove |[No Comparable Class

City of Pismo Beach |No Comparable Class

City of Port Hueneme |No Comparable Class Facilities Maintenance Worker | is skilled position

City of Santa Paula |Did Not Respond

City of Solana Beach |No Comparable Class

City of Solvang Parks Mainlenance Worker | | $16.43 $16.43

Labor Market Median| $16.43
% Carpinteria Is Above or Below Median (+/-)| -19.81%

Comparability 1
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Appendix A

City of Carpinteria
2014 Total Compensation Study

Classification

WlUIIlllly wionuny
Minimum Maximum

Base Base

Salary Salary

Comments

City of Carpinteria__|Head Swim Coach (PT) $19.42 $23.61
Cily of Arroyo Grande [No Comparable Class
Cily of Buellton No Comparable Class

City of Fillmore

Declined to Participate

City of Goleta No Comparable Class
City of Grover Beach |No Comparable Class
City of Marina No Comparable Class
City of Morro Bay No Comparable Class
City of Ojai Data Not Available

Cily of Pacific Grove |No Comparable Class

Cily of Pismo Beach

No Comparable Class

City of Port Hueneme

No Comparable Class

City of Santa Paula

Did Not Respond

City of Solana Beach

No Comparable Class

Cily of Solvang

No Comparable Class

% Carpinteria Is Above or Below Median (+/-) =

Labor Market Median| Data

Comparability 0
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Appendix A City of Carpinteria
2014 Total Compensation Study

ll'lUIlllIIy IVIUIlllIIy
Minimum Maximum
Base Base
Classification Salary Salary

Comments

City of Carpinteria |Pool-Beach Cashier Il (PT) $8.62 $10.48

Cily of Arroyo Grande |No Comparable Class

Cily of Buellton No Comparable Class

lcity of Fimore Declined to Participate

City of Goleta No Comparable Class

Cily of Grover Beach |No Comparable Class

hCily of Marina No Comparable Class

City of Morro Bay No Comparable Class
City of Ojai No Comparable Class
LCily of Pacific Grove |No Comparable Class
City of Pismo Beach _|No Comparable Class

Cily of Port Hueneme

No Comparable Class

City of Santa Paula Did Nol Respond

Cily of Solana Beach |No Comparable Class

City of Solvang No Comparable Class

TITSTT
Labor Market Median Data

% Carpinteria Is Above or Below Median (+1-) -

Comparability 0
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Appendix A

City of Carpinteria
2014 Total Compensation Study

wianuy wionmny
Minimum Maximum
Base Base
Agency Classification Salary Salary Comments
City of Carpinteria _|Beach Lifeguard Il (PT) $11.56 $14.06
Cily of Arroyo Grande |No Comparable Class
City of Buellton No Comparable Class
City of Fillmore Declined to Parlicipate
City of Golela No Comparable Class
Cily of Grover Beach |[No Comparable Class
City of Marina No Comparable Class
City of Morro Bay No Comparable Class
City of Ojai Data Not Available
City of Pacific Grove |No Comparable Class
Cily of Pismo Beach |Lifeguard I $13.85 $13.85 |Lifeguard 11l ($15.25/hour is for beach and requires EMT)
City of Port Hueneme |Ocean Lifeguard $13.99 $18.17
City of Santa Barbara |Beach Lifeguard $13.00 $15.50
City of Santa Maria Lifeguard $510.15 $11.19  [Pool only
City of Santa Paula Did Not Respond
City of Solana Beach |Lifeguard $13.20 $16.04 |Beach only
City of Solvang No Comparable Class
City of Venltura Lifeguard | $8.23 $10.00 |Paol Only
Labor Market Median] $714.68
% Carpinteria Is Above or Below Median (+/-)] -4.40%
Comparability 6
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Appendix A

City of Carpinteria
2014 Total Compensation Study

Agency

Classification
enior Poo

I"IUIIllIIy
Minimum
Base
Salary

oy
Maximum

Base
Salary

Comments

City of Carpinteria  |(PT) $11.56 $14.06 |WSI preferred for Pool Position
City of Arroyo Grande |No Comparable Class
City of Buellton No Comparable Class
Cily of Fillmore Declined lo Participate
City of Goleta No Comparable Class
City of Grover Beach _|No Comparable Class
LCity of Marina No Comparable Class
City of Morro Bay No Comparable Class
City of Qjai Data Nol Available
Cily of Pacific Grove _|No Comparable Class
City of Pismo Beach  |No Comparable Class Lead Lifeguard requires EMT certificate and is for Beach ($17.50)
City of Port Hueneme |No Comparable Class Head Lifeguard is for ocean ($22.11 - $28.74)
City of Santa Paula  |Did Not Respond
City of Solana Beach |No Comparable Class Ocean only $16.92-§20.57
City of Salvang No Comparable Class
TISTIT
Labor Market Median] Data
% Carpinteria Is Above or Below Median (+/-) e
Comparability 0
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APPENDIX B

MISCELLANEOUS BENEFITS



Appendix B - Table 1

Cost of Living Information & Furloughs

Survey Agency Last Salary Last Salary Next Salary Next Salary Furloughs
Adjustment/COLA - Adjustment/ COLA - Adjustment/COLA - Adjustment/COLA -
{Date) (Amount) (Date) (Amount)
City of Carpinteria Mngt/Mid 1.3%
Mngt/Supervisor-
7/1/2013 (Salary
adjustment)
Misc/Unrep- 7/1/2013 1.3%
(Salary adjustment)
Mngt/Mid
Mngt/Supervisor -None NA
SEIU 620 (GS/PW)- 1.3%
7/1/2013 (partially in exchange Misc/Unrep - None
for the employees NA
paying 50% of the
increase to the SEIU 620 (GS/PW )-
combined PERS rate) None NA None
1%
(in exchange for PERS
City of Arroyo Grande Mngt & SEIU- 8/3/12 pick-up) None Scheduled NA None
City of Buellton July 2013 2% None Scheduled NA None
City of Fillmore Declined to participate
City of Goleta July 2012 3.5% None Scheduled NA None

City of Grover Beach Data Not Available Data Not Available Data Not Available Data Not Available Data Not Available
City of Marina 7/1/2011 2.8% None Scheduled NA None
Mngt-1/1/2014 2.5%
City of Morro Bay SEIU & Conf.- 1/1/2014 2% None Scheduled NA None
City of Ojai July 2013 3% None Scheduled NA None
City of Pacific Grove Data Not Available Data Not Available None Scheduled NA None
SEIU-7/1/2013
Supv/Tech-7/29/13 2%
Mngt- 7/29/2013 2%
Mid-Mngt/Prof- 2% July 2014
City of Pismo Beach 7/25/2013 2% (all groups) 1% None




Appendix B - Table 1
Cost of Living Information & Furloughs

Survey Agency Last Salary Last Salary Next Salary Next Salary Furloughs
Adjustment/COLA — Adjustment/ COLA - Adjustment/COLA - Adjustment/COLA -
(Date) (Amount) (Date) (Amount)
City of Port Hueneme 1/11/10 %% None Scheduled NA None
City of Santa Paula Declined to participate
July 2008
City of Solana Beach (all groups) 3% None Scheduled NA None
Teamsters & Mngt- None Scheduled {(though
7/1/2013 2% typically July 1 of each
City of Solvang year) NA None




Appendix B - Table 2

Retirement Practices
(New Classic Members)

Survey Agency Retirement Benefit Retirement Formula Retirement Plan Employee Share Employee Share Paid 2013/2014
Misc. by Employer Employer
Contribution

14.23%
City of Carpinteria 2% @ 55 Single Highest Year PERS 7% 7% (ee pays 4.5%)
City of Arroyo Grande 2% @ 55 Highest 3 Years PERS 7% 0% 10.282%
City of Buellton 2% @ 55 Single Highest Year PERS 7% 7% 13.083%
City of Fillmore Declined to participate

1.75%
City of Goleta 2% @ 55 Single Highest Year PERS 7% (eff. 7/1/2014- 0%) 11.084%
City of Grover Beach 2.5% @ 55 Final Year PERS 8% 0% 18.308%
0%- City Manager

City of Marina 2% @ 55 Single Highest Year PERS 7% 3.5% {all others) 11.522%
City of Morro Bay 2% @ 60 Highest 3 Years PERS 7% 0% 8.005%
City of Qjai 2% @ 60 Final Year PERS 7% 7% 8.311%

12.215%
City of Pacific Grove 2% @ 60 Highest 3 Years PERS 7% 0% (ee pays 2.215%)

7.85%

City of Pismo Beach 2% @ 60 Highest 3 Years PERS 7% 0% (ee pays 1%)
City of Port Hueneme 2.7% @ 55 Final Year PERS 8% 8% 22.25%
City of Santa Paula Declined to participate
City of Solana Beach 2% @ 60 Highest 3 Years PERS 7% 0% 8.005%
City of Solvang 2.5% @ 55 Single Highest Year PERS 8% 4% 19.857%




Appendix B - Table 3
Retiree Health Benefits

Agency Retiree Health Agency Monthly Agency Monthly Agency Monthly Vesting
Savings Account Contribution for Retiree Contribution for Retiree | Contribution for Retiree
Contribution +1 +2
PEMCHA Minimum PEMCHA Minimum PEMCHA Minimum
City of Carpinteria No (5119) (5119) (s119) 5years
$170 (SEIU) $301 (SEIU) $365 (SEIU)

City of Arroyo Grande S0 $175 (Mngt) $303 (Mngt) 5377 {Mngt) 10 years
City of Buellton SO $800 $800 $800 No vesting requirement
City of Fillmore Declined to participate
City of Goleta S0 $133 $133 $133 5 years

City of Grover Beach Data Not Available Data Not Available Data Not Available Data Not Available Data Not Available
City of Marina S0 Data Not Available Data Not Available Data Not Available 5 years
City of Morro Bay SO PEMCHA Minimum PEMCHA Minimum PEMCHA Minimum 5 years
100% 80% 80%
City of Ojai o] ($599) (51078) (S1366) 5 years
50% of premium up to 50% of premium up to 50% of premium up to
City of Pacific Grove S0 $150/month $150/month $150/month Data Not Available
City of Pismo Beach SO PEMCHA Minimum PEMCHA Minimum PEMCHA Minimum 5 years
SEIU- None SEIU- None SEIU- None
Mngt/Conf Mngt/Conf Mngt/Conf
PEMCHA minimum plus PEMCHA minimum plus PEMCHA minimum plus
$100 (5-10 yrs) $100 (5-10 yrs) $100 (5-10 yrs)
$150 (11-15 yrs) $150 (11-15 yrs) $150 (11-15 yrs)
$175 (16-20 yrs) $175 (16-20 yrs) $175 (16-20 yrs)
$200 (21-25 yrs) $200 (21-25 yrs) $200 (21-25 yrs)
City of Port Hueneme SO $225 (26 + yrs) $225 (26 + yrs) $225 (26 + yrs) 5 years
City of Santa Paula Declined to participate
City of Solana Beach S0 PEMCHA Minimum PEMCHA Minimum PEMCHA Minimum 5 years
City of Solvang S0 PEMCHA Minimum PEMCHA Minimum PEMCHA Minimum 5 years




Appendix B - Table 4

Annual Leave - Management

Year 1-3 Year 4-6 Year 7-10 Year 11 Year 12 Year 13-15 Year 16-18 Year 19 + 30 Years
Annual Annual Annual Annual Annual Annual Annual Annual Annual Max Accrual
Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual (Days)
Agency (days) (days) (days) (days) (days) (days) (days) (days) (days)
CM-34 CM-34 CM-34 CM-34 CM-34 CM-34 CM-34 CM-34 CM-34
DH’s-24 DH’s-26 DH’s-29 DH’s-30 DH's-31 DH's-32 DH's-34 DH’s- 35 DH's-38
Mgt, MM, Mgt, MM, Mgt, MM, Mgt, MM, Mgt, MM, Mgt, MM, Mgt, MM, Magt, MM, Mgt, MM,
City of Carpinteria Supv.-23 Supv.-25 Supv.-28 Supv.-29 Supv.-30 Supv.-31 Supv.-33 Supv.-34 Supv.-37 38
City of Arroyo
Grande 29 29-31 31-33 33 33 33-34 34 34 34 91 days
City of Marina 22 22-27 27 27 27 27 32 32 32 120
City of Port
Hueneme 225 22.5-275 18.5-31.5 32.5 32.5 32.5 35 35 42.5 87.5
Vacation Leave
Year 1-3 Year 4-6 Year 7-10 Year 11 Year 12 Year 13-15 Year 16-18 Year 19 + 30 Years
Annual Annual Annual Annual Annual Annual Annual Annual Annual Max Accrual
Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual (Days)
Agency (days) (days) (days) (days) (days) (days) (days) (days) (days)
City of Buellton 10 10-15 15 20 20 20 20 20 20 40
City of Fillmore Declined to participate
City of Goleta 10 10-15 15 20 20 20 20 20 20 40
City of Grover
Beach 10-12 13-15 16 20 20 20 20 20 20 79
City of Morro Bay 10-11 11-12 13-14 15 15 16 - 17 17-18 19-20 20 37.5
City of Ojai 9.9-10.8 11.7-12.6 12.6-14.4 14.4 15.3 15.3-16.2 17.1-18 18 18 33.75
City of Pacific
Grove 10 10-15 16-17 18 18 19-20 21-23 24 -25 25 50
City of Pismo
Beach 10 10-15 15-18 19 20 21-22 22 22 22 2X
City of Santa Paula Declined to participate
City of Solana
Beach 10 15 15-20 20 20 20 20 20 20 2x
City of Solvang 10 10-15 15 15 20 20 20 20 20 35




Appendix B - Table 5

Sick Leave, Holidays, and Administrative Leave

Management

Agency Sick Leave Sick Leave Holidays Administrative or Management Leave
Annual Accrual Max Accrual (number of holidays per year) (number of hours per year)
(days) (days)
0
City of Carpinteria Included in Annual Leave NA 10 (Admin leave is included in annual leave)
13 + 1 floating (employee choice)
City of Arroyo Grande Included in Annual Leave NA (14) 0
12 + 1 floating (employee birthday)
City of Buellton 12 Unlimited (13) 64 hours (Exempt Only)
City of Fillmore Declined to participate
12 + 1 floating (employee choice)
City of Goleta 12 Unlimited (13) 80 hours (exempt mngt only)
City of Grover Beach 12 31.25 13 80 hours {exempt only)
City of Marina Included in Annual Leave NA 16 200 hours
11 + 2 floating (varies)
City of Morro Bay 12 Unlimited (13) 72 hours (more can be negotiated)
11 + 2 fioating (employee choice)
City of Ojai 10.8 120 (13) 24 hours
12 + 2 fioating (employee choice)
City of Pacific Grove 12 Unlimited (14) 0 (receive 2.25% management pay instead)
11 + 2 floating {(employee choice)
City of Pismo Beach 12 Unlimited (13) 80 hours
11.5 + 1 floating (employee choice)
City of Port Hueneme Included in Annual Leave NA (12.5) 18 hours
City of Santa Paula Declined to participate
12 + 3 floating {(employee choice —
credited in January and July) 80 hours (Executive)
City of Solana Beach 12 Unlimited {15) 40 hours( mid-mngt)
11 + 1 floating (employee choice)
City of Solvang 12 Unlimited (12) 80 hours (exempt only)




Appendix B - Table 6

Annual Leave - Mid Management/Supervisory

Year 1-3 Year 4-6 Year 7-10 Year 11 Year 12 Year 13-15 Year 16-18 Year 19 + 30 Years

Annual Annual Annual Annual Annual Annual Annual Annual Annual Max Accrual

Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual (Days)

Agency (days) (days) (days) (days) (days) (days) (days) (days) (days)
City of Carpinteria 23 25 28 29 30 31 33 34 37 37
City of Arroyo
Grande 29 29-31 31-33 33 33 33-34 34 34 34 91 days
City of Port
Hueneme 20.5 20.5-25.5 26.5-29.5 30.5 30.5 30.5 30.5 30.5 30.5 75
Vacation Leave
Year 1-3 Year 4-6 Year 7-10 Year 11 Year 12 Year 13-15 Year 16-18 Year 19 + 30 Years
Annual Annual Annual Annual Annual Annual Annual Annual Annual Max Accrual
Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual (Days)
__Agency (days) (days) (days) (days) (days) (days) (days) (days) (days)

City of Buellton 10 10-15 15 20 20 20 20 20 20 40
City of Fillmore Declined to participate
City of Goleta 10 10-15 15 20 20 20 20 20 20 40
City of Grover Beach 10-12 13-15 16 20 20 20 20 20 20 44
City of Marina 10 10-15 15 17.5 17.5 17.5 20 20 20 25
City of Morro Bay 10-11 11-12 13-14 15 15 16-17 17 -18 195-20 20 27.5
City of Qjai 9.9-10.8 11.7-12.6 12.6-14.4 14.4 15.3 15.3-16.2 17.1-18 18 18 33.75
City of Pacific Grove 10 10-15 16-17 18 18 19-20 21-23 24 - 25 25 50
City of Pismo Beach 10 10- 15 15 16 17 18 - 20 20 20 20 20
City of Santa Paula Declined to participate
City of Solana Beach 10 15 15-20 20 20 20 20 20 20 2x
City of Solvang 10 10-15 15 15 20 20 20 20 20 35




Appendix B - Table 7

Sick Leave, Holidays, and Administrative Leave
Mid Management/Supervisory

Agency Sick Leave Sick Leave Holidays Administrative or Management Leave
Annual Accrual Max Accrual (number of holidays per year) {number of hours per year)
(days) (days)
0

City of Carpinteria Included in Annual Leave NA 10 (Admin leave is included in annual leave)

13 + 1 floating (employee choice)
City of Arroyo Grande Included in Annual Leave NA (14) 0

12 + 1 floating (employee birthday)

City of Buellton 12 Unlimited (13) 64 hours (Exempt Only)
City of Fillmore Declined to participate

12 + 1 floating {employee choice)
City of Goleta 12 Unlimited (13) 0
City of Grover Beach 12 31.25 13 0
City of Marina 12 22.5 16 0

11 + 2 floating {varies)

City of Morro Bay 12 Unlimited (13) 0

11 + 2 floating (employee choice)
City of Ojai 10.8 120 (13) 24 hours (administrative positions only)

12 + 2 floating {employee choice)
City of Pacific Grove 12 Unlimited (14) 0

11 + 2 floating (employee choice)
City of Pismo Beach 12 Unlimited (13) 40 hours

11.5 + 1 floating (employee choice)
City of Port Hueneme Included in Annual Leave NA (12.5) 0
City of Santa Paula Declined to participate
12 + 3 floating (employee choice — 18
hours credited 7/1 & 8 credited 1/1)

City of Solana Beach 12 Unlimited (15) 0

11 + 1 floating {employee choice)
City of Solvang 12 Unlimited (12) 80 hours {(exempt only)




Appendix B - Table 8

Annual Leave - General

!Year 1-3 Year 4-6 Year 7-10 Year 11 Year 12 Year 13-15 Year 16-18 Year 19 + 30 Years
Max Accrual
a Annual Annual Annual Annual Annual Annual Annual Annual Annual (Days)
Agency Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual ¥
(days) (days) (days) (days) (days) (days) (days) (days) (days)
18+ 16 20+ 16 23+ 16 29+ 16
hours hours hours 24+ 16 25+ 16 26 + 16 28+ 16 29+ 16 hours + 24 32+16
City of Carpinteria hours hours hours hours hours hours hours
City of Port Hueneme 20.5 20.5-255 26.5-29.5 30.5 30.5 30.5 30.5 30.5 30.5 75

Vacation General

Year 1-3 Year 4-6 Year 7-10 Year 11 Year 12 Year 13-15 Year 16-18 Year 19 + 30 Years Max Accrual
Agency Annual Annual Annual Annual Annual Annual Annual Annual Annual (Days)
Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual
(days) (days) (days) (days) (days) (days) (days) (days) (days)
City of Arroyo Grande 10-13 14 -15 16-17 18 18 19-20 20 20 20 28
City of Buellton 10 10-15 15 20 20 20 20 20 20 40
City of Fillmore Declined to participate
City of Goleta 10 10-15 15 20 20 20 20 20 20 40
City of Grover Beach 10 14-15 16-17 17 17 17-20 20 20 20 44
City of Marina 10 10-15 15 17.5 17.5 17.5 20 20 20 25
City of Morro Bay 10-11 11-12 13-14 15 15 16-17 17-18 19-20 20 27.5
City of Qjai 9.9-10.8 11.7-12.6 12.6-14.4 14.4 15.3 15.3-16.2 17.1-18 18 18 33.75
City of Pacific Grove 10 10-15 16-17 18 18 19-20 21-23 24 - 25 25 50
City of Pismo Beach 10 10-15 15 16 17 18 - 20 20 20 20 20
City of Santa Paula Declined to participate
City of Solana Beach 10 15 15-20 20 20 20 20 20 20 2x
City of Solvang 10 10-15 15 15 20 20 20 20 20 35




Appendix B - Table 9

Sick Leave, Holidays, and Administrative Leave
General

Sick Leave Sick Leave Holidays Administrative or Management Leave
Annual Accrual Max Accrual {number of holidays per year) (number of hours per year)
(days) (days)
City of Carpinteria Included in Annual Leave NA 10 0
13 + 1 floating (employee choice)
City of Arroyo Grande 12 15.6 (14) 0
12 + 1 floating (employee birthday)
City of Buellton 12 Unlimited (13) 0
City of Fillmore Declined to participate
12 + 1 floating (employee choice)
City of Goleta 12 Unlimited (13) 0
City of Grover Beach 12 31.25 13 0
City of Marina 12 180 16 0
11 + 2 floating (varies)
City of Morro Bay 12 Unlimited (13) 0
11 + 2 floating (employee choice)
City of Qjai 10.8 120 (23) 0
12 + 2 floating (employee choice)
City of Pacific Grove 12 Unlimited (14) 0
11 + 2 floating (employee choice)
City of Pismo Beach 12 Unlimited (13) 0
11.5 + 1 floating (employee choice)
City of Port Hueneme Included in Annual Leave NA (12.5) 0
City of Santa Paula Declined to participate
12 + 3 floating (employee choice — 18
hours credited 7/1 & 8 credited 1/1)
City of Solana Beach 12 Unlimited (15) 0
11 + 1 floating (employee choice)
City of Solvang 12 Unlimited (12) 0
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Appendix B - Table 10

Annual Leave - Misc. Unrepresented

Year 1-3 Year 4-6 Year 7-10 Year 11 Year 12 Year 13-15 Year 16-18 Year 19 + 30 Years
Annual Annual Annual Annual Annual Annual Annual Annual Annual Max Accrual
Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual (Days)
Agency (days) {(days) (days) (days) {days) (days) (days) (days) (days)
City of Carpinteria 18 20 23 24 25 26 28 29 31 37
City of Arroyo
Grande 29 29-31 31-33 33 33 33-34 34 34 34 91 days
City of Port
Hueneme 20.5 20.5-25.5 26.5-29.5 30.5 30.5 30.5 30.5 30.5 30.5 75

Year 1-3 Year 4-6 Year 7-10 Year 11 Year 12 Year 13-15 Year 16-18 Year 19 + 30 Years

Annual Annual Annual Annual Annual Annual Annual Annual Annual Max Accrual

Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual Accrual (Days)

_Agency (days) (days) (days) (days) (days) (days) (days) (days) (days)

City of Buellton 10 10-15 15 20 20 20 20 20 20 40
City of Fillmore Declined to participate
City of Goleta 10 10-15 15 20 20 20 20 20 20 40
City of Grover Beach 10 14 - 15 16-17 17 17 17-20 20 20 20 44
City of Marina 10 10-15 15 17.5 17.5 17.5 20 20 20 25
City of Morro Bay 10-11 11-12 13-14 15 15 16 -17 17-18 19-20 20 27.5
City of Ojai 9.9-10.8 11.7-12.6 12.6-14.4 14.4 15.3 15.3-16.2 17.1-18 18 18 33.75
City of Pacific Grove 10 10- 15 16 - 17 18 18 19-20 21-23 24 - 25 25 50
City of Pismo Beach 10 10-15 15 16 17 18- 20 20 20 20 20
City of Santa Paula Declined to participate
City of Solana Beach 10 15 15-20 20 20 20 20 20 20 2X
City of Solvang 10 10-15 15 15 20 20 20 20 20 35

11



Appendix B - Table 11

Sick Leave, Holidays, and Administrative Leave
Misc. Unrepresented

Agency Sick Leave Sick Leave Holidays Administrative or Management Leave
Annual Accrual Max Accrual (number of holidays per year) {number of hours per year)
(days) (days)

City of Carpinteria Included in Annual Leave NA 10 0

13 + 1 floating (employee choice)
City of Arroyo Grande Included in Annual Leave NA (14) 0

12 + 1 floating (employee birthday)

City of Buellton 12 Unlimited (13) 64 hours (exempt only)
City of Fillmore Declined to participate

12 + 1 floating (employee choice)
City of Goleta 12 Unlimited (13) 0
City of Grover Beach 12 31.25 13 0
City of Marina 12 180 16 0

11 + 2 floating (varies)

City of Morro Bay 12 Unlimited (13) 0

11 + 2 floating {employee choice)
City of Ojai 10.8 120 (13) 24 (administrative positions only)

12 + 2 floating (employee choice)
City of Pacific Grove 12 Unlimited (14) 0

11 + 2 floating (employee choice)
City of Pismo Beach 12 Unlimited (13) 40 (for certain classes)

11.5 + 1 floating (employee choice)
City of Port Hueneme Included in Annual Leave NA (12.5) 0
City of Santa Paula Declined to participate
12 + 3 floating (employee choice — 18
hours credited 7/1 & 8 credited 1/1)

City of Solana Beach 12 Unlimited (15) 0

11 + 1 floating (employee choice)
City of Solvang 12 Unlimited (12) 0

12




Appendix B - Table 12

Certification Pay

Agency Education/Certification Pay for degrees/certifications beyond what is required
City of Carpinteria None
City of Arroyo Grande SEIU

AA or special license (720 hours)-1 range above
300 - 720 hours= $20/pp
BA- 2 ranges

(other certification pay is only applicable for Water Treatment and Water Distribution certification)

Mngt.
None

City of Buellton None applicable to matched classes.

City of Fillmore Declined to participate

City of Goleta Noine

City of Grover Beach SEIU
2.5%- AA
5%- BA
5%-MA
2.5%- certificate (journey level class above requirement)
7.5%

Mngt/Conf
2.5%- AA
5%- BA
7.5%-MA (eff 6/30/201)
Max is highest level obtained

Exec. Mngt
Data Not Available

City of Marina NoH&

City of Morro Bay Noria

City of Ojai None

City of Pacific Grove GEA
2.5%- 30 units job related
5%- 60 units or BA
5%-max




Appendix B - Table 12

Certification Pay
Agency Education/Certification Pay for degrees/certifications beyond what is required

If required- one- time bonus of $500 (but not eligible if receive education incentive listed above)

5%- Required Class B
5%- Backflow Prevention
5%- Maintenance Field Supervisor with QAC

MEA
One- time bonus of $500 (no more than 3x) for each certificate or degree above.
City of Pismo Beach None
(except for water/wastewater treatment certificates)

City of Port Hueneme None

City of Santa Paula Declined to participate

City of Solana Beach None

City of Solvang None

(1 employee receives Class B License pay @ $46. 15/bi-weekly) (not included)

14



Appendix B - Table 13

Council Member
Salary

Agency Benefits

City of Carpinteria $310/month Health - 100% for EE + dependents (same as Mngt)
Dental - 100% for EE + dependents

Life Insurance Policy- 550,000

Wellness benefits - $1,162/yr

City of Arroyo Grande $405/month Health, dental and vision - Covered at CalPERS Blue Shield
NetValue HMO rate

City of Buellton $440/month Dental/Vision Coverage — 100%
PERS — EE share paid by city
Auto Allocation - $75/mo

City of Fillmore Declined to participate
City of Goleta $484/month Health, dental and vision - $1,225/mo
City of Grover Beach Data Not Available Data Not Available
City of Marina None None Provided
City of Morro Bay $525/month Health, dental and vision -The lowest cost of HMO or PPO
medical plan (employee only)
Dental - 100% (EE + dependents)
Vision — 100% (EE + dependents)
Life — 100%
City of Ojai $475/month Health - 100% (EE only) employee only medical and 80% for
dependent for medical insurance.
Dental - 100% (employee only)
Vision — {100% for employee only)
City of Pacific Grove Data Not Available Data Not Available
City of Pismo Beach $514.8/month Health - $1171.93/mo

Phone - $55/mo
Internet - $40/mo
Expenses - $150/mo
City of Port Hueneme $751.38/month Health, dental and vision — $1141.70
PERS — EE share paid by city

Deferred Compensation - $100/pp City match

Housing Authority meeting - $50/ per meeting
Expense and travel reimbursement

15
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Appendix B - Table 13

Council Member
Salary

Benefits

City of Santa Paula

Declined to

participate

City of Solana Beach

$712.58/month

Flex Benefit (to be used towards health insurance {medical,
dental, vision), FSA and/or 457 plan) -
$923.33/mo

City of Solvang

$300/month

None Provided

16




City of Carpinteria

Appendix B - Table 14
Leave Cash Out
Employees can cash out 80 hours cash out provided they have used or leave 40 hours remaining in
their bank.

City of Arroyo Grande

Management — 48 hours of annual leave may be converted to salary per year. Employee must convert a
minumum of 16 hours to pay and upon making the conversion to pay, the employeee must be left with a
minimum of 160 hours of annual leave.

SEIU - None

City of Buellton

If employees have enough vacation time, they can cash out twice a year —one week each time. The
second time they cash out they must take five days off.

City of Fillmore

Declined to participate

City of Goleta

Once a year and no more than 40 hours can be cashed out.

City of Grover Beach

SEIU - Vacation Leave Buy-Back. An employee may exchange Vacation Leave hours for cash. Upon
request the City shall buy back Vacation Leave hours accumulated in excess of 95% of the employee's
maximum authorized accrual

amount. The payment for these Vacation Leave hours shall be at 100% of the employee's regular hourly
pay rate. The employee's request shall be in writing, and may be made once annually during the last two
months of the calendar year. No employee may receive payment under the provisions of this Section for
more than 20 hours of Vacation Leave in any calendar ear.

Management - An employee may exchange Vacation Leave hours for cash. Upon request the City shall
buy back Vacation Leave hours accumulated in excess of 80% of the employee's maximum authorized
accrual amount. The payment for these Vacation Leave hours shall be at 100% of the employee's
regular hourly pay rate. The employee's request shall be in writing, and may be made once annually
during the last two months of the calendar year. No employee may receive payment under the
provisions of this Section for more than 40 hours of Vacation Leave in Fiscal Year 2014.

City of Marina

Miscellaneous —None
Management - 40 hours of admin leave each December
Executive Management —180 hours of admin leave per fiscal year and 80 hours of PTO per fiscal year

City of Morro Bay

Confidential - Unused vacation leave may be carried over into the following year to a maximum of 220
hours. Employees exceeding 220 hour maximum as of the pay period containing Nov 1 of each year will
have the option to cash out, convert to sick leave or paid to deferred compensation.

Management —Unused vacation leave may be carried over into the following year to a maximum of 300
hours. Employees exceeding the 300 hour maximum as of the pay period containing November 1 of
each year will be paid off for vacation time exceeding the 300 hour maximum. At the employee’s
further option, said payment may be put into deferred compensation

SEIU- Can convert 40 hours of vacation into compensation per fiscal year, provided that the employee

17
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eave (a O
will have 20 hours remaining

City of Ojai

None

City of Pacific Grove

GEA and Management — May sell back up to 80 hours of vacation in any calendar year if the employee
has taken at least 40 hours of vacation during the preceding year and the employee has at least 40 hours
remaining after the buy-back of some of the accumulated vacation.

City of Pismo Beach

None

City of Port Hueneme

Convert a maximum of 120 hours of annual leave to salary compensation per year. The employee must
convert a minimum of 16 hours to pay and upon making the conversion, be left with a minimum of 160
hours of annual leave.

City of Santa Paula

Declined to participate

City of Solana Beach

None

City of Solvang

Teamsters and Mngt-One time each year, between November 1 and December 31, employees will be
allowed to cash out, and receive payment for, a maximum of 40 hours of accumulated vacation time,
provided (1) the employee has actually used a minimum of 40 hours of vacation time during the
calendar year in which the cash out request is made, and (2) the employee retains a minimum balance of
80 hours of accumulated vacation time after the cash out occurs.

18
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Appendix C

Management, Mid Management and Supervisory Classes

Current Range Maximum Monthly Median Salary Adjusted for Benefits’
Control
Classification Range Minimum Point Maximum | Market Median Comments to Consider
Not a survey class; recommendation would be to set maximum salary
Code Compliance approximately 13% above Code Compliance Officer II, consistent with
Supervisor? M11 $51,667 | $64,596 | $71,055 NA industry standards
Building
Inspector/Plan
Checker* M12 $55,039 $68,800 $75,679 $57,348 Based on market
Emergency and
Volunteer
Coordinator® M12 $55,039 $68,800 $75,679 NA Insufficient data; no change
Public Works
Supervisor M12 $55,039 568,800 $75,679 574,532 Based on market
Based on market for a technical accounting class without supervisory
duties
Finance Note: Based on the labor market, a professional Accountant would have
Supervisor M12 $55,039 $68,800 $75,679 $50,568 a median maximum salary of $71,520 (not taking into account benefits)
Based on market
Environmental Note: City has historically compensated same as Building Inspector/Plan
Coordinator M12 $55,039 $68,800 $75,679 $64,322 Checker
HR Based on market
Administrator/Risk Note: There is one outlier (City of Marina). If Marina were removed,
Manager* M14 $63,596 $79,495 $87,444 $117,948 salary is still well below market (13%) for total compensation
City Clerk M14 $63,596 $79,495 $87,444 $94,932 Based on market
Assistant to the Insufficient data; no change
City Manager® M14 $63,596 $79,495 $87,444 NA Note: City has a historically compensated it the same as City Clerk
Survey classification; however, it is recommended that the maximum
salary be set 14% above Associate Planner consistent, with current
Senior Planner* M14 $63,596 $79,495 $87,444 582,680 practice and industry standards
Based on market
Civil Engineer” M16 $70,192 $87,828 $96,514 $71,916 Note: The City may have compensated class above market due to limited

1




Current Range Maximum Monthly Median Salary Adjusted for Benefits
Control
Classification Range Minimum Point Maximum Market Median Comments to Consider
hature of position
Based on market
Note: Not all of the comparable classifications have the full scope of

Parks and duties assigned including capital project management and maintenance
Recreation related to parks; as a result of economic downturn, some agencies have
Director Mm17 $79,004 598,756 | $108,632 $100,776 moved park maintenance to public works
Administrative
Services Director M18 $86,923 | $108,653 | $119,518 $137,064 Based on market
Community
Development
Director M19 $95,649 $119,561 | $131,516 $135,456 Based on market
Public Works
Director M19 $95,649 | $119,561 | $131,516 $135,468 Based on market

* Takes into consideration benefits as discussed on page 31 of the report

’Not surveyed

* Insufficient data (fewer than 3 matches)
*Fewer than 5 matches (data is sufficient but potentially less stable and more easily influenced by outliers)




Miscellaneous Unrepresented

Classification Current Range Maximum Monthly Median Salary Adjusted for Benefits
Control
Range Minimum Point Maximum | Market Median Comments to Consider
Insufficient data; no change
Note: While Santa Barbara, Santa Maria, and Ventura are not survey
agencies; they have programs more comparable to Carpenteria. The
Aquatics median maximum salary for the 3 agencies is $58,008 for a similar
Coordinator® 3 $34,063 545,578 $46,836 NA class; however Santa Barbara requires a BA
Pool
Superintendent? 6 $37,714 $47,144 $51,858 NA Insufficient data; no change
Parks and
Recreation
Maintenance
Technician 6 $37,714 $47,144 $51,858 $45,240 Based on market
Code Compliance Not surveyed; approximately 10% below Code Compliance Officer Il
Officer I 6 $37,714 $47,144 $51,858 NA
Based on market
Management Note: The labor market data requires a Bachelor’s degree and the City
Analyst 7 $39,588 $48,485 $54,433 $69,468 does not
Management Not a survey class; recommendation would be to set maximum salary
Assistant’ 7 $39,588 $48,485 554,433 NA the same as Administrative Assistant
Code Compliance
Officer Il 8 $41,545 $51,932 $57,125 $58,572 Based on market
Engineering
Technician® 9 $43,063 553,828 $59,212 $54,588 Based on market
Survey classification; however, it is recommended that the maximum
salary be set 2 ranges below Associate Planner, consistent with current
Assistant Planner 10 $48,016 $60,290 $66,021 $60,336 practice
Associate Planner 12 $55,039 $68,800 $75,679 $69,936 Based on market

*Takes into consideration benefits as discussed on page 31 of the report
Not surveyed
* Insufficient data (fewer than 3 matches)




*Fewer than 5 matches (data is sufficient but potentially less stable and more easily influenced by outliers)

Non Exempt General Services and Public Works Employees

Classification Current Range Maximum Monthly Median Salary Adjusted for Benefits'
Range Step A Step E Market Median Comments to Consider
Receptionist/Office
Assistant 100 $34,228 $41,604 $39,444 Based on market
Survey classification; however, it is recommended that the maximum

Maintenance salary be set 2 ranges below Maintenance Worker ll, consistent with

Worker | 102 $35,960 $43,710 $40,728 current practice and industry standards
Maintenance

Technician 108 $41,703 $50,690 $45,240 Based on market
Maintenance

Worker Il 108 $41,703 $50,690 $45,240 Based on market
Administrative

Assistant 112 $46,032 $55,952 $50,844 Based on market

‘Takes into consideration benefits as discussed on page 31 of the report

*Not surveyed

* Insufficient data (fewer than 3 matches)
“Fewer than 5 matches (data is sufficient but potentially less stable and more easily influenced by outliers)




AGENDA SECTION: OTHER BUSINESS
AGENDA ITEM #7
REPORT #: 14-90

STAFF REPORT

CiTY COUNCIL MEETING
June 23, 2014

ITEMS FOR COUNCIL CONSIDERATION:

Adoption of Ordinance No. 667, Establishing Watershed Management Regulations as
Part of the Carpinteria Municipal Code

Report prepared by: Erin Maker, Environmental Coordinator
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ACTION _X_ NON-ACTION STAFF RECOMMENDATION:

Recommendation: That the City Council approve the first reading of Ordinance No. 667,
Watershed Management, as read by title only, and continue this item to the City Council
meeting of July 14th for final adoption (second reading).

Sample Motion: | move to approve the first reading of Ordinance No. 667, Watershed
Management, as read by title only, and continue this item to the City Council meeting of July
14th for final adoption (second reading).

|l BACKGROUND: |

In 1948 the Federal Water Pollution Control Act was passed, focusing on the point sources of
pollution from sources such as pipelines and industrial facilities. This was followed by adopting
of the Clean Water Act in 1972, which provided that the discharge of pollutants to waters of the
United States from any point source is unlawful unless the discharge is in compliance with a
National Pollution Discharge Elimination System (NPDES) permit. The Clean Water Act was
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updated in 1987 to require that management programs be developed to address non-point
sources of pollution such as runoff from parking lots, streets, golf courses, and agricultural land
uses. In 1990 the United States Environmental Protection Agency (EPA) began regulating and
permitting storm water discharges from industrial sites and from large cities and counties. The
larger public agencies are defined as having urban areas with populations over 100,000 and are
known as MS4s. MS4 stands for municipal separate storm sewer systems. MS4 agencies
have systems of conveyances (including roads with drainage systems, municipal streets, catch
basins, curbs, gutters, ditches, man-made channels, or storm drains) designed for or used for
collecting or conveying storm water which is not combined with a sanitary sewer system. The
issuing of NPDES permits to MS4s is considered Phase | of the EPA’s regulations under the
Clean Water Act. Phase Il is the regulation of “Small MS4s.” Municipalities with less than
100,000 people (e.g., the City of Carpinteria) are considered Small MS4s.

In February 2013, the State Water Resources Control Board (Water Board) adopted a new
Phase Il MS4 Permit (Permit), which became effective July 1, 2013. This new Permit adds
program elements that municipalities must comply with, including required updates to municipal
code to ensure that agencies have the resources to enforce the required measures. Regional
divisions of the Water Board have the option of developing and enforcing certain optional
program elements, including Community Based Social Marketing and Post-Construction Runoff
Controls. Small MS4s were required to submit a guidance document to their Regional Board
detailing how they planned to comply with the Permit. These guidance documents are available
to the public and were approved by the regional Water Quality Control Board after a review
period.

Il.  DISCUSSION:

Protection of local resources and improving and enhancing water quality is achieved through
regulating pollutants that enter the storm drain system and local water bodies. The Watershed
Management Ordinance establishes Chapter 8.10 of the Carpinteria Municipal Code,
Watershed Management. The provisions of the Ordinance meet the minimum standards set by
the State and Regional Water Boards through the Permit by reducing pollutants in stormwater
discharges to the maximum extent practicable and preventing illicit connections to the storm
drain system.

Prohibition of lllegal Discharges

Runoff containing pollutants is known to be the largest contributor to water quality issues on the
planet. Prohibiting the discharge of any pollutants into the storm drain system and prohibiting
illegal connections improves water quality and reduces the potential of adverse impacts to local
water bodies. Article Il of Chapter 8.10, Discharge Prohibitions, covers illegal discharges, illegal
connections, and other discharge violations.

Reduce stormwater runoff rates and volumes and non-point source pollution whenever
possible

The Central Coast Regional Water Quality Control Board adopted post-construction stormwater
management requirements for development projects in the Central Coast region on July 12,

2013. The intent of these controls is to reduce stormwater runoff rates and potential sources of
pollution through post-construction controls, such as low impact development, by treating runoff
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for water quality. Additionally, larger projects are required to retain onsite a percentage of
runoff, and in some cases the peak flows of a storm. These requirements are implemented
through the Santa Barbara County Stormwater Technical Guide, which details what
requirements apply to which projects and offers guidance on design, constraints, and other
measures that projects will need to follow to comply with the requirements. In addition to the
above regulations, Article Il of Chapter 8.10 details the requirement to abate and mediate spills
and watercourse protection,

Establish legal authority to impose stormwater management fees and carry out all
inspection, surveillance and monitoring procedures necessary to ensure compliance

To effectively enforce the standards set forth in the Permit by the State and Regional Boards, it
is necessary to establish legal authority to prevent pollution, gain access to and inspect post-
construction runoff controls, and monitor water quality. This authority is set by Article V of
Chapter 8.10 and includes Federal Clean Water Act/Porter Cologne Act violations.

The City has had an active storm water program since November of 2009, when Carpinteria’s
Stormwater Management Plan (SWMP) was first approved by the Central Coast Regional Water
Quality Control Board (Regional Board). Like other existing programs, there was overlap
between the City’s approved SWMP term and the effectiveness date of the new Permit. The
new program elements were incorporated into the existing program, and Carpinteria received
approval of the final guidance document March 10, 2014 from the Regional Board.

Illl. PoLicy:

This Ordinance is consistent with the Clean Water Act, the Porter-Cologne Water Quality
Control Act and the Statewide Phase || MS4 Permit.

It is also consistent with the following General Plan Policies:

Objective OSC-1. Protect, preserve and enhance local natural resources and habitats.
Objective OSC-6. Preserve the natural environmental qualities of creekways and protect
riparian habitat.

Objective OSC-10. Conserve all water resources, and protect the quality of water.

| V. IEINANCIAL CONSIDERATIONS:

The financial impacts associated with Ordinance No. 667 will escalate as new program
elements of the Phase Il MS4 Permit become effective. Engineering review and inspection of
post-construction runoff controls is cost recoverable through engineering permits. Many of the
Permit elements were part of the existing program and have been in effect since the City’s
SWMP was first approved.

Currently, implementation of this program is an estimated $140,000, including staff time.
Engineering review and inspection is highly variable, depending on the size and complexity of
the project, but can range from hundreds to thousands of dollars: this cost is passed along to
project applicants. Exact future financial impacts are unknown as some details of
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implementation measures are still being worked out by the Regional Board, but the Department
of Public Works estimates additional $20,000 in expenditures in the coming fiscal year.

The Santa Barbara County Association of MS4 Managers (SBCAMM) obtained a Proposition 84
grant to implement the post-construction runoff controls, which covered hiring a consultant to
write the Technical Guide and lead public workshops for agency staff, developers, engineers
and contractors. Implementation of Community Based Social Marketing strategies and water
quality monitoring, as well as other new elements of the Permit, will continue to increase
implementation costs. To reduce staff time spent on these projects as well as financial impact
associated with them, the City will continue working closely with other agencies in the region
and seeking grant funding for regional implementation.

V.  ATTACHMENTS:

Attachment A: Ordinance No. 667, Watershed Management



ATTACHMENT A
Ordinance No. 667, Watershed Management



ORDINANCE NO. 667

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF CARPINTERIA,
ADDING CHAPTER 8.10, TITLED WATERSHED MANAGEMENT

WHEREAS, the federal Water Pollution Control Act, 33 U.S.C. Sections 1251, et seq. (also
referred to as the Clean Water Act), provides for the regulation and reduction of pollutants
discharged into waters of the State by extending National Poliutant Discharge Elimination
System (NPDES) requirements to storm water and urban runoff discharge into the City’s storm
drain system; and

WHEREAS, storm water flows from individual properties to the municipal storm drain system
and then ultimately to the waters of the State: and

WHEREAS, the Porter-Cologne Water Quality Control Act, California Water Code Sections
13000, et seq., establishes the California State Water Resources Control Board (SWRCB) and
nine Regional Water Quality Control Boards (RWQCB) and regulates water quality for waters of
the State; and

WHEREAS, pursuant to the Clean Water Act, the SWRCB adopted a statewide general NPDES
permit in order to efficiently regulate numerous storm water discharges under a single permit;
and

WHEREAS, the City of Carpinteria (City) is subject to and must comply with the SWRCB Phase
Il Small Municipal Separate Storm Sewer System (MS4) Program, which serves as the general
NPDES permit; and

WHEREAS, the City is subject to and must comply with the Central Coast Regional Water
Quality Control Board Resolution No. R3-2013-0032 — Post Construction Stormwater
Management Requirements For Development Projects In the Central Coast Region; and

WHEREAS, under the provisions of the NPDES permit, the City is required to adopt enforceable
mechanisms which must include the development and implementation of the necessary legal
authority and appropriate procedures to regulate the entry of poliutants and non-storm water
discharges into the City storm drain system: and

WHEREAS, the City seeks to adopt regulations that ensure the healith, safety and general
welfare of its citizens, and protect and enhance the quality of its watercourses and water bodies
pursuant to and in a manner consistent with the Clean Water Act and Porter-Cologne Water
Quality Control Act by reducing pollutants and non-storm water discharges to the maximum
extent practicable.

NOW, THEREFORE BE IT ORDAINED that the City Council of the City of Carpinteria hereby
approves the addition of Chapter 8.10, Watershed Management, to the Carpinteria Municipal
Code.

SECTION 1. Recitals

The City Council hereby finds and determines that the foregoing recitals, which are incorporated
herein by reference, are true and correct.
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SECTION 2.

Chapter 8.10, Watershed Management, is hereby added to Carpinteria Municipal Code to read

as follows:

“CHAPTER 8.10, WATERSHED MANAGEMENT”

ARTICLE 1.

IN GENERAL

8.10.010 Title

8.10.020
8.10.030
8.10.040
8.10.050
8.10.060
8.10.070
8.10.080
8.10.090

ARTICLE Il
8.10.100
8.10.110
8.10.120

ARTICLE Il
8.10.200
8.10.210
8.10.220
8.10.230
8.10.240
8.10.250
8.10.260

ARTICLE IV
8.10.300
8.10.310
8.10.320

ARTICLE V.
8.10.400
8.10.410
8.10.420
8.10.430
8.10.440
8.10.450

Purpose and Intent

Definitions

Applicability

Responsibility for Administration
Water Quality Fee

Severability

Regulatory Consistency

Ultimate Responsibility of Discharger

DISCHARGE PROHIBITIONS

Prohibition of Illegal Discharges

Prohibition of Connections

Discharges in Violation of Industrial or Construction NPDES
Stormwater Discharge Permits

REGULATIONS AND REQUIREMENTS

Requirement to Prevent, Control, and Reduce Stormwater Pollutants
Requirement to Eliminate lllegal Discharges

Requirement to Eliminate or Secure Approval for lllicit Connections
Watercourse Protection

Requirement to Remediate

Requirement to Monitor and Analyze

Notification of Spills

INSPECTIONS AND MONITORING

Compliance Certificate for Stormwater Management Facilities
Authority to Inspect

Access to Facilities

ENFORCEMENT

Enforcement and Administration

Urgency Abatement

Violations Deemed Public Nuisance

Federal Clean Water Act/Porter-Cologne Act Violations
Right to Appeal

Civil Penalties
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CHAPTER 8.10 STORMWATER MANAGEMENT
ARTICLE 1. IN GENERAL

8.10.010 Title.
This Ordinance shall be known as the "Watershed Management Ordinance" of the City of
Carpinteria and may be so cited.

8.10.020 Purpose and Intent.

The purpose and intent of this Ordinance is to protect and enhance the water quality of waters
of the state and water bodies in a manner pursuant to and consistent with the Federal Clean
Water Act (33 U.S.C. Section 1251 et seq.), the Porter-Cologne Water Quality Control Act
(California Water Code §13000 et seq.), the SWRCB Water Quality Order No. 2013-0001-DWQ,
and the Central Coast Regional Water Quality Control Board Order No. 2013-0001 by reducing
pollutants in storm water discharges to the maximum extent practicable and by prohibiting
non-storm water discharges to the Storm Drain System. All regulated projects, except those
exempted in Regional Water Quality Control Board Order No. 2013-0001, shall be subject to the
California Regional Water Quality Control Board, Central Coast Region, Resolution No. R3-
2013-0032, Post-Construction Stormwater Management Requirements for Developmental
Projects in the Central Coast Region, as amended from time to time. The Stormwater Technical
Guide as set forth by the County of Santa Barbara may be used for guidance in complying with
the Post-Construction Stormwater Management Requirements for Developmental Projects in
the Central Coast Region.

The objectives of this Chapter are:

1. To regulate the contribution of Pollutants to the municipal separate storm sewer system
(MS4) by stormwater discharges by any user:

2. To prohibit lllicit Connections and lllegal Discharges to the MS4:

3. Toeliminate, to the maximum extent practicable, the discharge of Pollutants that would
degrade the water quality of local creeks and streams;

4. Toreduce stormwater runoff rates and volumes and non-point source Pollution
whenever possible through storm water management controls, and ensuring that these
management controls are properly maintained and pose no threat to public safety; and

5. To establish legal authority to impose stormwater management fees and carry out all
inspection, surveillance and monitoring procedures necessary to ensure compliance with
this Chapter.

8.10.030 Definitions.

Authorized Enforcement Agency. Employees or designees of the City of Carpinteria
designated to enforce this Chapter.

Best Management Practices (BMPs). Activities, practices and procedures to prevent or
reduce the discharge of pollutants directly or indirectly into the municipal storm drain system
and waters of the state. Best Management Practices include but are not limited to: treatment
facilities to remove pollutants from storm water; operating and maintenance procedures; facility
management practices to control runoff, spillage or leaks of non-storm water, waste disposal,
and drainage from materials storage; erosion and sediment control practices; and the prohibition
of specific activities, practices and procedures and such other provisions as the City determines
appropriate for the control of pollutants.



Ordinance No. 667

City. The City of Carpinteria.

Clean Water Act. The Federal Water Pollution Control Act (33 U.S.C. §1251 et seq.), and any
subsequent amendments thereto.

Commercial Activity. Any public or private enterprise involved in the storage, transportation,
distribution, exchange or sale of goods and/or commodities or providing professional and/or
non-professional services.

Construction Activity. Sites where activities, including but not limited to clearing and
grubbing, grading, excavating, demolition, new construction, reconstruction, additions or
remodeling of any structure or property are being performed.

Contamination. Contamination is as defined in California Water Code §13050(k).
"Contamination" means an impairment of the quality of the waters of the state by waste to a
degree which creates a hazard to the public health through poisoning or through the spread of
disease."Contamination” includes any equivalent effect resulting from the disposal of waste,
whether or not waters of the state are affected.

Director. “Director” shall mean the Director of the City's Public Works Department, or his or her
designee.

Discharge. Any release, spill, leak, pump, flow, escape, dumping or disposal of any liquid,
semi-solid or solid substance.

Discharger: Any responsible party or site owner or operator who discharges runoff, or a non-
stormwater discharge.

Hazardous Materials. Any material, including any substance, waste or combination thereof,
which because of its quantity, concentration or physical, chemical or infectious characteristics,
may cause, or significantly contribute to, a substantial present or potential hazard to human
health, safety, property or the environment when improperly treated, stored, transported,
disposed of or otherwise managed.

lllegal Discharge. Any direct or indirect non-storm water discharge to the Storm Drain System,
except as exempted in Section 14-2-1 of Chapter 2.

lllicit Connection. An illicit connection is defined as either of the following:

1. Any drain or conveyance, whether on the surface or subsurface, which allows an illegal
discharge to enter the Storm Drain System including but not limited to any conveyances
which allow any non-storm water discharge including sewage, process wastewater and
wash water to enter the Storm Drain System, and any connections to the Storm Drain
System from indoor drains and sinks, regardless of whether said drain or connection had
been previously allowed, permitted or approved by a government agency; or

2. Any drain or conveyance connected from a commercial or industrial land use to the
Storm Drain System which has not been documented in plans, maps or equivalent
records and approved by the City.
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Industrial Activity. Activities subject to NPDES Industrial Permits as defined in 40 CFR,
Section 122.26 (b)(14).

Low Impact Development. An approach to development that incorporates features to reduce
run-off and impacts through use of natural landscape features, bioretention facilities, rain
gardens, vegetated rooftops, rain barrels, minimizing impervious surfaces and treating storm
water as a resource rather than a waste product.

National Pollutant Discharge Elimination System (NPDES) Permits. General, group and
individual storm water discharge permits issued by the State Board or Regional Board which
regulate facilities defined in federal NPDES regulations pursuant to the Clean Water Act.

Non-Storm Water Discharge. Any discharge to the Storm Drain System that is not composed
entirely of storm water.

Nuisance. Meaning ascribed to nuisance by California Water Code§ 13050(m).

"Nuisance” means anything which meets all of the following requirements:

(1) Is injurious to health, or is indecent or offensive to the senses, or an obstruction to the free
use of property so as to interfere with the comfortable enjoyment of life or property.

(2) Affects at the same time an entire community or neighborhood or any considerable number
of persons, although the extent of the annoyance or damage inflicted upon individuals may be
unequal.

(3) Occurs during, or as a result of the treatment or disposal of wastes.

Pollutant. Anything that causes or contributes to pollution. Pollutants
include, but are not limited to, the following:

1. Commercial and industrial waste (such as paints, varnishes, detergents,
plastic pellets, fertilizers, herbicides, pesticides, slag, ash, sludge and
other hazardous materials);

2. Metals, dissolved and particulate metals (such as cadmium, lead, zinc,
copper, silver, nickel, chromium), and nonmetals (such as phosphorus and
arsenic);

3. Petroleum hydrocarbons (such as fuels, lubricants, surfactants, oils,
solvents, coolants, grease and other automotive fluids);

4. Eroded soils, sediment and particulate materials in amounts which may
cause or contribute to pollution;

5. Human wastes (such as sewage, septic effluent, and gray water
discharge);

6. Animal wastes (such as occur in confinement facilities, kennels, pens,
recreational facilities, stables, and show facilities);

7. Non-hazardous liquid and solid wastes (such as yard wastes, refuse,
rubbish, garbage, litter or other discarded or abandoned objects);

8. Wastes and residues that resulit from constructing a building or structure
(such as sediments, slurries and concrete residuals);

9. Other hazardous materials, including household hazardous wastes (such
as paints, cleaners, oils, batteries, pesticides and other household
products that contain corrosive, toxic, ignitable or reactive ingredients)

and radioactive materials; and

10. Noxious or offensive matter of any kind.
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Pollution. Alteration of the quality of waters by waste to a degree which unreasonably affects
or has the potential to unreasonably affect either the waters for beneficial uses or the facilities
which serve beneficial uses. Pollution also includes Contamination. (California Water Code
§13050(1)(1)).

Porter-Cologne Act. The Porter-Cologne Water Quality Control Act and as amended
(California Water Code §13000 et seq.).

Premises. Any building, lot, parcel of land or portion of land whether improved or unimproved
including adjacent sidewalks and parking strips.

Remediation. The abatement or removal of pollution or contaminants from land or water
(including sediments in waterways) for the general protection of human health and the
environment.

Storm Water Control Measures. Storm water management measures integrated into project
designs that emphasize protection of watershed processes through replication of pre-
development runoff patterns (rate, volume, duration). Physical control measures include, but
are not limited to, bioretention/rain gardens, permeable pavements, dispersion, soil quality and
depth, minimal excavation foundations and water use. Design control measures include but are
not limited to conserving and protecting the drainage features, directing runoff from impervious
surfaces toward pervious areas, and distributing physical control measures to maximize
infiltration, filtration, storage, evaporation, and transpirations of stormwater before it becomes
runoff.

Storm Water Control Plan. A plan that meets those criteria contained in the most recent
version of the Stormwater Technical Guide as set forth by the County of Santa Barbara.

Storm Drain System. Publicly-owned facilities by which storm water is collected and/or
conveyed, including but not limited to any roads with drainage systems, municipal streets,
gutters, curbs, inlets, piped storm drains, pumping facilities, retention and detention basins,
natural and human made or altered drainage channels, reservoirs and other drainage structures
within the City.

Storm Water. Any surface flow or storm drain pipe flow, runoff, and drainage consisting entirely
of water from precipitation.

Storm Water Management Facility. Any device designed to collect, convey, detain, retain,
filter or infiltrate stormwater.

Wastewater. Any water or other liquid, other than uncontaminated storm water, discharged
from a facility.

Waters of the State. Surface watercourses and water bodies as defined by California Water
Code §13050. including all natural waterways and definite channels and depressions in the
earth that may carry water, even though such waterways may only carry water during rains and
storms and may not carry storm water at and during all times and seasons.
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8.10.040 Applicability.

This Ordinance, including any amendments or revisions thereto, shall apply to all water entering
the Storm Drain System or Waters of the State generated on or flowing over any developed and
undeveloped land lying within the City of Carpinteria.

8.10.050 Responsibility for Administration.

The Director of Public Works ("Director") or his/her designee shall administer, implement and
enforce the provisions of this Ordinance.

8.10.070 Severability.

The provisions of this Chapter are hereby declared to be severable. If any provision, clause,
sentence or paragraph of this Chapter or the application thereof to any person, establishment or
circumstances shall be held invalid, such invalidity shall not affect the other provisions or
application of this Chapter.

8.10.080 Regulatory Consistency.

This Chapter shall be construed to ensure consistency with the requirements of the Clean Water
Act and Porter-Cologne Act and any amendments thereto, or any applicable implementing
regulations.

8.10.090 Ultimate Responsibility of Discharger.

The standards set forth herein and promulgated pursuant to this Ordinance are minimum
standards; therefore this Ordinance does not intend or imply that compliance by any person will
ensure that there will be no contamination, pollution or unauthorized discharge of pollutants into
waters of the state caused by said person. This Ordinance shall not create liability on the part of
the City, or any agent or employee thereof, for any damages that result from any discharger's
reliance on this Ordinance or any administrative decision lawfully made thereunder.

Any non-storm water discharge that would result in or contribute to a violation of an NPDES
permit or any amendment, revision or reissuance thereof, either separately or when combined
with other discharges, is prohibited. Liability for any such discharge shall be the responsibility of
the responsible party and such responsible party shall defend, indemnify and hold harmless the
City against any claim, expense, liability or payment for injury or damage to any person or
property and shall defend, indemnify and hold harmless the City in any administrative or judicial
enforcement or any legal action resulting from such discharge.

ARTICLE II. DISHCHARGE PROHIBITIONS
8.10.100 Prohibition of lllegal Discharges.

A. Other than storm water, no person shall discharge or cause to be discharged into the
municipal Storm Drain System or watercourses any materials, including but not limited to
pollutants or waters containing any pollutants that cause or contribute to a violation of
applicable water quality standards. Wastes deposited in streets in proper waste
receptacles for the purposes of collection are exempted from this prohibition.
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1. lllegal discharges from industrial and/or commercial sources into the Storm Drain
System or waters of the State include, but are not limited to the following, and are
prohibited, unless the discharge is permitted under a separate NPDES permit, or is
allowed by the proper application of BMPs approved by the City.

Vi,
Vil
viil,

X,
Xil.
Xiil.

XIV.
XV.

XVi.
XVil.

XViil.

XiX.

Water from the cleaning of gas stations, vehicle service garages or
other types of vehicle service facilities;

Water, cleansers or solvents from the cleaning of vehicles, machinery
or equipment, and other such commercial and industrial activities;
Water from the washing or rinsing of vehicles containing soap
detergents/solvents or other cleaners (Individual private vehicle
washing is exempt per Section 14-2-I(b));

Water from the washing or rinsing of vehicles with or without soap,
from auto body repair shops;

Water from the cleaning or rinsing of vehicle engine, undercarriage or
auto parts cleaning;

Vehicle fluids;

Mat wash and hood cleaning water from food service facilities;

Food and kitchen cleaning water from food service facilities:

Leakage from dumpsters or trash containers:

Water from the cleaning or rinsing of garbage dumpster areas and
areas where garbage is stored or contained:

Water from pressure washing, steam cleaning and hand scrubbing of
sidewalks, gutters, plazas, alleyways, outdoor eating areas, steps,
building exteriors, walls, driveways and other outdoor surfaces:
Wastewater or cleaning fluids from carpet cleaning;

Swimming pool and spa water, unless dechlorinated:

Wash out from concrete trucks:

Runoff from areas where hazardous substances, including diesel fuel,
gasoline and motor oil are stored/ except as allowed per Section
8.10.200;

Super-chlorinated water normally associated with the disinfection of
potable water systems;

Construction debris, such as, but not limited to, paint, dirt and wash
water,;

Sewage or other forms of pollutants from recreational activities
including boating and camping, and from recreational vehicles and
boats;

Agricultural or other industry waste or brines:

B. The commencement, conduct or continuance of any illegal discharge to the Storm Drain
System is prohibited except as described as follows:

1. Discharges from the following sources will not be considered a source of Pollutants to
the Storm Drain System and to waters of the State when properly managed to ensure
that no potential Pollutants are present, and therefore they shall not be considered
lllegal Discharges unless determined to cause a violation of the provisions of the
Clean Water Act, the Porter-Cologne Act, or this Chapter: potable water line flushing:
pumped groundwater not containing Pollutants and other discharges from potable
water sources; incidental runoff from landscape irrigation and lawn watering; diverted
stream flows; rising groundwater; groundwater infiltration (as defined at 40 CFR

8
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§35.2005(20)) not containing Pollutants; foundation and footing drains not containing
Pollutants; water from crawl space pumps not containing Pollutants; air conditioning
condensation; non-industrial roof drains not containing Pollutants; springs; individual
private vehicle washing; flows from riparian habitats and wetlands; dechlorinated
swimming pool or spa discharges; and flows from fire-fighting activities.

2. The prohibition shall not apply to any non-storm water discharge permitted under an
NPDES permit, waiver or waste discharge order issued to the discharger and
administered by the State of California under the authority of the Federal
Environmental Protection Agency, provided that the discharger is in full compliance
with all requirements of the permit, waiver or order and other applicable laws and
regulations, and provided that written approval has been granted by the City of
Carpinteria for any discharge to the Storm Drain System.

3. With written concurrence of the Regional Board, the City may exempt in writing other
non-storm water discharges which are not a source of Pollutants to the Storm Drain
System or waters of the State.

8.10.110 Prohibition of Connections.

The construction, use, maintenance or continued existence of illicit connections to the Storm
Drain System is prohibited. This prohibition expressly includes, without limitation, illicit
connections made in the past, regardless of whether the connection was permissible under law
or practices applicable or prevailing at the time of connection.

8.10.120 Discharges in Violation of Industrial or Construction NPDES Storm Water
Discharge Permit.

Any person subject to an Industrial or Construction activity NPDES storm water discharge
permit shall comply with all provisions of such permit. Proof of compliance with said permit may
be required in a form acceptable to the Director prior to or as a condition of a subdivision map,
site plan, building permit, or development or improvement plan; upon inspection of the facility:
during any enforcement proceeding or action; or for any other reasonable cause.

ARTICLE Ill. REGULATIONS AND REQUIREMENTS
8.10.200 Requirement to Prevent, Control and Reduce Storm Water Pollutants.

A. Generally. Any person engaging in activities that may result in Pollutants entering the
City's storm water system shall undertake all practical measures to reduce such
Pollutants. Examples of such activities include the use of premises that may be a source
of Pollutants, such as parking lots, gasoline stations, industrial facilities, business
enterprises and dwelling units.

B. Litter. No person shall throw, deposit, leave, keep or maintain any refuse, rubbish,
garbage or other discarded or abandoned objects, articles or other litter in or upon any
street, alley, sidewalk, business place, creek, storm water system or any other body of
water, or upon any public or private parcel of land, except in containers or in lawfully
established waste disposal facilities.
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C. Authorization to Adopt and Impose Best Management Practices. The City may
adopt requirements identifying BMPs for any activity, operation or facility which may
cause or contribute to pollution or contamination of storm water, the Storm Drain System
or waters of the State as a separate BMP Guidance Series. Where BMP requirements
are promulgated by the City or any Federal, State of California or regional agency for
any activity, operation or facility which would otherwise cause the discharge of Pollutants
to the Storm Drain System or waters of the State., every person undertaking such
activity or operation, or owning or operating such facility shal comply with such
requirements.

D. New Development and Redevelopment. The City may require any owner or person
developing real property to identify appropriate BMPs to control the volume, rate and
potential Pollutant load of storm water runoff from new development and redevelopment
projects as may be appropriate to minimize the generation, transport and discharge of
Pollutants. The City shall incorporate such requirements in any land use entitlement and
construction or building-related permit to be issued relative to such development or
redevelopment. The owner and/or developer shall comply with the terms, provisions and
conditions of such land use entitlements and building permits as required.

1. These requirements may include a combination of structural and non-structural
BMPs, and shall include requirements to ensure the proper long-term operation
and maintenance of these BMPs.

E. Construction Adjacent to Watercourse. A Land Use Clearance shall be obtained
through the Community Development Department prior to any construction activity within
50 feet of the bank of a creek or watercourse.

F. Construction Sites. BMPs to reduce pollutants in any storm water runoff shall be
incorporated in any land use entitlement and construction or building-related permit. The
owner and/or developer shall comply with the terms, provisions and conditions of such
land use entitlements and building permits as required by the City.

G. Responsibility to Implement Best Management Practices. Notwithstanding the
presence or absence of requirements promulgated pursuant to subsections A., B.and C.
above, any person or entity engaged in activities or operations, or owning facilities or
property which will or may result in Pollutants entering storm water, the Storm Drain
System or waters of the State shall implement BMPs to the extent they are
technologically achievable to prevent and reduce such Pollutants. The owner or operator
of a commercial or industrial establishment shall provide reasonable protection from
accidental discharge of prohibited materials or other wastes into the municipal Storm
Drain System or waters of the State. Facilities to prevent accidental discharge of
prohibited materials or other wastes shall be provided and maintained at the owner or
operator's expense.

1. Any person responsible for a property or premise, which is, or may be, the
source of an illicit discharge, will be required to implement, at said person's
expense, additional structural and non-structural BMPs to prevent the further
discharge of pollutants to the municipal separate storm sewer system.
Compliance with all terms and conditions of a valid NPDES permit authorizing
the discharge of storm water associated with industrial activity, to the extent
practicable, shall be deemed compliance with the provisions of this section.

10



Ordinance No. 667

These BMPs shall be part of a storm water pollution prevention plan (SWPPP) as
necessary for compliance with requirements of the NPDES permit.

8.10.210 Requirement to Eliminate lllegal Discharges.

Notwithstanding the requirements of Section 8.10.300 and 8.10.310 herein, the Director may
require by written notice that a person or entity responsible for an illegal discharge immediately,
or by a specified date, discontinue the discharge and, if necessary, take measures to eliminate
the source of the discharge to prevent the occurrence of future illegal discharges.

8.10.220 Requirement to Eliminate or Secure Approval for lllicit Connections.

A. The Director may require by written notice that a person or entity responsible for an illicit
connection to the Storm Drain System comply with the requirements of this Ordinance to
eliminate or secure approval for the illicit connection by a specified date, regardless of
whether the connection or discharges had been established or approved prior to the
effective date of this Ordinance.

B. If, subsequent to eliminating a connection found to be in violation of this Ordinance, the
responsible person or entity can demonstrate that an illegal discharge will no longer
oceur, said person or entity may request City approval to reconnect. The reconnection or
reinstallation of the connection shall be at the responsible party's expense.

8.10.230 Watercourse Protection.

Every person or entity owning property through which a watercourse passes, or such owner's
lessee, shall keep and maintain that part of the watercourse within the property free of trash,
debris, excessive vegetation, and other obstacles that would pollute, contaminate or significantly
impede the flow of water through the watercourse. In addition, the owner or lessee shall
maintain existing privately owned structures within or adjacent to a watercourse, so that such
structures will not become a hazard to the use, function or physical integrity of the watercourse.
The owner or lessee shall not remove healthy bank vegetation beyond that actually necessary
for maintenance, or remove said vegetation in such a manner as to increase the vulnerability of
the watercourse to erosion. The property owner or such owner's lessee shall be responsible for
maintaining and stabilizing that portion of the watercourse that is within the property lines in
order to protect against erosion and degradation of the watercourse originating or contributed
from the property.

8.10.240 Requirement to Remediate.

Whenever the Director finds that a discharge of Pollutants is taking place or has occurred which
will result in or has resulted in pollution of storm water, the Storm Drain System or waters of the
State or U.S, the Director may require by written notice to the owner of the property and/or the
responsible person or entity that the pollution be remediated and the affected property restored
within a specified time pursuant to the provisions of Sections 8.10.420 through 8.10.440 below.

8.10.250 Requirement to Monitor and Analyze.
The Director may require by written notice that any person or entity engaged in any activity
and/or owning or operating any facility which may cause or contribute to storm water pollution,

illegal discharges, and/or non-storm water discharges to the Storm Drain System or waters of

11
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the State or U.S., to undertake at said person's or entity's expense, such monitoring and
analyses and furnish such reports to the City of Carpinteria as deemed necessary to determine
compliance with this Chapter.

8.10.260 Notification of Spills.

Notwithstanding other requirements of law, as soon as any person responsible for a facility or
operation, or responsible for emergency response for a facility or operation has information of
any known or suspected release of materials which are resulting or may result in illegal
discharges or Pollutants discharging into storm water, the Storm Drain System, or waters of the
State or U.S. from said facility, said person shall take all necessary steps to ensure the
discovery, containment and cleanup of such release. In the event of such a release of a
hazardous material, said person shall immediately notify emergency response officials of the
occurrence via emergency dispatch services (911). In the event of a release of non-hazardous
materials, said person shall notify the City's Public Works Department in person or by phone or
email no later than 5:00 p.m. of the next business day. Notifications in person or by phone shall
be confirmed by written notice addressed and mailed to the City's Public Works Department,
within three business days of the phone/email notice. If the discharge of prohibited materials
emanates from a commercial or industrial establishment, the owner or operator of such
establishment shall also retain an on-site written record of the discharge and the actions taken
to prevent its recurrence. Such records shall be retained for at least three years.

ARTICLE IV INSPECTION AND MONITORING
8.10.300 Compliance Certificate for Storm Water Management Facilities.

By January 31st of every year, property owners of parcels or premises containing storm water
management facilities shall submit a compliance certificate to the Public Works Department.
Compliance certificate shall be submitted on the form provided by the Public Works Department.
The compliance certificate shall certify that the storm water site design measures, treatment
measures and source control measures (as applicable) have been properly operated and
maintained during the preceding calendar year, and have been recently inspected and repaired
as necessary to ensure continued operation as intended.

8.10.310 Authority to Inspect.

Whenever necessary to make an inspection to enforce any provision of this Chapter, or
whenever the Director has cause to believe that there exists, or potentially exists, in or upon any
premises any condition which constitutes a violation of this Chapter, the Director or their
designee may enter such premises at all reasonable times to inspect the same and to inspect
and copy records related to storm water compliance. In the event the owner or occupant refuses
entry after a request to enter and inspect has been made, the City is hereby empowered to seek
assistance from any court of competent jurisdiction in obtaining such entry.

8.10.320 Authority to Sample, Establish Sampling Devices and Test.
During any inspection as provided herein, the Director or designee may take any samples and

perform any testing deemed necessary to aid in the pursuit of the inquiry or to record site
activities.

12
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8.10.330 Access to Facilities.

The City of Carpinteria, its staff, authorized contract staff or other designee (authorized
enforcement agency) shall be permitted to enter and inspect facilities subject to regulation under
this Chapter as often as may be necessary to determine compliance with this Chapter. If a
discharger has security measures in force which require proper identification and clearance
before entry into its premises, the discharger shall make the necessary arrangements to allow
access to representatives of the authorized enforcement agency.

A. Facility operators shall allow the City of Carpinteria, its staff, authorized contract staff or
other designee (authorized enforcement agency) ready access to all parts of the
premises for the purposes of inspection, sampling, examination and copying of records
that must be kept under the conditions of an NPDES permit to discharge storm water,
and the performance of any additional duties as defined by state and federal law.

B. The City of Carpinteria, its staff, authorized contract staff or other designee (authorized
enforcement agency) shall have the right to set up on any permitted facility such devices
as are necessary in the opinion of the Director to conduct monitoring and/or sampling of
the facility's storm water discharge.

C. The City of Carpinteria, its staff, authorized contract staff or other designee (authorized
enforcement agency) has the right to require the discharger to install monitoring
equipment as necessary. The facility's sampling and monitoring equipment shall be
maintained at all times in a safe and proper operating condition by the discharger at its
own expense. All devices used to measure storm water flow and quality shall be
calibrated to ensure their accuracy.

D. Any temporary or permanent obstruction to safe and easy access to the facility to be
inspected and/or sampled shall be promptly removed by the operator at the written or
oral request of the City of Carpinteria, its staff, authorized contract staff or other
designee (authorized enforcement agency) and shall not be replaced. The costs of
clearing such access shall be borne by the operator.

E. Unreasonable delays in allowing the City of Carpinteria, its staff, authorized contract
staff or other designee (authorized enforcement agency) access to a permitted facility is
a violation of a storm water discharge permit and of this Chapter. A person who is the
operator of a facility with a NPDES permit to discharge storm water associated with
industrial activity commits an offense if the person denies the authorized enforcement
agency reasonable access to the permitted facility for the purpose of conducting any
activity authorized or required by this Chapter.

F. If the City of Carpinteria, its staff, authorized contract staff or other designee (authorized
enforcement agency) has been refused access to any part of the premises from which
storm water is discharged, and he/she is able to demonstrate probable cause to believe
that there may be a violation of this Chapter, or that there is a need to inspect and/or
sample as part of a routine inspection and sampling program designed to verify
compliance with this Chapter or any order issued hereunder, or to protect the overall
public health, safety and welfare of the community, then the authorized enforcement
agency may seek issuance of a search warrant from any court of competent jurisdiction.

13
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ARTICLE V. ENFORCEMENT
8.10.400 Enforcement and Administration.

A. Whenever the City finds that a person has violated a prohibition or failed to meet a
requirement of this Chapter, the authorized enforcement agency may order compliance
by written notice of violation to the responsible person. Violations of this Chapter may be
remedied using the procedures set forth in the Carpinteria Municipal Code Title 1,
Chapter 1.06 Administrative Remedies Process. These remedies include the issuance of
Administrative Citations (C.M.C. §1.06.030).These remedies shall be in addition to all
other legal remedies, criminal or civil, which may be pursued by the City to address any
violations of this Chapter. In addition, the Director may require without limitation:

The performance of monitoring, analyses and reporting:

The elimination of illicit connections or illegal discharges:

That violating discharges, practices or operations shall cease and desist;

The abatement or remediation of storm water poliution or contamination hazards
and the restoration of any affected property:

The implementation of source control or treatment BMPs;

Payment of a fine to cover administrative and remediation costs:

Cease and Desist of operations.

Pon =

No o

B. If abatement of a viclation and/or restoration of affected property is required, the notice
shall set forth a deadline within which such remediation or restoration must be
completed. Said notice shall further advise that, should the violator fail to remediate or
restore within the established deadline, the work shall be done by a designated
governmental agency or a contractor and the expense thereof shall be charged to the
violator.

8.10.410 Urgency Abatement.

The Director is authorized to require immediate abatement of any violation of this Chapter that
constitutes an immediate threat to the health, safety or well-being of the public or environment.
If any such violation is not abated immediately as directed by the Director, the City of
Carpinteria, its staff, authorized contract staff, or other designee is authorized to enter onto
private property and to take any and all measures required to remediate the violation. Any
expense related to such remediation undertaken by the City of Carpinteria shall be fully
reimbursed by the property owner and/or responsible party. Any relief obtained under this
section shall not prevent the City from seeking other and further relief authorized under this
Chapter and Carpinteria Municipal Code.

8.10.420 Violations Deemed Public Nuisance.

In addition to the enforcement processes and penalties hereinbefore provided, any condition
caused or permitted to exist in violation of any of the provisions of this Article is a threat to public
health, safety and welfare, and is declared and deemed a nuisance, and may be summarily
abated or restored by the City at the violator's expense, and/or a civil action to abate, enjoin or
otherwise compel the cessation of such nuisance may be taken by the City.

14
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8.10.430 Federal Clean Water Act/Porter-Cologne Act Violations.

Any person who violates any provision of this Article or any provision of any requirement issued
pursuant to this Chapter, may also be in violation of the Clean Water Act and/or the Porter-
Cologne Act and may be subject to the sanctions of those acts including civil and criminal
penalties. Any enforcement action authorized under this Article shall also include written notice
to the violator of such potential liability.

8.10.440 Right to Appeal.

Any person required to perform monitoring, analysis, reporting or corrective activities by any
authorized City employee and who is aggrieved by this decision of the authorized City employee
may appeal the decision in writing to the City Manager within ten calendar days following the
effective date of the decision.

8.10.450 Civil Penalties to be Deposited in the Watershed Management Fund.

Any civil penalties collected by the City as a result of violations of this Chapter shall be
deposited in the Watershed Management Fund to offset the cost of running the Program.

SECTION 3. EXEMPTIONS FROM CEQA
The City Council finds, pursuant to Title 14 of the California Code of Regulations, Section
15061(b)(3), that this ordinance is categorically exempt from the requirements of the California

Environmental Quality Act (CEQA) in that it is not a project which has the potential for causing a
significant effect on the environment.

PASSED, APPROVED AND ADOPTED this 14th day of July, 2014 by the following called vote:

AYES: COUNCIL MEMBER:
NOES: COUNCIL MEMBER:

ABSENT: COUNCIL MEMBER:

Mayor, City of Carpinteria

ATTEST:

City Clerk, City of Carpinteria
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| hereby certify that the foregoing resolution was duly and regularly introduced and adopted at a
regular meeting of the City Council of the City of Carpinteria held the 14th day of July, 2014.

City Clerk, City of Carpinteria

APPROVED AS TO FORM:

Peter Brown
City Attorney
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AGENDA SECTION: OTHER BUSINESS
AGENDAITEM# 8
REPORT# 14-91

STAFF REPORT

CITY COUNCIL MEETING
June 23, 2014

ITEM FOR COUNCILCONSMION:

Amendment to the Cooperative Agreement for the Ninth Street Pedestrian
Bridge Replacement Project

Report prepared by: Matt Maechler, Civil Engineer
Department: Public Works

Signature

Reviewed by =
Director of

ey / Q
Public Works: (Tt X
Signature /, i >

Reviewed b ' / -/
Cgl:n";zaggr: _,_é = / ( [ / \\._/

Signature /

Staff Recommendation:

ACTION _X_NON-ACTION ___

Staff Recommendation: Approve and authorize the Mayor to sign the amended Cooperative
Agreement for City Maintenance Project No. 15018 — Ninth Street Pedestrian Bridge Replacement
Project.

Sample Motion: | move to approve and authorize the Mayor to sign the amended Cooperative

Ninth Street Pedestrian Bridge Replacement Project.

Agreement between the City of Carpinteria and Santa Barbara County Association of Governments
concerning the Measure A grant program funding deadline for City Maintenance Project No. 15018 —

|l.  BACKGROUND: ]

The Ninth Street Pedestrian Bridge replacement project is one of five City of Carpinteria capital

projects funded in 2011 through the Measure A Safe Route to School grant program. The project was

allocated $105,000.



Ninth St. Bridge Amendment to Measure A Agreement
June 23, 2014
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The existing bridge was found to be much older than originally estimated and is nearing the end of its
useful life. The original rehabilitation project (estimated at $21 0,000) would have extended the life of
the bridge by only another 5-10 years before needing a complete replacement. In an effort to utilize
City and Grant funds more efficiently, the Department of Public Works recommended, in the summer
of 2013, that the scope of the project be changed to a bridge replacement with a preliminary
engineer's estimate of $240,000-290,000 and a lifespan of 40-50 years.

During the summer of 2013, the Department of Public Works found that the existing bridge deck had
rotted out to the point that the bridge was not sound. Public Works closed the bridge on July 2, 2013
and sought temporary repairs to keep the bridge open until the full replacement could be constructed.
On July 31, 2013 the bridge was reopened with a replacement bridge deck. A bridge replacement is
required due to the overall age of the bridge, new ADA and bridge design requirements, and overall
aesthetics.

Project plans changed to reflect a bridge structure replacement and Public Works has continued to
work on permit approvals by the necessary environmental and trustee agencies as well as reviewing
and overseeing the design process.

The Department has also made significant progress in preparing the project for delivery:

Environmental Clearance — Completed

Resource and Trustee Agency Permits — Completed

Natural Resources Conservation Service Approval — Completed

Utility Coordination/Relocation Plans — Completed

Bridge Structure Fabrication —~ Completed (Figure 1)

County Flood Control District Secondary Use Agreement — Completed

Final Architectural Approval — In Progress

Plans, Specifications and Engineer’s Estimate — In Progress (95% Complete

il

i

Figure 1
The newly fabricated Ninth Street Pedestrian Bridge
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Il. DISCUSSION:

The Ninth Street Bridge Replacement Project must use the awarded Measure A funds by the funding
deadline of June 30" 2014. Significant progress has been made on the project, however, recently
received engineering comments from the Santa Barbara County Flood Control District have required
changes to the project plans. The City of Carpinteria submitted engineering plans to the District in
September 2013. While County Flood Control and the City have worked closely together regarding
the project, comments regarding minimum clearance under the bridge for maintenance vehicles were
not made until April of 2014. Approval from County Flood Control is required because the proposed
bridge is located over a flood control channel. Due to the unforeseen and extraordinary circumstances
in the review process, Santa Barbara County Association of Governments (SBCAG) has allowed for a
funding deadline extension. SBCAG has provided a draft amendment to the cooperative agreement
that requires the Mayor’s signature. (Attachment A)

lll. Policy: [

The proposed project is included in the current City of Carpinteria Capital Improvement Program. At
the Annual Work Plan meeting held on January 28, 2012, the Council directed the Department to
make the Ninth Street Pedestrian Bridge Replacement project a priority for Public Works capital
projects.

General Plan/Local Coastal Plan
Circulation Element

Pedestrian Facilities: Walking to shopping and recreational sites promotes direct interface with the
physical environment as well as ecologically benefitting the community. Safe well-maintained
sidewalks, trails and other street improvements, as well as pedestrian-oriented design standards,
encourage pedestrian transportation.

The Ninth Street Pedestrian Bridge Replacement Project not only maintains part of the City’s non-
motorized transportation facility for an additional 40-50 years, but also improves the aesthetics of the
area at the project location.

IV. Attachment:

A: Amended Cooperative Agreement
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ATTACHMENT A
Amended Cooperative Agreement



AMENDMENT TO
MEASURE A
PROJECT COOPERATIVE AGREEMENT
For projects awarded to City of Carpinteria in Cycle 1 of the Measure A Bicycle and Pedestrian
and Safe Routes to School Programs

This Amended Cooperative Agreement ("Amended Agreement") is entered into by and
between the City of Carpinteria ("Sponsor") and the SANTA BARBARA COUNTY ASSOCIATION OF
GOVERNMENTS, acting as the Santa Barbara County Local Transportation Authority
("Authority") and collectively referred to as “the Parties.”

Whereas on April 19, 2012, the parties entered into the Measure A Project Cooperative
Agreement (“Cooperative Agreement”) to facilitate Authority providing funds to Sponsor for
eligible Measure A projects.

Whereas, Authority allows extension of Timely Use of Funds Deadlines due to
extraordinary or unforeseen circumstances, per the program guidelines.

Whereas, the Parties wish to make a technical amendment to the indemnification clause
of the Cooperative Agreement.

NOW, THEREFORE, in consideration of the mutual promises and undertakings herein
made and the mutual benefits to be derived therefrom, the Parties hereto hereby agree to
amend the Cooperative Agreement as follows:

1. Attachment D is Amended as follows:
Timely Use of Funds Deadline for PE Project Phase: 6/30/20614 12/30/2014
Timely Use of Funds Deadline for Construction Project Phase: 6/20/2014
12/30/2015
Timely Use of Funds Deadline for Construction Contingency Project Phase:

6/306/2014 12/30/2015

2. In all other respects, this Cooperative Agreement shall remain unchanged and in full
force and effect.

IN WITNESS WHEREOF, the undersigned parties have executed this Agreement on the
day and year first written above.



ATTEST:

SBCAG, acting as the SANTA BARBARA COUNTY
LOCAL TRANSPORTATION AUTHORITY:

By: By:
Jim Kemp, Executive Director

Steve Lavagnino, Chairperson
APPROVED AS TO FORM:

By:

William M. Dillon

Senior Deputy County Counsel
ATTEST:

By:

City Clerk

APPROVED AS TO FORM:

By:
City Attorney

CITY OF CARPINTERIA,
A Municipal Corporation
By:

Mayor




AGENDA SECTION: OTHER BUSINESS
AGENDA ITEM #9
REPORT #14-92

STAFF REPORT
City COuNCIL MEETING
June 23, 2014

ITEM FOR COUNCIL CONSIDERATION:

A request for financial support from the Central Coast Collaborative on Homelessness (C3H).

Report prepared by:

/i
Dave Durflinger, City Manager / / /_,Z\ ’ / \

Signature/ /

STAFF RECOMMENDATION:

Action _X _ Non-Action

Recommendation: Consider the request for $1,299 in financial support from the Central
Coast Collaborative on Homelessness and take any related action, as determined
appropriate.

Sample Motion: | move to approve financial support for the Central Coast Collaborative
on Homelessness in the amount of $1,299, and amending as necessary the Community
Service Program of the 2014-15 budget.

L BACKGROUND/DISCUSSION: I

Since its inception in 2012, the City of Carpinteria has participated on the Central Coast
Collaborative (C3H) Policy Council. Councilmember Carty is the City’s current representative to
the organization, which meets quarterly. The purpose of C3H is to address homelessness in the
various communities of the Santa Barbara region. Information about the organization is included
in the attached request letter and on its web site at http://www.c3homes.org/.

C3H is now requesting funding support from each agency in order to serve as the Lead Agency
for implementation of new federal Continuum of Care (CoC) rules effecting Santa Barbara
County. The funding will allow C3H to provide staff support to carry out the related
administrative tasks required by the federal rules. The new CoC rules reflect an interest in
having agencies that provide homeless services participating in the process of determining how
resources are allocated for those services.
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[1I. FINANCIAL CONSIDERATIONS: |

The C3H funding plan allocates the budgeted costs out to each participating agency based on
the most recent Point in Time County of homeless persons residing in each jurisdiction. Based
on the 2013 count (see attached summary sheet), the City of Carpinteria’s allocation is $1,229.

Should the City Council determine to approve the request, the funding will be added to the City’s
Community Services Program budget.

. LEGAL CONSIDERATIONS: I

This staff report has been reviewed by the City Attorney’s office.

[IV.  ATTACHMENTS: |

A Letter request dated May 13, 2014
B. Proportionate Share Funding Plan
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Purpose Statement: Pillars/Goals:
C3H will harness all resources available to reduce G:H ' Prevent homelessness

B +  Support the expansion of housing for the homeles
the number of people experiencing ;.)p P X gto om s

. . CENIRAL COAST COLLABORATIVE *  Build a results- and data-driven culture
homelessness, as well as minimize the impacts of ON HOMELESSNESS s

¢ Elevate community dialogue, support, and
collaboration regarding homelessness

*  Encourage commitment to self-sufficiency

homelessness in Santa Barbara County.
Strategies:

*Housing First
*Housing Ready
*Family/Employer Reunification

May 13, 2014

The Honorable Mayor Brad Stein
Members of the City Council
City of Carpinteria

5775 Carpinteria Avenue
Carpinteria, CA 93013

Dear Mayor Stein and Members of the Carpinteria City Council:

As Chair of the Policy Council for the Central Coast Collaborative on Homelessness (C3H), I ask on
behalf of C3H that the City of Carpinteria consider a financial contribution in support of C3H's
leadership and coordination of service providers and stakeholders addressing homelessness in Santa
Barbara County. As a centralized planning body established in September of 2012, C3H works with
sixty collaborative partners in addressing all aspects of homelessness. In the past year, the work of this
partnership has successfully housed more than 530 people, many of them children and veterans. We
have very much appreciated the participation of Vice Mayor Carty as a member of the Policy Council to
assist us in this important effort.

In the current economic climate, the impacts to social service delivery and the need for housing have
seriously affected some of the most vulnerable members of our community. The reality of diminishing
resources makes it crucial for government, the private sector and nonprofit service providers to
collaborate whenever possible to provide efficient and effective service. In addition, due to changes
mandated by the U.S. Department of Housing and Urban Development (HUD), C3H was designated last
month to serve as the Lead Agency for the Santa Barbara County Continuum of Care. C3H's ability to
effectively carry out these new responsibilities is dependent upon the capacity of staff to lead these
efforts with the input of community partners.

C3H is currently formulating a budget for the upcoming Fiscal Year. A draft "proportionate share"
funding strategy was presented at the May 8th Policy Council meeting, which is attached. The
calculation was based on the number of homeless individuals within each jurisdiction according to the
2013 "Point in Time" Count. Recognizing that budget discussions are currently underway in most
jurisdictions, the Policy Council has requested that each City in Santa Barbara County be asked to
consider supporting the work of C3H, which is of direct benefit to you. According to this formula, the
City of Carpinteria’s share is $1,229, out of a total C3H proposed budget of $295,000. We realize that
budgets are tight but hope that you will consider allocating funding for this important work in as
generous an amount as you can, even if it is below the proportionate share amount. Given that
homelessness crosses all jurisdictions, the C3H Policy Council believes that it is in the interest of the
Cities and the County to take collective action and assemble shared funding.

Thank you for your consideration of our request.



CGH

CENTRAL COAST COLLABORATIVE
OM HOMELESSHESS

Sincerely,

Doreen Farr, Chair C3H Policy Council, Third District Supervisor, County of Santa Barbara
Helene Schneider, Vice Chair C3H Policy Council, Mayor, City of Santa Barbara

Steve Lavagnino, Fifth District Supervisor, County of Santa Barbara

Jack Boysen, Councilmember, City of Santa Maria

Gregg Carty, Vice Mayor, City of Carpinteria

Ashley Costa, Councilmember, City of Lompoc

Dale Francisco, Councilmember, City of Santa Barbara

Paula Perotte, Councilmember, City of Goleta

Holly Sierra, Councilmember, City of Buellton

Terri Zuniga, Councilmember, City of Santa Maria

Ce:  David Durflinger, Carpinteria City Manager
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CENTRAL COAST COLLABORATIVE
ON HOMELESSNESS

Total C3H Operating Budget $295,000
DRAFT Scenario #1 Actual Proposed
Contribution Contribution Reserved for
FY2014 FY2015 FY2015 Difference
County of Santa Barbara $75,000 $90,000 $75,000 $15,000
County Housing Authority SO $25,000 SO $25,000
Total County Support 575,000 $115,000 $75,000 $40,000
Total Needed from Cities $180,000
Actual Proportionate
Total per Contibution Share of C3H Reserved for
# Contacted 2013 Point in Time Count City Percentage FY2014 Budget FY2015 Difference
- 4
| Fnty of Sa nt'a Barbara 046 64.57% $75,000 416,232 $75,000 $16,232
Housing Authority of the City of S.B. $13,000 $25,000
Goleta 81 5.53% SO $9,952 SO $9,952
Lompoc 104 7.10% SO $12,778 SO $12,778
Santa Maria 300} 20.48% 512,000 536,860 SO $36,860
Buellton 4 0.27% SO $491 SO 5491
Santa Ynez Valley 20 1.37% SO 52,457 SO $2,457
Carpinteria 10 0.68% SO $1,229 o) $1,229
Total 1465 100.00% $100,000 $180,000 $100,000 $80,000




Purpose Statement: Pillars/Goals:

C3H will harness all resources available to reduce *  Prevent homelessness
the number of people experiencing Support the expansion of housing for the homeles:

*
o . CENTRAL COAST COLLABORATIVE *  Build a results- and data-driven culture
homelessness, as well as minimize the impacts of ON HOMELESSNESS e

*  Elevate community dialogue, support, and

homelessness in Santa Barbara County. collaboration regarding homelessness

Strategies: . .
& *  Encourage commitment to self-sufficiency

*Housing First
*Housing Ready
*Family/Employer Reunification

Funding Update

As of June 18, 2014

Jurisdiction Amount Requested | Amount Received Notes
Cottage Hospital $75,000 $75,000% One time amount
County of Santa Barbara $90,000 $90,000
County Housing Authority $25,000 Pending Request to board July 17th
City of Santa Barbara $91,232 $91,232
City Housing Authority $25,000 $25,000
City of Santa Maria $36,860 $12,000

Recommended for approval by
City of Goleta $9,952 $3,5000 Goleta City Council, will go before the
Council June 17th

Item has not been brought forth for

City of Lompoc $12,778 discussion

City of Buellton $491 Council will consider in December
City of Carpinteria $1,229 Pending
Santa Ynez Valley $2,457 Pending

*Matching opportunity; to be discussed at next Executive Oversight Committee Meeting
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