
City of Carpinteria  
City Council Regular Meeting Agenda 

Monday, June 23, 2014 
Council Chamber, 5775 Carpinteria Avenue 

 
4:30 Closed Session - 5:30 p.m. Regular Session 

 
 

INFORMATION ABOUT CITY COUNCIL MEETINGS: 
 

• The time at which an item on the agenda is scheduled to be heard is an estimate 
only.  The City Council may consider and act on an agenda item in any order it 
deems appropriate.  In addition, an item may be considered earlier or later than 
the Estimated Time, depending on the length of time which is devoted to other 
agenda items.  All persons interested in an item listed on the agenda are advised 
to be present throughout the meeting to ensure that they are present when the 
item is called. 

 
• The regular meeting will be broadcast live over Government Access Television 

Channel 21.  The City Council meetings will be rebroadcast on Wednesdays at 
8:00 p.m. and Saturdays at 5:00 p.m.  

 
• Materials related to an Agenda item submitted to the City Council after 

distribution of the agenda packet are available for public inspection in the City 
Clerk’s Office at 5775 Carpinteria Avenue, Carpinteria, during normal business 
hours. Such documents are also available on the City of Carpinteria website at 
www.carpinteria.ca.us subject to staff’s ability to post the documents before the 
meeting.  

 
• Any written or printed material and/or exhibits presented at a City Council 

meeting or work session become the property of the City.  
 

• Any information presented to the City Council by the public on any agenda item 
and during Public Comment using electronic media to be displayed on the 
overhead projector must be arranged with staff for review of materials in advance 
of the meeting and no later than close of business Wednesday prior to the 
Council meeting.   

 
• As a courtesy to others and to avoid interference with the public address system, 

please refrain from using cell phones in the Council Chambers and please turn 
off all audible pagers and rings. 

 
• If you wish to speak on a matter scheduled for consideration in a closed session, 

you will have an opportunity to address the City Council before the Council 
retires to its closed session deliberations.  
 

http://www.ci.carpinteria.ca.us/
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ESTIMATED 
TIME: 

 
4:30 p.m.  CALL TO ORDER 
 
4:30 p.m. ROLL CALL 
 
4:31 p.m.  PUBLIC COMMENT ON CLOSED SESSION  
 
4:32 p.m.  CLOSED SESSION 
  

Conference with Labor Negotiator(s) – Government Code Section 54957.6 
 
City Negotiator(s): Arlene Balmadrid, Human Resources Director, Dave 
Durflinger, City Manager, Jeffrey Dinkin, Attorney 
 
Employee Organization: Service Employees International Union (SEIU) 
Local 620 

 
4:32 p.m. TEMPORARY ADJOURNMENT TO CLOSED SESSION 

 
5:30 p.m. CALL BACK TO ORDER 

 
5:31 p.m. CLOSED SESSION REPORT 
 
5:30 p.m.  ROLL CALL 

 
5:31 p.m.  PLEDGE OF ALLEGIANCE 

 
5:31 p.m. INTRODUCTIONS, PROCLAMATIONS AND PRESENTATIONS 
 

1. Presentation of a resolution to Bill Araluce thanking him for his 21 
years of service to the City as a member of the Architectural 
Review Board. 

 
2. Presentation of a proclamation recognizing the year 2020 A Year 

Without War Program. 
 

5:45 p.m.  PUBLIC INFORMATION REPORTS AND ANNOUNCEMENTS 
 

5:45 p.m.  CITY MANAGER’S REPORT 
 
The City Manager will report to the City Council regarding various City 
and/or community events and/or matters of interest.  There will be no City 
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Council discussion except to ask questions or refer matters to staff; and 
no action will be taken unless listed on a subsequent agenda. 
 

5:47 p.m. PRESENTATIONS BY CITIZENS/PUBLIC COMMENT  
 
This is a time for public comments on matters not otherwise on the 
agenda but within the subject matter jurisdiction of the City Council.  The 
Public Comment period is limited to 15 minutes and divided among those 
persons desiring to speak. No person shall speak longer than three 
minutes; however, the Mayor may establish shorter periods based on the 
time available and/or the number of persons waiting to speak.  Persons 
wishing to speak on a specific item will be recognized at the time the 
agenda item is considered.  
 
Please be aware that items on the consent calendar are considered to be 
routine and are normally enacted by one unanimous vote of the Council.  
If you wish to speak on a consent calendar item, or on a matter scheduled 
for consideration in a closed session at the end of the agenda, please do 
so during the Presentations by Citizens/Public Comment portion of the 
meeting.  
 
The City and the City Council are not responsible for the content of 
statements made during the public comment period, or the factual 
accuracy of any such statements. 

 
AGENDA MODIFICATIONS:  The City Council may modify the regular 
agenda by tabling items, adding urgency items to the agenda, or changing 
the order in which items are considered.  Changes to the Consent 
Calendar are considered at the time the Consent Calendar is considered. 

 
6:02 p.m. CONSENT CALENDAR (to be approved by roll call vote on one 

motion with all resolutions and ordinances as read by title only).  
Individual items may be removed and considered separately at the 
request of a Councilmember.  Any item, which is removed from the 
Consent Calendar, will be added to the end of the agenda under Other 
Business.  

 
3. Minutes of the regular meeting held June 9, 2014. 

 
4. Expenditures for the period ending June 17, 2014. 

 
5. Direct staff to review the City’s Conflict of Interest Code and 

prepare any necessary updates.  
  

 ADMINISTRATIVE MATTER(S): None 
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PUBLIC HEARING(S): None 
 
OTHER BUSINESS:   
 

6:03 p.m. 6. Receive the City of Carpinteria 2014 Compensation Study  
  

Recommendation:  Receive and file the City of Carpinteria 2014 
Compensation Study. 

 
Staff presenter: Arlene Balmadrid, Human Resources   
 
a.  Staff Report 
b.  Public Comment 
c.  City Council Determination 

 
6:35  p.m. 7.  Adoption of Ordnance No. 667, Establishing Watershed 

Management Regulations as part of the Carpinteria Municipal Code 
 
Recommendation:  Approve the first reading of Ordinance No. 667, 
as read by title only, and continue to July 14, 2014 for final adoption 
(second reading). 
 
Staff presenter:  Erin Maker, Environmental Coordinator 
 
a.  Staff Report 
b.  Public Comment 
c.  City Council Determination 
 

6:45  p.m. 8.  Amendment to the Cooperative Agreement for the Ninth Street 
Pedestrian Bridge Replacement Project 
 
Recommendation:  Approve and authorize the Mayor to sign the 
amended Cooperative Agreement for City Maintenance Project No. 
15018, Ninth Street Pedestrian Bridge Replacement Project. 
 
Staff presenter:  Matt Maechler, Civil Engineer 
 
a.  Staff Report 
b.  Public Comment 
c.  City Council Determination 
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6:50  p.m. 9.  Request for Financial Support from the Central Coast Collaborative 

on Homelessness (C3H) 
 

Recommendation:  Consider the request for $1,299 in financial 
support from the Central Coast Collaborative on Homelessness and 
take any related action, as determined appropriate.  
  
Staff presenter:  Dave Durflinger, City Manager 
 
a.  Staff Report 
b.  Public Comment 
c.  City Council Determination 

 
7:05 p.m. COMMITTEE REPORTS, INQUIRIES AND OTHER MATTERS  
  PRESENTED BY COUNCILMEMBERS 

 
 Informational reports from Councilmember representatives on the 

committees, commissions and organizations listed below. This is also an 
opportunity for Councilmembers to request information from staff or seek 
support from fellow Councilmembers for future agenda items. 
 

1. Representatives to Regional Agencies and Committees 
 

a. Beach Erosion Authority for Clean Oceans and Nourishment (BEACON) 
(Shaw/Alt. Carty) 

b. California Joint Powers Insurance Authority (CJPIA) (Clark/Alt. Shaw) 
c. Channel Counties Division, League of California Cities (Nomura/Alt. 

Shaw) 
d. Santa Barbara Association of Governments (SBCAG)(Clark/Alt. Nomura) 
e. Santa Barbara County Air Pollution Control District (APCD)(Clark/Alt. 

Nomura) 
f. Santa Barbara Joint Housing Task Group (Carty &Shaw) 
g. Central Coast Collaborative on Homelessness (C3H) (Carty) 
h. South Coast Task Force on Youth Gangs Leadership and Executive 

Council (Carty & Clark) 
 

  2. Joint and Standing Committees 
 

a. City Council/Chamber of Commerce Board of Directors Committee 
(Carty & Nomura) 

b. City Council/Public Safety Committee (Clark & Shaw) 
c. City Council/School Board Committee (Stein & Carty) 
d. City Council/Utilities Committee (Stein & Nomura) 
e. City Council/First District Supervisor Committee (Stein & Carty) 
f. City Council Finance/Budget Committee (Stein & Clark) 
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3. Ad Hoc Committees 
 

a. Public Facility Site Acquisition/Development Committee (Carty & 
Nomura)   

b. Transportation Committee (Stein & Shaw) 
c. Labor Relations Committee (Nomura & Shaw) 
d. Legal Services Committee (Clark & Shaw) 
e. 50th Anniversary Committee (Carty & Nomura) 

    
   

4. City Representatives on other Committees 
 
a. Community Media Access Center (Gary Dobbins) 
b. Santa Barbara Coastal Vector Control District (Ronald Hurd) 
c. Santa Barbara Metropolitan Transit District (Chuck McQuary) 

 
7:10 p.m. ATTENDANCE OF COUNCILMEMBERS FOR FUTURE MEETINGS  
 
7:10 p.m. ADJOURNMENT 
 

The next regular meeting to be held on Monday, July14, 2014 at 5:30 
P.M., in the Council Chamber, City Hall, 5775 Carpinteria Avenue, 
Carpinteria, California. 
 

In compliance with the Americans with Disabilities Act, if you need assistance to participate in 
this meeting, please contact the City Clerk's Office at 684-5405, extension 403 or the California 
Relay Service at (866) 735-2929. Notification 72 hours prior to the meeting will enable the City 
to make reasonable arrangements for accessibility to this meeting. 
 
This agenda was posted on Wednesday, June 18, 2014, in the City Clerk's Office, on the City 
Hall Public Notices Board, and on the Internet. 
 
 































City Council Meeting: 6/23/14 
Agenda Section: Consent 

Agenda Item No. 3 
 

City of Carpinteria 
City Council Minutes 

Regular Meeting 
Council Chambers 

Monday, June 9, 2014 
 
CALL TO ORDER 
 
Mayor Stein called the meeting to order at 5:30 p.m. 
 
ROLL CALL 
 
Councilmembers present:   
   

Councilmember Wade Nomura  
Councilmember Fred Shaw 
Councilmember Al Clark 
Vice Mayor Gregg Carty 
Mayor J. Bradley Stein 

 
Staff members present: 

Dave Durflinger, City Manager 
Peter Brown, City Attorney 
Fidela Garcia, City Clerk 
John Thornberry, Administrative Services Manager 
Jackie Campbell, Community Development Director 
Charles Ebeling, Public Works Director 
Matt Roberts, Parks and Recreation Director 

 
PLEDGE OF ALLEGIANCE 
 
All present were led in the salute to the flag by Mayor Stein. 
 
INTRODUCTIONS, PROCLAMATIONS AND PRESENTATIONS: NONE 
 
PUBLIC INFORMATION REPORTS AND ANNOUNCEMENTS: NONE 
 
CITY MANAGER’S REPORT 
 

• The beach camera has been repaired and people may access the Carpinteria 
Beach camera on the Internet to view weather conditions at the beach. 

• Summer Softball Co-ed League continues to be organized. People interested in 
forming teams may contact Ann Meyer at City Hall. 
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• Summer Recreation Guide is available for activities offered through the Summer 
Recreation Program. 

• Community survey on hazardous waste disposal services is in the Coastal View 
and on the City’s website. The purpose of the survey is to poll the community on 
the most convenient means to receive household hazardous waste disposal 
services. 

• Architectural Review Board (ARB) will meet on June 12 at 5:30 p.m. to review 
single-family design guidelines for Concha Loma and Arbol Verde 
neighborhoods. The ARB is seeking community input during this workshop, 
 

PRESENTATIONS BY CITIZENS / PUBLIC COMMENT 
 
Rhonda Gutierrez, Carpinteria Valley Water District, provided an update on water 
conservation outreach efforts to reduce water consumption by 20 percent. She reported 
that customers used 941 acre-feet of water during the period of March 1 to May 31, 
which is five acre feet less than budget expectations. She stated this represents a 20 
percent reduction. She reminded District customers that conserving water now would 
preserve water supplies for next year. She noted that the District provides rebates for 
residential customers to replace old, inefficient toilets or clothes washers with high 
efficiency ones. She also noted that rebates are available to commercial customers for 
replacement of high efficiency toilets and urinals. She invited District residents to 
participate in the second annual Waterwise Garden Contest. She stated that 
applications and contest criteria are available on the website at www.cvwd.net, and the 
application deadline is June 20. 
 
Peter Bonning shared copies of a feasibility study proposed for the Skate Garden at 
Fifth Street. He noted that the study was presented by an out-of-town third party at the 
Women’s Club, and the study looked at eight different sites and judged them based on 
criteria including whether skateboarding and skating are dangerous; whether they are 
hubs for illicit behavior; whether they will require significant oversight; whether they will 
require significant maintenance; whether there will be noise concerns; whether they will 
lower or raise property values; whether they will create parking or traffic congestion; 
what would be the benefits of skate parks such as safety, damage to private property; 
benefits to physical and mental health; and environmental impacts. He stated that he 
looks forward to the City Council’s review and comment. 
 
AGENDA MODIFICATIONS: None 
 
CONSENT CALENDAR   
 
Motion by Councilmember Shaw, seconded by Councilmember Clark, to approve the 
Consent Calendar. 
 
Upon voice vote, motion carried unanimously, with Councilmember Nomura abstaining 
from Item 1, Minutes of the regular meeting held May 27, 2014. 

http://www.cvwd.net/
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1. Minutes of the regular meeting held May 27, 2014. 

 
2. Professional Engineering Services Agreement Amendment No. 2 with Drake 

Haglan and Associates for Preliminary Engineering Services for the Carpinteria 
Avenue Bridge Project. 

 
ADMINISTRATIVE MATTER: NONE 

 
PUBLIC HEARING(S):  
 
3. Consideration of Adoption of the 2014-15 Budget and Setting of Appropriation 

Limits as Required by State Law. 
  

Recommendation: Receive the staff report, open the public hearing and receive public 
comment, provide staff with direction concerning any amendments to the proposed 
budget and adopt Resolution Nos. 5538, 5539, and 5540, as read by title only, thereby 
approving the municipal budget for 2014-15, and setting related appropriation limits in 
compliance with State law.   
 
Dave Durflinger, City Manager, provided a PowerPoint presentation with an overview of 
the proposed Fiscal Year 2014/15 budget. 
 
John Thornberry, Administrative Services Director/Finance Director, presented the 
General Fund budget. 
 
Jackie Campbell, Community Development Director, presented the Community 
Development Department budget. 
 
Charlie Ebeling, Public Works Director, presented the Public Works Department budget. 
 
Matt Roberts, Parks and Recreation Director, presented the Parks and Recreation 
Department budget. 
 
Mr. Thornberry presented the Administrative Services budget. 
 
Mr. Durflinger presented the General Government Program budget. 
 
Vice Mayor Carty inquired regarding the request for funding from C3H Policy Council. 
Mayor Stein responded that the Budget Committee did not review this request. 
 
Mayor Stein opened the Public Hearing at 7:27 p.m. 
 
Margaret Esther, City of Santa Barbara Library Services Manager, stated an application 
was submitted at the request of the Friends of the Library for City financial support for 
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up to $35,500. She noted that the Carpinteria branch of the library is open six days a 
week and many children frequent the homework center. She thanked the City Council 
and asked them to consider their request for additional funds. 
 
Jean Bailard, representing Friends of the Library, thanked the City Council for its 
generous support. She noted that in 2013 there were 109,868 library visits; 98,635 
library materials circulated; 25,126 computer users; 1,137 new library cards issued; and 
900 new books distributed to local school children. She stated that the library’s current 
budget is showing a $17,336 deficit and the Friends of the Library was proposing a 
matching challenge to the City and Budget Committee. She further stated that if the 
challenge is accepted, the budget would increase to $35,700 and the Friends of the 
Library would increase its share from $48,000 to $57,700. She asked the City Council to 
consider the request. 
 
Yesenia Curiel, Program Director Santa Barbara Rape Crisis Center, stated that the 
center has provided services for 40 years to individuals over the age of 14 who have 
experienced sexual assault. She spoke regarding the Clothesline Project held recently 
at St. Joseph’s Church where t-shirts created by survivors of sexual assault were 
displayed. She expressed her hope that the City continues to provide funding. 
Councilmember Shaw acknowledged their efforts. 
 
Connie McDonald, resident of La Jolla Place, stated that the address is wrong as it 
should be La Jolla Street, and she asked that the City make a correction to the signage. 
She expressed concern with the City planting trees behind her home that will need to be 
watered during the drought. She stated that she believes the new trees will destroy her 
swimming pool and the City did not seek her approval. She further stated that she has 
asked the City for the past ten years to install restrooms at Memorial Park. She also 
expressed concern with pedestrian safety on the cul-de-sac on La Jolla Street because 
of street and sidewalk conditions, lack of wheelchair access, and the bike path. Mayor 
Stein directed her concerns to Public Works Director Charlie Ebeling. 
 
Mayor Stein closed the Public Hearing at 7:39 p.m. 
 
Motion by Councilmember Shaw, seconded by Councilmember Nomura, to adopt 
Resolution No. 5538, 5539, 5540, as read by title only, approving the Municipal Budget 
for 2014/15 and setting related appropriations limits with corrections as presented by 
staff. 
 
Upon voice vote, motion carried unanimously. 
 
Mayor Stein acknowledged City staff on their efforts. 

 
OTHER BUSINESS:  
 
4. Recycled Water Planning Grant Memorandum of Understanding  
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Recommendation:  That the City Council appropriate $25,000 and approve the 
Recycled Water Planning Grant Memorandum of Understanding with the Carpinteria 
Valley Water District and Carpinteria Sanitary District. 

 
Dave Durflinger, City Manager, presented the staff report. 
 
There were no Public Comments. 
 
Motion by Councilmember Nomura, seconded by Councilmember Clark, to appropriate 
$25,000 and approve the Recycled Water Planning Grant Memorandum of 
Understanding with the Carpinteria Valley Water District and Carpinteria Sanitary 
District. 
 
Upon voice, vote, motion carried unanimously. 

 
COMMITTEE REPORTS, INQUIRIES AND OTHER MATTERS PRESENTED BY 
COUNCILMEMBERS 
 
Vice Mayor Carty reported that he attended a bicycle relay from Goleta to the Ventura 
County Line, and he was handed off the tandem bicycle by County Supervisor Salud 
Carbajal. He stated that the purpose of the rally was to bring awareness to the missing 
links to the Coastal Trail and the importance of the different jurisdictions to work 
together to create a seamless network of safe bicycle paths on the South Coast. 
 
ATTENDANCE OF COUNCILMEMBERS FOR FUTURE MEETINGS  
 
ADJOURNMENT 
 
The meeting was adjourned at 7:53 p.m. by Mayor Stein. 
 
 
        __________________________ 
        J. Bradley Stein, Mayor  
ATTEST: 
 
_____________________________ 
Fidela Garcia, CMC, City Clerk 
 











































































Aceruon Seclo¡l: Ornen BUsINESS
Aceruon lreu # 6
REpoRr# 14-89

Srepr Reponr
CIw CouucIL MEETING

June 23,2014

ITEM FOR COUNCIL CONSIDERATION:

RECEIVE THE ATTACHED CITY OF CARPINTCNIN 2014 COMPENSATION STUDY REPORT

Report prepared by: Arlene Balmadrid
HR/Risk Manager

Department: Human Resources

Reviewed by: Dave

Gity Manager

STAFF RECOMMENDATION:

AcnoN lreu _; Noru-Aclon lren¡ x

Recelve THE ATTAcHED cITY oF cARPINTenIe 2OI4 coMPENSATIoN STUDY

MOTIOI.I: RECEIVC THE ATTACHED CITY OF CARPINTCNIE 2014 COMPENSATION STUDY

I. eecKGRoUND:

Having a competitive compensation package is critical for the recruitment and retention of
employees and the maintenance of an effective and efficient work force to serve the community.

The last compensation studies conducted for the City of Carpinteria were in 2000 and 2006. Forthe 2014 Compensation Study, written proposals were requested from five qualified and
experienced consulting firms. Staff received four responsive proposals. Bryce Consulting's
proposal was selected based on their qualifications, experience, understanding of the scope-of
the project, over-all design and methodology, references and cost compared with the level of
effort to be expended.
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The same fourteen cities used during the 2000 and 2006 compensation surveys were selected
by the City and Bryce Consulting. They are as follows:

1. Arroyo Grande
2, Buellton
3. Fillmore
4. Goleta
5. Grover Beach
6. Marina
7. Morro Bay
8. Ojai
9. Pacific Grove
10. Pismo Beach
11. Port Hueneme
12. Santa Paula
13. Solano Beach
14. Solvang

These cities were comparable to the City of Carpinteria based on their size, geographic
proximity, nature of services provided, budget, etc.

Two cities, Fillmore and Santa Paula, declined to participate.

The study consisted of the following:

¡ Collecting job descriptions, where available, to determine comparability.¡ Collecting and analyzing base salary and benefit survey data for the selected survey
classes from the City's identified labor market.. Calculating the labor market median for maximum base salary, total cash, and total
compensation and the percentage the city is above or below each.

ïhe survey methodology utilized by Bryce Consulting included:

' An initial telephone call to each labor market employer to explain the purpose and scope
of the survey and confirm cooperation.

' A survey was sent to each labor market employer that included a listing of the survey
classifications and descriptions of those classifications surveyed, ptus a detaileå
questionnaire for collecting the salary and benefit date.

' The agencies' websites were utilized to collect salary and benefit date and to compare
job descriptions, where available.

ln addition to the collection of base salary and benefit information, reporting relationships,
functional areas of responsibilities and the class's relationship to other classel in the series
were considered.

For each classification, monthly base salary, total cash and total compensation were used as
the basis of comparison.
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ll. ANALYSIS/ DtscusstoN:

The Study is a tool that may be used by the City in evaluating the agency's organizational
structure, as a whole, and/or the salaries and benefits provided to ¡ts túll anã part time
employees. The City is currently in the process of negotiating the conditions of employment for
represented employees and is also updating the terms and conditions of employment for
management and miscellaneous employees. The Study will be referenced for these úpdates. ltis not expected that this work will be completed prior to the expiration of the current
memorandums of understanding that apply to these employee groups and therefore, by law the
current conditions of employment are automatically extended until superseded.

The Study shows that, on average, the City is 1.41% behind market for base salary; 1.650/o
ahead of the market for total cash (the maxin um base salary plus longevity pay, uþ to and
including year 10, the employee's share of retirement paid by the ágency, thã agenóy'é'contribution
towards deferred compensation, and educational/certification inceñtivei and {.SqW ahead of the
market for total compensation.

The gain on the market is greatly attributed to the City's contributions towards health and
welfare benefits. The labor market average monthly óontribution is approximately $1,064,
whereas the City contributes $1,063.

II. FINANcIAL coNSIDERATIoNS:

No financial considerations are requested at this time. should the city, ultimately, determine to
make compensation changes in response to the Study, there are 

-a 
variety óf options and

approaches in implementing compensation adjustments. With regard to salariês, ttre City may,
in general, make adjustments to individual positions or to the CityÈ entire salary matrix.

' Adjust salaries to bring total compensation to market in onetime adjustment.
' Adjust salaries to bring total compensation to market with a phase in approached (e.g.

2.5o/o each year untilthe adjustment rea ;hes market).

' Adjust benefits or a combination of benefits and salary to bring the salaries to market.
' Adjust salaries only on those classifications that are more than S% above or below

market.

' Place salaries in the new range closest to their current salary without a resulting
decrease.

' Move employee salaries to the step in the new range consistent with the step in the
current range (step to step).

r Where an employee's salary is above the maximum of the recommended range, freeze
the salary (Y-rate) until the market catches up. Any new employees brough-t ínto the
classification will be placed in the new lower range.

III. LEGAL ISSUES:

N/A
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IV. PRINcIPAL PARTIES EXPEGTED AT MEETING:

Shellie Anderson, Bryce Consulting

V. ATTAcHMENT:

A. City of Carpinteria 2014 Compensation Study Report



Crry or CanprNTERrA
20 14 CovpENSArroN Sruoy

Prepared By
Bryce Consulting, Inc.

3436 American River Drive, Ste. 7A
Sacramento, CA 95864

916-974-0199

BRYCE@NSULnNc

June 11,2074
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SECTION I. PROJECT OVERVIEW

Bryce Consulting was retained by the City of Carpinteria to conduct a comprehensive compensation study
for City classifications. This report presents the compensation survey results and includes:

o Section I Project Overview

o Section II Compensation Survey parameters

o Section III Compensation Survey Results

o Section IV Salary Adjustment Methodology

STUDY OBJECTIVES
The study consisted of the following objectives:

. collect job descriptions, where available, to determine comparability.

o Collect and analyze base salary and benefit survey data for the selected survey classes from the
City's identified labor market.

o Calculate the labor market median for maximum base salary, total cash, and total compensation and
the percentage the City is above or below each.

City of Carpinteria 2014 Compensation Study Page 3



SECTION II _ COMPENSATION SURVEY PARAMETERS

This section of the report presents the compensation survey parameters and includes:

Selection of labor market employers and survey classes

Survey scope

Survey methodology

SURVEY EMPLOYERS
The overall objective in selecting survey employers is to define as accurately as possible the City's "Labor
Market". A labor market consists of those employers with whom the City competes with for employees.
The criteria typically utilized in identifuing those employers includes the following:

o EMPLOYER SIZE - As a general rule, the more similar employers are in size and complexity, the
greater the likelihood that comparable positions exist within both organizations. Specif,rcally, agencies
of similar size to the City of Carpinteria are likely to have a departmental structure and organization of
positions more similar to the City than organizations that are significantly larger or smaller in size.

o GEOGR{PHIC PROXIMITY - Geographic proximity is another factor utilized in identifuing an
appropriate labor market. This factor is particularly important because it identifies those employers that
the city must directly compete with to recruit and retain quality staff.

o NATURE OF SERVICES PROVIDED - As a general rule similar organizations are selected as

survey employers, because they provide similar services. This is important for the following reasons:

. Employers who provide similar services are more tikely to compete with one another for
employees.

These employers are more likely to have comparable jobs.
These employers are more likely to have similar organizational characteristics.

While some survey agencies may not meet all of the criteria, it is important to have a balanced labor
market.

a

O
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RECOMMENDED LABOR MARIGT
Table 1, on the following page, displays the l4 survey agencies, based on the considerations discussed on
the previous page. These agencies are geographically proximate, are competitors for stafi and/or provide
similar services. For these reasons, the City has used these cities for comparison purposes in the previous
two compensation studies. Also, represented employees and the City Council Labor Relations Committee
reviewed and confirmed the recommended survey agencies at meetings in August 2013 and January 2014.
It should be noted that the Cities of Fillmore and Santa Paula did not respond to our requests to participate
in the study. Furthermore, some of the agencies did not provide all of the job descriptions norall of the
benefit data requested.

City of Carpinteria - 2014 Compensation Study Page 5



Carpinteria Community Development
Parks and Recrealion

P u blic llo r ks (e ngi nee ri ng, street
mainlenance)

13,231 814 million (87.8 general

fund)
32 fulltime (16 part-

time)

Arroyo Grande 90 Community Development, Police,
Public Works (streets, park,

facilities, water and sewer facilities),
Recreation

t7,543 $26.7 ($13 general tund) 67

Buelton 50 Planning, Public Works (street
maintenance, water systems and

park maintenance), City Clerk/HR,
Recreation

4,904 $8.3 million ($5.4 general) t8

Fillmore 40 Fire
Planning, Building and Safety

Recreation
Public Works (street maintenance,
water, sewer, storm drains, trees)

15,162 $13 million ($5.8 general) 25 fulltime (12 part-
time)

Goleta 20 Planning and Environmental
Review, Public Works (engineering,

CIP, parks and open space, street
maintenance, facilities)

30,289 $37.8 ($17 generaltund) 53 fulltime (4 part time)

Grover Beach 9l Cornmunity Development, Police,
Parks and Recreation, Public Works

(code, engineering, facilities,
streets)

t3,342 $15.5 ($7.2 general fund) 59

Marina 240 Community Development, Fire,
Police, Recreation, Community
Development (airport, planning,

engineering, building, public works

- streets, buildings, grounds)

20,253 $31.7 ($16 general tund) lt2
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Morro Bay ll8 Fire, Harbor, Police, Recreation and
Parks, Public Services (building,

engineering, planning, transit,
wastewater collection and treatment,

water)

10,370 $30 ($10 general tund) 107

Ojai 22 Community Development, Finance,
Public Works (street maintenance,
construction projects, landscaping,

facilities), Recreation

7,558 $12.5 ($7.4 general tund) 3t

Pacific Grove 2s0 Communify Development, Library,
Parks and Recreation, Police, public

Works (buildings and grounds,
cemetery, wastewate¡, stormwater,

streets, forestry, environmental
prosrams)

15.407 $33 ($16.7 generaltund) 127

Pismo Beach 93 Building, Engineering, Planning,
Recreation, Police, Fire, public

Works (parks, sewer, streets, water)

/,'t85 $26.6 ($ l6 general tund) 88

Po¡t Hueneme 29 Police, Community Development,
Recreation and Community

Services, Public Works
(engineering, streets, facilities, fl eet,

landscape, solid waste, water,
wâsfewâfer\

2 t,856 $42 ($17 general tund) 50

Santa Paula JJ Polrce, Public Works (streets,
wastewater reclamation,

engineering, water distribution),
Planning, Fire, Community Services

29,963 $33 ($tZ general fund) t07

City of Carpinteria - 2014 Compensation Studv
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F ire, Community Development,
Engineering and Public Works

(sewer, street, building services),
Recreation

$31.5 ($13.9 general fund) 50 fulltime (15 part-
time)

Parks and Recreation, Planning and
Community Development, Public
Works (wastewater, water, street

$15 ($6.5 general fund)

City of Caryinteria-2014 Compensation Study
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SURVEY CLASSES

Survey classes, as displayed in Table 2 on the following pages, are generally selected utilizing the
following criteria:

¡ The survey classifications should have a significant relationship to other classes in their
occupational group. This ensures that they will make good reference points in relating and
establishing salaries for other classes within their occupational group.

' They should be reasonably well known and able to be clearly and concisely described. This
enables the employer to more easily communicate with survey employers in establishing
accurate comparabilities for the survey classes.

' They should be classes for which counterparts can readily be found in other agencies so that
sufficient compensation data can be gathered.

SURVEY SCOPE

The scope of the survey included the labor market agencies presented on the previous page. The data
collected for each survey class included:

Title of each comparable class

Entry and top step monthly salary

Cash add-ons to base salary including:

r Employer pick-up of the employee contribution for retirement (PERS pick-up) for new
CaIPERS "classic" employees

r Deferred compensation contribution rnade by the employer
r Longevity pay atyear l0
t Education all certiftcation incentive pay

Employer contributions for insurances (cafeteria, health, dental, vision, life, long term
disability)

Amount the employee pays towards the employer's portion of pERS

cost of living information including date and amount of next increase

Retirement practices including employer's share, benefit, formula and plan
Retiree health benefits

Paid leave benefits

a

a

a

o

o

a

a

o
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Survev Class Reports To Srrmm¡w
Administrative Assistant City Manager or Department

Director
To perform a variety of responsible administrative se.retatiul duties und t..hni.uñ*kir.latiuñ-
assigned area of responsibility; provides responsible support to assigned department. Duties will vary
depending on assigned department. Posilion will be classified as confidential employee if assigned tá
City Manager's Office, Community Development Department, Public Works Department, Human
Resources Division or Communifu Prnmofinnc and f-nmmrrninorinn rìi.,ioi^-

Administrative Services Director City Manager unoer tne olrectlon ol the Clty Manager, li¡nctions as head of the Administrative Services Department
Plans' organizes, directs and supervises City's financial programs and operations, developing !ods,
objectives , procedures and policies to facilitate the City's day to day and long range financiál-
activities' supervises use of City's computer system. Serves as a member of the CiÇ's management
team; assumes additional responsibilities as assigned.

Aquatics Coordinator Parks and Recreation Director rrans' oevelops' manages, coorcllnates and conducts diversified citywide aquatics programming and
facilities, including swim instruction programs, ocean and pool lifeguard tràining ándãquatic siecial
events.

Assistant Planner Community Development Director r o perrorm a vartefy oÏ plannlng duties in suppott of the Community Development Department,
including review of development proposals and planning and land use applications for compliance
with applicable regulation; and to provide development related and planning information and
assistance to develoners. the business commrnitv nnd the nrrhlin tpnrn, to.,olì

Assistant to the City Manager City Manager un(ler olrecuon ol urty Manager, plans, directs and coordinates a variety of City program and special
projects; performs a wide variety of responsible, confidential and compllx administrative duties for
the City Manager and the City Council; acts as a liaison with City departments, staff, outside agencies
and the general public.

Associate Planner Community Development Director To perform a variety of planning duties in support of the Community Development Department,
including review of development proposals and planning and land use applications for compliance
with applicable regulation; and to provide development related and planning information and
assistance to develooers- the business commrnifv ¡nd fhe nrrhtin /in',.^o., t^.,-lr

Building Inspeclor/Plan Checker Community Development Director unoer olrecuon oÌ uommunlty L¡evelopment Director, implements building inspection functions and
participates in complex and technical lasks associated with review and cheõking ofplans and
speCificationS to ensure comnliance wifh nertinenf cndec qnd qe¡ania¡t ¡nnor.r¡ri^- ^--^+:^^^

City Clerk Cify Manager unoergeneral olrectlon orthe Ulfy Managerplans, directs, ad¡ninisters and coordinates the functions
of the City Clerk's office, including procedures related to municipal elections, initiatives, referendums
and recall petitions. Performs avariely oftechnical tasks relative to assigned area ofresponsibility;
serves as a member of the City's Management Team.

City Manager City Council To serve as the administrative head of the government of the City u"d* th" ¿¡t""t¡ãnãnOìontrol of
the City Council, except as otherwise provided in Chapter 2.08 of the Carpinteria Municipal Code, to
plan organize, direct and control the activities and operations of the City of Carpinteria, including
community development, finance, personnel, public works and administration: to develoo oolicv

City of Caryinteria - 2014 Compensation Study
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Surwev Cless Reports To Summ¡rv
recommendations for City Council action; and to provide highly responsible and complex
administrative support to the City Council.

Civil Engineer Director of Public Works/City
Engineer

Appliesknowledgetoplananddesigncivilengineeringprojects.R.'pons@
analyzing data used on projects including feasibility studies and cost analyses. prepares or guides
preparation of documentation for projects. Participates in testing of materials and reportingãn
properties and results. Visits project sites and provides direction on construction and maintenance
operations. Coordinates activities with other departments and outside contractors. Supports pubtic
works staff and ensures established goals and deadlines are met. Keeps Director of public
Works/City Engineer informed of status and significant problems.

Code Compliance Officer IÌ Community Development Director
or Code Compliance Supervisor

To perform avariety of non- sworn duties in the enforcement of law and order by routinely patrolling
public parks and timed parking area; perform duties related to ensuring compliance with City
Municipal Code; issue parking, administ¡ative and infraction citations; perform animal care,and
control duties; carry out special duties when assigned.

Community Development Di rector City Manager A "hands on" management posilion to plan, organize, direct and review t¡.ã.t¡"iti.i"n¿ op..utlo*
of the Community Development Department, including planning, building and code compliance;
coordinate assigned activities with other City departments and outside agencies; provide highly
responsible and complex administrative support to tbe City Manager; and act as a member of the City
Manager's management team.

Emergency & Volunteer Services
Coordinator

City Manager The Coordinator of Emergency and Volunteer Services is responsible for the development and
administration of a wide variety of City programs and projects and the implementation and directing
of Þrograms in the area of emersencv services and vohrnfeericm

Engineering Technician Direclor of Public 'Works/City
Engineer

Under the general direction of the Director of Public Works/City Engineer performs a variety of tasks
and duties pertaining to the programs and projects both ofhce and field technical paraprofessional
work in the Department of Public Works.

Environmental Coordinator Director of Public rvl/orks/Cify

Engineer
To perform a variety of environmental planning and paraprofessional civil engineering work in
project environmental review, design, traffìc, survey, materials testing, hydrology, permits,

; performs related duties as required.
Finance Supervisor Administrative Services Director ToperformawidevariefyofresponsibledutiesintheimplementationotRn@

payroll, banking and other financial functions of the Administrative Services Department; perform a
variety ofconfidential and technical tasks relative to assigned area ofresponsibility; provide
responsible management support to the Administrative Services Director; to act as a member of City,s
management team. Responsible for coordinating, implementing and monito¡ing City's Payroll,
Accounts Receivable. Accounts Pavable- Snecial l)isfricfs and rehfed nrnorâmc

HR Administrator/Risk Manager City Manager To perform professional work in the analysis, investigation and research of administrative policies
and functions; organize and direct personnel operations, risk management functions and
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Su rver' (ll¿rss Sulnln¿rrics
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Communication Program; perfornr a variety of t
responsibility; serve as member of the City's mauagement team.Maintenance Technician Public Works Supervisor To perform a variety of skilled and semi-ski
-^:-a^-^-^^ 

^-J -----!maintenance and repairs of Citv Hall, Memorial Buildi ity Pool and other Citv facilities.Maintenance Worker I Public Works Supervisor To perform a variety of semi-skilled an
right ofways, facilities and other public works areas; and to provide technical support to the public

Maintenance Worker II Public Works Supervisor To perform avariely of semi-skilled and skilled work in the maintenance of streets, parks, beaches,
right ofways, facilities and other public works areas; and to provide technical support to the publió

Management Analyst Public Works Director To perform a wide variefy of responsible administrative and analytical duties related to the City,s
Capital Improvement Program, Storm Water Pollution Program and the Engineering and publil
works operarions, inctuding comprehensive and ,.ïil.,Ë.';i';"j..i:il::'.ï',iÍl,"rj'rä'l'.,",'r"
to assigned area ofresponsibili

Parks & Recreation Director Under the administrative 
_ 
direction of tl.,e Ciry

promoting, supervising and evaluating all recreation programs and activities in the City's parks anã
Recreation Department; identifling and planning parks and recreation capital facilities to meet current
and future community needs; performing Tidelands management, including real property negotiations
and oermittins.

Parks & Recreation Maintenance
Technician

Parks and Recreation Director PositionassignedtoParksandRecreationDepartmentt
work in the maintenance, preservation and improvement of city parks, beáches, community
swimming pool facility; assist in maintenance and improvements ofvarious atbletic fields and

a variety oftasks in assigned area of
Pool Superintendent Parks and Recreation Director Under direction ofthe Parks and Recreation Director, oversees the operation, maintenance and

programming of the City Community Pool; supervises and coordinatàs the pool staff; facilitates therè!ù 4rru lvururU4LEs ut€ p(](,t slarr; Iacllltales tne
use of the pool for all programs, including use by the School District, Ciry'; After School and Aqua
Camp Programs, Swim Club programs and other aquatic activities-

Public Works Director Hands-on Director position responsible to plan, organize, direct and review the activities and
operations of the Public Works Department, including streelpark maintenance programs, coordinate
assigned activities with other City departments and outside agencies; provide responsible and conrplex
administrative support to the City Manager and serve as a member of the city's management téam.

Public Works Supervisor Public Works Director

relative to street, right ofwav and technical assistance to the

To organize, monitor and supervise assigned functions including street, right of way and parks
maintenance operations within the Public Works Department; to perform a variety of technical tasks

City of Carpinteria-20t4 Compensation Study
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Public Works Director.
To perform duties as City Hall receptionist, answer and route telephone calls and perform a variety of
general office duties related to the function or depaltment assigned.

Senior Planner Community Development Director Performs professional and technical level of Planning activities. Duties involve complex planning
assignments requiring considerable skill in ¡esearch analysis and presentation data. AdditìonallvJhis
posltlon makes routine decisions independently by reference to written information, precedent and
other data

Part-Time Class
Assistant Swim Coach (PT) Under direct supervision of the Age Group Swim Team Head Coach, performs duties required to assist

in the coaching and instruction of participants of the City's Age Group Swim Team, assists in
organizing, coordinating and supervising practice sessions, competition meets and other activities and
events involving the swim team.

Crossing Guard (PT) Code Compliance Supervisor To ensure safe crossing ofschool children at local school intersections as assigned. Watch traffìc
flow, wait for an appropriate gap between vehicles and safely lead groups of children promptly across
street, returning to street comer of origin after each crossing. This function is regulated according to
Sectron 2 I I 00 ( ¡) Califbrnia Vehicle Code.

GATV Production Assistant (PT) Assistant to the City Manager Supervise and coordinate transmission and taping of programming over the City's Cover.nment Access
Television (GATV Channel l8). Programming will include live, gavel-to-gavel coverage of local
government meetings, field and in-house productions of special events, educational programs,
promotional programs, and public service announcements as required.

GATV Production Coordinator
(PT)

Assistant to the City Manager Supervise and coordinate transmission and taping of programnring over the City's Government
Access Television (GATV Channel 2l). Programming will include live, gavel-to-gavel coverage of
local government meetinss.

General Maintenance Worker (PT) Public Works Supervisor Under the general direction of the Public Work Supervisor performs a variety of general janitorial
task, little debris collection and duties pertainine to public Works areas and eouinment.

Head Swim Coach (PT¡ Parks and Recreation Director Under general supervision of the Parks and Recreation Director, performs duties required to plan,
otganize and direct the instruction of the City's Age Group Swim Team, supervises programs and
activities of the swim team and organizes and coordinates

Pool-Beach Cashier II (PT) Beach SuperintendenlSenior Pool
Lifeguard

Under supervision performs varied sales, cashier and clerical work, including collecting monies and
maintaining financial records. Responds to public inquiries in a friendly, polite manner; capable of
giving clear, concise instructions in the event of an emergency. May be assigned to Carpinieria
Swimming Pool or the Carpinteria Beach Concession Operation.

Beach Lifeguard II (PT) Under supervision, performs varied lifesaving and accident prevention services in assigned area.
Responsible for assisting and rescuing swimmers, assisting other lifeguards in respondine to
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ies and enforcing regulations. Helps maintai. ..lean and safe 
"on¿itior,*Senior Pool Lifeguard II (PT) Pool Superintendent Under general supervision, performs varied lifesaving and accident prevention services in assigned

area' Responsible for assisting and rescuing swimmers, performing first aid, supervising assigned staff
and assisting other lifeguards in responding to emergencies, enforðing regulatións ano issuin!
citations when necessary. Helps maintain clean and safe conditions.

City oÍCarpinteria - 2014 Compensation Sttdy
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SURVEY METHODOLOGY
The survey methodology utilized by Bryce Consulting included:

. An initial telephone call to each labor market employer to explain the purpose and scope of the
survey and to confirm cooperation.

o A survey sent to each labor market employer that included a listing of the survey classifications
and descriptions of those classifications surveyed, plus a detailed questionnaire for collecting
the salary and benefit data.

o The agencies' websites were utilized to collect salary and benefìt data and to compare job
descriptions, where available.

In addition to the collection of base salary and benefit information, careful efforts were made to document
the full-range of duties and requirements of the job classes determined to be comparable to the City,s
classes. This included the collection of,

Reporting relationships

Functional areas of responsibility

The class's relationship to other classes in the series

For each classification using maximum base salary, total cash, and total compensation as the basis of
comparison, the City's position was compared to the labor market median, as well as the percentage the
City is above or below the labor market. The median is defined as the midpoint in an array of data. It is a
more conservative and stable point of comparison as it is less likely to be skewed by outliers. The data was
collected in March and April2014.

a

a

a
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SECTION III - COMPENSATION SURVEY RESULTS

This section of the report presents the compensation survey findings including base salary, total
cash, and total compensation, and a discussion of the classifications where insufficient data
resulted. In addition, miscellaneous benefit data is presented including cost of living information,
retirement practices, retiree health benefits, and leave benefits.

As indicated in the previous section, the survey involved the collection of compensation
information for each of the survey classes from the labor market employers identified. Table 3
displays the comparability for each survey classification.

*Insuffrcient Data (fewer than 3 matches)

Survey ClassifrcatÍon Number of Comparable Classes
Full Time Classes

Adm nistrative Assistant 7
Adm nistrative Services Director l2
Aquatics Coordinator 0*
Assistant Planner 9
Assistant to the City Manager 0:|'.

Associate Planner l0
Bui lding Inspector/Plan Checker J
City Clerk 9
City Manager 12
Civil Engineer 3
Cgde Compliance Officer II 5

Community Development Director l2
Emergency & Volunteer Services Coordinator 0{<
Fngineering Technician 4
Environmental Coordinator J
Finance Supervisor tl
HR Administrator/Risk Manager 4
Maintenance Technician ll
Maintenance Vy'orker I l0
Maintenance Worker II ll
Management Analyst 6
Parks & Recreation Director 5
Parks & Recreation Maintenance Technician 11

Pool Superintendent 0*
Public Works Director 7
Public Works Supervisor 5
ReceptionislOffi ce Assistant 9
Senior Planner J
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Number of Comparable Classes
Part-Time Classes

Assistant Swim Coach
Crossine Guard
GATV Production Assistant (PT

GATV Production Coordinator
General Maintenance Worker

Pool-Beach Cashier II IPT
Beach Lifr
Senior Pool Lifeguard II (PT)

CLASSIFICATIONS WITH INSUF'FICIENT DATA
For those classifications where insuffrcient data has been found, often it is because the City has a
program that the other agencies do not or the City's organizational structure is different from the

survey agencies resulting in incomparable positions.

Aquatics Coordinator - This is a full-time position responsible for developing, managing,
coordinating and conducting citywide aquatics programming and facilities, including swim
instruction programs, ocean and pool lifeguard training and aquatic special events. The City's
aquatics program is quite extensive, justif,ing such a classification; however, the survey agencies
do not appear to have the same level of programming, thus leading to insufflrcient data.

Assistant to the City Manager - This position repoús to the City manager and is responsible for
planning, directing, and coordinating a variety of City programs and special projects and assists

with responsible, confidential and complex administrative duties for the City Manager and City
Council. With respect to the survey agencies, several only have administrative support
classifrcations within the City Manager's Office which is a lower level position and therefore not
comparable. Some of the agencies have a Deputy City Manager or Assistant City Manager but
those classifications are at a higher level, serve in the absence of the Cify Manager, often provide
direction to department heads, or are assigned department head level responsibility for assigned

functions.

Emergency and Volunteer Services Coordinator - This position is responsible for the development
and administration of a wide variety of City programs and projects and the implementation of
programs related to emergency services and volunteerism. Bryce reviewed this classification as one
classification as well as two separate functions and did not find comparable data in the survey
agencies. The City's emergency and volunteer services programs are quite extensive, and in
reviewing the information from the other agencies, either the emergency preparedness function is
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handled by a contract Fire Department, their Police Department, or is an ancillary duty assigned to a
position with other very difterent responsibilities leadingto a lack of comparability. With respect
to the volunteer Services Coordinator aspect of the classification, it appears that the survey
agencies do not have as robust of a program.

Environmental Coordinator - Positions in this classification perform environmental planning and
paraprofessional civil engineering work in project environmental review, design, traffic, survey,
materials testing, hydrolog¡ permits, construction inspection, or other civil engineering specialties.
In the survey agencies, this function is split between a numbers of classifications leading to
insuffrcient data. For instance, some agencies have Engineering Technicians performing portions
of the duties and Professional Engineers performing portions of the duties.

Pool Superintendent - This position oversees the operation, maintenance and programming of the
City Community Pool; supervises and coordinates the pool staff; facilitates the use of the pool for
all programs' Similar to the Aquatics Coordinator, the survey agencies do not appear to have the
same level of programming.

Paft Time Classes - overall, limited comparable classifrcations were found with respect to the
City's part-time classes. Many of the City's part-time classifications support recreation programs.
It appears that the survey agencies do not have as robust of a recreation program as the City leading
to insuffrcient data.

BASE SALARY SURVEY RESULTS
The data has been organized into a series of tables that summarizethe City,s relationship to the
labor market for each class. The detailed market compensation survey datasheets are presented in
Appendix A of this report' Table 4, on the following page, summ arizesfor each classification how
the City's base salaries compare to the labor market. The following data is presented:

Title ofthe City's classification
The city's current maximum monthly base salary for each classification
The median ofthe labor market for maximum monthly base salary
Percentage the City's maximum base salary is above orbelowthe median of the labor
market

o

a

a

a
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Survev Classilication
City of Carpinteria
Maximum Salarv

Labor Market
Median Maximum

Salarv

o/o City of
Carpinteria Is

Above or Below
Labor Market

Median
Full Time Classes

Administrative Assistant $4.663 s4,297 7.84Yo
Administrative Services Director $9.960 $11.419 -14.65%
Aouatics Coordinator $4,107 Insuff Data
Assistant Planner $s.s02 $s,39s l.94Yo
Assistant to the Citv Manaser s7.287 lnsuff Data
Associate Planner s6.307 $5.963 5.45Yo
Buildine Inspector/Plan Checker $6,307 s5.539 12.l7Yo
Citv Clerk s7.287 s7.773 -6.67%0
Citv Manaser sll.927 $ 13.616 -14.16%
CivilEnsineer $8,043 $6,904 14.16%
Code Compliance Officer II s4,760 $s.387 -13.16%
Community Development
Director s10.960 $r 1.008 -0.44Yo
Emergency & Volunteer Services
Coordinator $6.307 Insuff Data
Engineerins Technician' s4.934 s5. l0s -3.45Yo
Environmental Coordinator s6.307 $5,325 t5.56%
Finance Supervisor s6.307 s4.720 25.16Yo
HR Administrator/Risk Manaser s7.287 s9.37s -28.65Vo
Maintenance Technician' s4.224 $4,231 -0.l6Yo
Maintenance Worker I s3.642 s3.629 0.37Yo
Maintenance Worker ll s4,224 s4.231 -0.l6Yo
Management Analyst s4,s36 s6,223 -37.19Yo
Parks & Recreation Director s9.0s3 $8.439 6.78%
Parks & Recreation Maintenance
Technicianr s4.322 s4,269 7.21Vo
Pool Superintendent s4.322 Insuff Data
Public Vy'orks Director $r0.960 sl1.962 -9.1s%
Public Works Sunervisor $6,307 $s.974 5.27%
ReceptionisVOffi ce Assistant' s3.467 93,644 -5.11%
Senior Planner s7.287 $7.0s4 3.20%

Part-Time Classes
Assistant Pool Superintendent
(PT) DNA lnsuff Data
Assistant Swim Coach IPT) $ r 1.s5 Insuff Data
Crossing Guard (PT) s9.72 $ 16.66 -71.33%
GATV Production Assistant IPT) $18.44 Insuff Data
GATV Production Coordinator
(PT) $32.ss Insuff Data
General Maintenance Worker s13.71 $ 16.43 -19.81Yo
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Suruey Classifrcation
City of Carpinteria
Maximum Salarv

Labor Market
Median Maximum

Salarv

o/o Cíty of
Carpinteria Is

Above or Below
Labor Market

Median
(PT)
Head Swim Coach (PT) s23.61 Insuff Data
Pool-Beach Cashier If (PT) $ 10.48 Insuff Data
Beach Lifeguard II (PT) sr4.06 s14.68 -4.40%
Senior Pool Lifeeuard II IPT) $r4.06 lnsuff Data

'Classifications that are either behind market fo. ba
or are at market for base pay and over market when benefits are considered

TOTAL CASH SURVEY RESULTS
Total cash represents the maximum base salary plus longevity pay, up to and including year 10, the
employee's share of retirement paid by the agency, the agency's contribution towards defened
compensation, and educational/certifrcation incentive. Tabte 5, on the following page, displays how
the City compares to the labor market with respect to total cash for each classification. The table
provides information for full time classifications only, as part-time classif,rcations are not eligible
for benefits. The following data is presented:

Title ofthe City's classification
The City's current total cash for each classification
The median of the labor market for total cash
Percentage the City's total cash is above or below the median of the labor market

a

a

a

a
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Bryce Consulting

Suruey Classification

City of
Carpinteria Total

Cash

Labor Market
Median Total

Cash

o/o City of
Carpinteria Is

Above or Below
Labor Market

Median
Administrative Assistant $4,999 $4.413 ll.55yo
Administrative Services Director $10.6s7 s11.780 -70.53o/o
Aquatics Coordinator $4.394 lnsuff Data
Assistant Planner $5,997 $s,781 1.80%
Assistant to the City Manaqer s7,797 Insuff Data
Associate Planner $6.748 $6,s30 323%
Bui lding Inspector/Plan Checker $6,748 $s.640 16.42yo
City Clerk $7.797 s8,1 50 -4.53o/o
City Manager s 13.4s0 sl4.233 -5.82%
Civil Engineer $8,606 $6.904 19.78%
Code Compliance Officer II $s,094 s5,522 -8.40yo
Community Development
Director sl1.727 $ r r,661 0.56%
Emergency & Volunteer Services
Coordinator $6.748 Insuff Data
Engineering Technicianì $s.280 $s.1 0s 3.32%
Environmental Coordinator $6.748 $s,700 ls.53%
Finance Supervisor $6.748 $4.936 26.85o/o
HR Administrator/Risk Manaser $7.797 $10,019 -28.48%
Maintenance Technicianr s4,520 $4,3 r3 4.57%o
Maintenance Worker I $3,897 s3.e04 '0.160/o
Maintenance V/orker II $4,s20 $4.313 4.57yo
Management Analyst $4.8s4 $6.384 -31.s2%
Parks & Recreation Director $9,686 $8.777 9.39%
Parks & Recreation Maintenance
Technicianr $4.624 s4.313 6.72%o
Pool Superintendent $4.624 lnsuff Data
Public Works Director st1,727 $12.04s -2.72%
Public Works Supervisor $6.748 $6,548 2.97%
ReceptionislOffi ce Assistant I

$3.710 $3.813 -2.77%
Senior Planner $7.797 s7.230 7.27Vo

that are elther
.UlaSSlticationsthatareeitherbehindmarketforbasepayandcatchupt

or are at market for base pay and over market when benefits are consiàered
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TOTAL COMPENSATION ST]RVEY RESULTS
Total compensation represents the maximum base salary, longevity pay, the employee's share of
retirement paid by the agency, the agency's deferred compensation contribution, and the agency's
contribution towards a cafeteria plan, health, dental, vision, life insurance, long term disability, plus
the employer's share of retirement paid by the employee. Table 6, below and on the following
page, displays how the City compares to the labor market with respect to total compensation. The
following data is presented:

Title of the City's classification
The City's current total compensation for each classification
The median of the labor market for total compensation
Percentage the City's total compensation is above or below the median of the labor
market

a

a

a

a

Survev Classification

CÍty of Carpinteria
Total

Comnensation

Labor Market
Median Total
Comnensation

VoCity of
Carpinteria Is

Above or Below
Labor Market

Median
Administrative Assistant s6,s42 s6.100 6.16%
Administrative Servi ces Director $ 12.050 $ 13.s70 -12.61%
Aquatics Coordinator ss.964 Insuff Data
Assistant Planner s7 -414 s6,922 6.64%
Assistant to the Citv Manaser s9.272 Insuff Data
Associate Planner s8.2s l s7.7s3 6.03Yo
Buildine Inspector/Pl an Checker $8.2s 1 $6,663 19.2s%
City Clerk s9.272 $9.e20 -6.99%
Citv Manaser st4.992 $ 1s,s3s -3.62%
CivilEnqineer $ 10.0s8 s7.927 2l.lgVo
Code Compliance Officer II s6,644 s6.769 -1.88%
Community Development
Director $13,090 $ 13.43 r -2.61%
Emergency & Volunteer Services
Coordinator s8.2s3 Insuff Data
Eneineerins Technician' $6.824 s6.423 s.88%
Environmental Coordinator s8.2s3 s7.270 tt9t%
Finance Supervisor s8.2s3 s6.078 26.36%
HR Administrator/Risk Manaser s9,272 $l1.914 -28.49%
Maintenance Technician' $6.086 s5.614 7;t6%
Maintenance Worker I ss.482 ss.223 4.72Yo
Maintenance Worker II s6.086 $5.614 7.76%
Management Analyst $6.410 $7,713 -2032Vr
Parks & Recreation Director s11.107 $10.427 6.l2Yo
Parks & Recreation Maintenance s6.187 $5,614 9.27%
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Btyce Consulting

Survey Classilication

City of Carpinteria
Total

Comoensation

Labor Market
Median Total
Compensation

To City of
Carpinteria Is

Above or Below
Labor Market

Median
Techniciant
Pool Superintendent $6. l 87 Insuff Data
Public Works Director $ 13,090 $ r 3.432 -2.61yo
Public Works Supervisor $8,2s3 $8, I 54 1.20%
ReceptionislOffi ce Assistant I

s5,299 $s.1 l2 3.53%
Senlor Planner $9.272 s8.860 L ¿-<o/^

'Classifications that are eith
or are at market for base pay and over market when benefits are considered

RELATIONSHIP TO THE MARKET
on average, the city is l.4l%o behind market forbase salary, l.65yoahead of the market fortotal
cash, and 3'54% ahead of the market for total compensation. The gain on the market is greatly
attributed to the city's contribution towards health and welfare benefits. The labor market average
contribution is approximately $1,064 whereas the city contributes $1,663.

CLASSIFICATIONS SIGNIFICANTLY OVER OR UNDER MARKET
It should be noted that there are some survey classifications that are more than l}%oover or under
market' It is difficult to know the exact reason why a classification is above or below market
without knowing how the classifrcation's salary was originally set. For instance, a salary could
have been tied to another City classification rather than to the labor market, thus resulting in the
classification being above or below market because it was never compared to the market.

For the classification of Administrative Services Director, the city is l4yobehind the labor market
for monthly maximum base salaty, with the City of Buellton providing the lowest salary (S7,og4 -
$8,689) and the City of Marina with the highest salary (S9,0g7 _ $15,513). A possible explanation
for the city's position could be the number of staffsupervised. The city,s position supervises one
employee and with regard to the 12 agencies with a comparable classification, the number of staff
supervised ranges from2 to 9 with an average of 4 staff.

With respect to the classification of Building InspectorÆlans Examiner, the City is l2yo above
market for monthly maximum base salary, with the City of Morro Bay providing the lowest salary
($4,381 - $5,325) and the City of Pismo Beach providing the highest salary ($4,640 - S5,640). Upon
review of the duties and requirements, the survey agencies' classifications are comparable.
However, for some of the survey agencies, the classification reports to a Building official, which is
considered a division manager' who in turn repofts to a department director. For the City of
City of Carpintería - 2014 Compensation Stttdy
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Carpinteria, the position reports directly to a department director. It is possible that the level of
responsibility is slightly higher because of the organizational structure or that the labor market is
lower because multiple levels have to be considered when setting salaries. Where fewer levels exist
within an organizational structure, it is possible that the line staffhave more responsibility because

they are reporting to a position that has greater organizational and departmental responsibilities and
simply does not have the time to be involved in the day-to-day operations. This would be a subtlety
to the classification that would be difTìcult to identif, through a review of the job descriptions
which were utilized to determine comparability.

With respect to Civil Engineer, the City I4Yo above market for monthly maximum base salary, with
the City of Morro Bay providing the lowest salary (S4,903 - $5,959) and the City of Pismo Beach
providing the highest salary (56,720 - $8,168). Similar to the Building Inspector/Plans Examiner,
the City's classifrcation repofts directly to a department director; whereas, in a few of the survey
agencies with comparable classifications, there is a level between the joumey level engineer and the
director which may be contributing to the survey results. Furthermore, the position was approved
for a 5 year term based on an increase in workload. Therefore compensation may need to be set

higher than the market in order to recruit and retain a qualified individual into a position that has a
limited term.

With respect to the Environmental Coordinator, the City is 15Yo above market for monthly
maximum base salary, with the City of Port Hueneme providing the lowest salary ($4,061 - 95,278)
and the City of Goleta providing the highest salary ($6,987 - $8,493). Two of the three agencies

with a comparable classification require a Bachelor's degree which may be contributing to the

results.

With respect to the classification of Finance Supervisor, the City is 25%o above market for monthly
maximum base salary with the City of Ojai providing the lowest salary (53,373 - $4,099) and the

City of Port Hueneme providing the highest salary (54,271- $5,557). The City's classification no

longer supervises; therefore, the classification was compared to non-supervisory technical
accounting classifrcations. Bryce did attempt to collect data for a first line supervisory classes that
perform technical accounting duties; however, the supervisory classes found in the survey agencies

are performing professional accounting duties and are therefore, not comparable. Bryce also

collected data for professional journey level Accountant classifications and the labor market median
for maximum salary, not adjusted for benefits, is 571,520.

For the classification of Human Resources Administrator/Risk Manager, the City is 28o/o behind
market for monthly maximum base salary, with the City of Pismo Beach providing the lowest
salary (57,060 - $8,582) and the City of Marina providing the highest salary ($9,087 - $15,513).
Upon analysis of the labor market data, all ofthe comparable classifications are similar to the City's

City of Carpinteria - 2014 Compensation Study Page 24



classification with respect to programs and functions assigned and the overall structure and size of
the program. Similar to the Management Analyst, this position was originatly a part-time Accounts
Payable Clerk and evolved into the Human Resources Administrator/Risk Manager. Either the
salary was never set appropriately based on the additional duties, or perhaps this is a classification
whereby the salary was originally set internally and no comparison to the labor market was made.
The classification supervises no staff. With respect to the four agencies with a comparable
classifrcation, only one agency's class supervises one clerical position.

With respect to the classification of Management Analyst, the City is 37%o behind market for
monthly maximum base salary, with the City of Marina providing the lowest salary (53,273 -
$3'954) and the City of Solano Beach providing the highest salary ($4,033 - $7,134). Upon
analysis of the labor market data, the duties performed by the survey classifications are similar to
the City's classifrcation. The classifications perform professional anal¡ical duties in support of city
departments and programs. The City indicated that the classification has evolved over the past
several years and the original classification was a part-time Administrative Assistant. lt was then
changed to a full-time Administrative Assistant and gradually the duties morphed into what it is
today. All of the survey agencies require a Bachelor's degree which is typical of a classifrcation of
this nature. Currently the City requires an Associate's degree as opposed to a Bachelor,s degree
which most likely contributes to the low salary when compared to the labor market.

MISCELLANEOUS BENEFIT DATA
The tables provided in Appendix B present the miscellaneous benefit data
including cost of living information, retirement practices, retiree
education/certifrcation incentive pay, leave benefrts, and council Member
information.

COST OF LIVING/SALARY INCREASE _ APPENDIX B . TABLE 1

With respect to salary increases, the City provided an increase of 1.3%o in2013.
received in 2013 was partially in exchange for the employees paying 50% of the
combined PERS rate, for the represented group. There is no scheduled increase
bargaining units. The City does not currently have furloughs.

that was collected

health benefits,

salary and benefit

The increase

increase to the

for any of the

With respect to the responding agencies, four provided increases in 2013 or January 2014. Only
one responding agency, has a scheduled increase for July 2014 inthe amount of lvo. None of the
responding agencies have furloughs.

RETIREMENT PRACTICES - APPENDIX B - TABLE 2
The City has a CaIPERS retirement plan with a benefit of 2yo @ 55 and a formula of Single
Highest Year.
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of the responding agencies, all have a CaIPERS retirement plan. Four have a benefit of 2yo @ 55,
two have a benefit of 2'5%o @ 55, five have a benefit of 2%o @ 60,and one has a benefì t of 2.7% @55' Five have a formula of Average of Highest 3 Years, four have Single Highest year, and three
have a formula of Final year.

RETIREE HEALTH BENEFITS - APPENDIX B - TABLE 3
The City does not contribute to a retirement health savings account but contributes the pEMCHA
minimum ($119) towards retiree health benefits. None of the agencies contribute to a retiree health
savings; however, l0 of the agencies contribute to retiree health with the amounts ranging from the
PEMCFIA minimum to $1,366 per month.

VACATION, SICK LEAVE, HOLIDAY, AND ADMIIIISTRATIVE LEAVE _ APPENDIX
B_TABLES4.Il
The leave benefits are listed for three categories of employee; management, professional, and
general' The majority of the survey agencies have separate vacation and sick leave accounts;
however, a few of the agencies provide paid time off whereby the employee can use the leave
without designating what the absence it is for.

MANAGEMENT LEAVE BE¡I-EFITS
The City offers annual leave which combines sick and vacation into a bank to be used at the
employee's choice. The table below provides a comparison of the City's annual leave to the labor
market average for agencies that also provide annual leave as well as those that provide separate
vacation leave. The details by agency can be found in Tables 4 and,5 in Appendix B.

agencies provide annual leave

I -3 23 -24 24.s l0
4-6 25 -26 24.5 -28.s 11-14
7-10 28 -29 25.5 - 30.s l5-16
il 29-30 3l l8
t2 30 - 3l 31 t9

13-15 31 -32 3l l9
l6- l8 33 -34 34 20

l9+ 34-35 34 20
30 37 -38 36 20

ofthe

\ine of the responding agencies do not provide annual leave
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Sick Leave - As stated, the City's sick leave is combined with vacation. Of those agencies that
provide separate vacation and sick leave, the majority provide 12 days of sick leave with an
unlimited accrual.

Holiday - The City offers l0 holidays per year. Of the responding survey agencies, the labor
market average for holidays is l3 days.

Administrative Leave - The City's administrative leave is included in annual leave. l0 agencies
provide administrative leave ranging from 18 to 80 hours. Of those agencies that have fewer than
60 employees, one offers 64 hours of administrative leave, three offer 80 hours, one offers 80 hours
for executive management and 40 hours for mid-management, one offers 24 hours, and one offers
1 8 hours.

MID MANAGEMENT/SUPERVISORY LEAVE BENEFITS
The City offers annual leave for Mid Management and Supervisory classifications. The table below
provides a comparison of the City's annual leave to those that also provide annual leave as well as

to those that provide separate vacation leave. The details by agency can be found in Tables 6 and 7

in Appendix B.

Two ofthe agencies provide annual leave
2Ten ofthe responding agencies do not provide annual leave

Sick Leave - As stated, the City's sick leave is combined with vacation. Of those agencies that
provide separate vacation and sick leave, the majority provide 12 days of sick leave with an

unlimited accrual.

Holiday - The City offers l0 holidays per year. Of the responding survey agencies, the labor

1-3 23 25 t0
4-6 25 25 -28 ll-14
7-10 28 29 -31 15

1l 29 32 l8
t2 30 32 l8

l3-ls 3l 32 l9
l6- 18 33 32 t9

l9+ 34 32 20

30 37 32 20
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market average for holidays is 13 days.

Administrative Leave - The City's administrative leave is included in annual leave. Four agencies
provide administrative leave ranging from24 to 80 hours.

NON EXEMPT GENERAL SERVICES AND PUBLIC WORKS EMPLOYEES
The City offers annual leave for Non Exempt General Services and Public Works classifications.
The table below provides a comparison of the City's annual leave to those that also provide annual
leave as well as to those that provide separate vacation leave. The details by agency can be found in
Tables 8 and 9 in Appendix B.

One ofthe agencies provide annual leave
2Eleven ofthe responding agencies do not provide annual leave

Sick Leave - As stated, the City's sick leave is combined with
provide separate vacation and sick leave, the majority provide
unlimited accrual.

vacation. Of those agencies that
12 days of sick leave with an

Holiday - The City offers 10 holidays per year. Of the responding survey agencies, the labor
market average for holidays is l3 days.

Administrative Leave - The City does not offer administrative leave to classifications within the
General unit. Likewise, none of the survey agencies provide administrative leave.

UNREPRESENTED MISCELLANEOUS
The City offers annual leave for Unrepresented Miscellaneous classifications. The table on the

I -3 l8 + 16 hours 20.5 l0
4-6 20 + l6 hours 20.5 - 25.5 lt-14
7- l0 23 + 16 hours 26.s - 29.5 15-16

ll 24 + 16 hours 30.s l7
t2 25 + 16 hours 30.5 l7

l3-15 26 + 16 hours 30.s l8 l9
l6- 18 28 I l6 hours 30.5 20

l9+ 29 + l6 hours 30.s 20
30 29 + 16 hours I 24

hours of loneevitv
30.5 20
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following page provides a comparison of the City's annual leave to those that also provide annual
leave as well as to those that provide separate vacation leave. The details by agency can be found in
Tables 10 and I I in Appendix B.

the agencies provide annual leave

Sick Leave - As
provide separate

unlimited accrual.

stated, the city's sick leave is combined with vacation. of those agencies that
vacation and sick leave, the majority provide 12 days of sick leave with an

Iloliday - The City offers l0 holidays per year. Of the responding survey agencies, the labor
market average for holidays is l3 days.

Administrative Leave - The City does not offer administrative leave to classifications within the
General unit. Three agencies provide administrative leave for certain classifications.

EDUCATION/CERTIFICATION PAY - APPENDIX B - TABLE 12

The Cify does not provide any level of education or ceftification pay. Several of the agencies do
provide such a benefit; however, the details vary by agency and bargaining unit and is displayed in
the table.

COUNCIL MEMBER SALARY AND BENEF'IT INFORMATION - APPENDIX B -
TABLE 14

Bryce was asked to collect information related to salary and benefits for Council Members. The
City provides a monthly salary of $310. Of the responding agencies, salaries range from $300 to

I -3 l8 25 10

4-6 20 25 -28 tl-14
7- l0 ¿5 29 -3t 15-16
ll 24 32 l7
l2 25 32 l8

l3 - l5 26 )¿ l8-19
l6- l8 28 32 20

l9+ 29 32 20

30 3l 32 20
of

2Ten ofthe responding agencies do not provide annual leave
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$751. One agency does not compensate Council Members. The level of benefits varies from
agency to agency and is provided in the Table 1 l.

LEAVE CASH OUT _ APPENDIX B _ TABLE 4
The City allows employee to cash out 80 hours of leave, provided they have 40 hours remaining in
their bank' Of the responding agencies, nine allow some level of leave cash out. The maximum
amount allowed for cash out varies by agency and by bargaining unit, in some instances. For those
that allow leave cash out, the amounts range from 18 hours to260 hours.
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SECTION IV _ SALARY ADJUSTMENT METHODOLOGY

This section of the report presents a methodology for adjusting salaries in response to the total
compensation study results' The goal is to ensure that the City's compensation plan is both
responsive to the market and internally sound. In general, unless a classification is set strictly to
the market, there are internal relationship guidelines typically utilized by local govemment
agencies. The internal relationships reflect how classifications within an agency are compensated
relative to one another. For instance, an agency may have a practice of paying two classifications
the same because they are viewed as being at the same organ izational level, they have
commonalities such as scope of work, complexity of work, and requirements, or there is an
internal value placed on them that is similar. As a practical matter, there could be occasions when
market data will skew internal alignments. There may also be occasions where the current
internal alignment is not consistent with industry practices. For instance, the City,s current
structure provides 2l%o between the lowest and highest paid department head which is a
relatively large spread. In those cases internal alignments may take precedence over market data.
Classif,rcations not surveyed (e.g. Code Compliance office I, Management Assistant) or where
insufficient data resulted (e.g. Emergency and Volunteer Services Coordinator) may be adjusted
using internal relationships taking into consideration the City's current internal structure as well
as industry standards as described below:

a

a

Approximately 10Yo -

Approximately l0%o

series.

Approximately 10%o -

l5% between entry and journey level classes in a series.
- 15% between journey and advanced journey level classes in a

l5% between first line supervisor and highest level supervised.

1 ' The median maximum labor market salary, adjusted for benefits, recommended to be used to
set the top step of the City's benchmark classification salary. To adjust for benefrts the
consultant determined what the maximum salary would need to be when added to the City,s
current benefits to reach the labor market median for total compensation.

2' Appendix C provides a comparison of current salaries to the labor market median adjusted
for benefits.

3 ' For classifications that are part of a series with an entry, journey and advanced journey level,
it is typical to survey the journey level. Entry level classifications are those that require very
little experience and incumbents will learn to perform the full scope of work on the job.
Because not all agencies will provide a learning opportunity and therefore may not have an
entry level, the entry level is typically not surveyed. The advanced journey advanced level

City of Carpinteria - 2014 Compensalion Study Page 3l



classification is one that typically provides lead direction over others and/or performs the
most complex work. Because not all agencies have an organizational structure that requires a
lead or have a variation in the complexity of work making an advanced journey level
necessary, the advanced joumey level is not typically surveyed.

DISCUSSION OF INTERNAL RELATIONSHIPS

Assistant to the City Manager
The classification resulted in insufficient data. The current internal relationship is to compensate
the classification the same as the City Clerk.

Emergency and Volunteer Services Coordinøtor
The classification resulted in insufficient data. The current internal relationship is to compensate
the classification the same as the Building Inspector/plan checker.

Civil Engineer
The classification resulted in only three comparabilities with the classification significantly over
market; however, as discussed, the salary may have been intentionally set above market because
of the position's limited term.

E nviro nmentøl Coo rdinøtor
The classification resulted in only three comparabilities with the classification significantly over
market; however, as discussed, two of the agencies require a Bachelor's degree. The current
internal relationship is to compensate the classification the same as the Building Inspector/plan
Checker.

Maintenance Worker I
The classification resulted in sufficient d,ata; however, there are more matches for the
Maintenance Worker II and as discussed previously; typically salaries for entry level
classifications are set a percentage below the journey level. Currently the Maintenance Worker I
is 6 ranges or 16%o below Maintenance Worker II; however, a four range differential is typical.

Senior Plsnner
The classifrcation was surveyed; however, as discussed previously, advanced journey level
classifications are typically set a certain percentage above the journey level to maintain
consistency within an individual agency's compensation plan. The classification is currently
l6%o above Associate Planner; however, a l4vo differential is typical.
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Assistsnt Planner
The classifìcation was surveyed; however there were more matches for the Associate planner and
as discussed previously, typically salaries for entry level classifications are set a percentage
below the journey level. Currently the Assistant Planner is two ranges below Associate planner,

which is typical.

C ode Compliønce S upervisor
The classification was not a surveyed. As discussed previously, supervisory classifrcations are
often set a certain percentage above the highest level supervised to maintain consistency within
an individual agency's compensation plan. The classification is currently 24Yo above Code
Compliance Officer II; however, a typical differential is l3%o.

Code Compliance Officer I
The classification was not surveyed. Currently the Code Compliance Offrcer I is two
below Code Compliance Officer II, which is typical.

ranges

Pool Superintendent

The classification resulted in insufficient data. The current internal relationship is to compensate
the classifrcation the same as Parks and Recreation Maintenance Technician.

Aquatics Coordinøtor
The classification resulted in insufficient data. The current internal relationship is to compensate
the classification three ranges below Pool Superintendent, which is typical for classifications
with a supervisory relationship.

With respect to the implementation of salary adjustments, there are a variety of options:

o Adjust salaries to bring total compensation to market in one adjustment
o Adjust salaries to bring total compensation to market with a phased in approach (e.g.2.5%

each year until the adjustment reaches market)
o Adjust benefits or a combination of benefits and salary to bring the salaries to market.
. Only focus on those classifications that are more than 5%o above or below market.
¡ The employee's salary is placed in the new range closest to their current salary without a

resulting decrease.

o The employee's salary is moved to the step in the new range consistent \¡/ith the step in the
current range (step to step)

o Where an employee's salary is above the maximum of the recommended range, the
employee's salary is frozen (Y-rated) until the market catches up. Any new employees
brought into the classification will be placed in the new lower range.
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APPBNDIX A

DETAILED MARI(ET DATASHEETS
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Pon H!.nèm- knglvty àt yær 1O ß 2% but E bå6d on Filo¡ronc.





(Anrmål Conkol func!on rs provrd¿d by

(Conuact wb Sãn LuE ObßDo

v.nlu.â Colnty forAnrmãl Conkot

PaS 12 ot 33



% clty or carp¡n¡êilâ ts Abv¿ or Aêtow iledtan I

8!.lloñ- Longêvrty Fy 6 on. rm! påymèni or t1m dh 1O y.åß (not ¡ncbd.d)
Pod Huú.m-Loneèv¡ty rt yè.r tO s2% tut ß b.& on æilorñ.nÞè
Pælic GrÞv¿- 2 25% Aú.d lo b¡6è påv lor M.n.g.mè¡l ¡ncôn|il. Educålon hcênlv.- tsoo onê inì. bonu¿ (up to 3x) tor c.nÍþ¡non or dêgr.è abov. wh¡l h requtrd (not fttud.d)



Emergcncy prcparednêss s handed by bE

âE Po¡cê S¿ryrc* lechnrcrån
Enforceñent and Antmål Conho¡

% CltyofCôrplnrÊilã ts AÞvê or



rêqures BA änd Treathènt Opè.¡tor
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lor NPDES b!t ålso Eeilès æ
Dtrætor r€qurr¿s BA añd crådë
A¡alyst Grade I Envrronmenrat

Envronmènt¿l Comp¡ance tnsp.ctor
Íiom the oWEA rs destrãÞle) (atso

% CårplnGdà ls Abv. or Bêtow Mcdtaf,
% Clry or carplntêila ls Abve oÌ Betow ücdt¡n



sa¡ary rncludês $200 lor AA dcgree

% CarplnÈÌ¡a l¡ Abvc or Ectow Mêdlåh

Bueüon-lons.vrly p¡y 6 orc tfr. Þ¡ymlnt ot¡1mMh 1oyè.rs (not nctudèd)
PÞl Hu¿nèhê- Loñgeviy åty¿il 10 b 2% but rE b¡6.don Fdormnc¿



CoordrnalolD.puly Crty Cleft (No BA

% CltyotcõrplntËf¿ ls Abv. o. Ectow MGdton

P.g. 18 ol 38



penodc parnùn9 plumbhg
ãnd cemenl wo¡k as needed on

% C¡ty olCãrplnÞilä ts Abvc or Bctow M€dt¡n I

c.p¡nl.Írù Loreêvry . Fdo¡ñ.rc¿ bæ.d (rc1 rctudèd)
Pon Hu.n.N- LonFvity.ty!ã.10 É 2% bú E br¡êd on Þdtormåñce



Broåd-stè.ts ùâtrrc conkots and
sÍlcturês storm drans, pêrks tàndscaoes

% Clty ofcûrptnrcd8 ts Abv. or Bctow M.dtrn

ca¡piñt.r$ bng€vúy 6pèrbn¡n@ båsld (rct hctu*d)
Pol Hu.n.hE- Longrvdy at y.âr tO ô Z% but E bsd on p.(orñãnc.



b|Àtu2ã.. Wãúo,I
tll s6 276

iln.tt pzûi bachs\ rlght ol wzys,
|wølmFæ
naaüo tud

a7 nì

s0 sc

f0ad craE6 ovcf h. co¡stuc!ûn rèpaf ân
n¡¡tc¡ancè olpårb buildrngs srceE
,!wagc collecbon systcms or watèf
liEhbuùon sys¡emsi to operate a v¿n.ly of

trosd class that rcqutr.s WêtêdWastèwârer

s5 6i0

5¿n rounds ¿ på¡ks clåss B, 01 & T1 ér.

s1n s5 ¿13
iù¿êt, grounds ad landscãprng buildrns

s0 s1 ô30 5n
[oãd-sb€ets, parks lãcilr!6 Clåss B

s3.226 s3 921 7.OOoÁ s274 s1 3 s53 s0

playground or peslcrdc c!d dependrng upon
ærsnmênt (PW6 d¡âins build ngÉ
l:.¡ilrc< .h..r. ñ,.t.ì

sn

gruuilu¡ p¿rÁs
Ìrcets storm dran6 E€w.rs cemeLery gott

sn

ùuctures, storm drâns pårþ, landsapes
h.Cryger bèache. ¡ndlacúùes Ctass
I Clå<r Â hÂv l. ¡.ñ'n¡-¡

s3 2A5 30 sn s0 s6 1nn
¡dewâlks guGE srgñs ã¡dplbtc

lùeËÈ s.w¿r6 bcæh.6, pårk6 tecs

s3 303 4.00% s165 s0 s0 $0 54 293 51 005 $0 SD 55,614 0 00% s0
Etorn dø n6 ãnd othd pubtc fâctry

bbr M¡r¡.t t¿dl¡
% Clrpintêdå ls Abvc or Bêlow ilêdl¡n (+/

¡4.3t3 I*;1 bÞor üåricr M;;;l
% cltyorc¡rp¡nÈila ls Abv. or Bctow Mcdtân {+t)l

;;¡-*1 J5.6r' I- *1
t1

Cðrphlênù Longóviy L Filorñ.e bùd (mt tnc¡led)
Pon Hwn.m.- Longêvry åt y..r t0 ß 2% bú ß ha..d on Filormånc.



% Cårplnlêrlå ls AbvÊ or

P¡9.22 ol38



% Clty of Carplntêlà ls Abvc or Bêtow ilcdt¿n

Pag.23 ot 38



A Dãrks Clâss B 01 Â 11 årê

Class A mây be requrcd:2 5% added io

OR Cl¿ss B ånd ceñ led Tree

% Cârp¡ntcila l¡ Abov. or Bdow M.dlðn



% Córplnþilå ls AÞov€ or Aê|il M.dtsn
% CltyofC¡¡FlnLila ls Abv. or BctowM.dtãn

P¿g¿ Æ ol 3A



Etery ils¡d (cP ls ssÊ); pE

Orarns SoldWãste pårkrns Lo6

% Catplntêda l¡ Abvê or Bctow ildtan
Y. cltyofcôrptnÞriã ls Abv. or Bctow Mcdtan

8küon- bñg.vity Fy É ô¡c nm. prymènt ot ¡1oo wth 1o yàr. (mt rctudcd)



Bi mây b. requr.dlo hãvc p.siqdË

B Posscs$on of Clâss B {Landscepc

Stat. of CãlfÞmra Depanm.ni of Food

% cltyot Cä¡p¡nlèilà ls Aþvè or Betow M.dt.n

P¡ge 27 ol38



% ctyofC¡Ìplnl.rh le Abov. orA.bw hdhn

L.rphbrD- bBW r. p.torruE. òa.d f not InctÈ.dl
Poil Hu.mm- LoryoüV.lF.r t0 E 2* hú È b$.d oñ FlôrNE.



¡07 nú dq ilstd (cP h t6625): Aùance

Darf¡¡ røw
l.M

Jo Côm¡ãrãbl. Clâsç

ùB J. C.ñn:r.hl. clrEÊ

1 75tA ß1 225 s17 s12n s0

lô cnhhãr¡hl. alâ<.

SD SD

s0 s70

Jô CDm¡årãbl. clâss

Jô Cômòârãb¡. c,âç<

Jo ComÞãrâbh ClEs

Ub? M6.Ict mcdE

% Cãrplntcd! ls Ahovc or BGlow il.dlån (+l
s7.Bo I-*1 bbor üärr€t M;;;l

% cltyofc.rpint.rlã ls Abv. or Betow M€dtan t+Ëll

*J*1 *l- r*13 264

1



rvronrnry tvtonlnty
Minimum Max¡mum

Base Base
Classification Salary Salary Comments

% Carpinter¡a ls Above or Below Median (+/-

City of Caryinteria

Page 30 of 38



lvroilUily tvtuillilty

C lassif ication

% Carpinteria ls Above or Below Median

City ofCarpinte¡ia
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ru[y tvtuiluily
Minimum Maximum

Base Base

% Carpinteria ls Above or Below Med¡an (+/

City of Carpinteria

Page 32 of 38



City of Caçinteria
20 l4 Total Cornpensatio¡

lvtoftUily rvtoiluily
Minimt¡m Maximum

Basc Base

% Carp¡nteria ls Above or Below Median
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Appendix A

tvtuiltilty tvtuiltilty
Minimum Maximum

Base Base
Classification Salary Salary Comments

work on var¡ous facilities and structures within an assigned
or department including but not limited to construction, repair and

of parks, buildings, streets, sewage collection systems or

Maintenance Worker I is skilled

$16.43

% Carpinter¡a ls Above or Below Median (
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City ofCarpintoria

rUily rvtoiltilty

C lass ification

% Carpinteria ls Above or Below Median (+/-
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rtilty tvtuiltfly

C lass if ication

% Carpinteria ls Above or Below Median (

City ofCarpinteria
20t4 Total
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City ofCarpinteria
2014 Total

Minimum Max¡mum
Base Base

C lassif ication

% Carp¡nteria ls Above or Below Med¡an (+r-
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City ofCarpinteria

ily rvtur¡Uily

EMT certificate and is for Beech lS17

ocean ($22.11 -S28.7

% Carpinteria ls Above or Below Median
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APPENDIX B

MISCELLANEOUS BENEF'ITS



Survey Agency last Salary
Adfustment/CO|A -

fDatel

Last Salary
Adjustment/ COLA-

(Amountl

Next Salary
Ad¡ustment/CotA -

fDatel

Next Salary
Ad¡ustment/COtA -

fAmountl

Furloughs

City of Carpinteriø Mngt/Mid
Mngt/Superuisor-
7/1/2013 (Solory

adjustment)

Misc/Unrep- 7/1/2073
(Solary ødjustment)

sEtu 620 (cs/Pw)-
7/1/2013

7.3%

7.3%

7.3%

þortially in exchange

for the employees
paying 50% ol the

increase to the
combined PERS rate)

Mngt/Mid
Mngt/Superuísor -None

MiscflJnrep - None

sEtu 620 (Gs/Pw )-
None

NA

NA

NA None

City of Arroyo Grande Mngt & SEIU-8/3/L2

L%

(in exchange for PERS

pick-up) None Scheduled NA None

City of Buellton July 2013 2% None Scheduled NA None

City of Fillmore Declined to participate

City of Goleta July 2012 3.s% None Scheduled NA None

City of Grover Beach Data Not Available Data Not Available Data Not Available Data Not Available Data Not Available

City of Marina 7/rl21tt 2.8% None Scheduled NA None

City of Morro Bay
Mngt-L/L/2O!4

SEIU & Conf .- L/!/2OL4
2.5%

2% None Scheduled NA None

City of Ojai July 201-3 3% None Scheduled NA None

City of Pacific Grove Data Not Available Data Not Available None Scheduled NA None

City of Pismo Beach

sEtu-7/u2o1_3
Supv/Tech- 7/29/13

Mngt-7/29/2013
Mid-Mngt/Prof-

7/29/2013

2%

2o/o

2%

2%

July 2Ot4
(all groups) T% None



AppendixB-Tablel
Cost of Living lnformation & Furloughs

City of Port Hueneme 1./tt/10

City of Santa Paula

City of Solana Beach

Teamsters & Mngt-
7/Ll2oL3

None Scheduled (though
typically July 1 of each



Survey Agency Retirement Benefit Retirement Formula
Misc.

Retirement Plan Employee Share Employee Share Paid
by Employer

2Ot3l2Ot4
Employer

Contribution

City of Corpinteria 2%@ss Sinqle Hishest Yeor PERS 7% 7%
74.23%

ke pavs 4.5%)
Citv of Arrovo Grande 2%@ss Hiehest 3 Years PERS 7% o% 1o.282%
Citv of Buellton 2%@ss Single Higþg5¡ Ys¿¡ PERS 7% 7% 13.083%
City of Fillmore Declined to participate

City of Goleta 2%@ss Single Highest Year PERS 7%

'J,.75%

(eff .7/7/2ota- 0%) tt.o84%
City of Grover Beach 2.s% @ 55 Final Year PERS 8% o% 18.308%

Citv of Marina 2%@55 Single Hiehest Year PERS 10/
0%- City Manager
35% (all others) tt522%

City of Morro Bay 2o/o @ 60 Hiehest 3 Years PERS 7% o% 8.OOs%
City of Oiai 2%@60 Final Year PERS 7% 7% 8.317%

City of Pacific Grove 2%@ 60 Highest 3 Years PERS 7o/o o%
t2.2ts%

(ee pays 2.2L5%)

Citv of Pismo Beach 2%@60 Hiehest 3 Years PERS 7% o%
7.85%

(ee pavs 1%)
Citv of Port Hueneme 2.7% @ ss Final Year PERS 8% 8% 22.25%
CitV of Santa Paula Declined to participate
Citv of Solana Beach 2%@60 Highest 3 Years PERS 7% o% 8.OOs%
City of Solvang 2s% @ ss Sinele Hishest Year PERS 8% 4% t9.8s7%



Agency Retiree Health
Savings Account

contr¡but¡on

Agency Monthly
Contribution for Retiree

Agency Monthly
Contribution for Retiree

+l

Agency Monthly
Contr¡but¡on for Retiree

+2

Vesting

City of Carpinterio No
PEMCHA Minimum

$71e)
PEMCHAMÍnimum

ßtte)
PEMCHA Minímum

ß77e) 5 yeors

City of Arrovo Grande So
5L70 (SEtU)

Srzs (lvnet)
s301(sEtu)
5303 (Mnet)

s36s (sEtu)

Sazz 1v¡91¡ 10 years
City of Buellton so Saoo Saoo s800 No vesting requirement
City of Fillmore Declined to part cipate

City of Goleta So Sr¡¡ s133 sl_33 5 years

City of Grover Beach Data Not Available Data Not Available Data Not Available Data Not Available Data Not Available
City of Marina So Data Not Available Data Not Available Data Not Available 5 years
City of Morro Bav 5o PEMCHA Minimum PEMCHA Minimum PEMCHA Minimum 5 years

City of Oiai So

too%
(5ses)

80%
(s1078)

80%
(s1366) 5 years

City of Pacific Grove 5o

50% of premium up to
S150/month

50% of premium up to
51-50/month

50% of premium up to
S15o/month Data Not Available

City of Pismo Beach So PEMCHA Minimum PEMCHA Minimum PEMCHA Minimum 5 years

City of Port Hueneme SO

SEIU- None

Mngt/Conf
PEMCHA minimum plus

Sroo (s-ro yrs)

$150 (11--1s yrs)

S17s (16-20 yrs)

$200 (21,-25 yrs)

Szzs (zo + yrs)

SEIU- None

Mngt/Conf
PEMCHA minimum plus

Sroo (s-ro yrs)

$150 (L1-1s yrs)

$rzs (ro-zo yrs)

$200 (2L-25 yrs)

5225 (26 + yrs)

SEIU- None

Mngt/Conf
PEMCHA minimum plus

S100 (5-10 yrs)

S150 (11-1s yrs)

S17s (16-20 yrs)

S200 (21-25 yrs)

5225 (zo + vrs) 5 years

City of Santa Paula

SOCity of Solana Beach

City of Solvang so PEMCHA Minimum PEMCHA Minimum PEMCHA Minimum 5 years



Agency

Year 1-3
Annual
Accrual
fdavsl

Year ¿l-6

Annual
Accrual
fdavsl

Year 7-10
Annual
Accrual
fdavsl

Year 11

Annual
Accrual
ldavsl

Year 12
Annual
Accrual
fdavsl

Year 13-15
Annual
Accrual
fdavsl

Year 16-18
Annual
Accrual
fdavsl

Year 19 +

Annual
Accrual
fdavsl

30 Years
Annual
Accrual
fdavsl

Max Accrual
(Days)

City of Carpinterio

cM-34
DH's-24

Mgt, MM,
Supv.-23

cM-34
DH's-26

Mgt, MM,
Supv.-25

cM-34
DH's-29

Mgt, MM,
Supv.-28

cM-34
DH's-30

Mgt, MM,
Supv.-29

cM-34
DH's-37

Mgt, MM,
5upv.-30

cM-34
DH's-32

Mgt, MM,
Supv.-37

cM-34
DH's-34

Mgt, MM,
Supv.-33

cM-34
DH's- 35

Mgt, MM,
Supv.-34

cM-34
DH's-i8

Mgt, MM,
Supv.-37 38

City of Arroyo
Grande 29 29 -3r 31 -33 33 33 33-34 34 34 34 91 days
Citv of Marina 22 22-27 27 27 27 27 32 32 32 L20
City of Port
Hueneme 22.5 22.5 - 27.5 18.5 - 31.5 32.5 32.5 32.5 35 35 42.5 87.5

Agencv

Year 1-3
Annual
Accrual
fdavsl

Year ¡l-6

Annual
Accrual
ldavsl

Year 7-10
Annual
Accrual
fdavsl

Year 11
Annual
Accrual
fdavsl

Year 12
Annual
Accrual
(davsl

Year 13-15
Annual
Accrual
fdavsl

Year 16-18
Annual
Accrual
ldavs)

Year 19 +

Annual
Accrual
ldavsl

30 Years
Annual
Accrual
fdavsl

Max Accrual
(Daysf

Citv of Buellton 10 10-15 15 20 20 20 20 20 20 40
Citv of Fillmore Declined to participate

City of Goleta 1-0 10-15 15 20 20 20 20 20 20 40
City of Grover
Beach LO-12 13-15 16 20 20 20 20 20 20 79
City of Morro Bay 10-11 LL. T2 t3-t4 15 15 t6-17 L7 -18 L9 -20 20 37.5
City of Ojai 9.9 - 10.8 11.7 - 12.6 L2.6 - t4.4 L4.4 15.3 t5.3 - 1.6.2 t7.t - 18 18 18 33.75
City of Pacific

Grove 10 L0-1s 1.6 - L7 18 1-8 t9 -20 2L-23 24 -25 25 50
City of Pismo

Beach 10 10-15 15-18 L9 20 2!-22 22 22 22 2x
City of Santa Paula Declined to participate
City of Solana
Beach 10 15 75 -20 20 20 20 20 20 20 2x
Citv of Solvans 10 10-15 L5 15 20 20 20 20 20 35



Agency Sick Leave
Annual Accrual

(daysl

Sick Leave
Max Accrual

(days)

Holidays
(number of holidays per year)

Administrative or Management leave
(number of hours per year)

City ol Cdrpinteria lncluded in Annual Leove NA 70
o

(Admin leave is included in qnnual leqve)

City of Arrovo Grande lncluded in Annual Leave NA
13 + l float¡ng (employee choice)

(14) 0

City of Buellton 12 Unlimited
12 + l floating (employee birthday)

(L3) 64 hours lExemnt ônlvì

City of Fillmore Declined to participate

City of Goleta t2 I unlimited
L2 + l floating (employee choice) |

(13) I 80 hours (exempt mngt onty)

City of Grover Beach t2 31.25 13 80 hours (exempt only)

City of Marina lncluded in Annual Leave NA 16 200 hours

City of Morro Bay L2 Unlimited
1L+2floating(varies)

(13) T2hours (more can be negotiated)

City of Ojai 10.8 L20
11 + 2 floating (employee choice)

(13) 24 hours

City of Pacific Grove L2 Unlimited
12 + 2 floating (employee choice)

(14) 0 (receive 2.25% management pay instead)

City of Pismo Beach L2 Unlimited
1.1 + 2 floating (employee choice)

(L3) 80 hours

City of Port Hueneme lncluded in Annual Leave NA
11.5 + l floating (employee choice)

(L2.sl 18 hours

City of Santa Paula Declined to participate

City of Solana Beach t2 I unlimited

L2 + 3 floating (employee choice - |

credited in January and July) | a0 hours (Executive)

_ (15) I qo hours( mid-mnst)

City of Solvang t2 Unlimited
L1- + l floating (employee choice)

(12) 80 hours (exempt only)



Agency

Year 1-3
Annual
Accrual
fdavsl

Year ¡l-6

Annual
Accrual
(davsl

Year 7-10
Annual
Accrual
fdavsl

Year 11
Annual
Accrual
(davsl

Year 12
Annual
Accrual
fdavsl

Year 13-15
Annual
Accrual
fdavsl

Year 16-18
Annual
Accrual
ldavsl

Year 19 +

Annual
Accrual
(davsl

30 Years
Annual
Accrual
fdavsl

Max Accrual
(Days)

City of Carpinterio 23 25 28 29 30 i7 33 34 37 37
City of Arroyo
Grande 29 29 -3L 31-33 33 33 33-34 34 34 34 91. davs
City of Port
Hueneme 20.s 20.5 -25.5 26.5 -29.5 30.5 30.5 30.s 30.5 30.5 30.5 75

Agency

Year 1-3
Annual
Accrual
ldavsl

Year ¿l-6

Annual
Accrual
fdavsl

Year 7-10
Annual
Accrual
(davsl

Year 11
Annual
Accrual
ldavsl

Year 12
Annual
Accrual
ldavsl

Year 13-15
Annual
Accrual
(davsl

Year 16-18
Annual
Accrual
fdavsl

Year 19 +

Annual
Accrual
fdavsl

30 Years
Annual
Accrual
(davsl

Max Accrual
(Daysl

Citv of Buellton 10 10-L5 15 20 20 20 20 20 20 40
City of Fillmore Declined to participate
City of Goleta 10 10-15 l-5 20 20 20 20 20 20 40
Citv of Grover Beach TO-L2 13-15 16 20 20 20 20 20 20 44
Citv of Marina 1-0 10-15 15 17.5 !7.5 L7.5 20 20 20 25
Citv of Morro Bav 10 - 1_1- LL- t2 13- L4 15 15 t6-17 !7-18 t9 -20 20 27.5
Citv of Oiai 9.9 - 10.8 t'J,.7 - 12.6 L2.6 - 14.4 L4.4 15.3 15.3 - 16.2 L7.1. - L8 18 18 33.75
City of Pacific Grove t-0 L0-15 t6-17 18 18 L9 -20 2t -23 24-25 25 50
Citv of Pismo Beach 10 10 - 1_5 15 16 t7 !8-20 20 20 20 20
Citv of Santa Paula Declined to part¡c¡pate
City of Solana Beach 10 15 L5-20 20 20 20 20 20 20 2x
City of Solvang 10 10- L5 15 15 20 20 20 20 20 35



Agency Sick Leave
Annual Accrual

(days)

Sick Leave
Max Accrual

(daysl

Holidays
(number of holidays per yearf

Administrative or Management Leave
(number of hours per year)

City of Carpinteriø lncluded in Annuql Leave NA 70
0

(Admin leove is included in annual leave)

Citv of Arrovo Grande lncluded in Annual Leave NA
13 + l floating (employee choice)

(14) 0

Citv of Buellton t2 Unlimited
L2 + l floating (employee birthday)

(13) 64 hours (Exempt Only)

City of Fillmore Declined to participate

City of Goleta 12 Unlimited
L2 + l floating (employee choice)

(L3) 0

City of Grover Beach L2 31.25 1_3 0

City of Marina t2 22.5 16 0

Citv of Morro Bav t2 Unlimited
1L+2floating(varies)

(L3) 0

City of Oiai 1_0.8 t20
11 + 2 floating (employee choice)

(13) 24 hours (administrative positions only)

City of Pacific Grove t2 Unlimited
L2 + 2 floating (employee choice)

(14) 0

Citv of Pismo Beach L2 Unlimited
11+ 2 floating (employee choice)

(r.3) 40 hours

City of Port Hueneme lncluded in Annual Leave NA
11.5 + l floating (employee choice)

(12.s) 0

City of Santa Paula Declined to participate

City of Solana Beach T2 Unlimited

12 + 3 floating (employee choice - 18
hours credited 7 /7 & 8 credited 1/j.)

(ls) 0

City of Solvang 12 Unlimited
LL + l floating (employee choice)

(r2) 80 hours (exempt onlv)



Agency

Year 1-3
Annual
Accrual
(daysl

Year 4-6
Annual
Accrual
(days!

Year 7-10
Annual
Accrual
(days)

Year 11
Annual
Accrual
(days)

Year 12
Annual
Accrual
(days)

Year 13-15
Annual
Accrual
(daysl

Year 16-18
Annual
Accrual
(daysl

Year 19 +

Annual
Accrual
(daysf

30 Years
Annual
Accrual
(days)

Max Accrual
(Days)

CW oÍ Carpinterio

78+76
hours

20+76
hours

23+76
hours 24+76

hours
25+76
hours

26+76
hours

28+76
hours

29+76
hourc

29+76
hours + 24

hours
32+76
hours

Citv of Port Hueneme 20.5 20.5 -2s.s 26.5 -29.5 30.5 30.5 30.s 30.5 30.5 30.s 75

Agency

Year 1-3
Annual
Accrual
(davsl

Year 4-6
Annual
Accrual
(days)

Year 7-10
Annual
Accrual
(daysf

Year 11

Annual
Accrual
(daysl

Year 12
Annual
Accrual
(daysl

Year 13-15
Annual
Accrual
(days)

Year 16-18
Annual
Accrual
(days)

Year 19 +
Annual
Accrual
(days)

30 Years
Annual
Accrual
(days)

Max Accrual
(Days)

City of Arroyo Grande 10 -13 t4-15 t6-L7 L8 18 19 -20 20 20 20 28
City of Buellton 10 10-15 L5 20 20 20 20 20 20 40
City of Fillmore Declined to part¡cipate

City of Goleta 10 10-15 15 20 20 20 20 20 )î L(l
City of Grover Beach 10 t4-L5 16 L7 17 t7 L7 -20 20 )o )('l

^LCity of Marina L0 10-15 15 L7.5 L7.5 t7.5 20 20 )ã ?q

City of Morro Bay 10-11 tl- L2 13-L4 15 15 L6-17 t7 -L8 19 -20 )(l )7\
City of Ojai 9.9 - 10.8 Lt.7 - 12.6 12.6 - 1.4.4 L4.4 1s.3 L5.3 - L6.2 !7.L - 18 18 1R 1? 7q
City of Pacific Grove 10 10-L5 76-L7 18 18 L9 -20 21. - 23 24 -2s 25 50
City of Pismo Beach 10 10-15 15 16 L7 18-20 20 20 20 20
City of Santa Paula Declined to participate
City of Solana Beach 10 15 t5 -20 20 20 20 20 20 20 2x
City of Solvang 10 10-15 1-5 15 20 20 20 20 20 35



Agency Slck leave
Annual Accrual

(days)

Sick leave
Max Accrual

(days)

Holidays
(number of holidays per year!

Adminlstrative or Management Leave
(number of hours per year)

City of Carpinterio Included ín Annual Leave NA 70 o

City of Arroyo Grande T2 15.6
13 + l floating (employee choice)

(14) 0

City of Buellton !2 Unlímited
12 + l floating (employee birthday)

(13) 0

City of Fillmore Declined to participate

City of Goleta 12 I Untimited
12 + l floating (employee choice) |(13) I o

City of Grover Beach L2 3L.25 13 0

City of Marina T2 180 L6 0

City of Morro Bay L2 Unlimited
11+2floating(varies)

(L3) 0

City of Ojai L0.8 r20
11 + 2 floating (employee choice)

(L3) 0

City of Pacific Grove L2 Unlimited
L2 + 2 floating (employee choice)

(r4l 0

City of Pismo Beach L2 Unlimited
11 + 2 floating (employee choice)

(13) 0

City of Port Hueneme lncluded in Annual Leave NA
11.5 + l floating (employee choice)

(L2.sl 0

City of Santa Paula Declined to participate

City of Solana Beach 12 I unlimited

12 + 3 floating (employee choice - 18 
I

hours creditedT/1&8 credited 1/1) |(1s) I o

City of Solvang t2 Unlimited
L1. + L floating (employee choice)

(t2l 0

10



Agency

Year 1-3
Annual
Accrual
fdavsl

Year 4-6
Annual
Accrual
fdavsl

Year 7-10
Annual
Accrual
fdavsl

Year 11

Annual
Accrual
fdavsl

Year 12

Annual
Accrual
{davsl

Year 13-15
Annual
Accrual
(davsl

Year 16-18
Annual
Accrual
fdavsl

Year 19 +

Annual
Accrual
(davsl

30 Years
Annual
Accrual
ldavsl

Max Accrual
(Days)

City ol Carpinteriø 78 20 23 24 25 26 28 29 37 37
City of Arroyo
Grande 29 29 -31 31-33 33 33 33-34 34 34 34 91 davs
City of Port
Hueneme 20.5 20.5 -2s.5 26.5 -29.s 30.s 30.5 30.s 30.5 30.5 30.5 75

Agency

Year 1-3
Annual
Accrual
fdavsl

Year 4-6
Annual
Accrual
ldavsl

Year 7-10
Annual
Accrual
fdavsl

Year 11
Annual
Accrual
fdavsl

Year 12
Annual
Accrual
ldavsl

Year 13-15
Annual
Accrual
fdavsl

Year 16-18
Annual
Accrual
fdavsl

Year 19 +

Annual
Accrual
(davs)

30 Years
Annual
Accrual
(davsl

Max Accrual
(Days)

City of Buellton 10 1_0 - 1-5 15 20 20 20 20 20 20 40
City of Fillmore Declined to partic¡pate

Citv of Goleta 10 1_0 - 15 15 20 20 20 20 20 20 40
City of Grover Beach 10 L4 15 L6-L7 L7 t7 17 -20 20 20 20 44
City of Marina 1-0 1-0 15 15 t7.5 L7.5 t7.5 20 20 20 25
Citv of Morro Bav 10-11 I'J, - t2 13-L4 1-5 15 L6-17 T7 -18 !9 -20 20 27.5
City of Ojai 9.9 - 10.8 LL.7 - ]-2.6 12.6 - L4.4 14.4 15.3 15.3 - L6.2 t7.\ - t8 18 L8 33.75
City of Pacifìc Grove L0 10 L5 16-T7 18 18 L9 -20 2t-23 24 -25 25 50
Citv of Pismo Beach L0 L0-L5 t-5 1.6 17 L8-20 20 20 20 20
City of Santa Paula Declined to participate
City of Solana Beach 10 L5 15-20 20 20 20 20 20 20 2x
City of Solvans 1-0 10-15 15 15 20 20 20 20 20 35
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Agency Sick leave
Annual Accrual

(daysl

Sick Leave
Max Accrual

(daysI

Holidays
(number of holidays per year)

Administrative or Management Leave
(number of hours per year)

City of Cdrpínteria lncluded in Annual Leave NA 70 0

City of Arroyo Grande lncluded in Annual Leave NA
13 + 1- floating (employee choice)

(!41 0

City of Buellton 72 Unlimited
1-2 + l floating (employee birthday)

(13) 64 hours (exempt only)

City of Fillmore Declined to part¡c¡pate

City of Goleta !2 I unlimited
1-2 + L floating (employee choice)

(L3) 0

City of Grover Beach t2 3t.2s 13 0

City of Marina T2 180 16 0

City of Morro Bav 12 Unlimited
11+2floating(varies)

(13) 0

City of Ojai 10.8 120
1L + 2 floating (employee choice)

(13) 24 (administrative posit¡ons only)

City of Pacific Grove 12 Unlimited
12 + 2 floating (employee choice)

(14) 0

City of Pismo Beach t2 Unlimited
11+ 2 floating (employee choice)

(L3) 40 (for certa¡n classes)

City of Port Hueneme lncluded in Annual Leave NA
11.5 + l floating (employee choice)

(!2.s\ 0

City of Santa Paula Declined to participate

City of Solana Beach 12 I Unlimited

12 + 3 floating (employee choice - i_8 
I

hours creditedT/L&8 credited 1/1-) |(1s) I o

City of Solvang L2 Unlimited
11 + l floating (employee choice)

(t2l 0

!2



AppendixB-Table12
Certification Pay

Education/certification Pay for degrees/certifications beyond what is required

City of Arroyo Grande SEIU

AA or special license (720 hours)-1 range above
300_72O hours= SZO¡pp

BA- 2 ranges

(other certification pay is only applicable for Water Treatment and Water Distribution certification)

Mnst.
None

None applicable to matched classes.
City of Fillmore

City of Grover Beach SEIU

2.s%- AA
5%- BA

5%-MA
2.5%- cerTificate (journey level class above requirement)

7.s%

Mnst/Conf
2.5%- AA
5%- BA

7s%-MA(eff 6/30/20I)
Max is highest level obtained

Exec. Mngt
Data Not Available

City of Marina

City of Morro Bay

City of Ojai

City of Pacific Grove GEA

2.5%-30 units job related
5%- 60 units or BA

5%o-max



Appendix B -Table 12

Certification Pay

Education/certification Pay for degrees/certifications beyond what is required

lf required- one- time bonus of S50O (but not eligible if receive education incentive listed above)

5%- Required Class B
5%- Backflow Prevention

5%- Maintenance Field Supervisor with eAC

One- time bonus of 5500 more than 3x) for each certificate or
City of Pismo Beach

except for water/wastewater treatment certificates)
City of Port Hueneme

City of Santa Paula

City of Solana Beach

City of Solvang

receives Class B License 1-5lbi-weekly) (not included)

t4



Agency Salary Benefits

City of Corpinteria 5370/month Heqlth - 700% for EE + dependents (søme as Mngt)
Dental - 700% for EE + dependents

Liþ lnsurance policy- SS0,00O
Wellness benefits - $LrcZ/yr

City of Arroyo Grande S405/month Health, dental and vision - Covered at CalpERS Blue Shield
NetValue HMO rate

City of Buellton 5¿+o/month Dental/Vision Coverage - IOO%
PERS - EE share paid by city
Auto Allocation - SZ5lmo

City of Fillmore Declined to participate

City of Goleta S484lmonth Health, dental and vision - 51.,225/mo

City of Grover Beach Data Not Available Data Not Available

City of Marina None None Provided

Cíty of Morro Bay 5525/month Health, dental and vision -The lowest cost of HMO or ppO

medical plan (employee only)
Dental - toj% (EE + dependents)
Vision - 1,0O% (EE + dependents)

Life - 100%
City of Ojai S¿zslmonth Health - LOO% (EE only) employee only medical and 80% for

dependent for medical insurance.
Dental - 100% (employee only)

Vision - (!OO%for employee only)

City of Pacific Grove Data Not Available Data Not Available

City of Pismo Beach S514.8/month Health - S1171.93/mo
Phone - S55/mo

lnternet - 540/mo
Expenses - S150/mo

City of Port Hueneme S751.38/month Health, dental and vision - 5LI4!.70
PERS - EE share paid by city

Deferred Compensation - 9100/pp City match
Housing Authority meeting - S5O/ per meeting

Expense and travel reimbursement

15



AppendixB-Table13
Council Member

Salary

City of Santa Paula Declined to participate

City of Solana Beach S712.58/month Flex Benefit (to be used towards health insurance (medical,
dental, vision), FSA and/or 457 plan) -

16



AppendixB-Table14
Leave Cash Out

City of Carpinteria Employees can cash out 8O hours cash out provided they have used or leave 4O hours remaining in

City of Arroyo Grande Management - 48 hours of annual leave may be converted to salary per year. Employee must convert a
minumum of 16 hours to pay and upon making the conversion to pay, the employeee must be left with a
minimum of 160 hours of annual leave.

SEIU - None
City of Buellton lf employees have enough vacation time, they can cash out twice a year - one week each time. The

second time they cash out they must take five davs off.
Declined to

and no more than 40 hours can be cashed out.
SEIU - Vacation Leave Buy-Back. An employee may exchange Vacation Leave hours for cash. Upon
request the City shall buy back Vacation Leave hours accumulated in excess of 95% of the employee,s
maximum authorized accrual
amount. The payment for these Vacation Leave hours shall be at LO}% of the employee's regular hourly
pay rate' The employee's request shall be in writing, and may be made once annually during the last two
months of the calendar year. No employee may receive payment under the provisions of this Section for
more than 20 hours of Vacation Leave in any calendar ear.

Management - An employee may exchange Vacation Leave hours for cash. Upon request the City shall
buy back Vacation Leave hours accumulated in excess of 80% of the employee's maximum authorized
accrual amount. The payment for these Vacation Leave hours shall be at IOO% of the employee's
regular hourly pay rate. The employee's request shall be in writing, and may be made once annually
during the last two months of the calendar year. No employee may receive payment under the

of this section for more than 40 hours of Vacation Leave in Fiscal year 20i_4.
Miscellaneous -None
Management - 40 hours of admin leave each December
Executive Management -L80 hours of admin leave per fiscal year and 80 hours of pTO oer fiscal
Confidential - Unused vacation leave may be carried over into the following year to a maximu m of 22o
hours. Employees exceeding 220 hour maximum as of the pay period containing Nov 1 of each year will
have the option to cash out, convert to sick leave or paid to deferred compensation.

Management -Unused vacation leave may be carried over into the following year to a maximum of 300
hours. Employees exceedíng the 300 hour maximum as of the pay period containing November L of
each year will be paid off for vacation time exceeding the 300 hour maximum. At the employee,s
further option, said payment may be put into deferred compensation

SEIU- Can convert 40 hours of vacatíon into

T7



AppendixB-Table14
Leave Cash Out

will have 20 hours remaini
None

City of Pacific Grove GEA and Management - May sell back up to 80 hours of vacation in any calendar year if the employee
has taken at least 40 hours of vacation during the preceding year and the employee has at least 40 hours
remaining after the buy-back of some of the accumulated vacation.

City of Pismo Beach

City of Port Hueneme Convert a maximum of L2O hours of annual leave to salary compensation per year. The employee must
convert a minimum of L6 hours to pay and upon making the conversion, be left with a minimum of 160
hours of annual leave.

of Santa Paula Declined to partici
City of Solana Beach

Teamsters and Mngt-One time each year, between November 1 and December 3L, employees will be
allowed to cash out, and receive payment for, a maximum of 40 hours of accumulated vacation time,
provided (L) the employee has actually used a minimum of 40 hours of vacation time during the
calendar year in which the cash out request is made, and (2) the employee retains a minimum balance of
80 hours of accumulated vacation time after the cash out occurs.

18



APPENDIX C

COMPARISON OF CURRENT SALARIBS TO MARKET



Appendix C
Management, M¡d Management and Supervisory Classes

Classification

Current Range MdXimUm Monthlv Mctlian Çalnnt AAilt<lo¿l Íar Þa-nGì+-I

Range Minimum
Control
Point Maximum Market Median

industry standards

duties
Note: Based on the labor market, o professionøl Accountdnt would have
A mediAn moxímum salont nf CZt ETll fna* tat¿íaa iata a¡-^.,-t L^-^EL-t

Code Compliance
Supervisor2 M11 S51,667 s64,596 S71,055 NA
Building
lnspector/Plan
Checkera M72 S55,039 S68.soo Sts,azg 557,348
Emergency and
Volunteer
Coordinato13 M72 555,039 s68,800 its,an NA
Public Works
Supervisor M12 Ss5,o39 Sog,Soo 575,679 574,532

Finance

Supervisor M12 sss,03e S68,8oo 57s,679 s50,568

Environmental
Coordinator M12 S55,039 s68,800 57s,679 564,322

Based on market
Note: city hos hístoricaily comp"::;"r:O!:".e øs Buitding tnspector/pton

Note: There is one outlíer (city of Mørínd). If Morinø were removed,
Solorv ís stìll wcll helnw marLot 17 2o/.1 Í^' talat ¡a*^^---':^-

HR

Administrator/Risk
Managera M74 SeE.sge Sts,qgs 587,444 Stu,g+s

M74 s63.s96 57s,49s 587,444 Sgq,gzz

Note: CÍtv hac n híctarírnllv ¡aønon.ãt^.r ¡t.L^

ASststant to the
City Manager3 M1.4 S63,596 579,495 587,444 NA

Senior Plannera M'J.4 s63,596 s7s,49s Ssz,q++ Ss2,68o

survey classification; however, it is recommended that the maxímum
salary be set 1'4% above Associate pranner consistent, with current

practice and industry standards

Based on market
Note: The city mdy hove compensated class obove morket due to limíted

Civil Engineera M16 57o,te2 SB7,B2B Sg6,st+ St1-,9L6

1.



Classification

Current Ronqe
Ylaximum Monthly Median Salary Adjusted for Benefitsl

Range Minimum
Control
Point Maximum Market Median Comments to Consider

nature of positíon

Parks and
Recreation
Director M77 S79,oo4 s93,7s6 s10s,632 5roo,776

Based on market
Note: Not oll of the comparoble classificotions hove the fuil scope of

duties øssigned including capitat project manøgement ond maintenonce
reloted to pørks; as o result of economic downtum, some øgencies have

moved park moíntenonce to puhlic works

Based on market

Based on market

Based on market

Administrative
Services Director M18 S86,923 $tog,6sg S119,518 $tzl,oaq
Community
Development
Director M19 Sss,64e Sttg,sot S131,516 Sr¡s.+se
Public Works
Director M19 Sgs,o+g S119,561 S131,s16 S13s,468
Takes into consideration benefits as discussed on page 31 ofthe report

2 Not surveyed
3 lnsufficient data (fewer than 3 matches)
o Fewer than 5 matches (data is sufficient but potentially less stable and more easily influenced by outliers)



Miscellaneous Unrepresented

Classification Current Range N, tox¡mum Monthly Median Solarv Adiusted for Benefitsl

Range Minimum
Control
Point Maximum Market Median Comments to Consider

Note: while santa Borbara, santa Maria, and ventura dre not suruey
ogencies; they hove programs more comparoble to carpenteria. The
medion maximum solary for the 3 agencies is ssg,oog Íor o similar

cla<ç: hautattar Çanta Fla¡ha,n taat¿ita¡ a D 
^

Aquatics
Coordinato13 3 S34,063 S45,578 S+o,g¡e NA

Pool

Superintendent3 6 Szt,zu $+l,t+q S51,858 NA lnsufficient data; no change

Based on market
Not surueyed; approximately 10% below code compliance officer ll

Parks and
Recreation

Maintenance
Technician 6 SztJu Sqz,M+ Sst,8sg 54s,24o

Code Compliance
Officer 12 6 537,71,4 547,744 Ssr,ess NA

Management
Analyst 7 Sss,sss S+s,+ss 5s4,433 S69,468

Based on market
Note: The lobor market data requires a Bochelols degree ond the city

does not

the ç:mc ac Adminicfr¡lirra Âccicù:n+

Management
Assistant2 7 S39,588 s48,485 ss4,433 NA

Code Compliance
Officer ll 8 S+r,s+s S51,932 5s7,72s 5s8,572 Based on market

Based on market

salary be set 2 ranges below Associate planner, consistent with current
practice

Based on market

Engineering
Techniciana 9 s43,063 Ss3,s28 5s9,2r2 s54,588

Assistant Planner 10 S48,016 S6o,zgo 566,O21 s60,336
Associate Planner L2 S55,039 s68,800 57s,679 569,936

kes into'Takes into consideration benefits as discussed on page 31 of the report
2 Not surveyed
3 lnsufficient data (fewer than 3 matches)



o Fewer than 5 matches (data is sufficient but potentially less stable and more easily influenced by outliers)

Non Exempt General Services and public Works Employees

Classification Current Rønge tuIaximum Monthlv Median Salant t¿¡

Range Step A Step E Market Median
I

Comments to Consider

salary be set 2 ranges below Maintenance worker ll, consistent with
current pract¡ce and industry standards

Based on market

Based on market

Based on market

Receptionist/Office
Assistant 100 Szq,zzs 54t,604 5zg,q+q

Maintenance
Worker I to2 S¡s,9oo S43,7ro 5+otza

Maintenance
Technician 108 S¡¡-loz S5o,69o 54s,zqo

Maintenance
Worker ll 108 541,,103 S5o,69o 54s,24o

Administrative
Assistant 712 Sqs,o3z Sss,gsz Sso,s¿¿-Takes into consideration benefits as discussed on page 31 of the report

2 Not surveyed
3 lnsufficient data (fewer than 3 matches)
o Fewer than 5 matches (data is sufficient but potentially less stable and more easily influenced by outliers)



Aceruoe Seclo¡l: OrIeR BUSINESs
AGENDA ITEM #7
RepoRr #: 14-90

Srerr Reponr
Crry Gou¡lcll MEETINc

June 23,2014

Adoption of Ordinance No. 667, Establishing Watershed Management Regulations as
Part of the Garpinteria Municipal Code

Report prepared by: Erin Maker, Environmental cooro¡nator

Reviewed by
Director of
Public Works:

Reviewed by
Gity Manager:

Acloru X Non-AcloN Sr¡rr Recon¡ueruolloru:

Recommendation: That the City Council approve the first reading of Ordinance No. 667,Watershed Managemen!, as read by title oniy, and continue this item to the City Councilmeeting of July 14th forfinal adoption (second reading).

Sample Motion: I move to approve the first reading of Ordinance No. 667, Watershed
Management, as read by title only, and continue thiõ item to the City Council meeting of July
14th forfinal adoption (second reading).

I. BAcKGRoUND:

ln 1948 the Federal Water Pollution Control Act was passed, focusing on the point sources ofpollution from sources such as pipelines and industrial facilities. Thiiwas followed by adopting
of the Clean Water Act in 1972, which provided that the discharge of pollutants to waters of the
United States from any point source is unlawful unless the dischärge is ¡n comptiance with aNational Pollution Discharge Elimination System (NPDES) permit. The Clean Water Act was
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updated in 1987 to require that management programs be developed to address non-point
sources of pollution such as runoff from parking lots, streets, golf courses, and agriculiural land
uses. ln 1990 the United States Environmental Protection Agency (EPA) beganiegulating and
permitting storm water discharges from industrial sites and from large cities ãnd counties. The
larger public agencies are defined as having urban areas with popuìations over 1OO,OO0 and are
known as MS4s. MS4 stands for municipal separate storm sewer systems. MS4 agencies
have systems of conveyances (including roads with drainage systems, municipal stieets, catch
basins, curbs, gutters, ditches, man-made channels, or storm drains) designed for or used for
collecting or conveying storm water which is not combined with a sanitaryée*er system. The
i_ssuing of NPDES permits to MS4s is considered Phase I of the EPA's regulations under the
Clean Water Act. Phase ll is the regulation of "Small MS4s." Municipalitiés with less than
100,000 people (e.9., the city of carpinteria) are considered small MS4s.

ln February 2013, the State Water Resources Control Board (Water Board) adopted a new
Phase ll MS4 Permit (Permit), which became effective July 1 ,2013. This new permit adds
program elements that municipalities must comply with, including required updates to municipal
code to ensure that agencies have the resources to enforce the required measures. Regional
divisions of the Water Board have the option of developing and enforcing ceftain optionaì
program elements, including Community Based Social Marketing and Post-Construction Runoff
Controls. Small MS4s were required to submit a guidance document to their Regional Board
detailing how they planned to comply with the Permit. These guidance documents are available
to the public and were approved by the regional Water Quality Control Board after a review
period.

ll. Drscusslol.¡:

Protection of local resources and improving and enhancing water quality is achieved through
regulating pollutants that enter the storm drain system and local water bodies. The Watershed
Management Ordinance establishes Chapter 8.'10 of the Carpinteria Municipal Code,
Watershed Management. The provisions of the Ordinance meet the minimum standards set by
the State and Regional Water Boards through the Permit by reducing pollutants in stormwater
discharges to the maximum extent practicable and preventing illicit cãnnections to the storm
drain system.

Prohibition of lllegal Discharges

Runoff containing pollutants is known to be the largest contributor to water quality issues on the
planet. Prohibiting the discharge of any pollutants into the storm drain system anO prohibiting
illegal connections improves water quality and reduces the potential of adverse impacts to loðal
water bodies. Article ll of Chapter 8.10, Discharge Prohibitions, covers illegal discharges, illegal
connections, and other discharge violations.

Reduce stormwater runoff rates and volumes and non-point source pollution whenever
possible

The Central Coast Regional Water Quality Control Board adopted post-construction stormwater
management requirements for development projects in the Central Coast region on July 12,
2013' The intent of these controls is to reduce stormwater runoff rates and fotential sources of
pollution through post-construction controls, such as low impact development, by treating runoff
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for water quality. Additionally, larger projects are required to retain onsite a percentage of
runoff, and in some cases the peak flows of a storm. These requirements are implemented
through the Santa Barbara County Stormwater Technical Guide, which details what
requirements apply to which projects and offers guidance on design, constraints, and other
measures that projects will need to follow to comply with the requirements ln addition to the
above regulations, Article ll of Chapter 8.10 details the requirement to abate and mediate spills
and watercou rse protection,

Establish legal authority to impose stormwater management fees and carry out all
inspection, surveillance and monitoring procedures necessary to ensure Compliance

To effectively enforce the standards set forth in the Permit by the State and Regional Boards, it
is necessary to establish legal authority to prevent pollution, gain access to and inspect post-
construction runoff controls, and monitor water quality. This authority is set by Article V of
Chapter 8.10 and includes Federal Clean Water Act/Porter Cologne Act violaiions.

The City has had an active storm water program since November of 2OOg, when Carpinteria's
Stormwater Management Plan (SWMP) was first approved by the Central Coast RegionalWater
Quality Control Board (Regional Board). Like other existing programs, there was ovérlap
between the City's approved SWMP term and the effectiveness date of the new permit. The
new program elements were incorporated into the existing program, and Carpinteria received
approval of the final guidance document March 10,2014 from the Regional Board.

lll. Poucy:

This Ordinance is consistent with the Clean Water Act, the Porter-Cologne Water euality
ControlAct and the Statewide Phase ll MS4 permit.

It is also consistent with the following General plan policies:

Obiective OSC-7. Protect, preserve and enhance local natural resources and habitats.
Obiective OSC-6. Preserve the natural environmental qualities of creekways and protect
riparian habitat.
Obiective OSC-70. Conserve all water resources, and protect the quality of water.

lV. Fl¡lnruclRr_ Co¡rsloenaloNs:

The financial impacts associated with Ordinance No. 667 will escalate as new program
elements of the Phase ll MS4 Permit become effective. Engineering review and iñspection of
post-construction runoff controls is cost recoverable through engineering permits. Many of the
Permit elements were part of the existing program and have been in effect since the Ci[y,s
SWMP was first approved.

Currently, implementation of this program is an estimated $140,000, including staff time.
Engineering review and inspection is highly variable, depending on the size and complexity of
the project, but can range from hundreds to thousands of dollars; this cost is passed alongto
project applicants Exact future financial impacts are unknown as some details of
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implementation measures are still being worked out by the Regional Board, but the Department
of Public Works estimates additional $20,000 in expenditures in the coming fiscal year.

The Santa Barbara County Association of MS4 Managers (SBCAMM) obtained a proposition g4
grant to implement the post-construction runoff controls, which covered hiring a consultant to
write the Technical Guide and lead public workshops for agency staff, developers, engineers
and contractors. lmplementation of Community Based Social Marketing strategies and water
quality monitoring, as well as other new elements of the Permit, will conlinue to increase
implementation costs. To reduce staff time spent on these projects as well as financial impact
associated with them, the City will continue working closely with other agencies in the regiôn
and seeking grant funding for regional implementation.

V. ArlecHuerurs:

Attachment A: Ordinance No. 667, Watershed Management
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ORDINANCE NO.667

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF CARPINTERIA,
ADDING CHAPTER 8.10, TITLED WATERSHED MANAGEMENT

WHEREAS, the federal Water Pollution Control Act, 33 U.S.C. Sections 1251, el seq. (also
referred to as the Clean Water Act), provides for the regulation and reduction of pollutants
discharged into waters of the State by extending National Pollutant Discharge Elimination
System (NPDES) requirements to storm water and urban runoff discharge ¡ñto tfie City's storm
drain system; and

WHEREAS, storm water flows from individual properties to the municipal storm drain system
and then ultimately to the waters of the State; and

WHEREAS, the Poder-Cologne Water Quality ControlAct, California Water Code Sections
13000, et seq., establishes the California State Water Resources Control Board (SWRCB) and
nine Regional Water Quality Control Boards (RWOCB) and regulates water qualiiy for waiers of
the State; and

WHEREAS, pursuant to the Clean Water Act, the SWRCB adopted a statewide general NPDES
permit in order to efficiently regulate numerous storm water discharges under a s-ingle permit;
and

WHEREAS, the City of Carpinteria (City) is subject to and must comply with the SWRCB phase
ll Small Municipal Separate Storm Sewer System (MS4) Program, which serves as the general
NPDES permit; and

WHEREAS, the City is subject to and must comply with the Central Coast Regional Water
Quality Control Board Resolution No. R3-2013-0032 - Post Construction Stormwater
Management Requirements For Development Projects ln the Central Coast Region; and

WHEREAS, under the provisions of the NPDES permit, the City is required to adopt enforceable
mechanisms which must include the development and implementation of the necessary legal
authority and appropriate procedures to regulate the entry of pollutants and non-storm water
discharges into the City storm drain system; and

WHEREAS, the City seeks to adopt regulations that ensure the health, safety and general
welfare of its citizens, and protect and enhance the quality of its watercourses and water bodies
pursuant to and in a manner consistent with the Clean Water Act and Porter-Cologne Water
Quality Control Act by reducing pollutants and non-storm water discharges to the maximum
extent practicable.

NOW, THEREFORE BE lT ORDAINED that the City Council of the City of Carpinteria hereby
approves the addition of Chapter 8.'10, Watershed Management, to the Carpinteria MunicipaÍ
Code.

SECTION 1. Recitals

The City Council hereby finds and determines that the foregoing recitals, which are incorporated
herein by reference, are true and correct.
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SECTION 2.

Chapter 8.10, Watershed Management, is hereby added to Carpinteria Municipal Code to read
as follows:

..CHAPTER 
8.1 O, WATERSHED MANAGEMENT''

ARTICLE 1. IN GENERAL
8.10.010 Tifle

8.10.020 Purpose and lntent
8.10.030 Definitions
8.10.040 Applicabitity
8.10.050 ResponsibilityforAdministration
8.10.060 Water Quality Fee
8.10.070 Severabitity
8.10.080 Regulatory Gonsistency
8.10.090 UltimateResponsibilityofDischarger

ARTICLE II. DISCHARGE PROHIBITIONS
8.10.100 Prohibition of lllegal Discharges
8.10.110 ProhibitionofConnections
8-10.120 Discharges in Violation of lndustrial or Construction NpDES

Stormwater Discharge Permits

ARTICLE III REGULATIONS AND REQUIREMENTS
8.10.200 Requirement to Prevent, Control, and Reduce Stormwater poltutants
8.10.2'10 Requirement to Eliminate lllegal Discharges
8.10.220 Requirement to Eliminate or Secure Approval for lllicit Connections8.10.230 Watercourse protection
8.10.240 Requirement to Remediate
8.10.250 Requirement to Monitor and Analyze
8.10.260 Notification of Spiils

ARTICLE IV INSPECTIONS AND MONITORING
8.10.300 ComplianceCertificateforStormwaterManagementFacitities
8.10.310 Authority to Inspect
8.10.320 Access to Facilities

ARTICLE V. ENFORCEMENT
8.10.400 EnforcementandAdministration
8.10.410 Urgency Abatement
8.10.420 Violations Deemed public Nuisance
8.10.430 Federal Glean Water AcUPorter-Cologne Act Violations
8.10.440 Right to Appeat
8.10.450 Civil Penatties
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CHAPTER 8.1 O STORMWATER MANAGEMENT

ARTICLE 1. IN GENERAL

8.10.010 Title.
This Ordinance shall be known as the "Watershed Management Ordinance" of the City of
Carpinteria and may be so cited.

8.10.020 Purpose and lntent.

The purpose and intent of this Ordinance is to protect and enhance the water quality of waters
of the state and water bodies in a manner pursuant to and consistent with the Federal Clean
Water Act (33 U.S.C. Section 1251 et seq.), the Porter-Cologne Water Quality Control Act
(California Water Code S13000 et seq.), the SWRCB Water Quatity Order ruo. zOt3-0001-DWe,
and the Central Coast Regional Water Quality Control Board Order No. 2013-0001 by reducing
pollutants in storm water discharges to the maximum extent practicable and by protribiting
non-storm water discharges to the Storm Drain System. All regulated projects, except thóse
exempted in Regional Water Quality Control Board Order No. 2013-OOO1, shall be subject to the
California Regional Water Quality Control Board, Central Coast Region, Resolution No. R3-
2013-0032, Post-Construction Stormwater Management Requirements for Developmental
Projects in the Central Coast Region, as amended from time to time. The Stormwater Technical
Guide as set forth by the County of Santa Barbara may be used for guidance in complying with
the Post-Construction Stormwater Management Requirements for Dévelopmental Projects in
the Central Coast Region.

The objectives of this Chapter are:
1. To regulate the contribution of Pollutants to the municipal separate storm sewer system

(MS4) by stormwater discharges by any user;
2. To prohibit lllicit connections and lllegal Discharges to the MS4;
3. To eliminate, to the maximum extent practicable, the discharge of pollutants that would

degrade the water quality of local creeks and streams;
4. To reduce stormwater runoff rates and volumes and non-point source pollution

whenever possible through storm water management controls, and ensuring that these
management controls are properly maintained and pose no threat to public safety; and5. To establish legal authority to impose stormwater management fees and carry oút 

"¡inspection, surveillance and monitoring procedures necessary to ensure compliance with
this Chapter.

8.10.030 Definitions.

Authorized Enforcement Agency. Employees or designees of the City of Carpinteria
designated to enforce this Chapter.

Best Management Practices (BMPs). Activities, practices and procedures to prevent or
reduce the discharge of pollutants directly or indirectly into the municipal storm drain system
and waters of the state. Best Management Practices include but are not limited to: tróatment
facilities to remove pollutants from storm water; operating and maintenance procedures; facility
management practices to control runoff, spillage or leaks of non-storm water, waste disposal,
and drainage from materials storage; erosion and sediment control practices; and the prohibition
of specific activities, practices and procedures and such other provisions as the City dåtermines
appropriate for the control of pollutants.
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City. The City of Carpinteria.

Clean Water Act. The FederalWater Pollution ControlAct (33 U.S.C. S1251 et seq.), and any
subsequent amendments thereto.

Commercial Activity. Any public or private enterprise involved in the storage, transporlation,
distribution, exchange or sale of goods and/or commodities or providing profãssional and/or
non-professional services.

Construction Activity. Sites where activities, including but not limited to clearing and
grubbing, grading, excavating, demolition, new construction, reconstruction, addltions or
remodeling of any structure or property are being performed.

Contamination. Contamination is as defined in California Water Code g13O5O(k).
"Contamination" means an impairment of the quatity of the waters of the state by waste to a
degree which creates a hazard to the pubtic heatth through poisoning or throug-h the spread of
drsease. "Contamination" tncludes any equivalent effect resulting from tne dispàsa/ of waste,
whether or not waters of the state are affected.

Director. "Director" shall mean the Director of the City's Public Works Department, or his or her
designee.

Discharge. Any release, spill, leak, pump, flow, escape, dumping or disposal of any liquid,
semi-solid or solid substance.

Discharger: Any responsible party or site owner or operator who discharges runoff, or a non-
stormwater discharge.

Hazardous Materials. Any material, including any substance, waste or combination thereof,
which because of its quantity, concentration or physical, chemical or infectious characteristics,
may cause, or signlficantly contribute to, a substantial present or potentialhazardto human
health, safety, property or the environment when improperly treated, stored, transported,
disposed of or othenryise managed.

lllegal Discharge' Any direct or indirect non-storm water discharge to the Storm Drain System,
except as exempted in Section 14-2-1 of Chapter 2.

lllicit Connection. An illicit connection is defined as either of the following:

1' Any drain or conveyance, whether on the surface or subsurface, which allows an illegal
discharge to enter the Storm Drain System including but not limited to any conveyances
which allow any non-storm water discharge including sewage, process wastewater and
wash water to enter the Storm Drain System, and any connèctions to the Storm Drain
System from indoor drains and sinks, regardless of whether said drain or connection had
been previously allowed, permitted or approved by a government agency; or

2. Any drain or conveyance connected from a commercial or industrial land use to the
Storm Drain System which has not been documented in plans, maps or equivalent
records and approved by the City.
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lndustrial Activity. Activities subject to NPDES lndustrial Permits as defined in 40 CFR,
Section 122 26 (bX14).

Low lmpact Development. An approach to development that incorporates features to reduce
run-off and impacts through use of natural landscape features, bioretention facilities, rain
gardens, vegetated rooftops, rain barrels, minimizing impervious surfaces and treating storm
water as a resource rather than a waste product.

National Pollutant Discharge Elimination System (NPDES) Permits. General, group and
individual storm water discharge permits issued by the State Board or Regional Board which
regulate facilities defined in federal NPDES regulations pursuant to the Clêan Water Act.

Non-Storm Water Discharge. Any discharge to the Storm Drain System that is not composed
entirely of storm water.

Nuisance. Meaning ascribed to nuisance by California Water Codeg 13050(m).
"NLtisance" means anything which meets att of the fottowing requirements:
(1) ls injurious to heatth, or is indecent or offensive to fhe ienses, or an obstruction to the free
use of propefty so as to inteiere with the comfoftabte enjoyment of tife or prope¡ty.
(2) Affects at the same time an entire community or neighborhoocl or any'considerabte number
of persons, although the extent of the annoyance or damage infticted upon individuals may be
unequal.
(3) occurs during, or as a result of the treatment or disposalof wasfes.

Pollutant. Anything that causes or contributes to pollution. pollutants
include, but are not limited to, the following:

1. Commercial and industrial waste (such as paints, varnishes, detergents,
plastic pellets, fertilizers, herbicides, pesticides, slag, ash, sludge and
other hazardous materials);
2. Metals, dissolved and particulate metals (such as cadmium, lead, zinc,
copper, silver, nickel, chromium), and nonmetals (such as phosphorus and
arsenic);
3. Petroleum hydrocarbons (such as fuers, rubricants, surfactants, oils,
solvents, coolants, grease and other automotive fluids);
4. Eroded soils, sediment and particulate materials in amounts which may
cause or contribute to pollution;
5. Human wastes (such as sewage, septic effluent, and gray water
discharge);
6. Animal wastes (such as occur in confinement facilities, kennels, pens,
recreational facilities, stables, and show facilities);
7. Non-hazardous liquid and solid wastes (such as yard wastes, refuse,
rubbish, garbage, litter or other discarded or abandoned objects);
8. Wastes and residues that result from constructing a buiiding or structure
(such as sediments, slurries and concrete residuals);
9. Other hazardous materials, including household hazardous wastes (such
as paints, cleaners, oils, batteries, pesticides and other household
products that contain corrosive, toxic, ignitable or reactive ingredients)
and radioactive materials; and
10. Noxious or offensive matter of any kind.
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Pollution. Alteration of the quality of waters by waste to a degree which unreasonably affects
or has the potential to unreasonably affect either the waters foi beneficial uses or the facilities
which serve beneficial uses. Pollution also includes Contamination. (California Water Code
s13050(1X1)).

Porter-Cologne Act. The Porter-Cologne Water Quality Control Act and as amended
(California Water Code S13000 et seq )

Premises. Any building, lot, parcel of land or portion of land whether improved or unimproved
including adjacent sidewalks and parking strips

Remediation. The abatement or removal of pollution or contaminants from land or water
(including sediments in waterways) for the general protection of human health and the
environment.

Storm Water Control Measures. Storm water management measures integrated into project
designs that emphasize protection of watershed processes through replicatiõn of pre-
development runoff patterns (rate, volume, duration). Physical control measures jnclude, but
are not limited to, bioretention/rain gardens, permeable pavements, dispersion, soil quality and
depth, minimal excavation foundations and water use. Design control measures include but are
not limited to conserving and protecting the drainage features, directing runoff from impervious
surfaces toward pervious areas, and distributing physical control measures to maximize
infiltration, filtration, storage, evaporation, and transpirations of stormwater before it becomes
runoff.

Storm Water Gontrol Plan. A plan that meets those criteria contained in the most recent
version of the Stormwater Technical Guide as set forth by the County of Santa Barbara.

Storm Drain System. Publicly-owned facilities by which storm water is collected and/or
conveyed, including but not limited to any roads with drainage systems, municipal streets,
gutters, curbs, inlets, piped storm drains, pumping facilities, retention and detention basins,
natural and human made or altered drainage channels, reservoirs and other drainage structures
within the City.

Storm Water. Any surface flow or storm drain pipe flow, runoff, and drainage consisting entirely
of water from precipitation.

Storm Water Management Facility. Any device designed to collect, convey, detain, retain,
filter or infiltrate stormwater.

Wastewater. Any water or other liquid, other than uncontaminated storm water, discharged
from a facility.

Waters of the State. Surface watercourses and water bodies as defined by California Water
Code S13050. including all naturalwaterways and definite channels and deþressions in the
earth that may carry water, even though such waterways may only carry water during rains and
storms and may not carry storm water at and during alltimes and seasons.
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8.10.040 Applicabitity.

This Ordinance, including any amendments or revisions thereto, shall apply to all water entering
the Storm Drain System or Waters of the State generated on or flowing'ouá, 

"ny 
developed anã

undeveloped land lying within the City of Carpinteria.

8.10.050 Responsibility for Administration.

The Director of Public Works ("Director") or his/her designee shall administer, implement and
enforce the provisions of this Ordinance.

8.10.070 Severability.

The provisions of this Chapter are hereby declared to be severable. lf any provision, clause,
sentence or paragraph of this Chapter or the application thereof to any person, establishment or
circumstances shall be held invalid, such invalidity shall not affect the oiher próvisions or
application of this Chapter.

8.10.080 Regulatory Consistency.

ARTICLE II. DISHCHARGE PROHIBITIONS

8.10.100 Prohibition of lllegal Discharges.

A. Other than storm water, no person shall discharge or cause to be discharged into the
municipal Storm Drain System or watercourses any materials, including but not limited to
pollutants or waters containing any pollutants that cause or contribute fo a violation of
applicable water quality standards. Wastes deposited in streets in proper waste
receptacles for the purposes of collection are exempted from this prohibition.

This Chapter shall be construed to ensure consistency with the requirements of the Clean Water
Act and Porter-Cologne Act and any amendments thereto, or any applicable implementing
regulations.

8.10.090 UltimateResponsibilityofDischarger.

The standards set forth herein and promulgated pursuant to this Ordinance are minimum
standards; therefore this Ordinance does not intend or imply that compliance by any person will
ensure that there will be no contamination, pollution or unauthorized discharge of pôliutants into
waters of the state caused by said person. This Ordinance shall not create tiãUitity on the part of
the City, or any agent or employee thereof, for any damages that result from any discharger,s
reliance on this Ordinance or any administrative decision lawfully made thereunder.
Any non-storm water discharge that would result in or contributeto a violation of an NpDES
permit or any amendment, revision or reissuance thereof, either separately or when combined
with other discharges, is prohibited. Liability for any such discharge shall be the responsibility of
the responsible party and such responsible party shall defend, inðemnify and hold harmless the
City against any cla.im, expense, liability or payment for injury or damagã to any person or
propefty and shall defend, indemnify and hold harmless the City in any administrative or judicial
enforcement or any legal action resulting from such discharge.
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1. lllegal discharges from industrial and/or commercial sources into the Storm Drain
System or waters of the State include, but are not limited to the following, and are
prohibited, unless the discharge is permitted under a separate NPDES [ermit, or is
allowed by the proper application of BMps approved by the City.

i. water from the cleaning of gas stations, vehicle service garages or
other types of vehicle service facilities;

ii. water, cleansers or solvents from the cleaning of vehicles, machinery
or equipment, and other such commercial and industrial activities;iii. water from the washing or rinsing of vehicles containing soap
detergents/solvents or other cleaners (lndividual private vehicle
washing is exempt per Section j4-A(b)),

iv. water from the washing or rinsing of vehicles with or without soap,
from auto body repair shops;

v. Water from the cleaning or rinsing of vehicle engine, undercarriage or
auto parts cleaning;
Vehicle fluids;
Mat wash and hood cleaning water from food service facilities;
Food and kitchen cleaning water from food service facilities;
Leakage from dumpsters or trash containers;
water from the cleaning or rinsing of garbage dumpster areas and
areas where garbage is stored or contained;

Wash out from concrete trucks;
Runoff from areas where hazardous substances, including diesel fuel,
gasoline and motor oil are stored/ except as allowed per section
8.10 200;
super-chlorinated water normally associated with the disinfection of
potable water systems;
construction debris, such as, but not limited to, paint, dirl and wash
water;

xviii. Sewage or other forms of pollutants from recreational activities
including boating and camping, and from recreational vehicles and
boats;

xix. Agricultural or other industry waste or brines;

B. The commencement, conduct or continuance of any illegal discharge to the Storm Drain
System is prohibited except as described as follows:

l Discharges from the following sources will not be considered a source of pollutants to
the Storm Drain System and to waters of the State when properly managed to ensure
that no potential Pollutants are present, and therefore they shall not be considered
lllegal Discharges unless determined to cause a violation of the provisions of the
Clean Water Act, the Porter-Cologne Act, or this Chapter: potabie water line flushing;
pumped groundwater not containing Pollutants and other discharges from potable
water sources; incidental runoff from landscape irrigation and lawn watering; diverted
stream flows; rising groundwater; groundwater infiltration (as defined at 40 CFR
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S35.2005(20)) not containing Pollutants; foundation and footing drains not containing
Pollutants; water from crawl space pumps not containing Pollutants; air conditioning
condensation; non-industrial roof drains not containing Pollutants; springs; individuãl
private vehicle washing, flows from riparian habitats and wetlands; dechlorinated
swimming pool or spa discharges; and flows from fire-fighting activities.

2 The prohibition shall not apply to any non-storm water discharge permitted under an
NPDES permit, waiver or waste discharge order issued to the ãischarger and
administered by the State of California under the authority of the Federal
Environmental Protection Agency, provided that the discharger is in full compliance
with all requirements of the permit, waiver or order and othei applicable laws and
regulations, and provided that written approval has been granted by the City of
Carpinteria for any discharge to the Storm Drain System.

3. With written concurrence of the Regional Board, the City may exempt in writing other
non-storm water discharges which are not a source of Pollutants to the Storm 

-Drain

System or waters of the State.

8.10.1 10 Prohibition of Connections.

The construction, use, maintenance or continued existence of illicit connections to the Storm
Drain System is prohibited. This prohibition expressly includes, without limitation, illicit
connections made in the past, regardless of whether the connection was permissible under law
or practices applicable or prevailing at the time of connection.

8.10.120 Discharges in Violation of lndustrial or Construction NpDES Storm Water
Discharge Permit.

Any person subject to an lndustrial or Construction activity NPDES storm water discharge
permit shall comply with all provisions of such permit. Proof of compliance with said peimit may
be required in a form acceptable to the Director prior to or as a condition of a subdivision map, 

'
site plan, building permit, or development or improvement plan; upon inspection of the facility;
during any enforcement proceeding or action; or for any other reasonable cause.

ARTICLE III. REGULATIONS AND REQUIREMENTS

8.10'200 Requirement to Prevent, Control and Reduce Storm Water pollutants.

A. Generally. Any person engaging in activities that may result in Pollutants entering the
City's storm water system shall undertake all practical measures to reduce such
Pollutants. Examples of such activities include the use of premises that may be a source
of Pollutants, such as parking lots, gasoline stations, industrial facilities, business
enterprises and dwelling units.

B. Litter. No person shall throw, deposit, leave, keep or maintain any refuse, rubbish,
garbage or other discarded or abandoned objects, articles or othei litter in or upon any
street, alley, sidewalk, business place, creek, storm water system or any other body of
water, or upon any public or private parcel of land, except in containers or in lawfully
established waste disposal facilities.
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G' Authorization to Adopt and lmpose Best Management Practices. The City may
adopt requirements identifying BMPs for any activity, operation or facility wfriifr máy
cause or contribute to pollution or contamination of storm water, the Storm Drain System
or waters of the State as a separate BMP Guidance Series. Where BMp requirements
are promulgated by the City or any Federal, State of California or regional agency for
any activity, operation or facility which would othen¡rise cause the diðchargebf eóllutants
to the Storm Drain System or waters of the State., every person undertaking such
activity or operation, or owning or operating such facility shall comply with such
requirements.

D. New Development and Redevelopment. The City may require any owner or person
developing real property to identify appropriate BMPs to control the volume, rate and
potential Pollutant load of storm water runoff from new development and redevelopment
projects as may be appropriate to minimize the generation, transport and discharge of
Pollutants. The City shall incorporate such requirements in any land use enti¡ement and
construction or building-related permit to be issued relative to such development or
redevelopment. The owner and/or developer shall comply with the terms, provisions and
conditions of such land use entitlements and building permits as required.

1. These requirements may include a combination of structural and non-structural
BMPs, and shall include requirements to ensure the proper long-term operation
and maintenance of these BMps.

E. Construction Adjacent to Watercourse. A Land Use Clearance shall be obtained
through the Community Development Deparlment prior to any construction activity within
50 feet of the bank of a creek or watercourse.

F. Gonstruction Sites. BMPs to reduce pollutants in any storm water runoff shall be
incorporated in any land use entitlement and construction or building-related permit. The
owner and/or developer shall comply with the terms, provisions and conditions of such
land use entitlements and building permits as required by the city.

G. Responsibility to lmplement Best Management Practices. Notwithstanding the
presence or absence of requirements promulgated pursuant to subsections 4., B. and C.
above, any person or entity engaged in activities or operations, or owning facilities or
property which will or may result in Pollutants entering storm water, the Storm Drain
System or waters of the State shall implement BMPs to the extent they are
technologically achievable to prevent and reduce such Pollutants. The owner or operator
of a commercial or industrial establishment shall provide reasonable protection from
accidental discharge of prohibited materials or other wastes into the municipal Storm
Drain System or waters of the State. Facilities to prevent accidental discharge of
prohibited materials or other wastes shall be provided and maintained at the owner or
operator's expense.

1. Any person responsible for a property or premise, which is, or may be, the
source of an illicit discharge, will be required to implement, at said person's
expense, additional structural and non-structural BMPs to prevent the furlher
discharge of pollutants to the municipal separate storm sewer system.
Compliance with all terms and conditions of a valid NPDES permit authorizing
the discharge of storm water associated with industrial activity, to the extent
practicable, shall be deemed compliance with the provisions of this section.

10
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These BMPs shall be parl of a storm water pollution prevention plan (SWppp) as
necessary for compliance with requirements of the NPDES permit.

8.10.210 Requirement to Eliminate lllegal Discharges.

Notwithstanding the requirements of section 8.10.300 and 8.10.310 herein, the Directo r may
require by written notice that a person or entity responsible for an illegal discharge immediaiely,
or by a specified date, discontinue the discharge and, if necessary, take measures to eliminate
the source of the discharge to prevent the occurrence of future illágal discharges.

8.10.220 Requirement to Eliminate or secure Approval for lllicit connections.

A' The Director may require by written notice that a person or entity responsible for an illicit
connection to the Storm Drain System comply with the requirements of this Ordinance to
eliminate or secure approval for the illicit connection by a specified date, regardless of
whether the connection or discharges had been estabiished or approved prror to the
effective date of this Ordinance.

B. lf, subsequent to eliminating a connection found to be in violation of this Ordinance, the
responsible person or entity can demonstrate that an illegal discharge will no longer
occur, said person or entity may request City approval to reconnect. tne reconnectÍon or
reinstallation of the connection shall be at the responsible party's expense.

8.10.230 Watercourse protection.

Every person or entity owning properly through which a watercourse passes, or such owner,s
lessee, shall keep and maintain that parl of the watercourse within the property free of trash,
debris, excessive vegetation, and other obstacles that would pollute, contaminate or significan¡y
impede the flow of water through the watercourse. ln addition, the owner or lessee shall
maintain existing privately owned structures within or adjacent to a watercourse, so that such
structures will not become a hazard to the use, function or physical integrity of the watercourse.
The owner or lessee shall not remove healthy bank vegetaiioñ oeyono äraí actually necessary
for maintenance, or remove said vegetation in such a manner as to increase the vúlnerability'of
the watercourse to erosion. The property owner or such owner's lessee shall be responsible for
maintaining and stabilizing that portion of the watercourse that is within the property lines in
order to protect against erosion and degradation of the watercourse originaiing or contributed
from the property.

8.10.240 Requirement to Remediate.

Whenever the Director finds that a discharge of Pollutants is taking place or has occurred which
will result in or has resulted in pollution of storm water, the Storm órain System or waters of the
State or U.S., the Director may require by written notice to the owner of the property and/or the
responsible person or entity that the pollution be remediated and the affected property restored
within a specified time pursuant to the provisions of Sections 8.10.420 through g.10.440 below.

8.10.250 Requirement to Monitor and Analyze.

The Director may require by written notice that any person or entity engaged in any activity
and/or owning or operating any facility which may cause or contribute to ðtorm water polluiion,
illegal discharges, and/or non-storm water discharges to the Storm Drain System or waters of

1.1
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the State or U.S , to undertake at said person's or entity's expense, such monitoring and
analyses and furnish such reports to the City of Carpinteria as deemed necessary fo determine
compliance with this Chapter.

8.10.260 Notification of Spills.

Notwithstanding other requirements of law, as soon as any person responsible for a facility or
operation, or responsible for emergency response for a facility or operation has information of
any known or suspected release of materials which are resulting or may result in illegal
discharges or Pollutants discharging into storm water, the Storm Drain 

-System, 
or waters of the

State or U.S. from said facility, said person shall take all necessary steps to ensure the
discovery, containment and cleanup of such release. ln the event of such a release of a
hazardous material, said person shall immediately notify emergency response officials of the
occurrenceviaemergencydispatchservices(911). lntheeventofareleaseofnon-hazardous
materials, said person shall notify the City's Public Works Department in person or by phone or
email no laterthan 5:00 p.m. of the next business day. Notifications in person or by þhone shall
be confirmed by written notice addressed and mailed to the City's public Works Department,
within three business days of the phone/email notice. lf the discharge of prohibited materials
emanates from a commercial or industrial establishment, the owner or operator of such
establishment shall also retain an on-site written record of the discharge and the actions taken
to prevent its recurrence. Such records shall be retained for at least tñree years.

ARTICLE IV INSPECTION AND MONITORING

8'10.300 Compliance Certificate for Storm Water Management Facilities.

By January 31st of every year, property owners of parcels or premises containing storm water
management facilities shall submit a compliance certificate to the Public Works Deparlment.
Compliance cerlificate shall be submitted on the form provided by the Public Works Department.
The compliance certificate shall certify that the storm water site design measures, treatment
measures and source control measures (as applicable) have been properly operated and
maintained during the preceding calendar year, and have been recently inópected and repaired
as necessary to ensure continued operation as intended.

8.10.310 Authority to tnspect.

Whenever necessary to make an inspection to enforce any provision of this Chapter, or
whenever the Director has cause to believe that there exists, or potentially exists, in or upon any
premises any condition which constitutes a víolation of this Chapter, the óirector or their
designee may enter such premises at all reasonable times to inspect the same and to inspect
and copy records related to storm water compliance. ln the event the owner or occupant refuses
entry after a request to enter and inspect has been made, the City is hereby empowered to seek
assistance from any court of competent jurisdiction in obtaining such entry.-

8.10.320 Authority to sample, Establish sampling Devices and rest.

During any inspection as provided herein, the Director or designee may take any samples and
perform any testing deemed necessary to aid in the pursuit oflne inqurry or to record site
activities.

1.2
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8.10.330 Access to Facilities.

The City of Carpinteria, its staff, authorized contract staff or other designee (authorized
enforcement agency) shall be permitted to enter and inspect facilities ðubject to regulation under
this Chapter as often as may be necessary to determine compliance with tf is Cnapt er. lf a
discharger has security measures in force which require proper identification and clearance
before entry into its premises, the discharger shall make the necessary arrangements to allow
access to representatives of the authorized enforcement agency.

A. Facility operators shall allow the City of Carpinteria, its staff, authorized contract staff or
other designee (authorized enforcement agency) ready access to all parts of the
premises for the purposes of inspection, sampling, examination and copying of records
that must be kept under the conditions of an NPDES permit to discharge storm water,
and the performance of any additional duties as defined by state and féderal law.

B. The City of Carpinteria, its staff, authorized contract staff or other designee (authorized
enforcement agency) shall have the right to set up on any permitted faiility such devices
as are necessary in the opinion of the Director to conduct monitoring and/or sampling of
the facility's storm water discharge.

C' The City of Carpinteria, its staff, authorized contract staff or other designee (authorized
enforcement agency) has the right to require the discharger to install monitoring
equipment as necessary. The facility's sampling and monitoring equipment shall be
maintained at all times in a safe and proper operating condition by the discharger at its
own expense. All devices used to measure storm water flow and quality shall be
calibrated to ensure their accuracy.

D. Any temporary or permanent obstruction to safe and easy access to the facility to be
inspected and/or sampled shall be promptly removed by the operator at the written or
oral request of the City of Carpinteria, its staff, authorized contract staff or other
designee (authorized enforcement agency) and shall not be replaced. The costs of
clearing such access shall be borne by the operator.

E. Unreasonable delays in allowing the City of Carpinteria, its staff, authorized contract
staff or other designee (authorized enforcement agency) access to a permitted facility is
a violation of a storm water discharge permit and of this Chapter. A person who is the
operator of a facility with a NPDES permit to discharge storm water associated with
industrial activity commits an offense if the person denies the authorized enforcement
agency reasonable access to the permitted facility for the purpose of conducting any
activity authorized or required by this Chapter.

F. lf the City of Carpinteria, its staff, authorized contract staff or other designee (authorized
enforcement agency) has been refused access to any part of the premiòes from which
storm water is discharged, and he/she is able to demonstrate probable cause to believe
that there may be a violation of this Chapter, or that there is a need to inspect and/or
sample as part of a routine inspection and sampling program designed to verify
compliance with this Chapter or any order issued hereunder, or to protect the overall
public health, safety and welfare of the community, then the authorized enforcement
agency may seek issuance of a search warrant from any court of competent jurisdiction.

L3
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ARTICLE V, ENFORCEMENT

8.10.400 EnforcementandAdministration.

Whenever the City finds that a person has violated a prohibition or failed to meet a
requirement of this Chapter, the authorized enforcement agency may order compliance
by written notice of violation to the responsible person. Violations of in¡s Chapter may be
remedied using the procedures set forth in the Carpinteria Municipal Code Tile 1,
Chapter 1.06 Administrative Remedies Process. These remedies include the issuance of
Administrative Citations (C.M.C. S1.06.030).These remedies shall be in addition to all
other legal remedies, criminal or civil, which may be pursued by the City to address any
violations of this Chapter. ln addition, the Director may require without limitation.

1. The performance of monitoring, analyses and reporting;
2. The elimination of illicit connections or illegal discharges;
3. That violating discharges, practices or operations shall cease and desist;4. The abatement or remediation of storm water pollution or contamination hazards

and the restoration of any affected property;
5. The implementation of source control or treatment BMps;
6. Payment of a fine to cover administrative and remediation costs;
7. Cease and Desist of operations

lf abatement of a violation and/or restoration of affected property is required, the notice
shall set forth a deadline within which such remediation or restoration must be
completed. Said notice shall further advise that, should the violator fail to remediate or
restore within the established deadline, the work shall be done by a designated
governmental agency or a contractor and the expense thereof shall be charged to the
violator.

8.10.4'10 Urgency Abatement.

The Director is authorized to require immediate abatement of any violation of this Chapter that
constitutes an immediate threat to the health, safety or well-being of the public or environment.
lf any such violation is not abated immediately as directed by the Director, the City of
Carpinteria, its staff, authorized contract staff, or other designee is authorized to enter onto
private property and to take any and all measures required to remediate the violation. Any
expense related to such remediation undertaken by the City of Carpinteria shall be fully
reimbursed by the properly owner and/or responsible pafty. Any relief obtained under this
section shall not prevent the City from seeking other and further relief authorized under this
Chapter and Carpinteria Municipal Code.

8.'10.420 Violations Deemed public Nuisance.

ln addition to the enforcement processes and penalties hereinbefore provided, any condition
caused or permitted to exist in violation of any of the provisions of this Article is a ihreat to public
health, safety and welfare, and is declared and deemed a nuisance, and may be summarily
abated or restored by the City at the violator's expense, and/or a civil action io abate, enjoin or
othen¡vise compel the cessation of such nuisance may be taken by the city.

A.

B.

1.4



Ordinance No. 667

8.10.430 Federal clean water Acuporter-cologne Act violations.

Any person who violates any provision of this Article or any provision of any requirement issued
pursuant to this Chapter, may also be in violation of the Clean Water Act añd/or the porter-
Cologne Act and may be subject to the sanctions of those acts including civil and criminal
penalties. Any enforcement action authorized under this Article shall aléo include written notice
to the violator of such potential liability.

8.10.440 Right to Appeat.

Any person required to perform monitoring, analysis, reporling or corrective activities by any
authorized City employee and who is aggrieved by this decision of the authorized City empÍoyee
may appeal the decision in writing to the City Manager within ten calendar days following ihe'
effective date of the decision.

8.10.450 Civil Penalties to be Deposited in the Watershed Management Fund.

Any civil penalties collected by the City as a result of violations of this Chapter shall be
deposited in the Watershed Management Fund to offset the cost of running the program.

SECTION 3. EXEMPTIONS FROM CEQA

The City Council finds, pursuant to Title 14 of the California Code of Regulations, Section
15061(bX3), that this ordinance is categorically exempt from the requirements of the California
Environmental Quality Act (CEQA) in that it is not a project which has the potential for causing a
significant effect on the environment.

PASSED, APPROVED AND ADOPTED this 14th day of July,2014 by the fottowing called vote:

AYES: COUNCIL MEMBER:

NOES: COUNCIL MEMBER:

ABSENT. COUNCIL MEMBER:

Mayor, City of Carpinteria

ATTEST:

City Clerk, City of Carpinteria

15
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I hereby certify that the foregoing resolution was duly and regularly introduced and adopted at a
regular meeting of the City Council of the City of Carpinteria held the 14th day of July, ZAlq.

City Clerk, City of Carpinteria

APPROVED AS TO FORM:

Peter Brown
City Attorney
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Aceruot Seclo¡¡: Ornen Buslness
Acenon lrenn # g

REpoRr # 14-91

Srerr Reponr
CIry CouruclL MEETINc

June 23,2014

lreu ¡oR Gout.lcll_ Gotrlsloenanoru:

Amendment to the Gooperative Agreement for the Ninth Street pedestrian
Bridge Replacement project

I. BIcxGRoUND:

The Ninth Street Pedestrian Bridge replacement project is one of five City of Carpinteria cap1al
projects funded in 2011 through the Measure A Safe Route to School grãnt program. The project was
allocated $105,000.

Report prepared by: Matt Maechler, Civil Engineer
Department: Public Works

Signature

Acloru X NoN-AcloN

Staff Recommendation: Approve and authorize the Mayor to sign the amended Cooperative
Agreement for City Maintenance Project No. 15018 - Ninin Streei pedestrian Bridge ieplacement
Project.

Sample Motion: I move to approve and authorize the Mayor to sign the amended Cooperative
Agreement between the City of Carpinteria and Santa Barbara County Association of Governments
concerning the Measure A grant program funding deadline for City Máintenance project No. 1S01g -Ninth Street Pedestrian Bridge Replacement project.



Ninth St. Bridge Amendment to Measnre A Agreement
June23,2074
Page 2

The existing bridge was found to be much older than originally estimated and is nearing the end of its
useful life. The original rehabilitation project (estimated at $210,000)would have extended the life of
the bridge by only another 5-10 years before needing a complete replacement. ln an effort to utilize
City and Grant funds more efficiently, the Department of Public Works recommended, in the summer
of 2013, that the scope of the project be changed to a bridge replacement with a preliminary
engineer's estimate of $240,000-290,000 and a lifespan ol40-50 years.

During the summer of 2013, the Department of Public Works found that the existing bridge deck had
rotted out to the point that the bridge was not sound. Public Works closed the bridgé on July 2,2013
and sought temporary repairs to keep the bridge open until the full replacement could be constructed.
On July 31,2013 the bridge was reopened with a replacement bridge deck. A bridge replacement is
required due to the overall age of the bridge, new ADA and bridge ðesign requirements, and overall
aesthetics.

Project plans changed to reflect a bridge structure replacement and Public Works has continued to
work on permit approvals by the necessary environmental and trustee agencies as well as reviewing
and overseeing the design process.

The Department has also made significant progress in preparing the project for delivery:

o Environmental Clearance - Completed
o Resource and Trustee Agency permits - Completed
. Natural Resources conservation service Approval - completed
o Utility Coordination/Relocation plans - Completed
. Bridge Structure Fabrication - Completed (Figure I ). county Flood control District secondary use Agreement - completed. Final Architectural Approval - ln progress
o Plans, Specifications and Engineer's Estimate - ln Progress (9b% Complete)

The newly fabricated Ninth Street pedestrian Bridge



Ninth St. Bridge Amendment to Measure A Agreement
June23,2014
Page 3

ll. Dlscuss¡or,¡:

The Ninth Street Bridge Replacement Project must use the awarded Measure A funds by the funding
deadline of June 3}th 2014. Significant progress has been made on the project, however, recenly
received engineering comments from the Santa Barbara County Flood Control District have required
changes to the project plans. The City of Carpinteria submitted engineering plans to the District in
September 2013. While County Flood Control and the City have wórked clósely together regarding
the project, comments regarding minimum clearance under the bridge for mainienance vehicles wãre
not made until April of 2014. Approval from County Flood Control is iequired because the proposed
bridge is located over a flood control channel. Due to the unforeseen and extraordinary circumstances
in the review process, Santa Barbara County Association of Governments (SBCAG) hâs allowed for a
funding deadline extension. SBCAG has provided a draft amendment to the cooperative agreement
that requires the Mayor's signature. (Attachment A)

lll. Policy:

The proposed project is included in the current City of Carpinteria Capital lmprovement program. At
the Annual Work Plan meeting held on January 28,2012, the Councii directed the Departmént to
make the Ninth Street Pedestrian Bridge Replacement project a priority for Public Worfs capital
projects.

General Plan/Local Coastal Plan

Circulation Element

Pedestrian Facilities: Walking to shopping and recreational sites promotes direct interface with the
physical environment as well as ecologically benefitting the community. Safe well-maintained
sidewalks, trails and other street improvements, as well as pedestrian-oriented design standards,
encourage pedestrian transportation.

The Ninth Street Pedestrian Bridge Replacement Project not only maintains part of the City's non-
motorized transportation facility for an additional 40-50 years, but also improves the aesthétics of the
area at the project location.

lV. Attachment:

A Amended Cooperative Agreement
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Ninth St. Bridge Amendment to Measure A Agreement
June23,2014
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ATTACHMENT A
Amended Cooperative Agreement



AMENDMENT TO

MEASURE A
PROJ ECT COOPERATIVE AG REEM ENT

For projects awarded to City of Carpinteria in Cycle 1of the Measure A Bicycle and pedestrian
and Safe Routes to School programs

This Amended Cooperative Agreement ("Amended Agreement") is entered into by and
between the City of Carpinteria ("Sponsor") and the SANTA BARBARA COUNTy ASSOCTATION OF
GOVERNMENTS, acting as the Santa Barbara County Local Transportation Authority
("Authority") and collectively referred to as "the parties."

Whereas on April L9,201'2, the parties entered into the Measure A Project Cooperative
Agreement ("Cooperative Agreement") to facilitate Authority providing funds to Sponsor for
eligible Measure A projects.

Whereas, Authority allows extension of Timely Use of Funds Deadlines due to
extraordinary or unforeseen circumstances, per the program guidelines.

Whereas, the Parties wish to make a technical amendment to the indemnification clause
of the Cooperative Agreement.

NOW, THEREFORE, in consideration of the mutual promises and undertakings herein
made and the mutual benefits to be derived therefrom, the Parties hereto hereby agree to
amend the Cooperative Agreement as follows:

1,. Attachment D is Amended as follows:
Timely Use of Funds Deadline for PE Project Phase: 6/39/4+4 L2/3O/20i.4
Timely Use of Funds Deadline for Construction Project Phase: E/eg+2444
1.2/30/z}ts
Timely Use of Funds Deadline for Construction Contingency Project Phase:
6ßs/aa+4 Q/3o/2o1s

2. ln all other respects, this Cooperative Agreement shall remain unchanged and in full
force and effect.

lN WITNESS WHEREOF, the ündersigned parties have executed this Agreement on the
day and year first wr¡tten above.



Jim Kemp, Executive Director

SBCAG, act¡ng as the SANTA BARBARA COUNTy
LOCAL TRANSPORTATION AUTHORITY:

Steve Lavagnino, Chairperson

APPROVED AS TO FORM:

By:

William M. Dillon
Senior Deputy County Counsel

APPROVED AS TO FORM:

By:

CITY OF CARPINTERIA,

A Municipal Corporation



Aceruoe Secloru: OrneR BUSINESs
Aceruon ITEM #9
Reponr #14-92

Srerr Reponr
Glrv Cour.lclt Meelruc

June 23,2014

ITEM FOR COUNCIL CONSIDERATION:

A request for financial supporl from the Central Coast Collaborative on Homelessness (G3H).

Report prepared by:

Dave Durflinger, City Manager

STAFF RECOMMENDATION:
Action X Non-Action

Recommendation: Consider the request for gl,2gg in financial support from the Centralcoast Collaborative on Homelessness and lake any retated action,'as determinedappropriate.

sample Motion: I move to approve financial support for the Gentral coast collaborativeon Homelessness in the amount of $1,299, and åmending as necessary the GommunityService Program of the 2014-15 budget.

l. eecrcnouruo/otscussloN:

!in9e its inception in 2Q.12, the City of Carpinteria has participated on the Central Coast
Collaborative (C3H) Policy Councii. Councilmember carty ¡s ihe city's .uri"nt ,"presentative to

mee^ts quarterly. The purpo lessness in the
the Santa Barbara region. I lion is included
letter and on its web site at

C3H is now requesting funding support from each agency in order to serve as the Lead Agencyfor implementation of new federal Continuum of Caré 1cóc¡ rules effecting Sãnta Barbara
County. The funding will allow C3H to provide staff support to carry out thã related
administrative tasks required by the federal rules. The new CoC rules reflect an interest in
having agencies that provide homeless services participating in the process oi determining howresources are allocated for those services.



sts out to each participating agency based on
s persons residing in each jurisdiction. Based
), the City of Carpinteria,s allocation is $1,229.
e request, the funding will be added to the City's

C3H Funding Request
June 23,2014
Page two

II. FINANcIAL coNslDERATIoNs:

III. LEGAL coNSIDERATIoNS:

This staff report has been reviewed by the city Attorney,s office.

IV. ATTAcHMENTS:

Letter request dated May 13,2014
Proportionate Share Funding plan

A.
B.
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Purpose Statement:

C3H will harness all resources available to reduce

the number of people experiencing G?f
Pillars/Goa ls:
I Prevent homelessness
, Support the expansion of housing for the homeless
r Build a results- and data-driven culture
. Elevate community dialogue, support, and

collaboration regarding homelessness
I Encourage commitment to self-sufficiency

homelessness, as well as minimize the impacts of t'ut'tu"3áiLtllr'aboR^.vÊ

homelessness in Santa Barbara County.
Strategies:

*Housing First
*Housing Ready

* Family/Em ployer Reunif ication

May I 3,2014

The Flonorable Mayor Brad Stein
Members of the City Council
City of Carpinteria
577 5 Carpinteria Avenue
Carpinteria, CA 93013

Dear Mayor Stein and Members of the Carpinteria City Council:

As Chair of the Policy Council for the Central Coast Collaborative on Hornelessness (C3H), I ask on
behalf of C3H that the City of Carpinteria consider a financial contribution in sLrpport of C3H's
leadership and coordination of service providers and stakeholders addressing homelessness in Santa
Barbara County. As a centralized planning body established in September of 20 12, C3H works with
sixty collaborative partners in addressing all aspects of homelessness. ln the past year, the work of this
paftnership has successfully housed more than 530 people, many of them children and veterans. We
have very much appreciated the participation of Vice Mayor Carty as a member of the Policy Council to
assist us in this irrportant effort.

In the current economic climate, the impacts to social service delivery and the need f'or housing have
seriously affected some of the most vulnerable members of our community. The reality of diminishing
resources makes it crucial for government, the private sector and nonprofit service providers to
collaborate whenever possible to provide efficient and effective service. In addition, due to changes
mandated by the U.S. Department of Housing and Urban Development (HUD), C3H was designated last
month to serve as the Lead Agency for the Santa Barbara County Continuum of Care. C3H's ability to
effectively carry out these new responsibilities is dependent upon the capacity of staff to lead these
effofis with the input of community pafiners.

C3H is currently forrnulating a budget for the upcoming Fiscal Year. A draft "proportionate share"
funding strategy was presented at the May 8th Policy Council meeting, which is attached. The
calculation was based on the numberof homeless individuals within each jurisdiction according to the
2013 "Point in Time" Count. Recognizing that budget discussions are currently underway in most
jurisdictions, the Policy Council has requested that each City in Santa Barbara County be asked to
consider supporling the work of C3H, which is of direct benefit to you. According to this fonnula, the
City of Carpinteria's share is $1,229, out of a total C3H proposed budget of $295,000. We realize that
budgets are tight but hope that you will consider allocating funding for this important work in as
generous an alrount as you can, even if it is belowthe proportionate share amount. Civen that
homelessness crosses alljurisdictions, the C3H Policy Council believes that it is in the interest of the
cities and the county to take collective action and assemble shared funding.

Thank you for your consideration ofour request.



Doreen Farr, Chair C3H Policy Council, Third District Supervisor, County of Santa Barbara
Helene Schneider, vice chair c3H Policy council, Mayor, city of santa Barbara
Steve Lavagnino, Fifth District Supervisor, County of Santa Barbara
Jack Boysen, Councilmember, City of Santa Maria
Gregg Carty, Vice Mayor, City of Carpinteria
Ashley Costa, Councilmember, City of Lompoc
Dale Francisco, Councilmember, City of SantaBarbara
Paula Perotte, Councilmember, City of Goleta
Holly Sierra, Councilmember, City of Buellton
Terri Zunig4 Councilmember, City of Santa Maria

Cc: David Durflinger, Carpinteria City Manager
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GH
cll{tl tcoatcot¡¡¡ot nv!

Total C3H Operating Budget Szgs,ooo

DRAFT Scenario #1 Actual Proposed

Contribution Contribution Reserued for
FYãO1|- FY2015 Fy2015 Difference

county ofsanta Barbara STs,ooo Sg0,ooo 575,000 Sts,ooo
County Housing Authority SO SZS,OOO SO SZS,OOO

Total county support 575,000 Srrtooo 575,000 940,000

Total Needed from Cities S1SO,O0O

Total per
Actual Proportionate

Contibution Share of C3H Reserved for
# Contacted 2013 Point in Time Count City Percentage FYilOL4 Budget Fy2015 Difference

City of Santa Barbara

Housing Authoritv of the Citv of S.B.
946 æ.57% Szs,ooo

Stg,ooo
Stt6,zgz

Szs,ooo

S25,ooo

St6,2z2

Goleta 81 s.53% So 59,952 So 59,952
Lompoc IM 7.to% So 5t2,778 So 5t2,llg

Santa Maria 30c 20.48% S12,ooo 536,860 So $s6,goo
Buellton 4 o.27% so s4e1 so S+gr

Santa Ynez Vallev 2A t37% so 52,4s7 so 52,4s7
Carpinteria 10 0.68% So 5t,229 So 5\,229

Total t465 IOO.OO% Sloo,ooo S18o,ooo Sloo,ooo Seo,ooo



Purpose Statement:
C3H will harness all resources available to reduce
the number of people experiencing
homelessness, as well as minimize the impacts of
homelessness in Santa Barbara County,

GH
cENtRAt COASI COü.ASORAÌVt

ON HOMETESSNÉSS

Strategies:
*Housing First

*Housing Ready
*Family/Employer Reunification

Funding Update

Pillars/Goals:
r Prevent homelessness
i Support the expansion of housing for the homeles:

Build a results- and data-driven culture
Elevate community dialogue, support, and
collaboration regarding homelessness
Encourage commitment to self-sufficiency

As of lune 78, 2074

Jurisdiction Amount Requested Amount Received Notes

Cottage Hospital s7s,000 s75,000* One time amount

County of Santa Barbara Sgo,ooo 59o,ooo

County Housing Authority S25,ooo Pending Request to board July L7th

City of Santa Barbara 59L,232 59r,232

City Housing Authority $25,ooo S25,ooo

City of Santa Maria s36,860 s 12,000

City of Goleta $g,gsz S3,5ooo
Recommended for approval by

Goleta City Council, willgo before the
Council June 17th

City of Lompoc 512,778 Item has not been brought forth for
discussion

City of Buellton s491 Council will consider in December

City of Carpinteria 51,,229 Pending

Santa Ynez Valley $2,457 Pending

*Matching opportunity; to be discussed at next Executive Oversight Committee Meeting
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